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Abstract:
The journal reviewed analysis the benefits of Big Data, and how it could potentially “revolutionise” how decisions are made. The wealth of opportunities produced by the business industries continuous developments is described through online advancements expanding a businesses reach of information. After dismantling Big Data myths, the journal discusses the benefits of data-driven decisions, making comparisons to the current ‘HIPPO’ method. This comparison features how technological developments have revolutionised decision making, improving efficiency and clarity.  To counterbalance, the author continues with a discussion of Big Data negatives, highlighting the substantial changes necessary to adopt this new method of decision handling.
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[bookmark: _Hlk14364196]Upon first read, this journal’s intention seems to try and prove that Big Data is the way in which businesses will make decisions in the future. Its purpose is to explain why this change of culture is the right choice. After assessing the journal and the arguments made, it could be debated that this journal is particularly biased towards Big Data however does provide significant evidence to support this opinion. 
This journal was written by Andrew McAfee and Erik Brynjolfsson, renowned icons in their fields, who have previously collaborated on “The Second Machine Age: Work, Progress, and Prosperity in a Time of Brilliant Technologies” (2014) and co-directing the MIT Initiative of Digital Economy. Working as a Principal Research Scientist, and a Professor, at the MIT Sloan School of Management (MIT Management Sloan School, 2019) illustrates the Authors’ passion for discovering technology’s influence on the business industry and their previous knowledge of Big Data. 
This journal was written to inform the business community about Big Data, which is considered a combination of previous “data-management technologies” (Hurwitz, et al., 2013).  It discusses how data helps to predict future events and provides decision-makers with the most accurate information in order to aid them in determining the best course of action. Organisations are currently adopting HIPPO as their opinion is considered to be most valuable due to their expertise (Business Management Daily, 2017). This article recognises that this intuition is still a contributing factor, but it should be combined with the use of Big Data for the best results.  Overall, this journal explains that “Big Data” should not be intimidating. When properly implemented, it can have a significant impact on the information that businesses receive by allowing the utilisation of knowledge to transform decisions made in the future. 
Why Big Data?
The journal explains Big Data through the example of a bookstore being able to track which books were sold, then progressing to online shopping and utilising the new data it exposed. Businesses such as this can then develop algorithms to identify trends and which product should be advertised to specific customers.  
Big Data is described as the next step forward as it influences every aspect of a business. Gathering a much bigger volume of data to be analysed, which can be used across all departments, helps improve communication and supply a high level of information to ensure all decisions are well informed and correspond with those made in different departments.  This information portrays Big Data as having high potential and that it needs to be explained, discussed and argued to provide people with a deeper understanding of how it works. 
Data-Driven decisions vs HIPPO- which is the way of the future?
The journal defines HIPPO as the highest-paid person making the final decisions.  These people typically base decisions off knowledge and personal intuition, which evolves and adapts as they learn from their experiences. By contrast, the Big Data approach gathers all relevant data to reach conclusions. This information is then delivered to management, aiding their ability to make a comprehensive decision. When a business has changed their culture to adopt a data-driven ethos, they comply with the data found even if it disproves their initial hypothesis.  
Describing how the breadth of information Big Data collects can specifically improve the management sector, this journal promotes reliable, trustworthy and realistic data-driven predictions to eliminate the need for intuition-based decisions. Once accepted as a better use of time and resources, Big Data will transform business management and decision making completely.  Rather than relying on people experiences, executives will be driven to analyse data, gathering all necessary information before reaching a judgement. 
As skilled employees are necessary to seek new opportunities, innovating growth, and determine a competitive edge, intuition will not be entirely irrelevant; its rank in priorities will simply change. However, it is crucial the new generation of leaders can successfully manage data in order to generate the right information to determine the best conclusion. The Big Data revolution can succeed, providing people become more open to the power of data and the concept of relying on it. By expanding the areas in which data analysis is used, it allows more focus on areas that data cannot evaluate.  
Limitations
In the journal, it examines that talent management is one of the areas where data-driven businesses would struggle, as their criteria differ from other companies. They would need experts at working with large data sets, data scientists, and computer scientists with the ability to ask the right questions of the data to begin with. Surveys reveal that a lack of people with the required skill set to work with Big Data has been its number one challenge from. 2015 to 2018 (Harvey , 2018).  Without the right people to interpret the data, there is a greater possibility of error or human bias when deciding how to translate it. Furthermore, working with data has one unfortunate problem, which businesses struggle to eradicate completely, and that is the reliance on accurate data. Mistakes can be made, and errors can happen, which renders the data untrustworthy and could lead to GIGO (Garbage in Garbage out) meaning an organisation could make the completely wrong decision, resulting in serious repercussions. 
Conclusion
In conclusion, this journal clearly defines Big Data and the benefits a business can receive by adopting this culture. The Big Data movement has had an incredible effect on improving management and utilising data to increase the success rate of decisions and predictions made. The lack of data scientists, and the issue that findings could not be trustworthy and correct currently deters businesses from this method. However, if a company prevails through these issues and adapts to the new culture successfully, they could potentially witness a positive growth in not only their profits but in the business as a whole.  
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