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Education is one of the major key factors in a nation to build its economy. In today’s ever-changing job market, tertiary education graduates are faced with choosing between entrepreneurship and employment after graduation. Several supports and continuous policies were introduced by the Malaysian government to provide job opportunities and reduce the national unemployment rate. According to the Graduates Statistics 2022 released by the Malaysian Statistics Department, the number of graduates increased to a record 5.92 million persons in the year 2022, which is 5.1% compared to the previous year. The number of graduates in the labour force including employed and unemployed rose by 5.6%, which is 5.06 million persons from the preceding year. Individuals aged 15 years and over who hold the highest certificate from recognised universities, colleges, polytechnics, or equivalent, with a minimum two-year study period were classified as graduates. Graduates were further divided into two certifications, Diplomas and Degrees (Department of Statistics Malaysia, 2023). 

Graduate’s option to start a business or work for a company is a major topic people often ignore as they face many challenges and opportunities when choosing employment. With the innovation and development of technologies, entrepreneurship has become an important option for many university students to consider. Furthermore, various entrepreneurship programmes such as the Entrepreneur Guidance Programme introduced by the Federal Agricultural Marketing Authority (FAMA), the Entrepreneur Training and Development Program introduced by Perbadanan Usahawan Nasional Berhad (PUNB) and Training Programmes provided under Institut Keusahawanan Negara (INSKEN) (Portal MyGovernment, 2024). Meanwhile, traditional employment provides stable income and welfare benefits while entrepreneurship provides graduates with the opportunity to realise their dreams and potentially earn a high income. However, traditional employment still has its stability and security. According to a study in 2009, Small and Medium Enterprises (SMEs) were estimated with a 60% failure rate (Ahmad & Seet, 2009) while 75% of businesses without a sustainable strategy and continuous business blueprint will fail within three years after facing a crisis (Cook, 2015). The high risk and uncertainty of entrepreneurship stop individuals from choosing entrepreneurship as their future career path. Therefore, it is vital to understand the factors that influence graduates’ employment choices.

This study targets to delve into the factors that influence students to choose entrepreneurship or traditional employment after graduation. Furthermore, it aims to answer the following research question: “What factors influence tertiary education students to choose entrepreneurship to choose entrepreneurship or traditional after graduation?” Recognising and evaluating these influencing factors provides educational institutions and policymakers with better support for students’ career development. This article not only helps to understand the employment choices of tertiary education students but also provides a theoretical basis for educational institutions to optimise career guidance and entrepreneurship education. On the other hand, policymakers can formulate more targeted policies based on the research results to support tertiary education students’ entrepreneurship and employment.

	The term “entrepreneurship” was first coined by classical economists Richard Cantillon and Jean-Baptiste Say in the mid-18th century and early 19th century. However, the name that appears most often in the literature is that of Joseph Schumpeter. In his 1934 treatise “The Theory of Economic Development”, Schumpeter regarded “innovation” as entrepreneurship. In his works “Capitalism, Socialism and Democracy” and “Economic Theory and Entrepreneurship History” in the 1950s, he further explored the relationship between innovation and entrepreneurship and emphasised the value of innovation to enterprises. He believed that innovation is a key resource for the survival and development of enterprises and is equally important as the three resources: land, labour, and capital (Hébert & Link, 2009). In the past histories, the successes of the past, from John D. Rockefeller to the current Elon Musk proved that the application of innovation and skills created sustained competitive advantages in the business environment. In the Malaysian business landscape, the contribution of Micro, Small and Medium Enterprises (MSMEs) contributed 39.1% of Malaysia's Gross Domestic Product (GDP) (Department of Statistics Malaysia, 2024). The positive growth of MSMEs in Malaysia paved a path and provided an opportunity for graduates to start their businesses with the support of the government and agencies.

This study adopted graduates from different universities and colleges across the Federal Territory of Kuala Lumpur and the state of Selangor. Numerous qualified universities and colleges such as the University of Malaya, Multimedia University and BERJAYA University College were majorly located in the Federal Territory of Kuala Lumpur and the state of Selangor. Hence, the results will provide a comprehensive perspective and different views from the graduates towards the selection of entrepreneurship and employment in their future career path. The diversity and representativeness of the sample ensure the generalizability and credibility of the research results. 

	The quantitative and qualitative research methods were chosen for this study to determine the graduate’s selection of entrepreneurship and employment in their future career path. Especially, we conducted a questionnaire survey and included open-ended questions hence we analysed and interpreted the data to determine the factors of influence these graduates to choose entrepreneurship or traditional after graduation. Furthermore, the quantitative research method was chosen because of its ability to systematically collect and analyse large amounts of data to provide representative research results. By taking this research approach, we hope to reveal the key factors graduates consider when choosing a career path. The sample used in this study was obtained from a designed questionnaire survey on Google Forms. This study used the primary data collection method which was through the online questionnaire. The questionnaire included various multiple-choice questions and open-ended questions to understand the background and selection preferences of the respondents fully.
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Mixed research with quantitative and qualitative research method methods was chosen for this study to determine the graduate’s selection of entrepreneurship and employment in their future career path. Especially, we conducted a questionnaire survey hence we analysed and interpreted the data to determine the factors of influence these graduates to choose entrepreneurship or traditional after graduation. Furthermore, the quantitative research method was chosen because of its ability to systematically collect and analyse large amounts of data to provide representative research results while open-ended questions (qualitative research method) were designed to witness the perspectives of different people. By taking this research approach, we hope to reveal the key factors graduates consider when choosing a career path. 

The convenience sampling method was employed due to the geographical limitations and availability at a given time. In addition, it provides higher accessibility for the researcher for the convenience. A total of 31 responses were collected. The sample used in this study was obtained from a designed questionnaire survey on Google Forms. Google Forms is a platform provided by Google to conduct surveys and questionnaires to obtain and analyse responses in real-time. 

The survey is divided into five sections: Demographic Information, Choice Between Entrepreneurship and Traditional Employment, Influencing Factors, Entrepreneurial Intention, and Open-ended Questions. Each section is tailored to gather specific data relevant to the research question. The Demographic Information section collects basic demographic information which helps in understanding the respondents' background. Next, the Choice Between Entrepreneurship and Traditional Employment section aims to directly assess the respondents’ considerations regarding entrepreneurship and traditional employment after graduation. Questions focus on whether the respondents have considered starting a business or finding a traditional job. Furthermore, the Influencing Factors section delves into the specific factors that might influence the respondents’ career choices. Moreover, the Entrepreneurial Intention section assesses the respondents’ intentions and willingness to pursue entrepreneurship or traditional employment if given the opportunity. Lastly, the Open-ended Questions section allows respondents to provide more detailed and personal insights into their career aspirations and opinions on support mechanisms.

Task 3
Introduction
Hello, everyone! I am Lim Zhan Nian, a Business Administration in Entrepreneurship student at UM-Wales. Today, I want to discuss with you, and most importantly, millions of graduates out there in the world trying to figure something out: should we work for others and be an employee, or be our very own boss?

Why This Matters
We all understand that education is the fundamental cornerstone in building a strong economy. What happens post education though? With the changeable job market nowadays, a lot of us are beginning to think about whether we want to be our own master or whether we are going to just go with the flow. The Malaysian government has very well responded by providing jobs—it has posted as many as nearly 6 million job opportunities for graduates last year! And that's part of my curiosity: what shapes our choices post-graduation.
The biggest question I am answering is, "What makes us choose between founding our own business or getting a regular job?" By understanding what drives these decisions, schools and policymakers can do a better job of supporting us as we figure out our futures.

How I Did It
So, I have prepared a questionnaire to find out what the students from different universities think in and around Kuala Lumpur and Selangor. I would like to know these respondents and their background, their career aspirations, and importantly, what factors do they consider when choosing a career.

Here's what I found
The vast majority of the students (71%) are considering getting a traditional job, that it provides one with some stability and benefits, although almost half of the respondents (48.4%) are open to it as a possible route, since they feel it could be a chance to earn more money and freedom.
Entrepreneurship is thrilling, but it is also considered very risky— that's what 93.5% of the students said. Meanwhile, traditional jobs are secure, but sometimes they are also considered somewhat restrictive by way of salary growth and also to exercise control over what you do.
Our educational background and personal interests top the list of factors that influence our career choices, followed by how much do we expect to earn.

Closing Slide
Now, what does that really get at? While most of us would rather not eschew a traditional job lacking an interest in major risks and entrepreneurship, this study said. We need, in other words, much better support, both in our schools and from the government, in making the best career choices.

Thank you so much for listening! I hope this helps you understand the nod of today's graduates.
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	In this study, we used the spreadsheet editor Microsoft Excel and conducted a detailed descriptive statistical analysis of the basic demographic characteristics and employment preferences of the 31 interviewed students to better understand the potential factors affecting their employment choices. The convenience sampling method was employed due to the geographical limitations and availability at a given time. In addition, it provides higher accessibility for the researcher for the convenience. 

1. Demographic Information
	The demographic analysis revealed that the majority of respondents were aged between 18 and 25 years (96.8%) and predominantly male (67.7%). Respondents in this age group are typically in the early stages of career choice, facing a choice between entrepreneurship and traditional employment. 

	The ethnic distribution results show that 58.1% of the respondents are Chinese, 22.6% are Malay, 16.1% are Indian, and one mixed Eurasian descent. This diverse racial composition helps reveal differences in employment preferences and choices among different racial backgrounds, thereby increasing the representativeness and generalisability of the research results. A significant proportion of respondents held a Bachelor’s degree (67.7%), with smaller percentages holding a Diploma (19.4%) or Foundation Certificate (12.9%). 

2. Choice Between Entrepreneurship and Traditional Employment
In exploring students’ career preferences, the analysis indicated that a considerable percentage of respondents (35.5%) expressed a clear interest in starting a business after graduation while 71% of respondents stated that they planned to find traditional full-time employment after graduation. Another 48.4% were open to the idea of entrepreneurship, reflecting substantial entrepreneurial intent among the student population. Conversely, a smaller proportion (19.4%) were not inclined towards entrepreneurship, underscoring the perceived risks and uncertainties associated with this career path.
	
	The perceived advantages of entrepreneurship were highlighted by the respondents, with 83.9% identifying the potential for high income as a key motivator, followed by flexibility (77.4%) and high autonomy and the ability to realise personal dreams (45.2%). In contrast, the advantages of traditional employment were characterised by income stability (83.9%), benefits and security (61.3%), clear career development path (54.8%), and work-life balance (32.3%).

However, the analysis also revealed significant perceived disadvantages for both career paths. Entrepreneurship was largely viewed as risky (93.5%) and uncertain (87.1%), with financial pressure (54.8%) and long working hours (25.8%) being additional concerns. Traditional employment, on the other hand, was criticised for its slow salary growth (77.4%), , boring work content (71%), lack of autonomy (45.2%) and limited promotion opportunities (45.2%).

3. Influencing Factors
Analysing the factors influencing choice of career, it emerged that such important factors as impact on choice of career were educational background, areas of personal interest, and salary level, at 61.3%. Other key factors include family background at 48.4% and market demand at 41.9%. It also emerged that there was low participation of students in entrepreneurship-related courses, at 61.3%, while in regard to career planning or employment guidance courses, 64.5% of the respondents categorically indicated non-participation, hence pointing out an area for possible improvement in educational support. 

On family support, 77.4 % of the respondents clearly stated that their family would support them in starting a business. Meanwhile, when asked if their family would support them in finding a traditional full-time job, 90.3% responded in the affirmative. 

4. Entrepreneurial Intention 
On the issue of entrepreneurial intention, the data revealed that a high proportion of students would want to start a business in the next five years if availed of the opportunity (74.2%), although traditional employment remained a more popular choice if the opportunity arose (83.9%). In regard to the current education system, a majority felt it did not adequately support student entrepreneurship (64.5%), while the job market was more favourably viewed in supporting traditional employment (67.7%).

5. Open-ended Questions
Open-ended questions added further qualitative insights into students' career aspirations and their views on educational support. Suggestions for educational institutions focused mainly on real-life experiences, practice in entrepreneurial activities, and flexibility to let students explore the different paths available. Other factors that seem quite important to respondents in the choice between entrepreneurship and entrepreneurship include balance in risk/reward and the trade-off between stability/potential high income and family support.

The findings provide insight into students' decision-making processes for careers and, therefore, identify areas in which educational institutions and policy can increase support for a variety of entrepreneurship and traditional employment pathways. Inclusion of qualitative data from open-ended questions will further add depth to the understanding of students' motivations, concerns, and expectations and in large part give details to their rationale for career choices.
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