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Essay one:
This essay will cover the concept of professionalisation within the police service and how the professional standards set and how this helps with the development of police officers through coaching and mentoring. Professionalisation is within policing is ensuring officers maintain a high standard while carrying out duties whether on or off duty, officers must ensure they act responsibly, with honesty and integrity. Professionalisation is the aim of an organisation to transform itself into a profession with integrity and competence and ensure those employed by the company are complying with the standards that have been set. A way to ensure that an organisation meets these standards is by setting in place training and development plans for members of the organisation to ensure they maintain and/or improve the level of service they are providing or contributing to the organisation.
The police service uses the College of Policing to assist with the development of officers due to the role of a police officer. The college of policing helps connect everyone within the police service so challenges are understood by all within the service and provide information using evidence based knowledge/ There are codes of ethics that officers must adhere to throughout their service. This is to ensure the role of a police officer is to the highest standard and the standards that are expected from members of the public is always withheld during Police contact. In total there are nine main components to the Policing principles. These are: “Accountability, fairness, honesty, integrity, leadership, objectivity, openness, respect and selflessness.” (Home Office, 2014). If it is judged that an officer does not adhere to these standards, then disciplinary action may be taken against the officer with the appropriate disposals administered to the officer as consequences for not meeting the standards that are expected of them. The national decision model is used within policing to assist in decision making whether this is by front line officers or supervisors, the model is intended to outline the rationale of the decisions made during any given incident and why the actions carried out have been undertaken. There are six key elements to the national decision-making model officers must adhere to. These are:
1. “Code of Ethics.
2. Gather information and intelligence.
3. Assess threat and risk and develop a working strategy.
4. Consider powers and policy.
5. Identify options and contingencies.
6. Take action and review what happened.” (College Of Policing, 2014).
The college of Policing introduced CPD, continuing professional development to upskill and maintain the continuity of officer’s competency throughout the officer’s service. This helps the officer maintain the high-quality service that is expected by the organisation and members of public. By working with the College of Policing police forces can help support development of officers and maintain the standards expected of the officer, this assists the officer in upskilling themselves within the profession which will improve the quality of service members of the public will receive from officers. Upskilling will make an officer feel better prepared to carry out their role which in turn will make the officer appear to be a good professional to those outside of the police service. (College of Policing, 2020).
Due to policing relying on members of public confidence in the service it is important to have an independent body to review and incidents where it is believed an officer has not upheld the expected standards. The professional standards department (PSD) plays a vital role in maintain the trust between police services and the public. The areas of misconduct the professional standards department covers are counter corruption, vetting, complaints and misconduct and governance. (College of Policing, 2022). All incident where the professional standards department become involved in an investigation of an officer investigation will be carried out in accordance with the code of ethics. In some cases, The IOPC, independent office for police conduct is an independent body where complaints are investigated externally from the police force and concentrate on the most serious allegations made that involve police contact. The independent office for police conduct is responsible for gathering evidence to establish the circumstances as to what happened by speaking with witnesses and holding the officers in attendance during the incident to account by interview. (IOPC, 2020). There are a number of enquires that the independent office for police conduct will carry out to thoroughly investigate the officers in question to ensure the correct outcome to the case. 
In an effort to minimise the number of complaints about officers on duty while attending incident’s police officers are continually provided with training to keep up to date with the latest legal legislation and guidance that are updated. Officers are trained to be upskilled with the demand for an increase in new recruits requiring upskilling within the service as soon as possible, ensuring all officers are competent when carrying out their role. Professionalisation can also be where the policing organisation can use an incident that has occurred to learn from mistakes and provide Police officers with refresher/upskill training, so mistakes made during an incident are not repeated helping the organisation develop and provide as high quality a service as possible for its service users and increase the confidence withing communities. Due to Policing services expanding across all sectors ensuring that professionalisation is a key element and is required to be enforced throughout Policing as it is vital to constantly kept up to date with training and procedures, so Police officers are maintaining the professional standards set by the organisation.
Word count 915







References:
College of Policing (2020). Continuing professional development (CPD). [online] College of Policing. Available at: https://www.college.police.uk/career-learning/career-development/CPD.

College Of Policing (2014). National Decision Model. [online] College of Policing. Available at: https://www.college.police.uk/app/national-decision-model/national-decision-model.

College of Policing (2022). Professional standards. [online] College of Policing. Available at: https://www.college.police.uk/app/professional-standards.

College of Policing: three years on Fourth Report of Session 2016-17. (n.d.). [online] Available at: https://publications.parliament.uk/pa/cm201617/cmselect/cmhaff/23/23.pdf.

Home Office (2014). Code of Ethics Launched. [online] GOV.UK. Available at: https://www.gov.uk/government/news/code-of-ethics-launched.

IOPC (2020). StackPath. [online] Policeconduct.gov.uk. Available at: https://www.policeconduct.gov.uk/investigations/what-we-investigate-and-next-steps.









Essay two (Response Policing):
Response policing are the first responders to emergency call outs relating to criminal offences mainly reported by members of public. The calls received from the public can vary from emergency calls to non-emergency calls. (College of Policing, n.d.). Some of the incident that response officers deal with while working on the front line relate to dealing with road traffic collisions, assaults, damage, mental health concerns, stalking and harassment. One of the most reported incidents response officers deal with are domestic related incidents. 
Response officers are the front line in dealing with members of public and are the first to speak to the public when an incident occurs. While dealing with an incident it is important a response officer is responsible for ensuring: 
· The public is protected 
· Proactive patrols are carried out within communities 
· Manage critical incidents 
· Assist vulnerable people by providing help and support 
· Applying conflict management techniques 
· Providing emergency first aid if required. (College of Policing). 
To carry out the role of a response police officer a number of skills are required to full fill the role and it is vital the officer is provided training to keep up to date with changes in law and within policing as new guidance and legislation can affect how the response officer deals with incidents. When dealing with incidents which also include major incidents officers rely on the golden hour principles to allow for the investigation to be thorough and accurate. As the response officer will be first on the scene it is vital that as little cross contamination occurs as possible as to not hinder the investigation and potentially lose any evidence that may be on the scene such as forensic evidence. If there is a case where an officer would be required to preserve life this would take priority over the investigation due to the risk to life but would be required to preserve evidence as best possible while carrying out emergency aid to any victims. Officer would be required to pass updates to the control room via airwaves and ask for any additional specialist departments to attend, any third-party emergency services such as ambulance and fire service. The response officer will be first contact for all parties involved in the incident from members of public to other officers and departments informing of the circumstances of the incident. The response officer will be responsible for trying to identify who are the victims, suspects and if there are any witnesses to the investigation. The officer will need to establish the whereabouts of the involved persons and act accordingly. When dealing with incidents such as domestic related incidents the golden hour principles are vital due to the nature of the call, the victim is likely to be scared and vulnerable so the window to get the evidence required to lead to a positive outcome is possibly restricted in terms of time due to the possibility of a victim changing their mind and not supporting prosecution which is a regular occurrence within policing. It is vital officers obtain victim statements from the victim as soon as possible after attending a domestic related incident and to photograph any evidence such as injuries or damage to property. Domestic abuse can vary from incidents such as psychological, physical, sexual, financial and emotional abuse. (South Wales Police’s Approach to Tackling Domestic Abuse).  
When a major incident is declared it may be a case where one or more emergency services are required to attend. There are three stages to a critical incident, the first is preparing, the second managing and the third restoring public confidence. staff are trained effectively 
· resources are available 
· the overall quality of the police response reflects a competent and accountable standard of incident management. (College of Policing, 2013a). 
The managing stage is “how to identify critical incidents early on. It includes processes to ensure incidents are notified to the most appropriate person, and that they are managed effectively.” (College of Policing, 2013a). To restore public confidence following an incident which may have an impact on the public which can cause the public to feel let down by emergency services such as the police service. It is important to engage with the communities following an incident to rebuild the trust of the public and reassure that the police service took actions for the interest of the community. There can be a case where a public enquiry takes place to conclude what happened during the incident and what can be done to improve emergency responses should a similar incident happen again. (College of Policing, 2013a). The METHANE acronym is the model used while dealing with major incidents which consists of information which will help emergency services deal with such incidents. The model is used for alerting others about the incident and stands for  
· major incident declared 
· Exact location 
· Type of incident 
· Hazards 
· Access 
· Number and type of casualties 
· Emergency services present and required. (Jones). 
METHANE is the recognised model across all emergency services as a way to quickly and easily communicate between services and implement the actions required to deal with the incident. 
Following a major incident, the officers attending may have witnessed some sights which cause the officer to suffer from trauma. There are inhouse procedures in place to assist police services in managing an officer trough traumatic incident. TRIM, trauma risk management is the service offered to officers following an incident to discuss the impact this may have had on the attending officers and help them take steps in dealing what they have experienced. (“Trauma Risk Management (TRiM) in the Police”).  
Some case studies and previous incidents prove that critical incidents can consist of a number of different incidents. An example of this is the Fiona Pilkington case where original reports relate to harassment and anti-social behaviour. Due to incidents being dealt with as isolated incidents there was no structured approach as identified by the Independent Police Complaints Commission (IPCC). Although this was one factor there were other issues which consisted of the family not being considered to be vulnerable and not investigating the harassment which subsequently led to Fiona taking her life and the life of her disabled daughter Francecca. (College of Policing, 2013a). 
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Essay three:
The process of gathering Police intelligence is done through the collection, development and dissemination of the intelligence gathered which is used to help decide what should be prioritised and what tactical options are available. Intelligence is an on-going process within policing for the communities in which officers patrol to gather information on potential persons of interest that could be for example distributing or assisting in the distribution of controlled substances, potential cuckooing, driving vehicles whilst under the influence and substances or driving without a licence or insurance. Intelligence led policing consists of a large range of areas with specialist departments formed to target certain persons or areas of interests in order to decide on how best to use the intelligence gathered to detain the person of interest.
Information gathered by Police officers must have a legal basis as to why the information has been gathered and will usually fall under one of the following areas:
· protecting life and property
· preserving order
· preventing the commission of offences
· bringing offenders to justice
· any duty or responsibility arising from common or statute law. (College of Policing, 2015).
There are three ways information is collected, these are by routine collection, tasked information, and volunteered information. During this essay I will only be covering volunteered information relating to the gathering of intelligence, the volunteered intelligence approach consists of information being passed onto Police officers relating to any kind of offence being committed by a person or information as to where offences are being committed. Members of the public have been known to pass intelligence onto Police officers but not wanted to provide any personal details as they wish to remain anonymous. intelligence can be received from a member of public in any format and at any time. Some of the ways information/intelligence can be passed to Police officers by organisations such as Neighbourhood watch, crime stoppers, anti-terrorism hotline, social services. (College of Policing, 2015). A group becoming more familiar with Policing is a paedophile hunters’ group where members of public have come together to gather evidence relating to a person committing an offence of child sex offences. There are several groups formed to gather intelligence on persons committing child sex offences such as predator exposure and letzgo hunting (Richman, 2020). Police services do not work alongside these types of groups but the evidence these groups gather are regularly used when suspected perpetrators are in court during a criminal trial.
A common term for a person who volunteers information/intelligence to Police officers can also be known as a CHIS (Covert human intelligence sources) although there are members of public who provide information that has been obtained by observing a person’s behaviour and feel the need to report this to the police. The source providing this information may have been in a relationship with the person they have provided intelligence about so would remain anonymous (Home Office, 2018a). Due to the nature of concern what a member of public may report such as a person selling controlled substances from their home address this will not require an immediate police response but will be entered onto policing systems as intelligence.
The NIM, national intelligence model was designed to assist in criminal intelligence to help drive activity relating to crime which can vary from organised crime to road safety. There are three levels to the national intelligence model, these are:
· Level 1 Area command
· Level 2 Force level
· Level 3 national and international crime. (Orodite Consulting, 2016).
These levels consist of local crime which consists of crime happening within the public community, cross border crime which is the movement or activity between a border between two countries and serious/organised crime where people have worked together for an extended period to plan, co-ordinate and conduct serious crimes.
Information obtained by police is recorded and processed if the intelligence is thought to be for a policing purpose. The information which has been processed would be required to be evaluated (College of Policing, n.d.) and would be through the new intelligence reporting guidance, the 3X5X2 which is an evaluation process used on intelligence gathered to determine how the intelligence will be graded, meaning how will the intelligence be used. Information gathered should be clear and concise and not include any abbreviations, the information provided must not require the information source to be mentioned within the intelligence submission to avoid any possible sources being identified within the information provided (NAFN, n.d.). 
The first section of the 3x5x2 model consists of the source section which is if the information is reliable, untested, or not reliable. The second stage which is the intelligence stage consists of five phases, these five phases are:
A - Known directly to the source.
B - Known indirectly to the source but corroborated.
C - Known indirectly to the source.
D - Not known which is where there is no way of assessing the information.
E - Suspected to be false. (NAFN, n.d.)
The third and final stage of the 3x5x2 evaluation process consists of: 
P Lawful sharing permitted which is the concerns of how the information is disseminated and if it is appropriate to disseminate the intelligence. For the intelligence to meet the lawful sharing it must provide a policing purpose, have local protocols in place and have a legitimate need. (College of Policing, 2015). 
The C Lawful sharing permitted with conditions is the way in which the information is handled. There will be conditions as to whether the information that action can not be taken without the permission of the originator of the intelligence, or the information may not be used in judicial hearings or when an arrest is completed. (College of Policing, 2015). 
The benefits to using the 3x5x2 model is that it gives the organisation an accurate picture on some of the issues that are faced within the communities and can identify the problems that exist and the extent to the impact that certain crimes are having on a community. This can help police services to identify any trends going on within a community and identify the main areas that need to be targeted to reduce or eliminate the issues faced. The NIM was introduced to reduce the obstacles between forces to share intelligence and provide what is now a vital component for policing in combating crime in local communities and across the country.
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Essay four:
This essay relates to Public Protection incidents and the strategies that Police use for dealing with such incidents. This essay will also take into consideration the impact Public Protection incidents can have on the victims. Public protection incidents is a process where the police, probation and prison services are required to work with one another to manage the risk posed by violent and sexual offenders living within local communities to protect the public. (Ben.Emmens, 2016). 

Due to the risk to public, it is not possible to remove all dangerous persons whether they have been convicted or not it is the responsibility of authorities to make sure there are actions in place to make sure the risk is kept as minimal as possible. The risk of offenders is managed using a multi-agency public protection arrangement also known as MAPPA. Some of the persons considered to be a risk are sexual and violent offenders. 
MAPPA ensures offenders are managed to high standards to reduce the risk to victims and the public in the short, medium, and long term. (Dow, 2004). As well as managing sexual offenders and violent offenders’ public protection also relates to mental health. Police officers can assist healthcare agencies when a person is suffering with their mental health. Police have certain powers that can be used. 

There are three stages of public protection incidents which are used to identify, assess, and manage risk. A police officer may come across a potentially dangerous person during their duties. The officers must take action to deal with the risk and the perpetrator assigned to a named management of sexual or violent offenders (MOSOVO). for risk assessments to be undertaken and offender management purposes.” (College of Policing, n.d.). 

It is important that the Management of Sexual or Violent Offenders (MOSOVO) officers are aware of information in relation to the offender and all intelligence reports relating to the person are created and put in place by the officer. Although these actions may not be implemented by a response officer these actions will require a Management of Sexual or Violent Offenders (MOSOVO) officer to implement the risks management plan as soon as possible. The Management of Sexual or Violent Offenders (MOSOVO) officer is a specially trained officer to deal with sexual or violent offenders and to manage the active risk management (ARMS). (College of Policing, n.d.). The main attributes of a Management of Sexual or Violent Offenders (MOSOVO) officer are to collect and gather evidence and make a record of the information gathered to make sure it is evidentially admissible to support the investigative process. 

When it has been identified that a person intends to cause serious harm the risk factors would need to be taken into consideration by gathering information and analysing what has been provided to identify what the harm and risk factors are which will be continuously reviewed and adapted if needed depending on any changes to risks. (College of Policing, n.d.). When assessing the risk, it is important to make sure the below are followed:
· “likelihood of a behaviour or event occurring
· frequency with which it may occur
· whom it will or may affect
· extent to which that behaviour will cause harm”. (College of Policing, n.d.).
The risk assessment will involve categorising each offender and what level of risk they possess which would be a low, medium, high or very high scale. There is no specific way for risks to be predicted but there are tools in place that can help predict what characteristics of individuals can cause harm, potentially re-offend or be reconvicted at particular rates. The tools used are Risk Matrix 2000 and OSP Oasys sexual reoffending predictor), dynamic tools (ARMS) and professional judgement. “

The professional judgement of police officers and others involved in risk assessment is the main aspect to public protection. Risk assessment tools are used by officers make a decision. sometimes the assessor will overturn the decision made with the assistance of an assessment tool. This is likely the objective judgement which will take into consideration training, experience, and knowledge of the individual. If there are any risk assessment outcomes that are overturned by the assessor, then any changes should be documents and recorded. Any changes made should involve a rationale and a justification for why the decision has been made.

Victims of any kind of public protection incident need to be reassured by the Police that no further incidents will occur causing the victim to become a repeat victim. Some of the times a victim should be contacted by Police officers during an investigation are:
· “Interview under caution
· release without charge
· release on police bail, including any conditions, and any change to or cancellation of the conditions (this applies both pre- and post-charge)
· decision to give an out-of-court disposal
· police decision not to prosecute, giving reasons for the decision
· CPS decision not to prosecute, where the decision is made during a charging consultation. (College of Policing, n.d.)

There is a code in place the Police use called the Victims Code which requires a victim to be update within one working day of any updates in relation to the investigation they have been a victim of. The most important time for a victim to be updated is when the suspect has been relieved from Police custody as this means the suspect will no longer be in Police custody and will most likely be released with conditions. If Police fail to safeguard a victim, then this can make the victim lose faith in the Police and feel that they have been let down by the system and will potentially live in fear that they may be targeted by the suspect again. 
Following a public protection incident attending officers will be required to submit a PPN, public protection notification which will be reviewed by the Multi Agency Safeguarding Hub (MASH). The MASH consists of multiple agencies such as staff from the Social Services, Education, Police, Health, National Probation Service, and the Community Rehabilitation Company. (www.rctcbc.gov.uk, n.d.). The benefit to MASH is it provides safeguarding from the council and services listed above. The services come together to make a decision on a case-by-case basis. In domestic related cases the independent domestic violence advisors provide support to victims and build a relationship with victims to make the victims feel safe and secure to help move on from the incident and live their lives fear free. IDVA are a proactive service that work with MASH and MARAC and have proved to reduce escalation and severity of abuse, IDVA has a high rate in victims not being victims of abuse again. (SafeLives, 2014).
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Essay five:
This essay will analyse evidence based policing policies and what is working within policing by evaluating crime prevention theories and strategies along with the options that are available to reduce re-offending. The area that will be covered during this essay is how evidence-based policing has helped in Anti-Social Behaviour. The definition for Anti-Social Behaviour is where a person is likely to cause another harassment, alarm, or distress. (Metropolitan Police, n.d.). There are three main categories which outlines how people can be affected by Anti-Social Behaviour. These are Personal Anti-Social Behaviour, Nuisance Anti-Social Behaviour and Environmental Anti-Social Behaviour. Personal Anti-Social Behaviour targets an individual or group deliberately. (Wales Safer Communities, n.d.). Nuisance Anti-Social Behaviour is where a person is caused annoyance or suffering to a community and Environmental Anti-Social Behaviour is the effect on the environment such as public spaces or buildings. (Metropolitan Police, n.d.). 

During the COVID-19 	pandemic an increase in Anti-Social Behaviour reports, specifically during the lockdown period have increased which has been identified by the National Police Chiefs Council. The factors where growth of Anti-Social Behaviour increased is around noise nuisance, neighbour disputes as well has households not adhering to the social distancing rules. Due to this study being incomplete as this is still an on-going investigation into why this increase has occurred. I believe that due to the lack of activities and/or resources available to youths in local communities to keep them engaged such as sports clubs and other out of school’s activities this would have led to youths having little to do and have bridged their boredom by other means which could have resulted in the increase of Anti-Social Behaviour in areas, particularly the more deprived areas of communities.

Anti-social behaviour is usually described as low-level crime but can cause a person to feel anxious, disturb sleep and effect their personal life as the victim may feel unsafe in their own home. (www.local.gov.uk, n.d.). Some of the powers Police officers have which can help with an on-going Anti-Social Behaviour incident include Section 50 of the Police Reform Act 2002. This gives the officer permission to require the name and address of the person believed to be behaving in an anti-social manner. (Anonymous, 2013). 
If the suspected perpetrator does not provide their personal details the officer has grounds for arrest for failing to provide personal details when requested. If there is an offence relating to a vehicle causing alarm, distress, or annoyance the vehicle and driver of the vehicle can be issued with a section 59 of the Police reform act 2002, this is where it is believed a person is operating a vehicle in a manner considered careless, inconsiderate, and likely to cause alarm and distress to public. (GOV.UK, 2020b). 

Some of the ways officers can help reduce the risk of offenders re-offending is by issuing perpetrators of Anti-Social Behaviour incidents with Anti-Social Behaviour referrals. These referrals can be issued to any person committing an offence relating to Anti-Social Behaviour. A person renting property from a landlord can be evicted from their premises by reports being made to the landlord of any behaviour considered to be nuisance and annoyance which can consist of making a lot of noise, graffiti or dumping rubbish. (Citizensadvice.org.uk, 2019). 

The most well-known Anti-Social Behaviour actions that can be imposed on an individual are 
ASBO’s (Anti-Social Behaviour Order) and ABC’s (Acceptable Behaviour Contract). 
Both ASBO and ABC main aim is to stop problem behaviour rather than punish the offender. The ABC is a signed voluntary contract which is an agreement to specific terms and a commitment to work with support agencies. The ASBO is a more formal status which stops anyone aged 10 years or over from harassing, causing alarm or distress to people living in a separate household. This order can be put in place for two years and lists what the perpetrator must stop doing.

There are several other disposals Police can make use of to help in the prevention/ reduction of Anti-Social Behaviour within the community. Some of these disposals include Criminal Behaviour Orders (CBOs), Closure Powers, Breaching a Closure, Public Space Protection, Dispersal Orders and Community Protection Notices (CPNs). With the options at the disposal of Police and courts this can help reduce the chances of re-offending being committed by offenders as each time an offender does re-offend the action taken against them can be upgraded to a more serious outcome. The steps involve at first a warning letter being sent out which informs the person to put a stop to their behaviour. The second will include another letter and a home visit. If a third referral is put in place and the perpetrator does not engage with the process a case will be put together with all relevant agencies working together to find a suitable way forwards. “This may result in an acceptable behaviour contract being drawn up, which the individual will be required to sign, along with parents if necessary.” (Swansea, n.d.). 
The fourth step would be to approach the magistrate court to file for a civil injunction.

The SARA problem solving model is used within Policing for dealing with anti-social behaviour incidents as this model is used for scanning, analysis, response, and assessments to be carried out of a specific problem. Once the problem has been identified a thorough analysis will need to do to understand exactly what the problem is. The model is used to develop a customized response and identify the effects of the response put in place. (College of Policing, n.d.)

To summarise the way Anti-Social Behaviour (ASB) is being dealt with using ASB referrals and the use of neighbourhood police teams to stop ASB offences re-occurring has made a difference within the community and a lot of communities will have and will notice the impact being made. Also, the local meetings that take place between PCSO’s and neighbourhood patrol teams engaging with the community to help report and raise issues that may arise from Anti-Social Behaviour and allowing the attending PCSO’s and neighbourhood team patrols to re-assure the community and public their concerns are being addressed and that the Police are taking pro-active steps to reduce the amount of Anti-Social Behaviour that takes place.

Word count 1033.




References
A Guide to Anti-Social Behaviour Orders and Acceptable Behaviour Contracts. (n.d.). [online] Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/219663/asbos9.pdf.

Anonymous (2013). Section 50 Police Reform Act 2002 (1). [online] Mayor’s Question Time. Available at: https://www.london.gov.uk/questions/2013/1104 [Accessed 22 Oct. 2022].

Citizensadvice.org.uk. (2019). Complaining about your neighbour. [online] Available at: https://www.citizensadvice.org.uk/housing/problems-where-you-live/complaining-about-your-neighbour/.

College of Policing. (n.d.). Problem-solving policing. [online] Available at: https://www.college.police.uk/guidance/problem-solving-policing#:~:text=What%20is%20the%20SARA%20model.

GOV.UK (2020b). Police Reform Act 2002. [online] Legislation.gov.uk. Available at: https://www.legislation.gov.uk/ukpga/2002/30/section/59.

Metropolitan Police (n.d.). What Is Antisocial behaviour? [online] www.met.police.uk. Available at: https://www.met.police.uk/advice/advice-and-information/asb/asb/antisocial-behaviour/what-is-antisocial-behaviour/#:~:text=Antisocial%20behaviour%20is%20defined%20as.

Swansea. (n.d.). What is being done about anti-social behaviour? [online] Available at: https://www.swansea.gov.uk/antisocialbehaviouraction?lang=en [Accessed 24 Oct. 2022].

Wales Safer Communities. (n.d.). Personal Anti-Social Behaviour. [online] Available at: https://safercommunities.wales/anti-social-behaviour-disorder/personal-anti-social-behaviour/ [Accessed 21 Oct. 2022].

www.local.gov.uk. (n.d.). Tackling anti-social behaviour: case studies | Local Government Association. [online] Available at: https://www.local.gov.uk/tackling-anti-social-behaviour-case-studies.

www.westyorkshire.police.uk. (n.d.). How we can tackle anti-social behaviour | West Yorkshire Police. [online] Available at: https://www.westyorkshire.police.uk/advice/abuse-anti-social-behaviour/anti-social-behaviour/anti-social-behaviour/how-we-can-tackle-anti-social-behaviour.



[bookmark: TITUS1FooterFirstPage] 

[bookmark: TITUS1FooterEvenPages] 

[bookmark: TITUS1FooterPrimary] 

