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Flexible Working.

In this assessment I will be discussing the reasons for the rise of remote working. What is remote working? This is a work order in which a hired hand does not travel to a central place of an occupation, for instance work outside of a traditional office, store or warehouse. 
There are a few ways in which employees can work remotely, people can choose to work in a way that makes their lives easier. For example, working from home or coworking spaces in their city or obtain a membership with coworking collectives that has locations around the world. Why work remotely? Remote work offers a more flexible lifestyle, when employees aren't required to be based in an office, they can focus on things that matter to them outside. For example, being a parent give them the ability to start work earlier in the day so that they can be present when their children get home from school or even a doctor's appointment. 
Working remotely gives employees productivity to be away from distracting office politics and focusing on their work to push them to work harder. As remote workers work with technology it makes it easier to keep in touch and communicate with colleagues and have work presentations virtually. This can also be a result in people over working and feeling isolated, so a focus on health and wellbeing is essential. 
During this pandemic for remote workers nothing much has changed for them apart from offices has been taken away to protect the workforce. Employees and employers will benefit from cost savings. Employers will make saving from office rent and maintenance; employees can take advantage of travel costs being reduced. 
Remote work is not suitable for all jobs as its best suited to knowledge work with clearly defined tasks. 
