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Sang, K. J. C., & Glasgow, S. (2017). Feminist critical management studies in the lecture hall: A space for activism and hope? In A. Pullen, N. Harding, & M. Phillips (Eds.), Feminists and Queer Theorists Debate the Future of Critical Management Studies (pp. 85-102). (Dialogues in Critical Management Studies; Vol. 3). Emerald Publishing Limited. https://doi.org/10.1108/S2046-607220160000003008
This chapter explores the potential for the classroom to be a space for activism and hope within the contemporary business school. Drawing on the extant literature, a reflexive account of our own teaching and learning practice, and a small number of interviews with academics using feminist material in their teaching in business schools, we explore the challenges, opportunities and joys experienced in the feminist classroom. We suggest that engaging in feminist teaching practice and theory can offer an opportunity for academics to engage in the critical management studies practice which is often said to be lacking within management research. We begin by setting out the extant positioning of Critical Management Studies, moving to an analysis of the educational context. Interwoven through this are our own perspectives. Our own reflections do not reveal the identities of students.
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Feminist Organization Theories
Feminist Örgüt Kuramları
DOI : http://dx.doi.org/10.29228/javs.45673
Author : Dilek ÇELİK Number of pages : 231-243

Abstract
Approaches to women, gender, and gender relations have been ignored for a long time in organizational studies. On the basis of this situation lies in the dominance of male-dominated social structure in the organizational field as in every field. As a matter of fact, the roles imposed by women on the society in the historical process made it difficult for women to participate in the working life has led to the involvement of men to a great extent in the formation and management of organizations. Therefore, in such a structure, organizational studies have generally been shaped from a male point of view and focused more on concepts such as hierarchy, power and authority distribution. Gender-related issues, on the other hand, were generally handled based on statistical data. However, in process of time, these structures and concepts have been questioned within feminist theories and have been subjected to various criticisms. Feminist theories have brought a different dimension to organizational theory literature by focusing on the issues of gender, power relations and gender inequality in organizations, which have been neglected for many years in organizational theories. In this context, the main purpose of the study is to examine feminist theories and evaluate their contributions to organizational theory.
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Gherardi, Silvia, ' Feminist Theory and Organization Theory: A Dialogue on New Bases', in Christian Knudsen, and Haridimos Tsoukas (eds), The Oxford Handbook of Organization Theory (2005; online edn, Oxford Academic, 2 Sept. 2009), https://doi.org/10.1093/oxfordhb/9780199275250.003.0008,
Abstract
Gender has to do not only with bodies, and power, but also with the politics of knowledge, and therefore with organizations as containers of different bodies and sexualities, as arenas of power/knowledge, and with organization theory as a system of knowledge representation. The contention that the ‘organizational theory’ (OT) is male gendered is too well known to reiterate. This article starts from the premiss that neither feminist theory (FT) nor OT is a homogeneous and unitary body of knowledge. It illustrates the multiple points of view expressed by those involved in this conversation. This article briefly surveys the main theories in gender studies, showing how they represent the relation between gender and organization and contributes to the analysis of organizations and organizational processes. It concludes with a reflection on the politics of knowledge in FT and OT and the — ironic, nomadic, eccentric — knowing subjects.


The Challenge of Feminist Theory in Organisational Analysis
 
Onar Usar
Faculty of Management, Bilkent University, Ankara, Turkey
https://warlight.tripod.com/ONAR.html 
Introduction
Structural contingency theory has been the dominant perspective in organisation studies since the 1950's. This paper aims to highlight the essential aspects of the criticism of the structural contingency theory by feminist theories.
Organisations are generally defined as social entities composed of people with knowledge, skill and experience to reach a well-defined objective. It is supposed that the objective leads to the production of core values that meet certain social needs and wants. However, one cannot think of any group of people with a purpose as an organisation. There have to be well-defined rules and procedures, and a structure defining mainly hierarchy levels, power relations, division of labour, and behaviour (communication and decision-making) patterns. Moreover, the production and reproduction of a certain ideology, or  culture, that unites the members of organisations should be included in the definition of organisations. Therefore, when one talks about organisations, one refers to a complex set of patterns and regulations.
At the most general level, organisation theory focuses mainly on bow organisations are actually structured and designed. Surely, there exist various perspectives with different epistemological assumptions. Most of the mainstream perspectives offer suggestions about how organisations can be constructed to improve their effectiveness. Structural contingency theory appears to be the most acknowledged of these perspectives - indeed, it is the dominant one. In this paper, I will first briefly review the contingency perspective, its development, research paradigms, and models. Then, I will take up the challenge of socialist-feminist perspectives to this theory.

The impact of gender inequality on economic growth: an explanatory sequential mixed methods study of female labour participation in the civil service
Andrew Jia Yi Kam, Jerry Sankay Oboh, Zarina Othman, Jusoh Sufian
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SUMMARY
Chapter 5 gives a brief overview of the application of feminism in management research. It is achieved through a summary of selected feminist theory and a survey of literature pertaining to feminist research in management. The findings show feminism to be concerned with the identity of women, which transcends gender, sex and sexuality, promoting equality on economic, legal, political and social terms. Gender, sex and sexuality are social constructs, which are deeply ingrained in societies. These constructs are maintained by social institutions advocating for what is popularly defined as 'normal' and acceptable as well as unacceptable and potentially punishable. Generally, people, including women, consume these normative messages uncritically with the result that a patriarchal system in which women, children and other minorities are made subservient becomes subliminally reinforced. Language is a powerful mechanism in propagating this social paradigm, observed in the available research on management from a feminist perspective. Seemingly innocent words preserve the status quo, a situation necessitating critical reflection in order to bring about equality. It is recommended that scholarly management texts written by women be discursively analysed so as to identify which gender representations are mobilised and whether anything can be found to have changed since the pioneering works of Mary Parker-Follett and Lilian Gilbreth.
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This will be frustrating to read for most of my students
Fenby, B. L. (1991). Feminist Theory, Critical Theory, and Management’s Romance With the Technical. Affilia, 6(1), 20–37. https://doi.org/10.1177/088610999100600102
This article explores action theory, based on critical theory, as atheoretical base for feminist social workers in management positions. Rather than emphasizing the technical aspects of management, actiontheory focuses on introspection, the reflective use of the self, andchoices that are consistent with one's moral beliefs. Similarities between action theory and feminist theory are presented to providefeminist managers in patriarchal organizations with an understanding of how radical action is possible.
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Meet the new wave of activists making feminism thrive in a digital age
This article is more than 9 years old
Madonna and Beyoncé are championing female empowerment, Spare Rib is to relaunch, and Facebook has had to respond to pressure to tackle misogyny. Tracy McVeigh reports on the return of the F-word
Tracy McVeigh
Sat 1 Jun 2013 19.34 BST
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Lucy-Anne Holmes became a feminist heroine after taking on the Sun newspaper over its Page 3 models. Photograph: Graeme Robertson
It was a remarkable victory when the social networking giant Facebook caved in to pressure last week and promised to "do better" to tackle anti-women hate pages on its site. A campaign by three women succeeded where many previous efforts had failed, forcing Facebook to take action over content celebrating rape and domestic violence.
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