[image: ]








Name: samaira kauser 
Student ID:2506113
Module Code: LCHS4001
Module: Academic and Employability Skills
Lecturer:Reza Taghizadeh









Submitted on:

Table of Contents
1: Written Report	1
1.1	Introduction	1
1.2	Description of, and background to, Nurse in Healthcare	1
1.4	Strategies to improve the skills of a Nurse	2
1.4	Conclusion	3
1.5	Reference List	4
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1.1 [bookmark: 1.1_Introduction][bookmark: _Toc214536905]Introduction
The health and social care sector is one of the most important business sectors in the UK, serving a huge range of individuals from all backgrounds. The sector consists of several roles and professions, among which one of the most important professions is the role of a nurse (Abdulmohdi, 2023). The role of a nurse is one of the most respected and demanding in the sector, where not only patients but also other healthcare professionals often rely on their expertise and support. 
The aim of this report is to offer an analysis of the role of a nurse within the Health and Social Care sector. The reason behind choosing this role is due to its three-fold attractiveness, which includes high demand, rewarding and financial and professional growth. The role of a nurse is highly important for many reasons, including offering direct care to patients, being the link between the broader healthcare team and the patient, and serving as a patient advocate (Yeboah, Adegboye and Kneafsey, 2024). The report will consist of a description of the role of a nurse, its background, skills necessary for the role and strategies to improve the skills. 
1.2 [bookmark: 1.2_Description_of,_and_background_to,_[][bookmark: _Toc214536906]Description of, and background to, Nurse in Healthcare
Nurses play a critical role within health and social care with their unique combination of compassionate care giving and clinical expertise, which helps patients receive the best health outcomes by targeting both emotional and medical needs of individuals. The reason behind choosing the role of a nurse as a career stems deeply from one's interest in serving humanity and making a meaningful impact on the health and social care sector (Gillespie et al., 2025). The role of a nurse is essential in this sector to ensure offering holistic support to patients. Nurses stay in charge of communicating closely with patients and observing their situation, which is later used by other professionals in the sector to offer effective treatment to patients. 
The duties of a nurse are multifaceted with a core focus on offering direct care to patients, educating them and their families and advocating. The core duty of this role centres around preventing diseases, alleviating patient and family sufferings, facilitating healing and promoting health. These duties are accomplished by working closely with healthcare professionals, such as physicians, as part of a multidisciplinary team. Some other duties within the role are patient monitoring and assessment, managing and developing care plans, administering treatments and care, documenting patient data and keeping records, offering relevant education to families and patients, collecting samples, and providing advocacy and support. 
Among all these duties, if one has to be chosen as the single most important duty, it will be the duty of offering direct patient care and acting as the advocate of a patient. This duty is not limited to following the orders of a doctor and consists of taking a holistic approach to ensure patient well-being, including emotional, physical and psychological needs (World Health Organisation, 2025). The metrics of offering a fair and effective treatment highly depend on the connection a nurse makes between the patient and the doctors. As the doctors often do not have time to attend to so many patients, it falls upon the shoulders of a nurse to ensure the patient is receiving proper care and treatment. 
The role of a nurse requires many significant skills, consisting of both soft and technical skills. The major soft skills necessary to perform the role of a nurse effectively are communication, critical thinking, problem-solving, empathy, compassion, collaboration and teamwork. The organisational skills required for the role include technical proficiency such as managing IVs, using medical equipment, administering medications and others. Time management, attention to detail and adaptability are some other necessary skills required for the role. 

1.3 Evaluation of the skills needed for a Nurse in Healthcare
The most essential skills one must develop and improve are communication skills, collaboration and technical skills, consisting of managing IVs and operating medical equipment. These skills are highly essential to ensure effective delivery of the services of a nurse. Communication skills are essential to get the medical history of the patient properly and also to learn about their personal life to gain a wider perspective of the issue. It also helps gain patient trust, which makes the process of treatment easy (Donnelly-Moreno and Moseley, 2025). Additionally, collaboration skill plays a vital role in keeping the multidisciplinary team in a constant loop of what the patient is going through, which helps doctors get a better perspective and supports effective decision-making while increasing treatment efficiency. 
All these three skills assist other staff to perform their job more efficiently. For instance, the communication skills of a nurse help the staff understand which type of care or assistance the patient will require and when. Additionally, support workers gain more understanding of the support the patient requires by gaining clear instructions from nurses. Moreover, collaboration allows everyone to stay alert to the whereabouts of the patient. Having active knowledge of technical skills helps nurses to train others and offer proper education to patients. 
Communication skills are used by a nurse to not only build connections between doctors, staff, other professionals and the patients but also to document every fluctuation in the condition of the patient, which helps other healthcare professionals to understand the needs of the patient. Someone not having communication skills will not be able to collaborate effectively, which means the two skills and interconnected (Abdulmohdi, 2023). Also, not having collaboration skills means inefficient treatment of the patient, which might lead to death as well. Moreover, not having technical skills is also dire as nurses often stay in charge of these things, such as providing IV drops on time. Not knowing proper measurement and the proper way of offering these injections and IVs can worsen the patient's situation. 

1.4 [bookmark: 1.4_Strategies_to_improve_the_skills_for][bookmark: _Toc214536907]Strategies to improve the skills of a Nurse
To improve the skills necessary to become an effective and successful nurse, there can be implemented various strategies. However, the three most useful strategies that can help enhance these skills are seeking mentorship, honing communication skills through practice and ensuring continuous learning. The health and social care sector is consistently changing, hence professionals, including nurses, need to ensure continuous learning to stay ahead of the changes and adopt them as soon as possible (Yeboah, Adegboye and Kneafsey, 2024). Continuous learning works by keeping nurses in line with the changes happening, which increases their ability to offer proper support to other professionals and patients. On the other hand, improving communication skills through practice and also by attending various seminars and being active in the question and answering sessions can help nurses to be more confident, which will help increase this skill. Additionally, seeking mentorship will help nurses address any issues they are facing and improve them. For instance, if a nurse is having issues learning and operating a new blood pressure machine, a mentor can help explain to them how to use it, which will make the learning process more effective. 
The reason behind choosing these strategies is that they target all three skills and their improvement. Mentors can help nurses get through any challenges through practical practice sessions (Gillespie et al., 2025). In-hand practice is more effective for a nurse than reading it. Also, communication skills enhancement will also help them be more collaborative and build better connections with participants. Lastly, continuous learning addresses the improvement of all skills necessary for a nurse. 

1.4 [bookmark: 1.4_Conclusion][bookmark: _Toc214536908]Conclusion
Conclusively, to become a nurse, one must have some specific skills, including communication, critical thinking, collaboration, technical skills and others. The role of a nurse is highly important due to its wide range of service offerings and collaboration with other professionals. All other professionals’ effectiveness at offering patient care depends on how well a nurse does their job. Which is why nurses must focus on improving their skills through continuous learning, seeking mentorship and honing communication through practice. 
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