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[bookmark: _Toc58196783]3.1 Personal Development Plan 

Personal Development Plan (PDP) is a process of setting aims and goals while identifying any needs for skills, knowledge, or competence to achieve this (Personal Development Planning, 2020).Deciding on activities will help you to progress in achieving your goals whether they are short, medium, or long term. Having your own PDP written with your aims or goals may be different from others you will set yourself a time frame to achieve and this will vary depending on your individual circumstances and finances. 
There may be things which like others is that you will all have an end goal that you will want to achieve within a certain time frame which may be extended depending on each person’s circumstances. According to Cryer (2006) a PDP is an ongoing lifelong learning personal development and is a plan that records and allows a person to reflect and update when needed.
The career that I have chosen is to become a Mental Health Nurse I am interested in this position as it involves helping others with their emotional wellbeing and their families. Helping people to live independently and fulfil their lives through relevant therapies or social activities (Mental health nurse, 2020). Becoming a mental health nurse, you need to possess certain skills and knowledge which include having customer service skills, able to work in teams, problem solving and knowledge of mental health problems (Personal characteristics and skills required (mental health nursing), 2020). I may not have all the skills and knowledge needed now but I willing to work hard to achieve those and become a mental health nurse in the future.
As the country is experiencing Covid-19 many people are suffering mental health issues whether it be isolation, having more panic/ anxiety attacks and are suffering due to the fact that they have no one to talk to or they are unable to have visitors. There is a high demand on mental health service providers now and not enough people to fill positions and I would like to be able to help others. 

 



My Personal Development Plan (PDP) to becoming a Mental Health Nurse:
	[bookmark: _Hlk58079958]What do I want to achieve?
	What do I have to do?
	How will this be met?
	How will I measure success?
	Target date

	
	
	
	
	

	Gain knowledge of Health and Social Care 
	Apply to a university that offers a Health & Social Care course.
	Looking online at universities who offer Health & Social Care courses.
	Applied to a university that offered a course that I am interested in.  
	2nd December 2019


	To be offered a place on a full-time programme Certificate of Higher Education Skills for the Workplace: Health & Social Care
	Apply to University of Wales Trinity Saint David (UWTSD)
	Completing online application.

Attend university to complete a written test and an interview
	Being offered a place starting the new term (January 2020)
	13th December 2019

	Develop knowledge and skills in Health & Social Care
	Complete level 4 CertHE Skills for the Workplace: Health & Social Care
	1-year course at UWTSD 

Module assessments
	Positive results from module assessments
	12th January 2021

	To have further in-depth knowledge of Health & Social Care
	Complete Health & Social Care (BSc) (Hons)
	3 years course at UWTSD 



including level 4 CertHE Skills for the Workplace: Health & Social Care 

Module assessments
	Positive results from module assessments
	20th January 2023

	An understanding of working in mental health services
	Apply to volunteer websites

	Attend an interview 

Offered a volunteer position at a charity

	Volunteering at a charity that offers mental health support to their users

	14th June 2021

	
	Apply for a part-time position as a support worker 
	Attend an interview

Offered a position as a support worker
	Working as a support worker part time 

	10th July 2021

	Build my self confidence

	Set time aside to Interact with family and friends 
	Evening video calls
	Feedback from friends and family 
	1st Wednesday of the month at 8pm 


	To be offered a place on a mental health nursing course
	Apply to Birmingham City University Nursing- Mental Health (BSc) (Hons)
	Complete online application 

Attend an interview 
	Being offered a place in the new term  
	6th September 2024



SWOT Analysis
Strengths:
Basic skills are good my knowledge is reasonable for my level of training in Health & Social Care.
I have gained more confidence from participating in presentations, I am becoming calm within myself and able to see direction when presenting.
Able to convey information accurately and clearly to others demonstrated in training colleagues in good customer service.  
Work well in a team, contributing appropriately.
Had an opportunity to lead a team for a presentation, I showed the ability to give clear direction on tasks that needed to be achieved by a particular date while being under pressure.
Demonstrate listening attentively to others, taking on board what they have to say and not interrupting them.
Weaknesses
Difficulty to maintain my education and life balance during my academic studies. This is because of Covid-19 as I have been shielding due to my long-term illness and have been finding it hard to cope not being able to go outside or see my family and friends. 
I need to have more thought and process into my planning strategy on what I am going to say in my presentation showing that I can have a solution before anyone knows there is a problem.
Trying to maintain motivation when things are not going well.
Opportunities
To show others that I have leadership training and display this by leading teams to achieve specific tasks.
Able to have the support of my lecturers to give me feedback on my personal development.
To display my ability to provide solutions which are clear and shows my quality of work.
Gain knowledge and understanding about mental health problems.
Use work time effectively to avoid distractions.
Threats 
Balancing education, life, and work commitments.
Having no finances to pay education costs. 
No emotional support from friends or family. 
Unable to find a job to support myself.
My long-term illness not being under control.

[bookmark: _Toc58196784]3.2 Learning Styles
According to Pritchard (2014) a learning style is when an individual has a preferred way of gaining knowledge in a particular way.
David Kolb (1984) introduced his learning theory as four distinct learning styles based on two dimensions explaining different people prefer to naturally prefer a single certain style. Having two variable factors can influence a person’s preferred style (e.g. educational experience, social environment) and this is shown on lines of an axis with conflicting elements at either end (McLeod, 2017) 
[image: See the source image] 
Fig 1. Kolb Four learning styles (McLeod, 2017).
Kolb’s model classifies a person continuous dimensions to prefer concrete experience or the abstract conceptualisation mode (how the learner absorbs information) on the perception continuum axis. The active experimentation or the reflective observation mode (concerns on how the learner internalises information) on the processing continuum axis (Pritchard, 2014). 
Kolb four learning styles:
Diverging (concrete and reflective)
Are learners who look at things from different perspectives, tend to watch others than rather do and gather information and use their imagination to solve problems. They prefer to learn by observing, brainstorming, and gathering information. 
Assimilating (abstract and reflective)
Are learners who require information presented in an organised and logical concept. They like concise, sound theories with ideas and concepts and prefer to learn by putting information in logical and concise order using reflective observation.
Converging (abstract and active)
Are learners who like to use their learning to solve problems to practical issues and tasks, will find practical uses for new ideas and theories. They learn by solving problems doing technical tasks while finding practical uses for ideas.
Accommodating (concrete and active)
Are learners who are hands on and rather use their intuition than logic using other people’s analysis, will tend to be attracted to new challenges and experiences, prefer to have a practical and experimental approach.
Kolb stated that every individual will make use of all the learning modes to an extent with a person having a preferred learning style. 
Honey and Mumford (1986) learning style model is based on the work of Kolb and they identified four different learning preferences that people will use to learn.
Honey and Mumford four learning styles
Activist 
Learn by enjoying the here and now and like to be dominated by immediate experiences and get bored of repetition, tend to be open-minded and this leads to them being enthusiastic about anything new.
Reflectors
Learn by observing others in action and avoid jumping straight in without thinking what they have just observed. They listen to others and understand the flow of a discussion before making their own points. 
Theorists
Learn by thinking through problems understanding the theory behind it step by step in a logical way as they need models, concepts, and facts (Honey and Mumford, 2020).  
Pragmatist
Learn by being able to see what they are learning can be put into practice in their physical environment. They like to act quickly, confidently, and get on with ideas that attract them. 
According to Honey and Mumford’s model a person will prefer one or maximum two learning styles  
[image: See the source image]













Fig 2. Honey and Mumford Four learning styles (Honey and Mumford Learning Cycle, 2011)

Fleming (1987) VARK model was introduced and designed to help students and others learn more about their learning preference and suggested that there are four types of learners 
Visual
Learn by information presented in visual form of graphs, posters, and illustrations, they are good at remembering things when they are told.
Auditory
Learn by hearing information and have good auditory memory and like sequence, repetition and summary when they need to recall information.
Reading/writing
Learn by taking in information that is shown in the form as words and text, they find it helpful to write down information to help learn and remember. 
Kinesthetics
Learn by touching and doing, demonstrated by having a hands-on experience giving practical experience when acquiring a new skill (Cherry, 2019).
With the VARK model some learners rely heavily on one style while others will use all three. Relying on just one may limit the learner the chance of learning other styles when it is appropriate.   
Working as a care home manager I have chosen Honey and Mumford (1986) learning style model for my choice for the learning and development training method for new employees as it has methods which will benefit training and will enable new employees to understand what the training is used for. Having new employees whose distinct style is activist will learn best when working with others as they will be needed to help other employees lift residents in and out of chairs and would be suited to puzzle activities which are residents like to do. 
Theorists will learn by applying theories taught in training to everyday situations they face when working in the care home. Reflectors will learn as they will be given them time to think and investigate before they act what they have been taught in training. They like to watch others in action and like paired discussions so when talking to residents they can listen and join in the discussion. Pragmatist learn when they can see the connection between what they are learning and how its use is put into practice. Giving pragmatist’s problem-solving situations to solve will help them learn and develop skills needed to help work in the care home. 
Advantage of using Honey and Mumford model is using a style most suited to the learner will make it faster, easier, and more effective and enjoyable for the learner to learn (Honey and Mumford Learning Styles, 2018). Disadvantage of Honey and Mumford model is that it may not be easy to learn a subject when the manner is not suited to the learner being that they may find it difficult to become a care home worker by reading it in a book. 

[bookmark: _Toc58196785]3.3 Reflection on my experience 

Before starting this course, I had not long completed a two-week course NCFE Level 2 Award Certificate in Understanding Tenant Support in Social Housing in November 2019. I was really intrigued when I was on the course because it opened by eyes to why some people became homeless and some of the reasons behind it. I thought that people became homeless because of substance and drug abuse but there are many reasons behind it. Reasons to include people who were unable to pay their rent, subject to physical and mental abuse from loved ones or too proud to ask for help when they were struggling. 
I began to think what step I could take next as I had thought about becoming a support worker and I noticed that for the position you needed to have a Health & Social Care qualification. I decided to apply to University of Wales Trinity Saint David as I saw their website and noticed they had a Health & Social Care course which I was interested in. I attended a written test at the Sparkhill campus which I was nervous to take which I passed and had an group interview with a lecturer and I received an email saying that I had been offered a place which was an achievement and I was very proud of myself.
Starting the course was nerve racking as I was now attending university which has a high status in the education system and to people, I was proud to become a university student. Being on this course I have experienced ups and downs gone through many different feelings and emotions which I never thought I would go through. Learning to be in a classroom environment was difficult at first as there were students all with different backgrounds and experiences but some students behaved that they were like teenagers in secondary school having no respect for the lecturers, talking over others and being loud and rude in the class. I found this to be irritating and annoying because as an adult learner you should know how to behave but it seemed that others found this hard. Over the last two terms things have improved with students in the class, now as Covid-19 has happened the course went online which I struggled with at first because I was in a routine every week of attending class for lessons and when class was finished asking the lecturer for further help when I needed and having other students in the class to talk to when assignments were confusing me.    
I miss the social interaction from other students in my class, but we do have a WhatsApp group chat which does help a lot because I do not feel that I am alone. Since starting professional career development I have learnt about how to improve my self-awareness which I did not know how to. After completing a learning style test my results came back that I am visual learner which I agree with as I have noticed that I understand information given if a person demonstrates or it is presented in a visual form . I understand instructions when I have watched a video on how to perform the task and it makes sense on what the outcome should be. 
I learnt that I have more than one learning style as I am an activist and pragmatist, if I am given a task to complete, I will get on with the task and ensure that it is completed within the time given (Morgan, 2017). I like to put new ideas into practice and see what the outcome will be and if the new practice is going to be practical.
Having more than one learning style will help with my career development as I will be able to have a good balance on how to improve my skills, knowledge and attitude to ensure that I will perform my job to the best of my ability in an effective way.
There are weaknesses with both learning styles which I will need to try and be more aware of them and not ignore when I am in the workplace.  As pragmatist, I will have to be aware that if I focus too much on my technique, I may make people feel that they are being overlooked. I would need to make more time to listen to others (Neugebauer and Evans-Brain, 2017).  
As an activist, I take too much on myself as I like to give a good impression to others and show that I can complete a task. I will need to take a step back allow others to share the workload. After this course has now finished I now how the confidence to develop my knowledge further by applying to do a degree in Health and Social Care. 
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Figure 1. In depth diagram of Kolb Four Learning Styles 
[image: ]
Figure 2. Diagram of Honey and Mumford’s four learning styles version of Kolb’s four learning styles
[image: See the source image]
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