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Governance of health and social care in Wales provides the essential frameworks that guides safe, ethical and accountable professional practice (Welsh government, 2015). It ensures that organisations and practitioners meet legal requirements, uphold quality standards, and deliver person-centred care (Welsh government, 2023). For disability nurses, governance is significant, as their role involves supporting individuals with complex needs while promoting autonomy, dignity and equality (Nursing and midwifery council, 2023). Welsh legislation such as social services and well-being in Wales (Gov, 2014) and the professional standards set by the nursing and midwifery council (NMC,2024), establish the expected behaviours, competence, and ethical responsibilities for all registered nurses. Effective governance strengthens multidisciplinary coordination, protects vulnerable individuals, and ensures that care is evidence based and responsive to individual needs. Within the working practice of a disability nurse, governance sets clear standards accountability, enhances service improvement and maintains public trust enabling nurses to advocate confidentiality for the rights and wellbeing of people with disabilities (NMC,2024)
A primary governing body for disability nurses is the Nursing and Midwifery council. The NMC is responsible for regulating nurses and midwives across the UK, ensuring they meet the required standards of practice, proficiency and conduct. Central to its role is the NMC code (2018), which outlines principles such has prioritising people, practicing effectively, preserving safety, and promoting professionalism and trust. These standards form a backbone of governance for disability nurses, guiding them in delivering care that is safe, ethical and person-centred (Kearney-nunnery, 2023).
According to the standards of proficiency for registered nurses (2024), nurses must achieve competencies to register and maintain professional practice. For disability nurses, this includes understanding the diverse needs of patients with disabilities, promoting autonomy, advocating for rights, and maintaining confidentiality (NMC, 2015). By adhering to these standards, nurses are better equipped to deliver care that respects the dignity and individuality of service users while meeting legal and ethical obligations. 
In Wales, governance is further strengthened by specific legislation. The social services and wellbeing, Act (2014), are a landmark framework emphasising person-centred practice, independence and the promotion of well-being. This legislation requires disability nurses to involve service users in decisions about their care and to ensure their needs, preferences and outcomes are central to all interventions. The Act also outlines safeguarding duties, which are critical for protecting vulnerable individuals from abuse, neglect or exploitation. Failure to comply with these statuary responsibilities can result in disciplinary action, legal consequences and harm to patient (NMC,2025).
Another critical piece of legislation is the Regulation and inspection of social care Act (2016). Which established a new system for regulating social care services. This act ensures that organisations providing care to people with disabilities adhere to set standards of safety, quality and accountability. Disability nurses working within these organisations must comply with these regulations to maintain safe practice and protect Vulnerable individuals. The act also emphasises the importance of transparency and reporting, ensuring that incidents, complaints and areas of concern are addressed promptly. Non-compliance can lead to sanctions against the organisation, removal of registration and potential legal action (NMC, 2025).
According to The health and social care act (2020), there are statutory duties of quality for NHS Wales organisations. It requires health services to continuously improve care, ensure engagement with service users, and accountability for outcomes.  Disability nurses play a crucial role in fulfilling this duty through reflective practice, quality improvement initiatives and reporting any incidents that may compromise patient care. Failure to adhere to these responsibilities undermines service quality, compromises patient safety, and can erode public confidence in health care service.
Governance is also reinforced through The National Quality Standards (2023). They provide clear expectations for service delivery in health and social care settings. These standards cover areas such as dignity, respect, safeguarding, person-centred care, effective communication, leadership and information governance. Disability nurses rely on these frameworks to structure their practice and ensure that care is consistently high-quality across all settings. Compliance ensures that patients’ rights are protected, care is coordinated effectively, and services are accountable.
Additionally, equality and human rights legislation ensures that individuals with disabilities are not discriminated against and receive equitable care Equality and Human Rights Commission, (2023). Disability nurses are required to make reasonable adjustments to accommodate the specific needs of service users. Adhering to these standards promotes fairness, inclusion and ethical practice The Welsh Government, (2023).
Failure to adhere to governance frameworks and legislations can have serios consequences for both service users and the professional. For patients, non-compliance can lead to inadequate care, breaches of confidentiality, increased risk of harm, neglect, or discrimination. This can have long -lasting physical, emotional, and psychological effects, particularly for individuals with disabilities who may already be vulnerable The Welsh government, (2014).
For disability nurses, non-adherence can result in professional and legal consequences. The NMC can investigate complaints and impose sanctions ranging from warnings to removal from professional register, which prohibits the individual from practicing as a nurse. Employers may also take disciplinary action, including suspension or dismissal. In some cases, breaches of legislation such as the social services and well-being (Wales) Act or the Equality Act may result in civil or criminal legal actions 
Non-compliance can also undermine public trust in health and social care services. Governance frameworks are in place not only to protect patients but also to ensure confidence in professional practice and organisational accountability ref. When nurses or organisations fail to follow these standards, it can lead to reputational damage, reduced funding and scrutiny from regulatory bodies. Additionally, it impedes service improvement, as incident reporting, reflective practice and learning from mistakes are essential components of maintaining and enhancing care quality 
Governance does not merely impose legal obligations; it actively supports disability nurses in delivering safe, ethical and person- centred care. By providing clear standards, frameworks, and accountability structures, governance empowers nurses to advocate for service users’ rights, maintain confidentiality, and promote equality and dignity. It also encourages continuous professional development and reflective practice, which are essential for meeting the evolving needs of patients with disabilities. Through adherence to governance, disability nurses contribute to high-quality, safe care and help build public trust in health and social care systems. 
Religion is an essential aspect of governance and legislation in disability nursing in Wales, as the health and social care system is legally required to uphold every individual’s belief, cultural identity and spiritual needs. The equality Act 2010 provides the primary legal protection by identifying religion or belief as a protective characteristic. This means disability nurses must ensure that individuals must are not discriminated against based or their faith and must make reasonable adjustments that support religious expression, such as dietary requirements, prayer routines or access to religious items (Welsh Government, 2020). 
The social services and well-being (Wales) Act 2014 further strengthen this responsibility by emphasising holistic, person-centred care. Updated guidance highlights that wellbeing reduces emotional, cultural and spiritual needs (Welsh government, 2022). For disability nurses, this requires assessing religious preferences during care planning and working collaboratively with individuals, families and community faith groups to ensure these needs are safely met.
Professional governance framework also guides religious inclusion. The NMC Code requires nurses to practice with kindness and respect acknowledging their beliefs and values that shape each person’s identity (NMC,2023). Religion often influences view on health, disability, treatment choices, consent and end-of-life decisions. Disability nurses must therefore communicate sensitively, avoid cultural assumptions, and adapt care delivery to respect the persons spiritual and cultural priorities. 
Safeguarding duties in Wales also recognise that individuals may face discrimination or harm linked to their religious identity. Current safeguarding guidance encourages professionals to challenge discriminatory behaviour and advocate for people who religious identity forms part of their vulnerability (Social care Wales, 2021). By embedding these principles into practice, disability nurses ensure that religious needs are uphold as part of safe, lawful and person-centred care.
In conclusion, governance bodies and legislations are fundamental to the practice of disability nursing in Wales. The NMC, Welsh legislation such as the (Social Services and well-being, Act 2024). And the (Regulation and inspection of social care, Act 2016). Quality standards such as the health and care standards, and equality legislation collectively provide robust framework that guides safe, ethical and accountable practice. Disability nurses rely on these frameworks to deliver person-centred care, protect the rights and wellbeing of individuals with disabilities, and ensure high standards of professionalism.
Non-adherence to these frameworks can have serious consequences, including harm to service users, professional sanctions, legal repercussions, and erosion of public trust. Governance, therefore, is not only a mechanism for compliance but also a tool for professional empowerment, continuous learning, and quality improvement. By adhering to governance structures, disability nurses can advocate for their patients, ensure safe and equitable care, and contribute to the ongoing development of high-quality health and social care services in Wales.
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