Interview Reflection write up 
The mock interview was organised for my nursing studies and health course in university and consisted of two different interview panels which we could pick which from. We were then put into several groups of 5.  As groups we went into the interview panel we picked, and all put in the same room with three different people interviewing us. The panels include people that were doing the nursing degree and a full trained nurse with an OBE. The panel asked us individually four different questions. These questions were;
1. Tell us the main skills and qualities you feel you possess which makes you suited to working as a nurse or other health professionals.
2. Why so you think communication is important hen working as a nurse or health professional.
3. What is the best way for staff in this sector to ensure dignity for all services users/patients?
4. Tell us about an occasion when you have dealt with a challenging situation.
The way I will be reflecting on my mock interview is using the Gibbs reflective model. The Gibbs reflective cycle was developed in 1988 by Graham Gibbs to help give structure to learning from experiences. The cycle is designed to examine a person’s experiences and allow that person to reflect on, and the cycle will show if this experience has been repeated. This allows a person to plan better by observing what went well and what didn’t. The cycle covers 6 stages of reflections and these stages are: the description of the what happened in the situation and then to describe how you felt at that exact moment. Then to evaluate the experience good and bad point of it. After this create an analysis to help make sense of the whole situation, from this draw up a conclusion about what was learnt from the experience and how things could have been different. Finally, to create an action plan on the best way to deal with the same situation or similar ones in the future (The University Of Edinburgh, 2019). To help me reflect on the way my mock interview went, the interview panel individually gave us written feedback critiquing our performance. 
In my opinion, my mock interview didn’t go very well. As we entered the room with the panel in, we all gave them our names and then they asked us the first question. I was the first person to answer, however when they asked me to explain further, I panicked and didn’t answer as I shut myself off as I didn’t know what to say. The feedback the panel gave me was that I seemed very shy as a person, and that I was nervous. At that point in the group interview, I felt anxious and scared, and I felt that I wasn’t good enough to be there in the same room as my classmates as they were giving good answers to the questions. Due to this reaction from myself, I completely shut down, and didn’t put any input into the next two questions, and I just sat there becoming tearful due to me feeling trapped in a vicious cycle in my head. 
For the final question, we were all asked individually about a scenario we had been in that could help us in a nursing environment. When it came to my turn, I did answer with a scenario about a friend of mine who was ill and needed to rush off in an ambulance. I felt I started off well with the scenario; one of the interviewers commented I demonstrated skills such as communication, patients and remain calm in stressful situations. However, during my explanation of my scenario one of the interviewers looked like she was falling asleep, this caused me to shut down again as it made me feel uninteresting and boring.  Overall, the interview feedback was that I needed to be more confident, and that I was shy and very quiet. They also said I need to become more involved in group discussions. My body language was very tense and fidgety because I was nervous. 
In analysis of this mock interview, making sense of what happened in this situation, there are a possible few reasons for my reactions and behaviours in the interview. Firstly, due to the fact I have dyslexia, this learning difficulty can cause problems in speech as people with dyslexia can mis-pronounce words and misuse them in context,  also when placed in things such as group speaking which can cause people with dyslexia to pause frequently in sentences, and haltering phases and not complete sentences (Red Sail, 2019). These are symptoms of my dyslexia that I have experienced in the past and people have pointed out the way I say things sometimes and it makes me feel very self-conscious and contributes to my low self-esteem. As well as this, my interview may have been affected by my own personality, I see myself as a very reserved and shy, especially towards people I don’t know very well, and I also don’t like being the centre of attention that much; in the interview situation when I was asked questions everyone was staring at me to answer so this caused me to shut down. 
To help me develop from this situation, I have created an action plan to help me cope better in future interviews. First, I need to prepare better for future interviews, I could do this by researching more into the thing that I’m interviewing for and do research into the possible question that could come up, so I don’t get caught off guard (Brooks Ed.D., 2015).
Another way to help me develop better in an interview is to learn more about my dyslexia to learn more about my triggers to give me better coping strategies for when my learning difficulties get in my way with everyday life. 
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