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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	
Consider and reflect on the impact of organisational justice on yourself as a member of the police service. (Code of Ethics)

Consider the steps that your organisation is taking to raise ethical standards. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I will throughout this essay be reflecting on the impact of organisational justice has had on myself as a member of the Police Service, and the steps that South Wales Police has taken to raise ethical standards. South Wales Police is a rank structured and organisational justice is clear throughout South Wales Police, I have only seen the positive effects of organisational justice as an employee and have not been involved in any disciplinary incidents. I am aware of the code of ethics that South Wales Police is built on and how South Wales Police continue to uphold these ethics and improve them. 

Organisational justice refers to employee perceptions of fairness in the workplace. “These perceptions can be classified into four categories: distributive, procedural, informational, and interactional. Organisational justice has an impact on every serving Police Officer, it helps us set our own personal standards as well as standards across the force” (Organizational Justice, 2021). 
Since working for South Wales Police Force, I have experienced organisational justice. South Wales Police has a number of policies in place that support their members of staff, by using the code of ethics. The code of ethics which South Wales Policy adopt which follow accountability, fairness, honesty, integrity, leadership, objectivity, openness, respect and selflessness. These ethics are what South Wales Police is built on and what all South Wales Police staff follow and uphold their accountability to and therefor lead to organisational justice. 
Within the Police Force however is also something referred to by Sarah Charman as organisational culture (S Charman). Organisational culture also referred to as shift culture it is something I have experienced throughout my Policing career so far, during my 6 months of initial training the shift culture that was in place, was different to that on shift that I have been experiencing. 
In recent years, there has been a number of theories attempting to understand organisational culture one is the ‘cultural web approach’ developed by Johnson and Scholes. “This model suggests observation of the following six elements:

1) Stories - the past and present events and people talked about inside and outside the job – you will have heard lots of these!
2) Rituals and routines - the regular activity and behaviours that are considered acceptable – consider your relief and other depts. (duffel coats)
3) Symbols - visual representations – force badge/livery – the uniform and dress codes – e.g. do all your detectives wear similar clothes?
4) Organisational structure – often defined by organisational charts; importantly the informal influence and power structures that show you who/what is more highly valued 
5) Control systems - the financial, quality assurance and reward systems 
6) Power structures – Policing is hierarchical power lies at the top (COG) and in the rank structure. Other organisations may be ‘flatter’ - whichever, you need to know who has the real influence on decisions, operations, and strategic direction” (Jordan 2021).

This model is fitting towards Policing as Policing has a large organisational culture, which as stated in Johnsons and Scholes model relies on a number of different ways such as stories or uniform and this has been evident towards me and changes from department to department. During my time within South Wales Police force I have completed ‘attachments’ to different departments such as the SIT (Serious crime investigation team), the HUB (which processes prisoners) and even the driving school where I completed my standard response driving course. Throughout the each of these departments there was a different organisation culture and provided a different insight into different parts of policing. Each department has a different attitude towards other departments; a number wear different uniform and each have different stories to tell. The shift culture teaches you the different ways of policing and this brings with it sub- culture attitudes that are imbedded into shift, such as the different ways different departments talk about each other. An example of this is how ‘RESPONSE’ officers believe that the detectives on the ‘SIT’ team do not leave the office and ‘get their boots’ dirty so to speak.  What is clear throughout through is that the rank structure remains the same, which is a key part of policing, as it has been a ranked structure from when it was founded and will continue this. 
Organisational culture does have a massive effect on organisational justice and has on me, the ‘shift’ culture that I have experienced has developed the way I have ‘learnt’ on shift the way policing is completed on shift is different to the way that it is taught from a book in my initial 6 months of training college. 
Throughout the Police one thing that is clear to me is the amount of more experienced officers who will tell me stories of how ‘policing’ used to be or tell me how ‘the job has changed’. This is clear to me that the ethical standards of South Wales Police is being raised without losing that organisational culture. Higher-ranking officers are continuing to inforce the code of ethics that underpin South Wales Police and inforce this with departments such as PSD (Police standards Department) who hold Police officers accountable when they are not following the code of ethics or for any potential disciplinary matters. A good standard of Organisational Justice can lead to greater employee overall health, as stated by Susanna Baldwin (S Baldwin, 2006). I do understand that higher-ranking officers can misuse Organisational justice over officers underneath them and this can lead to mistrust between employees. 

Too, conclude it is clear to me that after organisational Justice does not come without Organisational culture, which is clearly a massive part of the Policing culture. Organisational culture is different within each department of South Wales Police but it is clear and helps support the code of ethics which organisation continually focus on to raise ethical standards as a force. Organisational Justice is clear within South Wales Police Force and when used correctly allows the rank structure to work successfully giving each level of the system support needed from their bosses. I believe that organisational justice within South Wales Police is positive and allows the ethical standards to be up-held and raised across South Wales Police. 

Word count -1027 
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Task 2

Relevant areas of the National Policing Curriculum: 
Evidence based policing, Research Methods and Skills, Decision-making and Discretion 

You must choose a policing incident involving a partnership approach which you played a significant role with an offender/service user/victim and reflect on what happened. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

What options did you consider when adopting a multi-agency approach? 

How did you decide on the most appropriate option to mitigate or resolve the problem and how did you evaluate the available evidence?

Justify your intervention and highlight potential consequences.


1200 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During this essay, I will be reflecting on a service user who required the support of South Wales Police due to her mental health, this incident took place over 3 days. I will be using Bortons reflection tool to reflect on what happened. The female’s mental health had been getting worse over a number of days and over 3 days I attended the females address due to her having episodes with her mental health. After liaising with a number of partner agencies, the decision was made to complete a section 135 warrant on the female. I will be justifying the decision I made and explaining the evidence available to me to assist my decision, as well as the ethical decisions I had to make during this.

I will be using Bortons theory to reflect on this incident, Bortons theory asks three questions, What happened? So what? Now what?. “Borton describes this model as a fluid process where no part of it can exclude another – it is a “continuous integrated “flow with no beginning or end” (John Dabell, 2018). The incident that I will be referring to took place over 3 days where a female called phoned 999 for support, upon attendance the female was in the company of her local registered mental health nurses (RMNS). “RMNs will assess a person’s needs and create care plans and a visiting schedule based on how acute and at risk a person is. Nurses will visit people in their homes up to twice a day to prevent an admission to hospital” (WOODS, 2019). The RMNS explained how over the recent number of weeks Nicolas medication had been lowered but her mental health was deteriorating and she needed further support but refused to accept it. I spoke to the female for approximately 2 hours and it was clear that the female was struggling with her mental health, the decision was made to contact the female’s daughter who stated she would be home in 1 hour and could then look after the female and when the daughter arrived, the female was left in her care. I then went back to the Police Station and submitted a Public Protection Notification (PPN) for the female stating my concerns with the female’s mental health and that she needed more support. “The PPN operates by officers identifying an ‘adult at risk’ (Care Act 2014) during the course of their duties, completing a PPN which they send electronically to the Safeguarding Referral Unit (SRU). The SRU officers review and assess PPNs and send them to the local authority adult services for consideration of an adult safeguarding enquiry (S.42 Care Act 2014)” (Grant, 2019). 
The next day I then started a new tour of Duty and again I attended the same call at the females address where I was once again met by the RMNS and again the outcome was the same with the female being left in the care of her daughter. I then submitted a second PPN and reviewed previous occurrences involving the female on the computer system called ‘Niche’ that South Wales Police (SWP) use. Due to my concerns for the female and the similar calls that we had received regarding the female over the last number of weeks, I decided to make contact with the adult services, the RMNS and the local mental health unit in Royal Glamorgan Hospital (RGH). After speaking to the number of services involved who had received the information from the PPNs that had been submitted the decision was made to complete a section 135 mental health. 
“A Section 135 warrant is used by police and healthcare professionals have the power to enter your home even if you do not want them to. Mental health professionals will have to ask a magistrate for permission to go into your home. Mental health professionals will assess your mental health to see if you need to be in hospital”. (Section 135 of the Mental Health Act, 2021). The following day along with myself and a mental health doctor, who assessed the female the 135 warrant was successfully completed and I conveyed the female to RGH mental health ward where she was then detained under the mental health act. 
During this incident over the 3 days I had a large amount of evidence available to me that would suggest  was struggling with her mental health, firstly I had my own observations of the female who whilst in my company showed me the signs of mental health. The female was extremely paranoid; her emotions were up and down constantly and informed me herself that she was struggling, especially since her doctor had lowered the strength of her mental health medication. I had the professional opinion of the RMN’S who informed me that they could see the females mental health deteriorating over the last number of weeks and they felt she needed further help from professionals in a hospital setting to protect her. I then viewed the previous incidents involving the female on niche. “Niche RMS is a modern, full-featured police records management system especially suitable for large agencies, multi-agency systems and data sharing” (NicheRMS, 2021). The information shown on Niche showed me that until the last number of days Nicola had not contacted the Police but had contacted over a number of days including other people contacting police on her behalf because they were concerned for her welfare, which showed to me that the female is starting to struggle with her mental health. 
After reviewing the evidence I had a number of options available to me, I could have continued the process of attending Nicolas address after she contacted the Police and leaving her in the care of Dara and submitting a PPN. Provide information to Nicolas RMNS and allowing them to provide support to the female. If the female was outside on the street and needed support with her mental health, I could have used section 136 powers under the mental health act to detain the female and take her to a place of safety. Offer the option to Nicola to voluntary attended RGH mental health ward for an assessment or liaise with partner agencies to gain a section 135 mental health warrant from Magistrates and carry out the 135 mental health warrant on the female. 

After reviewing the options and evidence available to myself, I made the decision to complete the 135 mental health warrant. Nicola and concerned friends and family over 2 days made numerous calls to 999 regarding the females mental health, each time I attended it was clear to me that Nicola was a danger to herself in the state that her mental health was in. RMNS expressed their concerns and give me professional opinions that Nicola needed support that a hospital setting provides Dara was supportive of the decision that the female needed support and could not continue given her the support that she needed. The female was extremely paranoid and would not leave her house and felt comfortable in the safety of her own home, after submitting numerous PPNs and speaking to partner agencies who read the PPNs and my concerns and observations they shared my concerns and felt the only option available to us was to complete a section 135 warrant on the female to protect her and provide her the support and help that she needed. 

In conclusion, this was an incident where a vulnerable woman needed the support from a number of agencies and a multi-agency approach provided her the support that she needed and give us the best options.  I reviewed all the options and evidence available to me before making a decision that I felt was in Nicolas best interest. Using the multi-agency approach it allowed me to get a number of professional opinions and a point of view from a number of different agencies. We all shared the same concerns for the female’s mental health and in the end, the option decided protected and safeguarded the female successfully and has allowed her to gain the support and help that she needed.

Word count - 1345













Task 3

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk 

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Evaluate what works in relation to tackling repeat victimisation and repeat offending. 


1400 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During the essay I will be reflecting on an incident I attended involving a female who is a repeat victim of domestic related violence and harassment from her ex-partner. I will be speaking about the incident and the approach I took, as well as evaluating the other approaches I could have taken in supporting this female who is a repeat victim. I will be talking about the partner agencies I used to support her as well and evaluating the option of other partner agencies that I could have used. 
I will then go onto evaluate what works in relation to tackling repeat victimisation and how to stop repeat offending. I will be looking at a number of different tactics and systems currently used in an attempt to stop repeat victimisation and to stop reoffending.


The incident I attended involves a female who is currently living in a flat that is provided by a housing association, the female has an ex-partner who lives approximately less than half a mile away. Her ex-partner is a repeat domestic abuse aggressor towards her and I attended the incident where the male has breached his bail conditions, attended her address, and assaulted her which has led to him being arrested again not for the first time for assaulting her making her a repeat victim of domestic abuse and violence (DV).

To reflect on the incident that I attended I will be using Bortons reflection theory, which asks three simple questions:
1) What happened?
2) So what?
3) Now what?
John Dabell has described Bortons theory as the following “In order to provide a framework for methods, practices and processes for building knowledge and understanding of our teaching and learning experiences, there are several models of reflection available. All can help to direct individual reflection and make us more effective teachers” (Dabell, 2018). 
To identify the female as a repeat victim it needs to be defined what repeat victimisation is and Nichola and Farrell define it as the following “Repeat victimisation refers to the repeated criminal victimisation of a person, household, place, business, vehicle or other target however defined” (Nicholas and Farrell, 2011).  It was clear to me that the female was a repeat victim, and there are a number of ways in which this can be tackled with a number of different strategies. 

One of the strategies that has been adopted by police forces across the UK is Problem oriented policing (POP). “Problem-oriented policing (POP), also known as problem-solving policing, is an approach to tackling crime and disorder that involves the identification of a specific problem, thorough analysis to understand the problem, the development of a tailored response and an assessment of the effects of the response” (Problem-orientated policing NEW, 2021). POPS policing would be sufficient in this instance because it would allow us to identify the problem which is the offender abusing the female, this would then allow us to analysis why the male is doing this which could be down to the relationship or child contact. This would then bring us onto finding a method to resolve this issue, which could be, restraining orders through the court or moving one of the parties who are both living under a housing agency. Once a method has been completed, it would be assessed over a set period to see if the methods are working, which could be through occurrences created for the two parties etc. 
There are a number of positives to POPs policing including the ability to review the effectiveness of it during the assessment stage and it allows you to find the under lying problem. However it does come with negative points also where, it is resources heavy often having to involve a number of partner agencies in this case it would be housing, probation, women’s aid, social services and a number of others. 

The second model that can be used in relation to tackling repeat victimisation is a model called OSARA, the acronym OSARA stands for objective, scanning, analysis, response and assessment. “The SARA Model builds on Herman Goldstein’s Problem-Oriented Policing and was developed and coined by John Eck and William Spelman (1987) in Problem solving: Problem-oriented policing in Newport News. Washington, DC: Police Executive Research Forum” (Refresher: SARA Model and Problem-Oriented Policing, 2021). The OSARA model is used closely with the problem-solving triangle, which has a question on each of its three sides Firstly Where is it happening? Secondly, who is affected? Thirdly, who or what is the cause. Once these questions have been answered, the OSARA model can then be used to further tackle the problem. The OSARA model allows the repeat victimisation to be broken down into stages allowing the objective to be identified, then scanning the problem or the objective, analysing the situation, choosing a suitable response and then assessing the results on a time scale basis. 
There are a number of positives to this model of policing being used to tackle repeat victimisation, it allows the problem to be identified at the source and measures to be implemented and bring in third party agencies such as social services and housing agencies to support the victim over a longer period and not just an initial attendance that would happen via a 999 call. 
This model however can come points, this is a slow time method that can take a number of weeks or even months, to gather all the information required. It then has to be used in Multi Agency meetings with other services to address the problem, to obtain the required outcome. This can leave the victim continually being a repeat victim and the feeling that there is no support there for them. 

When dealing with vulnerable repeat victims and offenders it is most appropriate to take a multi-agency approach. As stated in the police foundation paper “It has become established wisdom that neither the police nor any other agency can effectively deal with crime and public safety issues alone” (Higgins, Hales and Chapman, 2016). The multi-agency approach to repeat victims is the most appropriate and will offer the best service to the victim. Meetings between a number of agencies such as Police, social services, housing associations and GP’s allows all the evidence to be put together and shared and allows each service to put forward what they are able to offer to support that victim which in turn leads to an action plan being developed to remove the victim from the situation.
When dealing with vulnerable persons and repeat victims, a public protection notification (PPN) will be submitted. 
“The PPN operates by officers identifying an ‘adult at risk’ (Care Act 2014) during the course of their duties, completing a PPN which they send electronically to the Safeguarding Referral Unit (SRU). The SRU officers review and assess PPNs and send them to the local authority adult services for consideration of an adult safeguarding enquiry (S.42 Care Act 2014)” (Grant, 2019).
This in turn is shared with these partner agencies and allows them to view all the information that an officer has viewed and their observations. This allows the partner agencies to be aware of the developing situation and when they attend a ‘strategy’ meeting to make a decision on how to support these vulnerable victims as a multi-agency approach they will have all the information available beforehand. 

In conclusion, the incident was involving a vulnerable female who was clearly a repeat victim and subject to victimisation from her ex-partner. Each time I attended an initial response was completed and the female was safe guarded via the male getting arrested. Over a longer period of time and the pattern was identified that the female was a repeat victim a multi-agency approach was adopted to safe guard the victim. A number of agencies were involved and the OSARA model was used, the multi-agency approach although costly and time consuming proved to be the best approach and provided the greatest safety to the victim. The victim because of the multi-agency approach was moved to a different housing association address, and support was offered to her in the form of adult social services which has resulted in the female excelling in herself and has since not had any need to contact the Police meaning she is no longer a repeat victim or subject of victimisation. 

1384 words.





Task 4
Relevant areas of the National Policing Curriculum: 
Conducting investigations and information and intelligence.

You must choose a policing incident which is of serious and complex nature in which you played a significant role with an offender/service user/victim and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how you have gathered, analysed and evaluated relevant information or intelligence from a range of sources as appropriate to the policing incident. Additionally, identify how you have developed the information and intelligence for the purpose of informing the tasking and co-ordination process. 

Focus on how you have made use of the additional sources of intelligence obtained through this complex investigation and explain how you have applied learning from previous serious and complex investigations.

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)
 



ANSWER:

Throughout this essay I will be talking about an incident that required a complex investigation that I attended. The incident involves three brothers who were assaulted by unknown males. I will be talking about, where I gathered the information and intelligence from to assist my investigation and how the investigation took place in a chronological order. 
I will be using Borton’s reflection tool, to reflect on this incident. Bortons theory asks three questions, What happened? So what? Now what? John Dabell states that “Borton describes this model as a fluid process where no part of it can exclude another – it is a “continuous integrated “flow with no beginning or end” (John Dabell, 2018). 

The incident is where three brothers have been assaulted by three unknown persons, the injuries that two of the three brothers received were consistent with injuries of grievous bodily harm (GBH) injuries. GBH is section 20 of the offences against the person Act 1861 and is defined as “Whosoever shall unlawfully and maliciously wound or inflict any grievous bodily harm upon any other person either with or without a weapon or instrument shall be guilty of an offence” (Pocket Sergeant, 2021). The three subjects were identified as three males but unknown who the males were. The males were driven to the area by a female in a vehicle and the registration was written down by a witness before the female then drove the males from the area. 
Information and intelligence is defined by Ben Stark as “Information is knowledge communicated about a particular fact or circumstance.
Intelligence is all about finding out information, determining what it means – and then using it to take action.” (Stark 2016). 

The first part of the investigation was to identify the offenders, and to gain this information the first source of information was the victims. I spoke to the victims to take initial accounts to find out if they knew who the subjects were. After initial accounts were taken it appeared that they did not know who the subjects were. The next source of information that I identified that I have learnt from previous investigations would be to view CCTV in the area. It is currently estimated that in the United Kingdom there is as many as 5.2 million CCTV cameras. In the area where the assault took place after house to house enquires and physically looking no working CCTV was identified. I then turned my attention to the number plate that was provided by one of the victims. I used the Police National Computer (PNC) to identify the owner of the vehicle by using the number plate. PNC is a system that stores and shares criminal records information across the UK and vehicle information. Law enforcement agencies use it to access information that will support national, regional and local investigations. 
By using PNC I managed to identify the owner of the vehicle who is also insured to the vehicle, this allowed me to identify one of the subjects. The female driver was then arrested on suspicion of conspiracy to commit GBH due to the fact she drove the three males to the area. 
I then revisited the victims and took formal statements, who then provided me with intelligence that suggested the female driver called one of the males her sons and named potential witnesses in the area at the time. With this new information I used ‘NICHE’, NICHE is as stated on NicheRMS365s product website “is a modern, full-featured police records management system especially suitable for large agencies, multi-agency systems and data sharing” (NicheRMS, 2021). From searching Niche I found the female driver, already had a profile with South Wales Police which meant she has previously had a dealing with South Wales Police. Due to this I looked at her profile and found that she had a son linked to her who matches the age and description of what the victim provided which allowed me to identify my second subject. 
I then visited the witnesses who had been identified in the victim’s statements, this was another source where I gathered intelligence. One witness informed me he sighted a black tall male and provided a name he thought it could be and also heard one of the subjects shouting at the victim you robbed my brother. 
This intelligence proved vital in identifying the outstanding subjects and turning this intelligence into information. I again used the Niche system and linked to the one person already identified as a subject was his brother who again match the age and description. This meant that three of the four subjects had been identified, with one subject outstanding. 
The fourth subject who was outstanding was identified by a witness as being a tall black male from the Tonyrefail area. I used my own local intelligence from previous incidents in this area to identify a possible subject. I then used the Niche system to turn the intelligence into information and searched for the male who I believed to be the subject. Linked to this male was one of the other subjects who had been identified previously which allowed us to identify our fourth subject. 
The intelligence provided by the witnesses had to be evaluated before it could be actioned and turned into information. The intelligence was taking from the witnesses and the witnesses were searched on Niche for previous occurrences they had with the Police to ensure they had not previously been arrested or had intelligence on them for dishonesty.
I gathered further intelligence by simple house to house enquires. This allowed me to speak to potential witnesses who did not wish to provide a formal statement but did provide me with enough intelligence to which I could develop with other sources to turn into information. 
From past experiences in complex investigations it has helped I to make sure I follow all potential lines of enquires. This included CCTV, house to house enquires and utilise all systems available such as Police National computer and the Niche system.

In conclusion this was a complex investigation where three males were assaulted causing serious and potential life changing injuries. Despite there being no subjects identified immediately, there were lines of enquires. I followed a number of lines of sources where I could have potentially gathered information or intelligence. I analysed and assessed each bit of intelligence from different sources before turning this into information. I used a number of sources that were available to me such as CCTV, talking to potential witnesses, house to house, the Police National computer and the Niche system. This allowed me to identify all four subjects in a small amount of time, allowing me to preserve potential evidence and most importantly protecting the victims and lead to a successful investigation. 

Word count – 1129 
















Task 5
Relevant areas of the National Policing Curriculum: 
Digital Policing, Vulnerability and Risk 

You must choose an incident involving digital technologies and reflect on how you provided an appropriate initial police response. 

	
Explain the immediate actions that you took to reduce the risk of harm caused by the incident. Detail who may be more vulnerable in this type of incident. 

1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During this essay I will discussing an incident I was involved in with a young male who was the victim of online ‘grooming’. I will be using Borton’s reflection tool, to reflect on this incident. Bortons theory asks three questions, what happened? So what? Now what? John Dabell states that “Borton describes this model as a fluid process where no part of it can exclude another – it is a “continuous integrated “flow with no beginning or end” (John Dabell, 2018). The victim in this incident was identified as being vulnerable Eagly describes vulnerable persons “As persons belonging to populations such as children, senior citizens, low income workers, and asylum seekers. These person are in a particularly dangerous positions and as a result are a lot less capable of protecting or defending themselves” (Eagly, 2010).

The incident I will be referring to is where a young male aged 15 was the victim of online grooming. Grooming is identified by as by (Childnet 2018) where someone befriends a child online, this is for them to gain a benefit from the child usually resulting in them harming the child. The most common ways these children are harmed is sexually and can be done both in person and online, and usually is in the form of gaining sexual photos or videos from the child. 

The male in this incident was identified as a victim of grooming by his mother who then contacted South Wales Police. I attended the male’s home address where I spoke to him about what has happened, where he was extremely upset and showed me his social media that he had been talking to the ‘female’ on. Social media is currently one of the main ways that criminals target and groom children, according to (Brian Dean 2021) it is estimated that there are currently 3.96 billion people using social media worldwide. Social media allows persons to set up ‘fake’ profiles allowing them to pretend to be someone their not, these criminals often pretend to be a young male or female to befriend these vulnerable victims before grooming them into sending explicit videos and images. 
It was quickly identified that the ‘female’ the male had been talking to was a fake profile, and shortly transpired that he had sent the profile explicit videos and images of himself. My first concern was how to safeguard the victim, after speaking to the victim in the presence of his parents it was agreed that I would seize his mobile devices. There was a number of reasons for this it allows me to download the victims devices which then allowed me to see the extent of the grooming, it also allowed me to remove the devices from the victim for a period of time which would stop him getting ‘groomed’ again due to him having no access to an online platform. 
My next decision was to speak to the victim’s parents and provide them advice how to safe guard their child whilst he is online, this included monitoring his devices on a regular basis, adding filters to their internet and even to the extent of not allowing their child to use an internet device in their bedroom alone. 
I then spoke to the school liaison officer for the school where the victim attends an incident like this can affect the victim’s mental health through embarrassment or the effect that the mistrust can have on them or even the affect it has on their confidence levels. 
Assistant Chief Constable Rachel Kearton of Norfolk Police has described the school liaison officer’s job as “There are so many issues that can affect children and young people today, from concerns over online behaviour to worries about bullying, drug use etc. This new engagement programme will allow us to enhance our partnership working with colleagues in education. Allowing children to build trust and confidence in policing is key. We will also work on crime prevention strategies and offer advice: our aim here is to prevent children and young people becoming victims or perpetrators of crime” (Kearton, 2020).
I then decided the only further way I could safe guard this victim was to provide him with safe guarding advice and how to keep himself safe whilst online. I told him practical advice such as, do not speak to anybody online you do not know in person, do not accept friend requests of strangers and do not send monies to nobody if they are attempting to black mail you saying they have ‘intermit photos’ just contact 999 in an emergency or 	101 in a non-emergency. 

The internet has provided a number of positives to everyone across the world and no more than social media which allows friends and families to keep in constant contact no matter where they are around the world. With all the positives that it brings, it brings just as many negatives and has allowed criminals to start whole new levels of crime, from crimes such as fraud, to ‘grooming’ to even the organised crime gangs taken advantage of it. It is estimated that online crime in England and Wales has risen 2% from 0.8% from 2016 – 2018 and it is continuing to rise (Theodorou 2019). This shows that everyone can be affected by internet crime, but there are those that are most vulnerable including children, the elderly, and persons with learning disabilities and people who are not internet safety aware. These criminals will realise this and target these groups of persons who are classed as vulnerable whilst online. The internet can turn people who are extremely aware and not at all vulnerable in day to day life, to some of the most vulnerable persons whilst they are online because they are unaware how to keep their selves safe whilst online. 

In conclusion this incident was an ever growing crime of a young man who was groomed online from a person pretending to be a female. The initial safe guarding was put in place for the victim by providing online safety advice to both himself and his parents and providing that support further in the school setting. Online crime is an ever growing crime that can effect anybody who puts their self-online. 
It is clear that not enough is being done to educate persons of all ages and backgrounds on how to keep their selves safe whilst online. Online crime is ideal for criminals who are often able to hide their identities behind different IP addresses often making investigations extremely difficult and sometimes impossible to identify them when they could be anywhere in the world with no physical evidence trace.
Online advice must be given to persons who are online how to keep themselves safe because by putting themselves online without the proper education they are opening themselves up to be vulnerable even if they cannot see it. 

Word count – 1138.
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