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UNDERGRADUATE DISSERTATION
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Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000 word project

	NAME: Eve Evans 

	STUDENT ID No.: 2245745

	DRAFT RESEARCH TITLE QUESTION: 

Wellbeing in blue: How effective are mental health and wellbeing support strategies in the UK police force?  


INTRODUCTION:

In recent years there has been a growing recognition of mental health and wellbeing challenges faced by UK police officers. This is due to the high stress nature of policing. 

Increased stress and anxiety related sickness, burnout, PTSD and even suicide, effects performance and in turn public safety. Therefore, police wellbeing directly impacts on the quality of service provided. 

This topic is at the forefront of modern policing, as it effects every police officer, and it is relevant to the entire work force. It is essential to evaluate and monitor the progress and success of the current support systems and measure the outcomes for those effected whilst in the line of duty. 

This dissertation will focus on the impact of stress and trauma within the police service, the effect it has on performance and the support systems in place, evaluating the outcomes and making recommendations.  




	SUMMARY OF RESEARCH OBJECTIVES: 

· Identify causes of stress and anxiety in the police force. 

· To explore current mental health and wellbeing support available to police officers in the UK. 

· Assess officers’ perception of accessibility and effectiveness of these programmes, recognising organisational, cultural and personal barriers, that may discourage help seeking behaviour. Including the lived experience of officers regarding organisational support. 

· Provide evidence-based recommendations for improving mental health and wellbeing support strategies, for future service development in the police force, by identifying which programmes are working effectively, and which are not. As well highlighting gaps between policy and practice.


	LITERATURE REVIEW:

The literature review will include existing research on UK policing with focus on:
· Mental health trends in policing. 
· Occupational stress and trauma. 
· Existing UK initiatives, for example- Oscar Kilo 2023 National wellbeing service, Mind and wellbeing frameworks.
· The stigma of mental health in the law enforcement. 
· This includes evidence of past evaluations of wellbeing programmes from
· (HMICFRS)- Her Majesties Inspectorate of Constabulary and Fire and Rescue Service 2020. 
· College of policing 2022
· Mind, 2015 Blue light programme research summary.
· Office for National statistics 2019.
· Police Federation of Wales 2020.
· Police Care UK. 
· Police Foundation. 
· The police journal 2020. 
· Sage Journals 2022. 


	SUMMARY OF RESEARCH –SURVEY METHOD: 

This research will adopt a mixed method approach combining qualitative and quantitative data, to provide a comprehensive analysis of this study. 

I will be employing a mixed methods strategy for this dissertation, with a primary concentration on questionnaire-based data gathering and secondary research from case files and articles. 

These techniques are suitable since they enable me to have a comprehensive grasp of the ways in which the police force currently supports mental health and wellness whilst also ethically and practically gathering officer’s opinions. 

 Given the delicate nature of mental health within the police force, these approaches are most appropriate for my research since they achieve the ideal balance between practically, ethical considerations and depth of understanding. 


	SUMMARY OF SAMPLING FRAMEWORK:

· Survey distributed online to serving police officers, voluntary, anonymous participation within South Wales Police Force for first hand accounts and reactions. 

· Semi structured interviews with participants involved in mental health or frontline police work. 

· Document analysis of current data. 

	ETHICAL ISSUES:

Full ethical approval will be obtained with informed consent, anonymity and confidentiality will be maintained throughout, due to the sensitive nature of the topic. 

Ethical guidelines will be in compliance of those set out by Trinity Saint David. 

	TIME SCALE:

Time scale of all deadlines are strictly dictated by the University. 


	REFERENCE LIST:

A comprehensive reference list will be compiled, drawing on Government reports and sources, academic books, journals and research that is relevant to this study. Following the Harvard referencing system. 
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