Reflection

For the purpose of this reflection, I will be using Gibbs (1988).

Description
I enrolled into the Employability Skills programme on The University of Wales Trinity Saint David in Swansea, after I realized that my work experience it is not enough to be a better person and a better worker. In the first term we started two different modules and one of them is Professional Career Development. The course take part on the campus where we are about 20 students and the class tutor. During the lectures I learned about The Seven Habits of Highly Effective People (Covey, 1988), self-awareness using SMART (Doran, Miller and Cunningham, 1981), SWOT (Humphrey, 1960’s), Johari Window (Luft and Ingham, 1955), PDP using Maslow’s Hierarchy of needs (1943), Gibbs (1988) and Kolb (1984) Reflective Cycle and Myers-Briggs personality profiling test (Myers, 1962).
The one who make me more knowledgeable about myself was Swot Analysis (Humphrey, 1960’s) which means strengths, weaknesses, opportunities and threats. During the class activities I was able to realize what are my strengths, my weaknesses, what opportunities and threads I have and how to make full of use of them to make an advantage into my career, how to turn my weaknesses into strengths and how to reduce the threads to turn them into opportunities.

Feelings
Before I started the course, I was quite nervous because is something new to me, back to learning after more than 15 years and in a foreign country and not in my mother language. I was sure I will have difficulties to focus, understand and being able to learn.  During the classes I realized that I can do that and I really learn new and good things about me. While we did some activities, I was quite surprised about some of my answers, which make me think about it more. Most of my colleagues were surprised about things we learn about our strengths, weaknesses and personalities. After 4 weeks I can say that I feel more confident, much more knowledge about what I must do to improve myself and ready to work harder for this.

Evaluation
At the beginning, because I did not know what is going to happen, I was not prepared. I forgot my notebook, I forgot my reading glasses and it was difficult to read from the screen. I was almost late because I could not find a car park. Leaving this on the side, the classes were good, attractive and I really said that I enjoy school, which is something new to me. Every week we did activities and learned new things about us. At the end of every course, I was thinking about things I learned, how to improve myself and how to apply in daily life.

Analysis
I think that the main reason I was not prepared is because I was nervous. When we started the first lesson, I was very curious about what is going to happen and what I am going to learn. I started to be more relaxed and thinking about weekly lessons. When we learned about SWOT (Humphrey, 1960’s), we did an activity where we wrote our strengths, our weaknesses, our opportunities and our threats. The easiest part was to write my strengths. When I had to write my weaknesses, I could not think about more than 3, even if I know that I have more. The opportunities and the threats are noy to many as well but is a good way to start to think about more of them to be able to know where is needed more work and to get the most advantage of it and grow my confidence and my skills, depend on the industry and category of my goal, learning how to convert weaknesses into strengths and how to transform the threats into opportunities. Doing a personal SWOT analysis, you can find out parts of your life that could benefit from improvement. 


Conclusion
The duration of the last 4 weeks made me realize that every time and everywhere is place for improvement. It is very important to be honest with our self and self-conscious, because this is the only way to know where we need improvement, what skills do we need to be better in who we are, what are we doing and how we are doing it.
One of the most important skills are communication and time management, which I must improve myself, to turn them into strengths. I realized that reading is not my thing, but I must change this because this is the best way to grow your skills and your knowledge.



Action Plan

When I will be in the classroom next time, I will be more involved and talk more with my tutor and colleagues to get more feedback about my knowledge. I know now that I need to set a SMART objective, which is specific, measurable, achievable, relevant and time bound.
· Finish this course in 12 months and progress into the next year
· Improve my time management
· Improve my communication
· Read more
· Be more involved in classroom
· Be more focused on this course
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