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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).


With three years of experience in Duty and Assessment and Looked After Children (LAC) teams, I take much pride in my role and how I have grown as a Social Worker. Supervision and peer feedback have been invaluable, constantly pushing me to reflect and improve. I see Social Work as a profession where learning never stops. We develop through experience, challenges, and reflection. Drawing on Schön’s (1992) model, I use reflection-in-action to adapt in the moment and reflection-on-action to analyse my decisions afterwards. This has been crucial in strengthening my judgment, helping me make informed decisions, and ultimately improving the support I provide to others.
Applying Analysis in Assessment to Inform Intervention
In assessments, I use frameworks such as the Parenting Assessment Framework (National Assembly for Wales Home Office, 2001) and the Care and Support (Assessment) (Wales) Regulations 2015 (Welsh Government, 2015) to evaluate a child's needs, parental capacity, and environmental factors. While I am confident conducting assessments, I find it challenging to balance depth with clarity in analytical report writing. I use Thompson's (2016) PCS Model to assess how personal, cultural, and structural factors influence my decisions, helping to avoid biases. Through reflection, I recognise that conflicting perspectives can trigger my self-doubt, particularly in complex safeguarding situations.

Supervision has provided invaluable support in addressing these challenges. Thompson (2023) suggests that good supervision offers a space for reflection and support. Reflective discussions have helped me manage imposter syndrome (Clance & Imes, 1978) and encouraged me to seek additional training in motivational interviewing (Rollnick & Miller, 2012). I aim to improve my analytical writing through targeted training and strategies to address imposter syndrome, building my confidence in professional judgment.

Working Collaboratively with People in Need of Care and Support
Multi-agency collaboration is crucial in my role, and I have built strong relationships with children, foster carers, and professionals from various sectors. Munro’s serious case review emphasises that effective partnership working is essential for achieving positive outcomes for children (Department for Education, 2011). While I am confident in care planning and safeguarding processes, delays caused by competing priorities within partner agencies can be frustrating. Although I acknowledge the constraints within my organisation and role.

In practice, I strive to remain patient and flexible, understanding different agencies' pressures. I prioritise clear communication and effective advocacy for the children I support. Reflecting on these challenges, I realise that many are not just due to inefficiencies but are often rooted in systemic factors, as highlighted by (Ruch, 2005) research. This understanding has led me to adopt a more solution-focused approach, improving my ability to constructively navigate professional boundaries and address delays. Additionally, I recognise safeguarding as a shared responsibility, as emphasised in Working Together to Safeguard Children (HM Government, 2024). To continue developing my skills in multi-agency collaboration, I plan to attend Joint Section 47 training and Achieving Best Evidence (ABE) training while using an anti-oppressive practice framework (Dominelli, 2002) to reflect on ethical dilemmas in social work practice.

Intervention and Professional Judgment in Complex Situations
Working in the LAC team has guided me to increasingly complex legal cases, where professional judgment and clear reports are essential. Accuracy and court report skills are crucial, especially in court settings, such as applications to discharge care orders. The Munro report emphasises the importance of legal literacy for social workers managing complex child protection cases (Department for Education, 2011), and this remains a key area of focus for me.
In court work, I reflect in action, adapting my responses to unexpected questions and drawing on my legal knowledge to ensure my practice remains responsive and effective. However, reflection-on-action has highlighted areas for improvement, particularly in prioritising court deadlines and managing imposter syndrome, which sometimes causes anxiety about the quality of my written work. Despite receiving positive feedback, I still experience self-doubt, which I am working to overcome.
Supervision and training have helped build my legal knowledge and confidence in court. Discussions with managers and peers have provided valuable insights into court statement preparation and evidence presentation. Engaging with research and legal guidance has also deepened my understanding of best practices in social work court work, particularly in structuring evidence and presenting assessments with legal clarity, as research by Masson et al. (2008) suggests. To continue developing my legal knowledge and growth in social work practice, I plan to shadow court proceedings with a mentor and engage in reflective journaling, as Fook and Gardner (2007) suggest, to evaluate my decision-making and identify areas for improvement.
Analysis of My Future Development Needs
Professional development is ongoing, and Schön’s (1992) reflective model has helped me adapt my practice in real time while learning from past experiences. I focus on improving my legal knowledge, decision-making, and courtroom confidence through training and reflection. By engaging in continuous research, being mentored, and reflecting, I am committed to improving my professional judgment and ensuring my practice remains ethical, child-focused, and of the highest standard in social work.

Word count: 822. 














Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

Applying Analysis in Assessment to Inform Interventions

Over the past 12 months, I have made significant progress in applying analytical skills to assessments, a central learning outcome in my professional development. Drawing on Schön’s (1992) model of reflection, I’ve implemented more understanding from training, supervision, and personal research into my practice.

In October 2024, I attended a two-day training on court proceedings and analytical techniques. This hands-on experience allowed me to reflect in real time, refining my analytical writing. The training confirmed that my skills met organisational standards and increased my confidence. Following this, supervision sessions have been paramount in enhancing my practice. My manager provides detailed feedback, highlighting strengths and areas for improvement, which has deepened my understanding of analytical processes and developed my reflective practice and confidence. 

Exploring imposter syndrome through personal research has been eye-opening. Clance & Imes (1978) highlighted a link between individuals’ own view of competencies when experiencing imposter syndrome, finding it difficult to internalise their successes even when there is a continuum of positive reinforcement. Despite gaining experience within my working practice, I still grapple with these feelings.

On reflection, I have noticed that imposter syndrome tends to surface during periods of high pressure, both in my personal life and professional practice. Research suggests a strong link between imposter syndrome and high-pressure professions like social work, where practitioners navigate complex decision-making and emotional demands (Villwock et al., 2016). Recognising this connection has helped me better understand how my experiences relate to the broader challenges within the profession. Accepting imposter syndrome as an area for growth has been emotionally challenging but crucial for adopting greater self-awareness. Understanding the roots of my self-doubt has allowed me to develop strategies to manage it, such as researching imposter syndrome and identifying it when it arises. This process has helped me build confidence as I continue my journey toward becoming a more experienced social worker. 

Working collaboratively with people needing care and support, their carers and other professionals.

My organisation has proactively provided training to address my learning needs. Last year, I attended the Joint s47 multi-agency investigation training and the Achieving Best Evidence (ABE) training, which have greatly enhanced my practice. The Joint s47 training provided me with a deeper understanding of the roles of health, police, and social services, with valuable real-world examples shared by experienced practitioners. Hearing about each agency's challenges and constraints made me reflect on the complexities I encountered in my role. I came to recognise that effective collaboration is fundamental despite individual organisational pressures. This shift in perspective has helped me approach situations involving delays from other agencies with greater understanding and patience.

Similarly, the ABE training has been particularly beneficial. The skills I gained, especially in framing questions during interviews, have proven invaluable in my work with families and children, significantly enhancing my ability to gather assessments. This training has also strengthened my written work, as demonstrated in Tasks 2 and 3, where I show how these newly acquired skills have positively impacted my overall social work practice. 

Intervention and Application of Professional Judgment in Increasingly Complex Situations

Over the past twelve months, I've had the opportunity to attend court for some of the cases on my caseload. Although I had received prior training in court skills, I still felt uncertain about my experience. However, I was praised by the legal team representing the local authority for my written work, with feedback highlighting how I "brought the child alive" in my reports. This positive feedback prompted me to reflect on my practice, particularly regarding imposter syndrome, which often leads me to question my abilities despite external validation.

Upon reflecting on Schön's (1992) concepts of reflection-in-action and reflection-on-action, I recognised that my self-doubt arose from how I internalised my work, even when receiving positive feedback. Reflection-in-action enabled me to adapt my approach, while reflection-on-action allowed a deeper analysis of these experiences afterwards. 

I plan to continue shadowing court cases within my team, remaining professionally curious, and learning from others' experiences. I am confident that, through ongoing reflection and learning, my professional judgment will continue to strengthen in complex situations.

Word count: 686.



	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).


Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).

Receiving feedback from children, families, and professionals has been incredibly affirming. One family described me as "a breath of fresh air," highlighting how the children are at the centre of everything I do. Schön's (1992) reflection-in-action helped me recognise my ability to build meaningful relationships, while reflection-on-action encouraged me to confront my imposter syndrome. This positive feedback reassures me that I am making a difference, motivating me to pursue further training to enhance my skills. Continuous learning will boost my confidence and expertise in children's services, strengthening my practice and impact and upholding my "proud" professional social work identity.

Word count: 99.
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