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Introduction: Employability means the ability and capabilities of an employee to do different kinds of work. An employee should have the ability of doing the work of the organization. The system of various organizations is various types and the employees of the organizations have to achieve different skill and ability for doing his own job. It is very much important to acquire the new skill and knowledge for doing the new for the organization. Employability is important not only for the organization but also for the personal life of the employee. An employee can use his ability in another sector without the organization. If an employee wants to switch his present job and search for a new job he must have the employability and an organization will choose him for his employability. Employability is most important for making an organization successful and gain the goal of the organization (Aberdeen, D., Pacovsky, O., &amp; Slater, A. 2010, December). A skilled and knowledgeable employee can do more better work than an unskilled employee. So, employability is most important for an organization to acquire the goal of the organization.
Academic skill: Academic skill is also an important part for an organization an also for an employee to get knowledge. Academic skill means the skill that a person acquires from the school, college or university or from other organization. Academic skill supply the educational skill to a person and the person can get knowledge on different sector. Academic skill is the first step for getting a job in the organization and after that the employee can increase the employability for a specific sector. It is the most important part for an employee to increase his academic skill and employability for different job (Aberdeen, D., Pacovsky, O., &amp; Slater, A. 2010, December). 
1.Need of employability skill: Employability skill is very much important both for the organization and employees personal life. Employability is needed for an organization to get better performance from the employee and to increase the production of the organization. Without better employability an employee cannot be able to provide better performance to the organization. If an organization needs a skilled and knowledgeable employee who can provide better performance to the organization then the organization should find an employee who has better employability. The value of the skilled employee is better than the unskilled employee. For increasing the level of the product and the business work the organization should find an employee who has better employability (Pitt, L., Berthon, P., &amp; Robson, K. 2011). An organization can improve the business strategy by the employability of the employee. There are some specific reasons for that reasons employability is necessary. They are as follows:
For attractive job opportunity: To get attractive job offer an employee need to acquire employability. Without employability an employee cannot expect to get more attractive job. By acquiring the employability an employee can be able to get more respectable job. So, it is very necessary to acquire employability to get an attractive job.
For increasing salary: Salary is the most important and main part of an employee when he search a better job. At first an employee fined a job with better payment. When an employee acquires employability he can expect to get a job with better payment and better salary. So, to get a better salary employability is an important factor.
 For increasing production: An organization needs to increase production for increasing the profit of the organization. A weak employee cannot be able to help for increasing the production of the organization. An employee who has the employability can help to increase the production of the organization (Pitt, L., Berthon, P., &amp; Robson, K. 2011). 
For supplying qualityful product: An organization needs to produce qualityful product for increasing the profit of the organization and for getting the customer satisfaction. Without better quality customer cannot be satisfied to get the product. Employee who has the employability can help to produce better qualityful product.
For creating better environment: By a weak employee better environment cannot be created. An employee who has the employability can make better environment. Better environment is necessary for an organization and the employee of the organization. So, employability is necessary for creating better environment.
These are the reasons for acquiring the employability for an organization or for the personal life of an employee.
2. Reflect on their learning using recognized model of reflection.
[image: ] 
From the above figure we get idea about the reflection model of Gibb’s. In this model we can see different step of the reflection model. The different step are describing below:
Description: In this step employee can get or provide the description of his work. What kind of work the employee will do and what is necessary for doing all of his work and he will tell about his task in details (Pitt, L., Berthon, P., &amp; Robson, K. 2011).
Feeling: This is the second step of reflection model. In this step the employee describe about his feeling and what he is thinking about his job and his ability of doing work. It is necessary to think about the task of one person and feel how the task is.
Evaluation: evaluation means to get the good and bad solution or experience of the employee. An employee who has the employability can acquire the good level of experience. So, employability is very much important for evaluating the experience of the employee.
Analyze: In the next step an employee analyze his task that how can he solve his task and in which way. It is very important to analyze the task and know how to do the task and analyze the task in different way.
Conclusion: In this step all the work of the employee comes to the conclusion and the employee finish all of his task and in this task the employee must be more conscious about his task and employability will help the employee to finish all of the work.
Action plan: Action plan is the step where employee takes step about the work he do and the work he will complete. The employee will find out that there is any problem in his work or not and everything is completed in a better way or not.
These are the reflection model that will help an employee to learn his work and the reflect on his learning.
3. The range of employability skills and collect and analyze feedback on their delivery.
The range of employability is to know and learn about different things that are needed to develop the employability and to increase the ability of the employee. The different ranges of the employability are given below:
Communication: Communication is the way of connecting with different people or employee for different reason. Communication is the necessary things for an employee or for an organization because without communication an employee cannot be able to achieve the organizational goal and the organization cannot be able to be a successful organization. For being a successful organization an organization need to make better communication with the employee. Communication is part of the employability. Better communication increases the ability and capability of the employee. So communication proves the ability of the employee (Rodden, K., &amp; Leggett, M. 2010, April).
Teamwork: team work is the other range of employability. An employee who have the ability to work in a team that means he has the better employability and which employee cannot work in a team properly he does not have the employability. An employee must acquire the ability and skill to work in a team for increasing his employability. Teamwork is very much necessary for an organization to increase the profit and being successful. But for working in a team an employee must have to know how to work in a team and he have to acquire some knowledge about the teamwork. So, it is very much important to increase the ability of teamwork.
Problem solving: An organization sometimes can face different problem and then initially the employee should take primary step to solve the problem but if the  employee do not have any skill about solving different problem how can the employee solve the problem and the organization can face a great problem in that time. So, an employee needs to increase the employability for solving different kinds of problem of an organization. An organization want to get that type of employee who can take an initial step for solving different problems that he face when he do the work of the organization.
Initiative and enterprise: an employee must have the initiative for doing the work of the enterprise. When an employee work in an organization sometimes he have to take some decision about his work but if the employee does not have any employability he cannot take any necessary decision for his work and he cannot get different idea for solving different types of problem. An employee who has the employability can take different necessary decision and can provide necessary idea that is very much important for his job or work. So, employability improves the ability of the employee to develop different idea and decision in his job.
Planning and organizing: Planning is the most important part for an employee an also for an organization. An employee needs to make plan for doing different task. Before starting different task an employee need to make a plan that what work he  have to solve first and what work he will do  later but if an employee does not have the employability he cannot make plan properly and will fail to complete work timely. Organizing is the other part that will help to evaluate the work of the employee and the employee can solve his entire task by evaluating and in the process of organizing. So for making better plan and have the power of organizing the employee must acquire the employability.  
Self-management: A self-managed employee can do different types of work in an easiest and better way because without self-management an employee cannot do the entire task properly. At first an employee need manage his own life and work and system of the work. An employee who cannot manage his own task he cannot be able to manage the task of the organization. Employability helps an employee to get knowledge about the self-management and manage his own task and having the power of managing the work of the organization.
Learning skill: Learning skill is the other range of employability. Learning system help an employee to learn about different necessary things and the organization difficult task have to learn an employee because without learning this task an employee cannot be able to complete all the difficult task of the organization. Employability help an employee to increase the learning skill and improve his working condition because by improving his working condition through the help of the employability. Every organization should choose the employee who has employability that helps the organization to get an employee who has learning skill because learning skill comes from the employability (Rodden, K., &amp; Leggett, M. 2010, April).
Technology: Technology is the main things of an organization to do all types of work. An employee who has not any idea about the technology cannot do all the work of the organization because most of the organizational work are completing through technology at the present time. Employability helps an employee to learn the use of different technology. So, employability can help an employee to learn the technological work.
These are the range and control of the employability that will help an employee to get more knowledge and also help an organization to get more skilled employee.
Advantages of employability skills:
There are many advantages of employability skills. The advantages of employability skill are given below:
· Skilled employee can understand his work better and try to do the work in a better way.
· An employability skilled employee has the power of doing difficult work.
· That employee can manage his time and solve problem in the proper time.
· The employee has better planning and organizing power.
· The employee is able to do his entire task in a proper way and try to complete all the work properly.
· The employee can solve the problem that he faces in the working place.
· The employee can take decision and can provide different idea for solving a problem.

These are the advantage that an organization can get from the employee who has the power of employability.
Conclusion: From the above all information we can get knowledge about the employability and how much important it is for an organization and also for an organization that we can understand from the above information. So, we can say employability is very much necessary in all sector.
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