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Description automatically generated with medium confidence]Time is Running Out: How Climate Change Threatens Our Planet and Our Future


The impending global disaster of climate change requires our immediate attention!
 It is critical to comprehend the significance of this issue given that the Earth's average temperature is constantly increasing, and extreme weather events are getting more often and violent (Abbass, Qasim, Song, et al.,2022). Examining climate change's causes and effects, this blog also emphasizes the urgent need for group action. The information provided is supported by reliable sources that are cited throughout the article and is based on solid academic research.

Causes of Climate Change
The rise in greenhouse gas emissions, particularly those of carbon dioxide (CO2), methane (CH4), and nitrous oxide (N2O), is the main cause of climate change (Lynch, et.al.,2021). The main source of CO2 emissions is the combustion of fossil fuels for energy production, transportation, and industrial operations (Raupach, et.al.,2007). Significant amounts of CH4 and N2O are also released by livestock farming and changes in land use. Many of these emissions are attributed to human activity, according to the Intergovernmental Panel on Climate Change (IPCC) (IPCC, 2014).



Consequences of Climate Change
[image: A graph showing the growth of sea level

Description automatically generated]The effects of climate change are extensive and have an impact on many different parts of our planet (BMJ, 2023). Sea levels increase because of glaciers and polar ice caps melting because of rising temperatures (Huggonet, et.al., 2021). This significantly increases the risk of floods and eviction for coastal communities. Increasingly frequent and severe extreme weather events including storms, droughts, and heatwaves cause food and water shortages, ecosystem disruptions, and economic losses (NASA, 2021).
Find out more at:
https://www.weforum.org/agenda/2021/05/melting-glaciers-sea-level-rise-climate-change-global-warming/.

Aside from causing natural disasters, climate change also has an impact on people's health. Infections brought on by the heat, respiratory issues brought on by air pollution, and the development of diseases transmitted by vectors are all on the rise. The elderly, kids and low-income groups are disproportionately impacted, as are other vulnerable populations (World Health Organisation, 2018).
Read more at: https://www.who.int/news-room/fact-sheets/detail/climate-change-and-health.
All parties must work together to combat climate change, including citizens, organizations, and governments. To cut greenhouse gas emissions, we must switch to renewable energy sources like solar and wind (Kabeyi and Olanrewaju, 2022). A further way to combat climate change is to invest in energy-efficient technologies and encourage environmentally friendly business practices (United Nations, 2021). 
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Additionally, preserving and restoring natural ecosystems like wetlands and forests can aid in the removal of carbon dioxide from the atmosphere. To reduce emissions from the food system, sustainable agricultural practices must be used, and food waste must be decreased (Food and Agriculture Organisation, 2020).
Individual choices like cutting back on energy use, taking the bus, or switching to a plant-based diet can also have a considerable influence. To mobilize communities and influence governments to act, we must educate ourselves on climate change and increase awareness of it (IPCC, 2018).

Are you doing enough to make a difference!?

The severe global catastrophe of climate change calls for a quick response. We can strive towards practical fixes by comprehending its causes and effects. Key efforts in combating climate change include switching to clean energy sources, safeguarding natural ecosystems, and implementing sustainable practices. We can protect our planet for future generations by taking both individual and communal action (Nature, 2022).
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The Unfair Reality: How Inequity Shapes Our Society
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In this blog post, I'll discuss the idea of equity in contemporary culture and how it affects social justice, human rights, and democracy (Ruger, 2020). Inequity, I would contend, affects the possibilities and well-being of millions of people worldwide and is not only a moral concern; it is also a political and economic one (Berman, et.al., 2016).
The unequal or unjust distribution of resources, opportunities, or outcomes among various groups or individuals is referred to as inequity (Cambridge Dictionary, 2023). 
Inequity can affect a variety of aspects of a person's life, including their health, education, income, wealth, power, or position, and it can happen multiple scales (Schnenkman, Bousquat, 2021). Additionally, inequity may be intersectional, which means that it may be influenced by a few different characteristics, including gender, race, ethnicity, disability, sexual orientation, religion, or nationality (Becares, Pries, 2015).
Read more at: https://jamanetwork.com/journals/jama/fullarticle/2677433. 
Inequity in contemporary society is an ongoing problem with several root causes and effects.

 Some of the root causes of injustice include:

 - The historical repercussions of colonialism, slavery, genocide, that have led to structural injustices (Scheidel, 2017).
- Neoliberalism, globalization, capitalism, or imperialism's current policies and practices have widened the divide between the wealthy people and the underprivileged (Dorling, 2018).
- Cultural standards and beliefs that support discrimination against particular people or groups based on their identity or characteristics (Baldwin, 2017).
- Personal actions and attitudes that support the exploitation or exclusion of others by displaying a lack of knowledge, indifference, selfishness, or greed (Baumann, 2004).

Keep your eyes open! Step up! Do More!

Read more at: https://www.onsecrethunt.com/what-is-the-root-cause-of-injustice-in-the-world/. 

Some of the effects of inequity include:
- For those who experience poverty, disease, violence, or insecurity because of unfairness, there will be a reduced quality of life (Anser, et.al., 2020).
- Limited access to justice or social services for persons who experience discrimination (Gov UK, 2013).
- Reduced representation and participation of individuals who are excluded or disadvantaged in political, economic, or social decision-making (Stewart, 2004).
- An increase in conflict and violence between various groups or people who struggle for limited resources or opportunities (Anser, et.al., 2020).
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All parties involved must give the issue of equity their immediate attention and take action. 

In order to effectively and sustainably combat differences, we must: 
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- Recognize and comprehend the underlying causes and impacts of unfairness in various situations (Jones, et.al., 2017).
- Recognize and accept the uniqueness and worth of every person, regardless of their differences (Patrick and Kumar, 2012).
- Defend the freedoms and rights of every person without restriction or discrimination (Equality and Human Rights Commission, 2021).
- Speak out for social justice and democratic principles that guarantee fair and equitable opportunities and outcomes for everyone (Wilkinson and Pickett, 2009).
- Work together with people who value and envision a society that is more inclusive and equitable (Gov UK, 2022).

Find out more at: https://www.equalityhumanrights.com/en/human-rights-act/article-14-protection-discrimination

Do you feel like you have been affected by injustice? Maybe let down by an in just system or feel discriminated maybe? I Would like to know your thoughts.
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Description automatically generated]I'll sum up by saying that equity in contemporary society is a complicated, multifaceted problem that calls for our collective understanding and response (Tina, 2019). We may improve the world for ourselves and the coming generations by critically and comprehensively tackling unfairness.
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Breaking Down Barriers: Overcoming Bias and Stereotypes
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In this blog post, we'll look at some of the typical biases and preconceptions we could meet or possess in the workplace. We'll also talk about various methods and best practices that we can try to get rid of, and promote an inclusive, respectful, and effective working environment.
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Biases are inclinations that affect how we see, interpret, and judge both ourselves and other people. They may be explicit or implicit, good, negative, and conscious or unconscious. A person's appearance, background, attitude, or behaviour are just a few examples that might influence how we judge, and treat them (Psychology Today, 2023).
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Description automatically generated]Stereotypes are preconceived ideas or presumptions we have about a certain group of individuals based on attributes like their gender, race, ethnicity, religion, age. Whether negative or favorable, stereotypes are always simplistic and unreliable. Stereotypes can influence how we see, interact, and treat those who are in a different group from us (Pennington et.al., 2016).

Read more at: https://www.cultureamp.com/blog/performance-review-bias. 

Why do we have biases and stereotypes?
Stereotypes and biases are normal, common happenings that are a result of our social and cognitive functions. They aid in the simplification of the complicated and varied realities we encounter every day and provide us the ability to act quickly without having to consider all the information at our disposal. Stereotypes and biases can also be used to defend our identity and self-worth, as well as to support our behavior and ideas (Baldwin, 2017).
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Description automatically generated]Stereotypes and biases, however, also have a lot of negative effects and risks. They have the power to alter reality and keep us from getting the full picture. They may cause us to overlook or reject essential information or proof that runs against our preexisting views (Grigoryev, Berry, Zabrodskaja, 2021). They might influence us to prefer or detest someone based on unjustified or faulty standards. They may cause us to pass up valuable opportunities or insights that could help us or others. They can also lead to miscommunications, disputes, and prejudices that harm our working relationships and performance (Acas, 2023).
Watch this for more on gender bias: https://youtu.be/0IFeCijhEyA?si=Rq7TcJEcB26fDj3z. 
How can we overcome biases and stereotypes?
Stereotypes and biases are challenging to eradicate, yet not impossible. Here are some things we may do to minimize their effects and enhance our business interactions:
- Recognize your prejudices and stereotypes. This is the first step in overcoming them. Additionally, you can consider how your personal experiences, attitudes, values, beliefs, and emotions may affect how you see other people (Maryville University, 2023).
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Description automatically generated]- Expose yourself to various perspectives and circumstances that contradict your presumptions as the second stage in eliminating biases and stereotypes. You may hear different perspectives in books, articles, podcasts, and films (Hayes, 2020). 
- Be curious and open. Adopting a curious and open-minded perspective toward others is the third stage in eliminating bias and stereotypes. You may ask about them, listen actively, show interest, and empathize (Frank, 2023).
Can you think of a situation when you treated someone unfairly just because of their religion, race or gender? 
Prejudices and biases are widespread and can have a damaging effect on our satisfaction and success in the workplace. We may overcome them by learning to be more aware, diverse, curious, respectful, and accountable (Jones, et. al., 2017).
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