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The author used his creativity by introducing a new saying as cultural-cognitive grammar. The way we understand the world used to be so similar for the past decades until the COVID-19 virus roll out a completely new picture to see and evaluate our world. The way we used to adapt to work can not cope with the virus existing environment anymore. The business we usually support become pale when facing the virus, e.g. entertainment industries. It dramatically changes the way we learn and understand our culture, and changes the basic rules which have already been applied for even more than 100 years. Those rules are incredibly important to our life so same as the grammars to our language. Based on this deep understanding and highly summarising atmosphere, cultural-cognitive grammar is shown in front of the world’s analytical report. 
Different businesses, enterprises and individuals which forms the Enspiral Network, are the key elements that make the economy ci=ontinue to run in different ways. The past decades' development has witnessed the collectiveness has become more efficient and close between different individuals and between individuals and organisations even government. 
The word border was given a new definition, as it is not used to describe the border between different nations. The border between nations is direction, visible and can be clearly described by words and depicted by pictures or graphs. However, here the author uses the border to draw a line between humans and viruses. This is an invisible border. It is impossible to see, touch, feel and draw on paper, but this border is such an incredible existing thing in our lives, which has not been heavily emphasised until now. COVID almost force human to understand what a terrible consequence is if ignoring it. The virus uses human lives as a lesson to remind the existence of this human-virus border. Within a very short time, every individual who lives on this planet needs to learn and think about how to maintain this border. The methods include scientific ways and traditional experiences. These changes remind us of the border almost every second in our daily lives. By accepting these new rules, at the same time, perfectly supports what the author described as cultural-cognitive grammar. These two items summarise each other and give us an accurate understanding of this pandemonium. 
Pain and suffering as described are the main background tone in this article. The author uses these two words to describe the basic feeling of everybody who is experiencing this pandemonium. Before COVID, our world mostly is stable no matter for individuals or corporations. Most of the businesses were undergoing as planned. In this case, there is a very low possibility to face big changes. A stable and humane environment create a comfortable atmosphere for the whole industry. In the author words, fairness, dignity, connection and family joy are the main melodies in our lives. Comfort zone was the vocabulary to defy this mood, which is exactly opposite when compared to the life during the pandemic. The border between humans and the virus also broaden the distance between human themselves and between different businesses. 
Viruses do not discriminate. This was highlighted by the author. Viruses do not need to understand the basic rules in our world. In other words, it can easily ignore every ‘grammar which are widely been used in our economy. It has a very unique rule. That is spreading among humans. The human was forced to learn and change in order to handle the consequence which is caused by the virus. Cognition and change again appear to be the main character when linked to the virus’s no discrimination spreading. 
While cognition and changes become the main topic in human life. One of the most obvious feelings for everybody and every business is there is no more comfort zone life anymore. This happens no matter individuals and businesses are happy or not, capable to change or not. Then life becomes as the author defied, pain and suffering. 

Organisations seem among one of the most affected areas in this health crisis. 
Before the pandemic, organisations were mostly operated by in-person mood. Office working is a very important life for most companies and businesses. Big companies, etc, google, Microsoft companies’ office lives were always a very hot topic in business conversation. Office facilities among different organisations were used to be brought out to make a comparison. Gradually this becomes a prevail especially in internet-based organisations. Based on years of selling records, the manager started to realise the hidden correlation between working efficiency and office lifestyle. Eventually this forms and widely known concept, office culture. Good relaxed office culture can make staff experience less mental stress which can bring in extra fatigue during working with the same working loan when compared and tensed office culture. A friendly office working culture can boost the staff’s motivation and collaboration among each other. All this work happens when individuals work in the same place, even the same building. In-person become a normal style for us to spend the careers. Organisations need staff to work together to figure out the problems they are facing. A lot of discussions in the meeting room will be expected as a good way to plan the future business project. Communication plays an incredibly important role in organisations, which can be observed almost in every corner every day. 
Then the health crisis started without any notice and it is even at the time when the organisation has no preparation. Like the author described in the article, at the early stage of this global human issue, organisations and governments have no clear strategy to instruct others. Quickly the border between humans and viruses becomes the border between each human. If the border between humans can not be maintained, the virus may take the opportunity to replicate and get involved with more and more subjects. In order to maintain an efficient border, the distance in a human becomes bigger and bigger. In 2020, the government once published the social distance as 1 meter. After 3 months, the highest sustained positive cases number made the gob=vernment health department change its mind. The social distance was extended to 2 meters. Now in public places, like offices, meeting rooms, elevators, stairs and corridors, we can easily find the printed labels as ‘keep 2 meters distance’. 
Distance force us that we can not sit at the same table to talk about business management. Having a discussion with customers about their specific requests with all the staffs become an untouchable thing as this could be very important in industries like an advertisement. Customers normally have different preferences in colour, shape, contrast, brightness and structure. To reach the best customer satisfaction, it needs a huge load of time to communicate to cover every detail. The testing stage request even more time to stay with customers to understand the accurate aim, function and results. However, when facing the distance request which is the suggested way to cope with the virus spreading, all those works mentioned becomes a mission impossible. 
To fix this disadvantage, internet giants started to introduce their internal used software to the world. International companies have come across the problems for decades that their different headquarters are in a difficult position to coordinate in some specific tasks. These tasks are especially requesting accuracy and time efficiency. A good way to synthetic all those different departments is to use internet-based software to put everybody together at the appointed time. But due to the restricted market scale and needs, these applications, e.g, zoom, the micro soft team are only prevails inside the organisations and companies. 
COVID forms a scenario for these online working appliances among organisations. While following the government's request to stay at home. Working from home started to prevail in big companies. This is treated as a comprised way to make the organisation suffer less loss during the pandemic influence. Apart from simple passing real-time messages to each other, the appliances like zoom can pass the real-time video footage to each other. Based on multiple connections, the service can share the video the real-time talking audio to a group of people but based on relatively low quality. This can perfectly match the basic needs from the organisation aspect to pass the essential information to a group of staff at the same time. Real-time video support discussion can connect all the staff while everybody stays remotely, no matter the staff is staying at home or isolating with family members. It is also a very good way for organisations to make sure all the necessary tasks or work have been fully understood by the employees, as video can pass the feedback in time. For group discussion, the online video appliances show even more outstanding benefits. It allows manager presentation for a group of staffs, also it can be operated and big group talk while every staff take turns to demonstrate. Furthermore, The big group can be divided into small groups to continue the more detailed discussion. For University situations, this is a great forum to let more students have more time to practise and to talk in front of the group members. All these new forms were a big challenge for companies and businesses. Due to the video form, it is less easy to catch up with the speaker's tone, emotions and emphasis within a speech. The video also makes it slightly more difficult to understand when compared to talking face to face. Some staffs feedback that the video speech left less impression in the memory. All these can be treated as the negative effects of the online working mood, which currently seems the only way to cope with the COVID situation. 

Organisation culture in 21 century is treated as a vital element for companies. FOX wealth usually suggest that the company culture is one of the keys for small companies to grow up to pretty media scale companies. Google company culture continues its innovative style among all the silicon valley companies. This culture accommodates a lot of ambitious engineers to explore new productions. One thing google company is very proud of is their office facilities. In order to provide a better environment for staff, the standard kitchen is equipped with all the offices. Above that, experiment and relaxing areas were also added to the company culture. For some departments which staffs need to face stressed situations, google company especially equipped the distress room. In a distressed room, staff can scream, jump, hit desks and throw things away without affecting others. This now very prevails is silicon valley other companies, especially today every organisation are facing a fierce completing outside environment. 
However, COVID changes this quietly without other options in a very short time. The company facilities were shut down almost one night in a lot of organisations, like universities, gyms, sports centres, galleries and entertainment showplaces. As the author mentioned in this article, public individuals mostly are not ready to face this change. However, without alternative choices, organisations and individuals both were pushed to walk in this stage. 
Staying at home, working from home become the normal routine for almost every organisation. For people who work in the front line is different as the author mentioned. As the author analysed, for some staffs, more time with family is an extra benefit from it, while for people who lives alone, this situation can direct negative influence on their working performance because of possible mental stress it created. From the organisation side, financial managers directly mention organisations pick up the opportunity to reduce the expenses. For example, University’s offices are empty reduced the electricity consumption. The same situation also can be a witness in a lot of other industries. According to a report, COVIDS has massively reduced global fossil use and CO2 emissions. Once the working culture changes, as we can see, inevitably it will bring the advantage parts and disadvantaged parts.  

After all, the way we used to work and live has been changed by the Covid-19. Organisations and individuals are reluctantly walking into different forms of life. Pain and suffering can not be avoided during these changes. Pandemic makes us think differently about the human and virus, especially the border between human and virus. The relationship between humans and this planet needs to be reconstructed. Digitalised future is waving its hands to us. From fuel to fire, our businesses show their vulnerable side. Covid-19 heavily damaged the way we work, the culture we build-up, but it also reveals a new understanding about them and depicts a new horizon to a different developing chapter. 
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