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While creating this poster with my group I have realised there were many things we could have done differently which would have given us a better chance of winning the competition. One key factor was time management (Mindtools 2018) by not organising and planning each group members tasks. As a group we should have collaborated more outside class but due to everyone’s family and work commitments it was only possible to meet up once in the two weeks we had to complete the poster and that was not enough time. I think we could have been more specific in identifying each members role (Entrepeneur.com2017) and divide the tasks to  in a way where each member was confident with what information they had to research for example one member was given point 3 to research for the poster but the following week came in with very little research claiming they would have preferred to  points 1 or 2 of the task so sometimes being honest from the start is the best policy.  Gibbs (1994) claims good teamwork consists of clarity, clear communication and goal setting, in my opinion we lacked in all three. When applying our pictures on the poster I had some extra articles which I wanted to put on the poster, but the rest of the group declined saying only to stick pictures that we are going to talk about in the presentation so as a group we all agreed ,this prevented group conflict which Hicks(2011) claims can cause mistrust and personality clashes. On the presentation day after viewing all the other groups posters I realised that they had put on lots of extra pictures which none of them discussed about in their presentation. However, it made their posters look very informative and more presentable, also the teachers can see all the extent of their research. So, if everyone agreed to my idea our poster would have looked more creative. Overall, I was satisfied with mine and everyone’s contribution, as this was the first time I had worked with these individuals and everyone has their personal opinions, but we all did want to succeed as a group which I believe we did. On a personal note by doing this presentation it has started to make me realise I my own intrinsic values and beliefs and question things which at first, I would overlook. Sicinski (2008) states that sometimes a person will not know what their true values are until these values are attacked and the experience will awaken a person’s inner values and beliefs.
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