Event Risk Assessment:

Title: Sally Sleep (1906287)
Date:14th November 2019
Only complete the following where relevant:
	Event Description
	Risk Assessment Evaluation

	Department:
	Ty Cwm

	Event Location:
	Johnstown, Carmarthen

	Event Organiser (Module Lead) Name
	Dr Jayne Griffith-Parry

	Student Event Manager 
	Sally Sleep

	Student Treasurer
	N/A

	Numbers of students attending
	1

	Students with additional needs (please describe)
	N/A

	Numbers of staff attending
	1

	Number of first aiders attending
	1

	Start Date:
	14th November 2019

	Return Date:
	14th November 2019

	Event Details:
	To evaluate risk assessment in a health and social care setting.







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	The health and Safety at work etc Act 1974 is the principle component of legislation screening health and safety in the United Kingdom. (The Health and Safety at Work etc Act 1974). In the Health and safety at work etc act employers are instructed about the duty they have not just to employees but to all individuals within that environment who may be at risk from hazards or harm which could potentially inflict on their health and safety (Legislation.gov.uk, 2019). This will be observed during the risk assessment as attention will be paid to the information given as volunteers to the service. The regulatory reform (fire safety) order 2005 is the legislation which overlooks prevalent fire safety in England and Wales. A fire safety risk assessment must be put in place and reviewed regularly, using the same method as a health and safety risk assessment. Information gained from the risk assessment should inform employers of what steps to take to provide sufficient and suitable fire safety arrangements to reduce the risk of harm or fatality as much as possible in the case of a fire (Health and Safety Executive, 2019). During the event it would be expected to see evidence of fire safety measures such as fire exits signed, fire doors in place and smoke alarms around the venue also distinguishers visible and fire evacuation procedures clearly displayed. Electricity is a major hazard that links with fire safety, alongside fire it can cause serious trauma, damage and death. The electricity at work regulations 1989 delivers the law, stating the responsibility of the use of electricity is both that of the employer and the employees. It does go further to add the person responsible for the installation and repair should make sure the fitting, maintenance, testing and inspection are all performed in a way that minimises risks and hazards. (Healthyworkinglives.scot, 2019).
 Accidents, injuries and illness within the workplace are required to be reported to RIDDOR. The Reporting of injuries, diseases and dangerous occurrences regulations 2013. Riddor is made under the health and safety at work act 1974. By law employers are instructed to notify and document work-related accidents which cause either fatality or serious harm, also diagnosed cases of industrious diseases and certain events which possibly could cause harm (Health and Safety Executive, 2019). In the workplace accident books and incident forms are to be completed no matter how minor the injury or incident. This documentation is all relevant to the review of risk assessments within the setting. To aid prevention of cross contamination and the circulation of infectious illness PPE should be provided by the employer. Personal Protective equipment (PPE) are items that an individual can either wear or hold for protection from risks. In April 2018 changes were made to the regulations. Manufacturers, suppliers and distributors of PPE must all now ensure equipment is of the required standard (Legislation Update Service, 2019). Protective Equipment at Work Regulations 1992 lays out that PPE equipment should be of required standard and available to all employees free of charge. PPE should be appropriate for the task it is intended for and individuals using PPE equipment need to be relevantly trained in the use of that item. PPE equipment should be checked and inspected before use and any concerns or issues informed to the relevant body (Health and Safety Executive, 2019). In a Health and Social setting such as Ty Cwm gloves, Aprons, protective eye wear and surgical masks are among the items of PPE expected to be available.
Work related violence falls under three Acts. The health and Safety at Work etc Act1974 requires employers to legally protect as much as is potentially practical the health, safety and well-being at work for their employees. The management of Health and Safety at Work Regulations 1999 instruct employers that the consideration of threat to employees incorporating the threat of logically predictable violence should be evaluated and assessed to either stop or minimise the risk. To enable this an evident management strategy should be put in place. The third act the management of work-place violence comes under is RIDDOR. As discussed previously all relevant accidents and injuries are required to be reported to Riddor. This also comprises of persons who have suffered from physical violence in the workplace (Health and Safety Executive, 2019). Work related violence is relevant to the event taking place as Ty Cwm provide care for service users, some of which have very complex needs both physically and mentally. Illnesses such as schizophrenia and certain brain injuries can lead to potential violent and unpredictable behaviours which under the above laws should be risk assessed and managed. 
By law a risk assessment should show what hazards were identified, what the potential outcome of that hazard could be, who could be at risk of harm and what measures have been put in place to minimise that risk (Health and Safety Executive, 2019). Legislations are laws to be abided by. Employers who fail to conform to the stipulations outlined can be held accountable. Both organisations and individuals could face penalties such as fines, imprisonment and disqualification (Health and Safety Executive, 2019).
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	First Aid Provision
Illness or injury. Individuals taken ill or have an accident that requires first aid.
Forsee-able worst case injury – Potentially fatal


	Service Users
Staff
Volunteers
Visitors
	Services with between 0 -50 employees and volunteers on site – At least 1 first aider or appointed person on shift at all times.
Services with between 50 – 100 employees on site – At least 2 first aiders on shift at all times.
First aid boxes, refilled monthly. Automatic defibrillator for the nurse to use in emergency.
	Updated training provided as and when required
Regular replacement supplies of first aid equipment.
	Health and Safety officer/ management/ First Aiders
	Ongoing

	
2
	Work Related Violence
Assault
A person’s behavioural issues make them prone to violent outbursts leading them to assaulting another person who uses the service or a member of staff or volunteer
	Service Users 
Volunteers
Staff
	All persons using the service will be assessed upon arrival. The assessment will identify whether their individual behavioural issues make them prone to violent outbursts and what additional control measures are required to help minimise or control these outbursts.
All staff will be provided with training on how to work with individuals with behavioural control issues.
	Training offered to regular staff and volunteers of the service.
	Health and safety officer/   management
	Ongoing

	
3
	Fire
Trainees, staff, volunteers and visitors new to the building will have no knowledge of what to do in the case of a fire. 
Worst case Injury -
Hospitalisation/injury/death
Electrical Equipment -
Forseeable accident
Electric shock, fire, slips trips and falls.
Worst case injury -
Injury leading to hospital treatment, hospitalisation and death
	Service Users
Staff
Visitors
Volunteers
	Everyone is responsible for following good housekeeping rules. All new staff and volunteers are to be made of what to do in the event of a fire, what is or what is not expected of them. Where the fire assembly points are. 
All electrical equipment is PAT tested annually to prevent fire and electric shocks.
Smoke detectors in place as well as sprinklers, fire doors fitted. All serviced and up to date.
	Regular fire drills
Up to date training provided
Regular maintenance and control checks of electrical equipment including safety equipment.
	Health and Safety Officer
management
 Fire marshal
Staff
Volunteers
	Ongoing

	
4
	Workplace PPE
Hazard 
Damage to persons using chemicals, equipment, cross infection.
Forseeable injury
Due to inappropriate protection when carrying out duty’s
Forseeable worst case injury
Hospitilisation, loss of limbs. Time off work. Long term health problems
	Service Users/
Staff/
Volunteers.
	PPE Assessment to be carried out on individual tasks. This must cover care as well as maintenance, domestic and catering. PPE must be reviewed annually with regular checks to make sure that any new staff / volunteers have the correct training and the correct PPE for the task. The equipment supplied must be to the correct standard, fit correctly and be used at all times.
	Training of equipment for new employees/ volunteers
Regular checks on equipment
	Health and Safety officer
Staff
volunteers
	Ongoing

	
5
	Infection Control
Hazard –
Risk of Infection/cross infection
Reasonable foreseeable accident – 
Spread of infection leading to complications. Staff spreading infection due to ill health. Not wearing PPE and correct barrier nursing when required.
Reasonable foreseeable worst case injury –
Sickness leading to or possible fatality.

	Service Users / 
Staff/
Volunteers
	[bookmark: _GoBack]PPE gloves and Aprons. Signs to inform the need to wash hands. Training in infection control and hand washing. Correct use of clinical waste bags.
Staff with D & V to stay away from work till clear. 48 hrs after diarrhoea finishes. Barrier nursing if necessary. PPE supplied and must be worn. Information must be passed on to relevant departments so that correct action can be taken to help set out by environmental health policies in regard to good practice.
	Ongoing training as required

	Health and safety officer
Staff
Visitors
Volunteers
	Ongoing




Risk Assessments 		

[image: https://upload.wikimedia.org/wikipedia/en/f/fe/TSDLogo.png]

Trinity St. David	Page 4 of 4


Review of Risk Assessment Process (250 words)
	Review Date:
	November 14th 2019

	
On the 14th November 2019 Ty Cwm Nursing home in Johnstown Carmarthen was visited to undergo a risk assessment evaluation. Risk Assessments are of vital importance as they provide a comprehensive programme in occupational health and  safety management. Assessments are undertaken to determine hazards and recognising what procedures can be put in place to remove or minimise risk to those who may be affected. Many Legislations are in place which are to be abided by law. These legislations are instruments provided by the government that offer information, instruction and training to employees, whilst determining the rights and responsibilities of individuals and authorities to whom that legislation applies. Ty Cwm is part of the Leonard Cheshire charity organisation which supports service users with disabilities and acquired brain injury. Such procedures were shown on arrival as there was a visitors book which had to be signed and also information given on what to do in the case of a fire, this information went on to explain how there were no pre-planned fire drills scheduled at that time. Details were also given on who the first aider and fire marshal were on duty. Walking through the premises fire exits were all clear and adequately signed. Knowledge of the service user being accompanied was provided and an awareness of his needs and the potential risks were outlined. Relevant PPE equipment which would be required was shown and how to access it, also a briefing regarding safety whilst travelling. All risk assessments were readily accessible and available at the premises.









FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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