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The professional development skills is a very important area on the labour market because it brings with it adaptability for a continuously developing market. After the course I attended, my knowledge  and skills impove significantly.
Self-reflection is a strategic approach that allows for an examination of one's own spiritual and empirical activities, leading to a deeper understanding as opposed to merely knowledge of them. With the aid of this tool, people can think about their individual learning experiences with precision and methodicality. They can also consistently improve their employability skills and make appropriate use of them, which is the cornerstone of career advancement.  After identifying their areas of negativity, distinct people could work toward developing the self-confidence necessary to correct them through appropriate application of existing efficiencies (Woodlief, 2021). Moreover, through the confiscation of powerful soft skills like communication, brainstorming, collaboration and so on, independent persons are entitled in effectively traversing within the job market inevitably strengthening possibilities of acquiring sensible locales. Currently, I am employed as a “Quality Control” at Finsbury Food Group, a confectionery maker, headquartered at Cardiff, United Kingdom (UK). However, with the aim of further pursuing careers as a “Quality First Line Manager” (QFLM) within the industrialised zone.
A brief description of my employment history: when appointed as a “Line Operative” at Central Food Services and then as a “Chef” at Cote Brasserie, I was very much excited about my new job role. As a member of a team, I occasionally had to oversee and suport them in organizing various upcoming events (Garval, 2021). In both the assigned tasks, I had to focus mainly on producing high-quality food and highly standardised functions as well as an escalated level in terms of huge monetary profit. 
However, as soon as I started at Finsbury Food Group as a “Line Operative” and was later promoted to the rank of “Quality Control,” the real situation started to get rather difficul for me to fulfill various roles and responsibilities. For example, I had to deal with a completely different environment with a variety of tasks and capabilities when I worked as a “Quality Control,” which reflects my current job status (Khan, et al.,2020).

In addition to overseeing operations to make sure they adhere to production standards, I also had to collaborate with other team members by delegating tasks to them and helping them with day-to-day activities.
In terms of SWOT, SMART, Johari Window, PDP, Learning Styles and so on. Implementation of SWOT analysis will enable me to identify, recognise and thereby analyse strengths, weaknesses, opportunities as well as threats in line with bringing about an effective career persuation. Similarly, SMART objectives would instigate me to set targeted objectives that can be attained in an effective, productive, and systematic manner (Errichiello & Micera, 2021). Moreover, proper recognition of my Learning Styles would not only be advantageous towards higher improvement in terms of skill development but would also aid me in retaining more information regarding my professional career. Again, Johari Window would prove to be a beneficial tool for understanding my self-awareness. Having recognised my open, hidden, blind and unknown areas of interpersonal skills would further enhance me in structuring my PDP (Personal Development Plan) thereby instigating me in developing such skill as would prove to be crucial in the path of career advancement.
My feelings while performing my job role as a “Line Operative” and then as “Quality Control” at Finsbury Food Group, I was given more responsibility than before. In relation to my skills, my diligence and dedication to the field I work in have helped to strengthen my skill. In addition to collaborating in teams with multiple duties, I also took advantage of the chance to mentor and oversee multiple other departamental working fwllows. Even though there were occasionally disagreements among team members about accepting accountability, over time, these issues have taught me how to face issues head-on and identify likely resolutions to instigated arguments (Dmytriyev, et al., 2021). 
My prior experiences have also helped me to propely recognise the firmness of associates and distribute tasks accordingly, resulting in the successful completion of assigned job roles with the combined effort of individual co-workers.
However, my career progression has led me realise  that I need to improve a number of things for further growing of my career domain, that is, to move to achieving my aim of becoming an efficient QFLM in the near future. To speak honestly, I believe that all of these practices will boost my confidence and serve as a motivator for me to work harder in my assigned job role, paving the way for future professional succes.
To evaluate, what I have learned and its application in my field of work, looking back on the past incidents of assigned job roles, including my current episodes, nevertheless to mention that proficiencies as gathered by me from these areas have not only increased my perceptiveness of functioning in groups but also enriched me with the spirit of energy for the acquisition of profitable outcomes (Tripathi & Karumathil, 2024). Standing in today’s  globalized world of a competitive marketplace, I realized that I needed to make significant improvements in a variety of employability skills, including communication, teamwork, problem-solving, adaptability, time management, leadership, and so on.  By procuring this skill, I would be able to withstand myself better within the present day aggressive employment sector (Pérez, et al., 2023). Moreover, the acquisition of such skills would instigate me to work in a team, manage conflicts flexibly and maintain a positive brand image. It came into my view that I require to have a strong grip on managing time at the working place. Thus, by watching videos on time management, I require to plan out a daily activity list as well as prioritise activities in order of importance. Making the most use of my time and giving each task my full attention will raise my performance level overall. In order to enhance my career prospects and employability in a competitive market, I also need to become more knowledgeable about the most recent technological developments and develop the critical thinking skills necessary  to make quick decisions. 
Post-completion of the analysis, these work experiences over the years have remained an enhanced source of learning for me. Working in distinct working cultures and environments has remained to be a core part of my development and enhancement of employability skills. I have improvised my potential of being flexible and remaining associated in teamwork which remains to be a crucial factor of becoming successful in my future career prospects (Franken, et al., 2021). Moreover, I have attained self-confidence and decision-making skills to an optimal level. Maintaining enhanced communication and strengthened cooperation accompanied with transparency and flexibility amongst team members remains to be a core criterion regarding a successful managerial career.
Performing a SWOT analysis has remained a critical source of motivation for me and enabled me to track further efforts that I need to put. The SMART objectives have highlighted the direction and path that I need to follow toward effective accomplishment of my planned future objectives. However, when it comes to managing conflict, according to the test performed at the course, I discovered that I fit into Smoothing section (TEDDY BEAR).  I like to be diplomatic, understanding, positive and I consider this welcome when we have to manage people and situations but I will try to be more imposing in the future because in the job I aspire to requires that.
[bookmark: _Toc167479060]My conclusion is that in the present highly competitive global business era, presentation, communication, management and leadership skills are very much crucial for being able to succeed in a professional career and bringing about professional development. I have learned that to obtain improved professional growth, an individual needs to remain familiar with several other traits that can further enhance their respective level of confidence and motivate them to keep on striving to reach their specific career plan (Brauckmann, et al., 2023). Added to that, focusing on time management is also a crucial component behind the success of an individual in any professional environment. Most importantly, I felt that the development of certain decision- making skills within me will allow me to further support my employability skills and bring about an development in my professional career.
Action Plan
Moving forward, while I am ready to pursue my professional career, I will prioritize developing and streamlining my knowledge base, mindset, and level of expertise in a way that will propel me to seccess in today’s workplace.
From now on ,I will work in a planned manner to further sharpen my abilities in time management, critical thinking, problem-solving, communicating transparently, becoming innovative, prompt decision-making, teamwork, and mostb importantly awareness of ongoing technical and tehnological upgrades across the globe
 (Buck & Rose, 2024). To increase my knowledge and awareness of ongoing technological advancements, I will need to put forth more effort and broaden my knowledge base  about the contributions that technologies make to business procedures and systems. By watching YouTube channels to obtain information and discover new technological advancements in business systems and procedures, I have already begun enhancing my knowledge base. To improve my knowledge of emerging technologies and how they are used in business processes, such as robotics, data analytics, and artificial intelligence (AI), I will read more and take part in online forums.
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Theorists

Theorists adapt and integrate observations into complex but logically sound theories. They think
problems through in a vertical, step-by-step logical way. They assimilate disparate facts into
coherent theories. They tend to be perfectionists who won't rest easy until things are tidy and fit
into a rational scheme. They like to analyse and synthesise. They are keen on basic
assumptions, principles, theories models and systems thinking. Their philosophy prizes
rationality and logic. "If it's logical it's good". Questions they frequently ask are: "Does it make
sense?" "How does this fit with that?" "What are the basic assumptions?" They tend to be
detached, analytical and dedicated to rational obiectivity rather than amuthism, e iis atiom <
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