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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my first six months of training school, I utilised the ‘Gibbs Reflective Cycle’ model which was developed by Graham Gibbs in 1988. My rational for using this reflective model was because this model consists of six stages that explore my experience, description, feelings, evaluation, conclusion, and action plan. This allowed me to efficiently identify all the issues that I encountered and allowed me to implement strategies to mitigate the stress.

Following some extensive research online I have a considerable understanding on what the meaning of stress is ‘’Stress is how we react when we feel under pressure or threatened. It usually happens when we are in a situation that we don’t feel we can manage or control.’’ (Mind, 2022)

Now I have shared my understanding of stress, I would like to share what my understand is of the meaning of resilience and discuss a few methods of how to build a resilience towards stress. ‘’Building resilience to stress is about having the ability to adapt and cope with life changes and adversity that you encounter.’’ (Health direct, 2021.) People have different methods of how they cope with stress, the methods I feel that work best for me are building a support a good support network, this can consist of speaking with friends and family or colleagues at work, which is ideal if you’re experiencing a work-related stress because your colleagues may have had to manage a similar related stress. If I had to manage a personal issue for example experiencing a family loss or relationship break-down, then I would consider utilising support from my GP. Identify triggers to stress is another invaluable skill to have, knowing what causes stress can give you the opportunity to avoid or prepare. (March 2022.) Now that I have explained my understanding of stress and my understanding of what resilience to stress is I would like to explain what stress related issues I overcome during my initial 6 months in training school. 

The first obstacle that I encountered during my first 6 months in training school was trying to adapt to the classroom environment, this was slightly challenging initially as I finished school over 20 years ago, and since leaving full time education I have been working in various job sectors that included administration, retail, hospitality, and healthcare (NHS). During this period of 20 years, I adapted to the working environment, which required a more fast paced and physical approach and I also adapted to shift work.

During the early stages of training, I consistently experienced fatigue and headaches which I believe was caused from being inactive for long periods of time, not utilising regular rest breaks and having an information overload through over studying. This problem was successfully managed by utilising the breaks provided and having sufficient rest from studying I went for a short walk and had a balanced meal at lunch. ‘‘Studies have found that taking lunchtime breaks and detaching from work, increases levels of energy at work and decreases exhaustion’’. Following those changes, I noticed a significant improvement with my fatigue and my headaches completely stopped.

I was then consistently stressed about my sitting my exams, in fact sitting my exams may have caused the biggest stress, from the revision all the way to awaiting the results. I consider myself to be an overthinker and usually think negatively of myself. I concerned that I wasn’t going to remember or understand all the laws and legislation and I felt that I was not going to be able to achieve a pass mark on the exam. I am not academically astute and never have been, and it has been over 20 years since I last undertook an exam which was my GCSE’s in Comprehensive school. Additionally, I have always found revising a challenge and this challenge has become more apparent now that I am older and have multiple dependants and additional family commitments. I felt extremely unprepared for my first exam because I was oblivious to the alternative types of revision techniques that were available, and I didn’t feel I had a technique that was right for me. Upon receiving the results for my first exam I was proud to have  achieved 46% however this was so close to a the pass mark and it was evident that there was significant room for improvement, with the results being so close to the pass mark I wasn’t in any position to become complacent at any time, so I undertook extensive research online trying to identify different revision techniques, and following my research I utilised the following methods. Flashcards, teaching someone else, and planning my revision in advance. These newly found techniques was used in preparation of my second exam to which I achieved 65%.

I made significant lifestyle changes that included healthy eating. Studies show that ‘‘a balanced diet provides the extra energy needed to cope with stressful events.’’ (Harvard, 2021) Studies suggest avoiding stress it is recommended to consume ‘‘whole, natural foods that include a minimum of five non starchy vegetables per day, high protein foods, dairy foods, nuts, and seeds and avoid sugary cereals, pastries and too much caffeine.’’ (BBC Food, 2023)

I undertook an exercise regime which consisted of walking my dog, ‘‘Dog owners enjoy numerous benefits that include improved cardiovascular fitness, reduced blood pressure, stronger muscles and bones and decreased stress.’’(Better health, 2015) In addition to dog walking I also included aerobic exercise and resistance training to my exercise regime ‘‘Exercise reduces stress hormones and stimulates production of endorphins, which together help foster relaxation.’’ (Harvard, 2020)

Another obstacle for me was being able to consistently maintain a regular sleeping pattern. However, I disciplined myself and ensured that I had a minimum of 8 hours sleep each night. Studies show ‘‘Improving sleep quality leads to better mental health and reduced feelings of depression, anxiety, and stress.’’ (University of Sheffield, 2022)

Further to the methods utilised above, I felt it was equally important to identify methods to avoid during stressful periods, following my research I identified the following, unhealthy methods to avoid which included Smoking, alcohol consumption and consuming a controlled drug or substance.’’ (NHS, 2020) 
Through further research it was also identified that it was important to avoid stress affecting our sleeping pattern, as sleep deprivation can impact our stress levels further. Additionally, it was also recommended to refrain from resorting to overindulging on junk food as an imbalanced diet can further impact our stress levels and increased stress levels can result in emotional eating. (Mind, 2020)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER: 

Working within a diverse community it’s imperative that I have a good understanding of diversity and inclusion; after some extensive research I have ascertained some beneficial information surrounding this. Furthermore, to diversity I have focused my research on valuing differences, where I have identified that this is recognising and understanding the differences that exist between people (Acvo, 2023) Theses differences can vary from race, ethnicity, or gender. These are just a few differences. Once a difference has been identified that difference needs to be valued and this can be done in various ways, such as ‘‘creating an environment where everyone feels respected and included.’’ (Acvo, 2023). It is also important to understand the barriers that we could face whilst policing in the community, one example of a barrier could be a language barrier. When faced with a barrier it’s imperative that we are aware of what tools are available to us, using the language barrier as an example to manage this barrier we can utilise language line or arrange face to face interpreters. 

In addition to diversity, I have also researched equality, which stipulates that a protected characteristic doesn’t define you as a person and it isn’t relevant if you have a protected characteristic everyone deserves to be treated fairly and everyone should be provided with the same opportunities, resources, and benefits. (Acvo, 2023) 

During my first five weeks of training, I have attended few calls that constitute as conflict. Majority of the incidents I have attended have been managed by officers and the conflict that I have encountered has been minimal and managed with a conversation.

The most evidential incident I can relate to is a domestic incident that I attended. This incident revolved around conflict which occurred prior to my arrival and the perpetrator involved had left the scene prior to my arrival. My rationale for using this incident is due to the conflict surrounding the incident in addition to this incident having a domestic element, to which a positive action approach is required. I played a significant role with the victim where a comprehensive victim statement was obtained, and I completed safeguarding referral forms.

I attended an emergency graded call where a report was made that a young female had been assaulted by an ex-partner with what was described as a baton, upon arrival I could see the victim who was emotional and in a state of distress, we returned to the victim’s home address where I took a first account followed by a victim statement.

Prior to obtaining the witness statement, I considered and valued the gender difference, remaining cautious that a domestic abuse victim may struggle to disclose sensitive information to another male Police officer, having reflected on this I adapted my approach by presenting myself as calm, sincere and empathetic. To achieve the best evidence, it required the victim to fully engage with myself, and this was achieved by building a rapport with the victim. which is described as ‘building a human connection’, ‘developing a relationship’ and ‘encouraging trust’. (College Of Policing, 2021)

Building a rapport required utilising various skills, which included having patience, this gave the victim the time required to provide her statement, as it was imperative the victim didn’t feel rushed or pressured in any way as this feeling could have potentially resulted in key information being missed. The second skill I utilised was active listening.  Active listening required me to be fully present in the conversation whilst maintaining good eye contact. It requires focusing your style of questioning to open ended questions and paraphrasing the information you received to confirm that you are listening, and this also presents an opportunity to clarify any uncertainties. (Mind, 2022)

It is evident that verbal communication is an essential technique, however non-verbal communication can be equally as important. There are several different types of non-verbal communication such as the use of facial expressions and gestures, and the way your body language is conducted, this type of communication is very beneficial in allowing the victim to speak freely whilst showing they have got your full attention and that you are listening. 

Upon taking the statement it was important to use the correct style of questioning. The techniques I used to obtain this statement consisted of probing, open and closed questions whilst utilising a pneumonic known as TED. Probing questions are used sparingly and they are generally used when you wish to delve deeper into a specific area. The main style of questioning I used was open questions, with this style of questioning it allowed the victim to give her account of what happened without any influence from myself. I finished the statement by asking a few closed questions which generally required a yes or no answer. As previously mentioned earlier, we utilise a pneumonic called TED which stands for Tell, Explain, and Describe which is a directive technique and not influential, this technique allowed the victim to provide a statement based purely on her own experiences and feelings. (CPD Online College, 2021)
I would like to briefly show my understanding of why I didn’t use leading questions whilst obtaining the statement. A leading question is basically influencing an answer for example if I asked a question in relation to describing someone was, he white, short, or old?  

Studies have shown this style of questioning can cause false memories. ‘‘An experiment was conducted where 150 students was shown a short clip of a car driving through a countryside followed by a clip of a multiple traffic accident. 50 Students was asked how fast were the cars going when they hit each other? Another 50 students were asked how fast was the cars going when they smashed each other? And the remaining other 50 students were not asked a question at all. A week later the 150 students were asked did they see any broken glass? 16 students who were asked the question about the cars smashing each other all said they seen broken glass, In the original clip no glass was broken, using this experiment and other supporting research it is evident that suggestions can distort memories and using the incorrect questioning techniques can merge with original memories causing an inaccurate recall or reconstructive memory.’’ (Loftus And Palmer, 1974)


This incident didn’t require any use of force as the perpetrator wasn’t present however upon reflecting on the circumstances surrounding the incident, I gave it great consideration of how I would have approached the situation if the conflict was ongoing upon my arrival. I would have referred to my training and utilised the situational awareness conflict management skill. ‘‘Situational awareness is the ability to perceive and process potential threats in the environment.’’ (College Of Policing, 2020.)

Following that I would have then utilised the ‘Betari’s Box Model’ 

‘’Betari’s box describes how people can get locked into a vicious or virtuous circle of communication, based on how their attitudes and behaviour respond to each other.’’ (College Of Policing, 2020.)

This model predominately explains that my attitude affects my behaviour which affects your attitude which affects your behaviour which results in a continuous cycle, so taking this into consideration I would approach the situation in a calm manner whilst applying my training I would utilise a pneumonic called ‘Five Step Appeal Model’ which is structed as follows. The first step is the simple appeal which is asking the person to comply with my request. If this request is ignored then I would move on to step two which is the reasoned appeal, this step is where I would explain to the person why the request has been given and if any laws have been broken. If the individual continues to ignore my request, I will then proceed to step three which is the personal appeal, this stage reminds the individual that their actions have consequences that could include being arrested, and this in return could affect work and housing commitments. If the individual continues to ignore my request, then I would move on to step four which is the final appeal, during this step I would ask the individual if there was anything I could reasonably say or do for them to comply with my request, if the individual still refuses to comply then I would escalate to the final step which is taking action, using physical force is the last resort however it could be the only option available if compliance is not met. I would ensure that all aggravating factors was removed from the situation which in this case would be the victim, as both parties are too emotionally involved this would have a significant impact on any compliance.

Upon reflecting on other models, it was interesting to research the ‘Thomas Kilmann Conflict Management Model’ This model was discovered in 1974 by two researchers Kenneth W. Thomas and Ralph H. Kilmann by observing a pattern of ways in which people resolved conflicts within the workplace. From this research alternative negotiation conflict styles were identified as previously mentioned at the start. The five patterns identifies whether your assertive or co-operative.

Having a brief review of assertiveness, I have identified that assertiveness leads to a faster resolution and reinforces power. However, it’s important to be mindful assertiveness can also cause friction. (Kilmann, 2022)

Co-operation is potentially the most ideal outcome as this allows people work together to accomplish a goal, this method is ideal when there is no clear-cut way to handle a specific situation. (Kilmann, 2022.)
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

I attended an emergency graded call where a report was made to Gwent Police that a domestic incident was taking place outside her address, the report stated that an ex-husband of her friends was outside her address and intoxicated, he was refusing to leave the address and making threats to take his own life if the victim didn’t restart the relationship, further reports was made that if they made contact with the police and we attended he made threats to assault us.

Upon officers attending the address, there was sign of the victim or perpetrator, I conducted an area search and located the victim who came outside to speak to me, the victim confirmed that her husband had left approximately 10 minutes prior to our arrival. The victim was an Asian female in her mid-thirties, her initial attempt to engage with myself proved challenging. There were several differences that I had to take into consideration which included the victim’s culture, gender, and language barrier. However, these barriers were overcome by building a rapport with the victim. This process took a considerable amount of time and patience, but it was built by me getting an understanding of her culture. The techniques used to gain this understanding was showing cultural acknowledgement through my actions, and being open minded, adaptable, respectful, empathetic and communicate better. (Suciu, 2020)

Once the rapport had developed, the victim started to engage, eventually trust was gained and she confided in me which allowed me to obtain a comprehensive victim statement, I asked the victim multiple open questions and a few probing questions as there was certain areas that needed exploring, I also used the TED pneumonic throughout. Through this style of questioning, I was able to identify multiple historic domestic related offences and incidents that occurred over the past fourteen years of their marriage. It was reported that their marriage was on and off over the past fourteen years, but those fourteen years consisted of incidents of domestic abuse, coercive control, and harassment. The victim disclosed her husband would turn up unannounced, he would turn up to her house and manipulate his way into the address through his children, and he would leave unwanted gifts outside the victim’s address, the victim felt isolated from her friends and family and controlled because he never like her going out with friends, although it was pointed out that he never physically stopped her going out. She stated his behaviour was getting worse and she was scared for her safety. She believes he is a great dad with the children although it was evident, he used his daughters for his own personal gain. In addition to the offences disclosed the perpetrator is showing concerning behavioural problems that include obsessiveness, jealousy, emotional blackmail, and manipulation. The victim was adamant that she wanted a divorce and put all this behind her but showed concerns with the financial costs involving this process and the lack of knowledge of how to do it.

In relation to procedures surrounding domestic incidents Gwent Police has a ‘Positive Action’ approach towards all domestic incidents, which requires certain procedures to be followed at each incident. My priority is to ensure the safety of victim and any children, this could be an arrest if the grounds to arrest under Code G PACE 1984 exist. (Home Office, 2012) If grounds to arrest are not present then a DVPN (Domestic Violence Protection Notice) / DVPO (Domestic Violence Protection Order) should be considered, this notice can implement restrictions to prevent the perpetrator and victim residing at the same address. The National Decision Model (NDM) is always used to ascertain the level of risk, and if a risk of harm is identified positive action must be taken. 

During this incident the victim agreed to complete a DASH (Domestic Abuse Stalking and Harassment) form with permission to share with relevant agencies, this form is completed with the ability to accurately grade the level of risk and implement the correct level of safeguarding. Once completed I graded this incident as High Risk which was later agreed by the DAST team.

Domestic abuse victims are entitled to an enhanced level of service and as per codes of practice an update should be provided to the victim within 24 hours, If the update is In relation to an arrest, interview under caution, the defendant is released without charge, the defendant is released on police bail, a decision to or not to prosecute has been made, CPS decision not to prosecute has been made and dates and times and location of first court hearing.

Updates surrounding the criminal justice system is managed by an internal department within Gwent Police, this department is known as the Witness Care Unit (WCU) which is run by Witness Care Officers (WCO). They provided victims and witnesses support throughout the criminal justice system. This support can come from various support agencies which may include an IDVA (Independent Domestic Violence Advisor) or ISVA (Independent Sexual Violence Advisor), women’s aid or the NHS. It is also the responsibility of the WCO to keep the victim updated throughout the court process, this includes updating the victim on court outcomes and arranging special measure for the victim if they are required to attend court to give evidence. 

Once I obtained all the relevant details from the victim, I provided her with a safeguarding plan, this plan consisted of requirements that included not to engage with her ex-husband should he return to her address that evening, always keep her mobile phone charged and available, call 999 if in immediate danger. 

Following speaking with the victim I completed a welfare check on the victims two daughters ages six and nine, through open and probing questions I ascertained their feelings and concerns. Several concerns were identified, two biggest concerns for me were their dad (The perpetrator) was manipulating his daughters to get into her address and ascertain personal information about her friends and any new relationships, and the last concern was the two daughters witnessing verbal arguments and an occasion where their dad attempted to assault their mum. This information was vital to assessing the overall level of risk. Speaking with the children required a different approach, firstly I introduced myself by my first name as I wanted to avoid the unnecessary formalities, I ensured that I was sat down to their level so make them feel less intimidated, I was very patient and let them say what they wanted to say even though it would regularly go off point, I ensured my questioning was short and to the point whilst avoiding any police lingo they wont be familiar with. (College Of Policing 2021)

Following my encounter with the victim and her daughters I concluded this incident with conducting a welfare check on the dad as he initially made threats to end his own life which conflicts with section 17 PACE, to save life or limb. Also, the victim received a letter from her ex-husband which indicated an end-of-life message. Upon attending the home address, I spoke with the ex-husband, he was also very difficult to engage with, I believe this was partially due to his ethnicity and the fact he was grieving over the breakup of his marriage. After completing the welfare check and gave him words of advice which was essentially to give his ex-wife some breathing space. I also made him aware that if he ignores this advice and continues to make unwanted contact then this could constitute as harassment which could give ground for arrest. Towards the end of our conversation the ex-husband started to engage with me more and open up a little about his feelings, he confirmed that he wrote the letter to his wife when he was going through a tough time with the break-up of his marriage, he confirmed that he didn’t have any intentions of ending his life and he didn’t have any thoughts of self-harm, his plan was to chill in his bedroom and have a drink. 

This incident is currently an ongoing investigation so the outcome is yet to be concluded, However, I have considered both outcomes, and if the victim does decide to support police action and make a complaint then this will inevitably lead to an arrest, however if the victim chooses to provide a negative pocket note book then this decision will need to be reviewed by myself and partner agencies as the safeguarding of my victim and her two daughters is paramount.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

At the beginning of my tutorship, I was assigned a case as OIC in relation to vehicle interference which was previously investigated by my tutor. The circumstances surrounding this case was, a report was made to Gwent Police stating the reporting persons vehicle had been broken into during the middle of night, and upon checking his vehicle the following morning the RP had noticed that the rear near side door was left open. The RP contacted the police immediately to report this incident. Officers attended the RP’s address where initial golden hour enquiries was conducted. During these enquiries a witness statement was taken from the registered keeper of the vehicle and house to house enquires was conducted which resulted in a negative result. Officers attended an address across the other side of the street as it was identified that this address has CCTV. Officers spoken with tenants residing at the address and obtained CCTV footage. Officers contacted CSI and arranged recovery for vehicle, once the vehicle was recovered it was examined by CSI to identify if any DNA was left inside the vehicle. 

I reviewed the case file to get a good understanding of the circumstances and all the people involved in the case which included the victim and a potential suspect, following that I reviewed all the available evidence, that was obtained during completion of the golden hour enquires. Upon reviewing the CCTV that was obtained through the house to house enquires It was deemed unusable as the footage was of very low quality and extremely pixelated, reviewing the footage it was evident that there was what appeared to be two males based on their posture, both males was interfering with a vehicle, the CCTV clearly shows one of the males entering a vehicle however due to the low quality of the footage it was impossible to visually identify any of the suspects.

In addition to the CCTV footage, there was further evidence from CSI, we had received a report outlining the forensic examination that was conducted by CSI, the report stated that a full inspection of the vehicle had been conducted and a foreign object was found within this vehicle, the victim confirmed that this object did not belong to him and we therefore had reasonable grounds to suspect this object belonged to the suspect. A request was sent to CSI to examine the object to try and identify the owner. Upon CSI examination DNA was recovered from the object which resulted a hit on the system, we were able to identify a potential suspect. 

With having all the circumstances surrounding the case I was in a position whilst using the National Decision Model (NDM) to decide how to best proceed with the investigation, I believe I had sufficient grounds to potentially utilise powers of arrest under PACE Code G 1984 to arrest the potential suspect, however I didn’t feel an arrest was justified due to the evidence being circumstantial. The other option I considered was arranging a VA with the suspect or lastly, I could have decided there wasn’t enough evidence, and it wasn’t in the public interest to continue investigating the case so I could have taken no further action. I reflected on the circumstances and evidence and took into consideration CPIA.

Reflecting on CPIA (Criminal Procedure and Investigations Act 1996) I had to ensure the decisions that I made and the actions that I took fully complied with the act. As part of CIPA I was essential when investigating this case I pursued all reasonable lines of inquiry, regardless of if any evidence obtained goes in favour of the suspect. As OIC It was also my responsibility to ensure all tasks have been completed even if delegated out to other investigators. In addition to the above I also had to comply to the rules in relation to the recording of information. Any material that is relevant to the investigation must be recorded either in writing, on video or audio tape or on a computer disc. All information should be recorded including negative information as this information is just as relevant to any investigation. It’s also important to record the time any new relevant information is obtained which can include house to house enquiries. Lastly all the information obtained needs to be retained until either a decision is taken whether to institute proceedings for an offence, if proceedings is instituted then all relevant information needs to be retained either until the suspect is acquitted, convicted and the case is dismissed. If the suspect is convicted and serves a custodial sentence, then all the information needs to be retained until the suspect is released from custody. (Gov.uk, 2015)

Taking everything into consideration I completed a NICHE and PNC check on the suspect and identified that the suspect didn’t have any prior offences, However I felt there could have been an increased risk of further vehicle interference if no action was taken by the police so having reflected on this, I felt it was justified to arrange a VA. I attend the suspects and spoke with the suspect, it was identified that the suspect was Slovakian and there was a significant language barrier, he spoke very little English however his English was sufficient that he understood he was required to attend the police station for a VA, and he agreed to this, however I didn’t believe his English was sufficient enough to conduct an interview under PACE Code C without an interpreter. 

Once the VA was agreed with the suspect I returned to the station and started the process of arranging the VA appointment, once confirmation the VA appointment was received, I arranged for a Slovak interpreter and duty solicitor to attend at the scheduled date and time. 

I conducted the interview, which included collaboratively working with the interpreter and duty solicitor, the interview took a little longer than anticipated due to the language barrier, however the interview went well, the subject gave an account for his actions, he denied any allegations of being responsible for the offence of vehicle interference, he gave the defence in relation to the foreign object found in the vehicle that was linking back to him was stolen several days prior to the vehicle interference which was initially anticipated by me at the start. Upon checking the system there was a log recorded that supported his defence.

Upon completion of the interview and reviewing all the available evidence I decided to send the case to my Sergeant with scope for closure with taking No Further Action. My rationale for this decision was after reviewing all the circumstances, evidence available and the defence that was given I identified that no damage was caused to the vehicle, no items was stolen from the vehicle, there were no eye witnesses identifying any of the suspects, the CCTV footage would be inadmissible in court due to the very poor quality and there is zero chance of identifying any of the suspects on the CCTV footage and lastly a solid defence was given by the suspect regarding the foreign object found within the vehicle as this defence was supported by a log that was recorded several days prior to vehicle interference offence taking place. My sergeant reviewed my decision, my findings and my rationale and came to the same decision, the case was sent off for closure with no further action taken. 

Once this decision was made under the codes of practice, I informed the victim and updated him on the outcome, I explained that all lines of enquires have been exhausted and there isn’t sufficient evidence to proceed to court or deal with out of court such as out of court disposal, I explained that if any further evidence is provided then we can reopen the case and re investigate however based on the evidence available now the case has been sent off for closure with no further action taken. 

Further safety advice was provided to the victim to ensure his vehicle was locked and secure before leaving it unattended at any time, remove all value items but if not possible to remove valuable items off display, consider reasonable quality CCTV and report any further incidents to the police.

Word Count: 1375
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Show more confidence when conducting stop searches.








	This can be achieved by increasing the number of searches conducted. Repetition will increase my knowledge and in return help my confidence grow.
	Whilst I’m still within my tutorship I can look to my tutor for this support, however this can still be achieved whilst independent.
	1-2 months.

	Shoe more confidence when booking prisoners into custody.











	Take time to ascertain all the relevant details prior to arriving at custody, information such as the occurrence number, place of arrest and times etc.
	My tutor can provide support with this however I feel at this stage now this is something I should be looking to do by myself.
	1 month.

	Showing more confidence around conflict. 











	I believe this can be achieved by taking the lead when dealing with calls surrounding conflict, and if I attend an incident that’s already being managed by officers I won’t stay back and observe I will get more involved. This can also be achieved by volunteering to attend conflict related calls.
	All colleagues will be able to assist with this as I know I can trust them for support if required and they already try and encourage me to attend conflict calls as I need conflict to sign off on my matrix.
	1 month



 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.



 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _ _ _ _ _ _ _ _ _ _
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