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Manual Handling Operations Regulations 1992
Within this assignment it will be on about the Manual Handling Operations Regulations 1992, the reason this regulation was chosen was that it is huge importance within the work placement experience that I am currently in. Within this assignment, it will be about the historical background of the regulation, why it was put into place, why it is important, who needs to be aware of the regulation and the recommendations on how to make the regulation better. 
As Health and Safety Executive (2012) explains, The Manual Handling Operations Regulations 1992, was put into place to help to look after individuals who are using the different activities of manual handling within their workplace, this includes the individual with a load, to be lowered, lifted, pulled, pushed and carried. The load that is being moved by the individual can be all different types of things, such as, another person, animal or any types of inanimate, which means it could be a box of something, something on a trolley, etc.
Health and Safety Executive (2012) states that there are three main measures on the list on how the risks should be done in order, towards the Manual Handling Operations Regulations 1992, on how to help individuals to be able to deal with the different types of risks that can be decreased during manual handling tasks within the workplace, as stated; 1) for the individual to try to avoid as many manual handling tasks as much as possible that can turn out to be hazardous, 2) the for the individual to be able to access the manual handling job that is hazardous and cannot be avoided, and 3) for the individual to reduce the amount of risk that can be in place to cause an injury as much as they possibly can.
Health and Safety Executive (2012) explains that during a workplace there are risks of individuals getting work-related musculoskeletal disorders by incorrect manual handling tasking being carried out, which this study found out that musculoskeletal disorder is found to be over a third of the most common injury that can happen within a workplace. 
Health and Safety Executive (2016) states that the Labour Force Survey has done some research and has found out that it is roughly about 40% of work-related Musculoskeletal Disorder injuries happen whilst the individual is carrying out the task of manual handling. The Musculoskeletal Disorder injuries can happen for the individual being in an awkward position at the time of manual handling task or it can also be due to an existing or recent injury that the individual has been in. Health and Safety Executive (2016)  then explains that there have been things put into place to help the individual to be able to reduce the risk of being involved in a Musculoskeletal Disorder injury, this is so that the individual; 1) reads and agrees to the Regulations and guidance, 2) if possible the individual should have a look at the risk assessment file so they know what it is and how to avoid it, 3) if the individual is able to discover early signs of a problem to report it as soon as possible, 4) when caring out manual handling tasks that the individual knows how to carry it out effectively, and 5) to be aware that the individual must consult others within the workplace about their representatives, so that everyone is aware of all of the risks that is in place and to be aware of the solutions to overcome and control the risks. 
Health and Safety Executive (2004) explains that all of the employers of workplaces all have the duty to make sure that everything within the workplaces are set to a high standard and for all of their employees to be told and understand all of the arrangements that need to be put into place so that all of the health and safety requirement needs are met and for the employees to understand to make everything within the workplace be to the correct standards that they must all work together as partnership. Health and Safety Executive (2004) also states that another way to make sure that all the health and safety requirements are met then all specialised training should be put into place for all employees to attend.
NHS Employers (2019) explains that it is important for the employers to ensure the health and safety at the workplace for their staff under legal responsibility, that being within the job that entitles the individual to have to use manual handling that as well as the Manual Handling Operations Regulations 1992, that there are other regulations that must also be put into places alongside this, such as; 1) Management of Health and Safety at Work Regulations 1999, 2) Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 1995, and 3) Workplace (Health, Safety, and Welfare) Regulations 1992. 
A recommendation that I have for the Manual Handling Operations Regulations 1992 is to have frequent assessments and check-ups within the different work placements to make sure that all employers and employees are following the rules to the regulation and that everyone within the workplace are all safe and if for any reason that the rules are not being followed for a risk assessment to be put into place and for the workplace to then get checked up on within a few weeks after the assessment. Another recommendation that I have for the Manual Handling Operations Regulations 1992 would be that it is important that all staff should be given a copy of the document that shows how to manual handle different types of the object the correct and incorrect way, so that they can read through it to understand what to do and when. All staff should also receive all the training that they can get to make sure that the whole workplace is safe and all are following the regulations and rules. Also, another recommendation is that if there is machinery that is in the workplace to help with some manual handling tasks, that all staff must be taught how to use it correctly and to be told that whatever happens to the machine and it breaks what to do straight away before anything more dangerous happens. 
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