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[bookmark: _Toc45710885]Introduction
Generally, career development allows people to consider many factors at once that not only promise to enhance knowledge, skills, and patience but also contribute to enhancing motivation and productivity to achieve seeking career skills. In this report, the main segment will be highlighting the importance of self-reflection factors, which leads to pave paths for identifying areas that require improvement and address how the career ambitions will be achieved. Following, this report will also undertake self-SWOT analysis to determine threats and opportunities for more progression.        
[bookmark: _Toc45710886]Reflection on role play
Conducting the role-play has allowed acknowledging how the real-world works around, where it has also allowed understanding different perspectives while being interviewed for the IT specialist position (Papworth, 2016, p. 1). The whole interview session has not only built confidence, in terms of answering questions that ensure the career position as a candidate but it also helped to self-reflect, in terms of using communication and convincing skills. Overall, the interview role-plays also contributed towards identifying areas, which not only requires improvement but developing them also ensures more development within the self. Following, there were few important things also has been undertaken regarding considerations, such as the importance of dressing style which requires to be professional because during the interview it is not only skills and knowledge that assessed by the interviewer. However, they also assessed the candidate on their professionalism presentation from the outside while it also has been kept in mind that communication with an interviewer always line with the company objectives and how the candidate possessed skills are assets for the company.                   
[bookmark: _Toc45710887]Review of self-evaluation
It has been always kept in mind that both learning and self-motivation are string together, which not only has led to nourish the mind but also to drive oneself even in the face of setbacks. However, it also has to be understood that every person is unique; thus, they also have a different style of learning and keep themselves motivated because not every person has the same perspective to see or acknowledge something. In which one person could take much time than the other person to learn but still it helps to keep them motivated (Mazzetti, 2020, p. 20). In order to keep me motivated, I have adopted several measurements that not only allowed me to learn at my pace but also helped me to select the best-fit career option that suited my skills and abilities. One of the most priority tasks has been conducted during learning is obtaining knowledge from journals, articles, the internet, or personal communication with people who are also pursuing the same field of IT specialist (Maddrell et al. 2019, p. 7). These above-mentioned following steps not only helped me to prepare for the role-play interview to serve my best but also helped me to analyze my strengths and weaknesses as well. Analyzing both strengths and weaknesses have kept me motivated to either enhance or improve them, so at the time of real interview session I can ensure the interviewer in one attempt being an asset for the company (Cleland et al. 2017, p. 839).                       
[bookmark: _Toc45710888]Personal development planning
In order to plan a proper personal development for career enhancement, it is important to draw both strengths and weaknesses that have been acknowledged until now (Jackson, 2017, p. 153).
	Strengths: 
· Good IT skills
· Well communication 
· Strong managing skills, whether working solo or in team
· Good ability to diagnose IT problems	
	Weaknesses:  
· Lacking in confidence at the time pressure
· Lack of listening skills
· Make mistakes when encountering pressure

	Opportunities: 
· Enhancing listening skills
· More practice in person to decrease the pressure impacts 
· Increasing more skills to develop confidence
	Threats: 
· Very strong market competition 
· Availability of experienced workers
· Job opportunities


Table 1: SWOT
(Source: created by researcher)
Analysis: within the above table it can be seen all four factors have been listed, where self strengths, weaknesses, opportunities, and threats have been analyzed to drive personal development.
Similarly, it also necessary to prepare SMART objectives to set goals that is realistic and can be achieved within the time limit.
	Specific 
	Measurement
	Attainable 
	Realistic
	Time

	· Enhancing listening skills
· Self practicing to decrease pressure impacts
· Skills development to increase confidence
	· Keeping attentiveness at the time of conversation 
· Establishing a dairy to track which increases pressure
· Undertaking more complex tasks 
	· Conversing on a regular basis
· Writing a journal on daily activities
· Asking professors or peers to help me assess my complex tasks
	· People honest feedback, if answering their asked questions during conversations are correct or no to know how more listening skills required (Huiet al. 2020, p. 14)
· Each written pressurized encounter will help to improve for the same
· Results of complex tasks will help to know where the most mistake is made   
	· 1 to 2 month
· 3 to 4 months
· 2 to 3 months



Table 2: SMART objectives
(Source: created by researcher)
Following, another model of Johari Window also has been conducted to analyze areas, in which feedback factors will be reflected that were gained from people who helped during my development planning.
	Open area
· Professional attitude and communication
· Lack of listening skills that led to mistakes
· Good IT skills 
· Good ability to perceive problems
	Blind area
· Lacking in confidence at times 
· Incompetent at the time of handling pressurizing tasks


	Hidden area
· More focus towards making mistakes rather than the task on hand
· Strong self-motivation to drive personal set goals and objectives
· Importance toward creativity as well
	Unknown area
· Could improve lacking areas if practiced more
· Open-minded towards handling criticisms
· Depend upon self-guidance rather than asking support from others


Table 3: Johari Window analysis 
(Source: created by researcher)
The above-presented tables not only allowed to identify areas that were overlooked but also helped to perceive things in a different light, in which further improvement could be made. Following, it also can be seen that there are many factors that have been highlighted either by me or b individuals who were with me during the personal development planning steps.
[bookmark: _Toc45710889]Understanding the expectations
It is a significant area for individual, and according to that, the knowledge of career growth and perspective can be determined as well. This is also effective for managing own skills according to the position, and a wide range of data and information can be collected as well in the context of improving the IT solutions. One needs to follow the organizational goals and objectives properly to find the right path for the identification of career goals (Moshenets, 2019, p. 96). Therefore, it can be said that the students have to acquire that ability as well to gain this knowledge and improve their skills in the marketplace. Besides that, if any works have been done previously in the context of IT specialist development, that can also affect positively and the students can able to identify a proper path to improve as well. Moreover, there has to be effective communication among the participants and IT specialist as well within an organization so that there cannot be any issues regarding the sharing of ideas and knowledge (Allaboudyet al. 2018, p. 268). Hence, proper communication and an active, friendly environment are critical to understanding the expectations of the understanding. 
Apart from that, the current trends about the IT materials are vital, and that needs to be followed by some practical approach so that there cannot be any problems to understand the critical area. This is also vital to be familiar with the present condition, and thus realistic career development goals can be achieved. Career development over the IT sectors can be more appropriate if proper training can be conducted and according to that enhancement of employee motivation and productivity can be observed (van Veggeland Howlett, 2018, p. 33). However, there can be some expectations from the learners or trainees as well which need to be identified by the management and solve them as well so that a proper relationship can be set up as well which is very useful for the better development.
[bookmark: _Toc45710890]Career ambitions and aspirations
Career ambitions and aspirations are critical to develop personally and achieve the expected objectives of life. Hence, the learners need to identify the career goals and aspirations correctly first, which is essential in the context of managing all the activities of living. Therefore, if the career ambitions are clear, then the motivation levels of individuals become higher, and that can help to manage and maintain several issues in the path of progress (Rapa, 2019, p. 54). Moreover, it has also been observed that the idea of aspirations is included with positive and upward connotations as well. Hence, it can be said that they can be more significant if the networking skills of a specialist can be developed. Leadership qualities affect the carter ambitions a lot, and an active leader of the organization can make an individual a better IT specialist from typical IT experts as well. Hence, it can be said that the management needs to take proper responsibilities and develop the training opportunities more so that the IT materials and understanding should be more appropriately described. 
It is also seen that the proper and significant career ambitions are vital for becoming an expert on the individual fields, which is critical nowadays to compete with significant competitors. It helps to be focused, and the aim of the person becomes more explicit as well (Aljohmani, 2018, p. 25). Therefore, it can be said that there is a lot of significance of the career aspirations in the development of skills along with developing their position in the IT zone. However, this can help to move only form their present condition or post to a new and improved location as well that can enhance the quality of that person along with providing a better life.
[bookmark: _Toc45710891]Personal development plan
	Learning needs
	Requirements for achieving the goals
	Essential resources
	Success criteria
	Review

	The learning process needs to focus on the working methods within an organisation so that IT needs can be achieved. Besides that, the process to use their skills and knowledge need to observe correctly for a better contribution to the organisation.
	It has been seen that many individuals have their interest to get success in life (Tymenko 2019, p. 66). Hence, to work for a leading IT organisation, the improvement of enhancing their skills needs to be developed continuously along with gathering new information and knowledge. 
	In order to identify the information of the IT materials, technological resources are vital, and proper theoretical knowledge is also essential. This is very critical to understand the various process of IT, specialist. Moreover, financial support is a crucial area here that can help to manage other things and resources properly in the path of career development over IT specialist.
	Success criteria here can be met by achieving the post of IT specialist for a great organisation, and that can properly develop the skills as well. Various data and programming structures need to be examined, as well.
	A specific time frame needs to select to achieve the success criteria, and within 2-3 years of hard work, it can be met.


Table 4: Personal development plan for IT Specialist
(Source: Created by Researcher)
[bookmark: _Toc45710892]Conclusion
The report has been beneficial to deal with the various process of understanding the importance of career development. Moreover, when it's come to the IT specialist development, then the necessary knowledge and ability need to be in proper condition so that further information and experience can be set up. Therefore, a reflection of the role play along with the self-evaluation review is some critical areas that the management needs to focus on. Besides that, the self-motivation, different learning styles are also very significant in the understanding of the entire process. On the other hand, career ambitions and aspirations are also included in the development of career goals and focus as well.
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