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	Introduction





	  
I want to become a nurse because I believe my most valuable skills and talents are helping people. I also came to this decision after being hospitalised alone in 2022; a nurse cared for me with kindness, respect, and professionalism. Her humanistic approach made me feel safe and supported, which inspired me to pursue a career in nursing. Since then, I have been developing the skills necessary to help others in the same way.
[image: ][image: ]
The job role I have chosen is Adult Critical Care Sister/Charge Nurse (Band 6) at Barts Health NHS Trust, which is part of the NHS. This role involves caring for critically ill adult patients and supporting their families during difficult and emotional situations.
I am interested in this role because it aligns with my values, goals, and skills.
This report will first describe the chosen job role and organisation. It will then analyse the personal employability skills needed for the role and evaluate my own skills. Finally, it will discuss my career goals and future development in adult critical care nursing.


	Analyse the Personal Employability Skills
Required 
	

Skills Required for an Adult Critical Care Nurse (Approx. 600 words)

An Adult Critical Care Nurse needs both strong clinical skills and key employability skills to provide safe and effective care for critically ill patients. These skills are outlined in job descriptions and person specifications for senior critical care roles, such as Adult Critical Care Sister/Charge Nurse. Nurses must be registered with the NMC or have completed an Adaptation Course and hold a recognised Adult Critical Care Course qualification (NHS, 2025). Ongoing professional development, leadership skills, and experience in emergency or specialist care settings are also expected (NHS, 2025).


Job Description and Person Specification Summary

Adult Critical Care Nurses care for patients with life-threatening conditions. Their responsibilities include monitoring vital signs, managing airways, administering intravenous medications, operating specialist equipment such as ventilators, and responding quickly to patient deterioration. Accurate record-keeping and clinical documentation are essential components of the role, ensuring patient safety and continuity of care (Urden et al., 2021). Nurses must also collaborate closely with doctors and other healthcare professionals to support decision-making and deliver high-quality care.

Key Employability Skills

Communication is one of the most important employability skills in critical care nursing. Nurses must communicate clearly and calmly with patients, families, and the multidisciplinary team, especially during stressful situations (Morton and Thurman, 2023). Emotional intelligence is also essential, as nurses care for severely ill or unconscious patients and support families during difficult times. This requires empathy, emotional control, and ethical awareness (Mora et al., 2024).

Teamwork and collaboration are vital skills, as critical care nurses work closely with doctors, pharmacists, respiratory therapists, and other professionals to improve patient outcomes (Yoo et al., 2020). Strong problem-solving and decision-making skills are needed to recognise patient deterioration, prioritise tasks, and apply evidence-based interventions quickly (Harvey et al., 2022).

Resilience and stress management are also essential employability skills due to the high-pressure environment of critical care. These skills help nurses maintain focus, manage workload, and protect their own well-being while delivering safe care (Adams et al., 2023). Digital literacy is increasingly important, as nurses use electronic health records, digital charting, and monitoring systems to ensure accurate documentation and continuity of care (Arias López et al., 2021).

The 6 Cs of nursing —Care, Compassion, Competence, Communication, Courage, and Commitment—help explain how employability skills are applied in practice. In critical care, nurses demonstrate care and compassion by respecting patient dignity and choices. Communication is essential for sharing complex information, while courage is needed to discuss difficult treatment decisions. Commitment is shown through dedication to patient care and adherence to care plans (NHS England, 2025).

The STAR model (Situation, Task, Action, Result) helps demonstrate employability skills through real-life examples. A case study example is “Mrs C, a patient with severe COPD and advanced lung cancer. Mrs C lived alone, had worsening health, and faced decisions about future care” (www.england.nhs.uk, n.d.).

Case Study Using the STAR Model

Situation: Mrs C’s health was deteriorating, and there was a risk of hospital or intensive care admission.
Task: The nurse needed to ensure Mrs C’s wishes were understood and respected, while supporting shared decision-making.
Action: Clear and simple communication was used to explain treatment options, including hospital admission and palliative care. Emotional intelligence was shown by listening to Mrs C’s concerns. The nurse must collaborate with doctors, palliative care teams, and community nurses and document Mrs C’s wishes in electronic records.
Result: Mrs C felt listened to and respected. Her care plan reflected what she wanted, and unnecessary treatments were avoided; her comfort and quality of life can be improved.

Reflection on Gibbs reflective cycle
Gibbs’ Reflective Cycle shows how employability skills develop through experience by describing events, exploring feelings, evaluating actions, and planning improvement (The University of Edinburgh, 2024). This case highlights the importance of compassion, communication, teamwork, and emotional resilience in critical care nursing.

In conclusion, Mrs C's case demonstrates the importance of employability skills for Adult Critical Care Nurses. Communication, teamwork, emotional intelligence, resilience, and digital literacy are essential to deliver safe, compassionate, and person-centred care in critical care settings.



	Evaluate Your Own Skills
	To grow both professionally and personally, I need to understand my strengths and weaknesses. Self-awareness helps me recognise areas for improvement and supports my development as a future critical-care nurse. This reflection allows me to honestly assess my current skills and prepare for the responsibilities of nursing practice.

To evaluate my current skill set in relation to the role of an adult critical nurse, I need to use self-assessment tools. These include a SWOT analysis, feedback from lecturers, and reflection using Gibbs’ Reflective Cycle. Using these tools will help me understand my abilities, limitations, and areas for future development (Europe PMC, 2016).
Regarding my qualifications, I have completed courses that support my learning and professional development. I completed A Levels (Grade 12). During the same period, I obtained a Socio-Cultural Pass certificate. I completed the Pastry Pass and Hygiene and Safety Pass certificates, as well as a level 4 health and social care course. These qualifications helped me develop discipline, responsibility, and an understanding of health and safety, which are important when working in healthcare environments.
Using a SWOT analysis, I identified my strengths. I am a caring, empathetic, and respectful person. I communicate with kindness and dignity, and I am a good listener. I pay attention to detail, work well under pressure, and am eager to learn new skills. These strengths are essential in nursing, as they help me provide safe and compassionate care to patients.
The SWOT analysis also helped me identify my weaknesses. At times, I lack confidence and doubt my abilities. I can be very emotional, which can affect my performance in stressful situations. I also need to improve my communication skills, particularly when speaking in front of others, as well as my digital skills. Recognising these weaknesses is important, as it enables me to work to improve them.
Opportunities, I have access to education, training, and courses that can help me improve my confidence, communication, and emotional control. These opportunities will help me build resilience and prepare for professional practice. Threats include being overly emotional and too self-critical, which may affect my decision-making in challenging clinical situations.
Using Gibbs’ Reflective Cycle, I reflected on my academic and work experiences. During my first job in a care home in London, I became deeply distressed when I observed a client being treated without respect. I felt upset and cried, which demonstrated that empathy is a strength but also highlighted the need to manage my emotions professionally. From this experience, I learned that emotional control is essential in nursing; my action plan is to remain calm, focus on patient care, and seek support as needed.
I also reflected on feedback from lecturers. One lecturer told me that I do not need to be perfect to become a nurse and that I am capable. Another lecturer provided feedback after a presentation and noted that I became extremely nervous and forgot what I intended to say. He advised me to practise speaking in front of a mirror, to speak aloud, and to rehearse before assessments. I followed this advice, and although I still feel nervous, I am gradually improving.
Another important piece of feedback I received from a lecturer was that we should not abandon what we have started, even when it feels challenging. This advice helped me change my mindset and encouraged me to continue working on my weaknesses rather than giving up when I face challenges.
In conclusion, although there are areas for improvement, this reflection has helped me develop self-awareness and resilience. By continuing to improve my confidence, emotional regulation, and communication skills, I can better prepare myself for my healthcare career.

	Building a Personal 
Brand and Professional Identity

	Professional values are crucial to developing a professional identity, which helps attract employers' attention. Personal branding is important for individuals to professionally present themselves to employers (Minor-Cooley and Parks-Yancy, 2020). Compassion, responsibility, and reliability are highly demanded personal values which are required among nurses, especially adult care nurses. A patient-centred approach, along with high cultural competencies, is required to become a successful nurse. To build a Personal Brand and Professional Identity, my personal values are important to me and guide my career choices. These values fit well with Health and Social Care roles.
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I want to stand out in the Health and Social Care job market by being a caring, kind, and reliable person. I am currently studying Health and Social Care at Level 5 and working towards my future career in nursing. I want my professional identity to show that I am supportive, patient, and always willing to learn.
Several branding tools can be used to influence employers. A LinkedIn profile with a clear photo and a concise headline like “Aspiring Emergency Care Nurse” can catch the attention of employers (Hosain and Liu, 2020). A professional CV can be crucial for highlighting strengths and areas for improvement. A CV can provide employers with details about healthcare training, experience, and qualifications. A portfolio or certificates in infection control or safeguarding can also draw the attention of employers.
I promote myself through a clear CV, a Cover Letter and a LinkedIn profile. An example of my LinkedIn profile:(Reilly, 2024).
LinkedIn: ******* ******
Educational Qualification: Bachelor’s degree in health and social care (Ongoing)
Objective: Adult Nursing aspirant currently trying to accomplish a Bachelor’s Degree in
Health and Social Care places a strong emphasis on providing high-quality care to patients.
Personal Profile: Highly motivated student of Health and Social Care with strong
compassion for adult nursing jobs. High focus on patient wellbeing, clinical care and
professional development as a nurse within healthcare settings of the UK.
Skill-set
● Communication Skills
● Healthcare and Professional Skills
● Interpersonal Skills
● Teamwork and Collaboration
● Digital Literacy
Training and Certifications
● Basic Life Support (Ongoing)
● Safeguarding Level 1 and Level 2
Relevant Experience
● Volunteer at the community programme of the London NHS Trust.
● Supported patients and other service users.
● Increased understanding of safeguarding.

Professional Network
Building professional networks can help to increase access to mentors and other job opportunities, which can increase the skills and knowledge of individuals. Maintaining a strong network and reputation can increase the likelihood of job opportunities and placements (English et al., 2021). University-based networking helps students increase their chances of securing placement opportunities. A strong relationship with Health and Social Care professionals across various NHS roles can increase placement opportunities for nurses. Career fairs and other events play a role in expanding an individual's network. Online networking is also important for increasing job opportunities.
I linked my career development to the Career Edge Model and Social Capital Theory. These findings indicate that skills, experience, and professional networks enhance employability. They also show that continuous learning, confidence, and self-belief are important for a successful career. Accordingly, I aim to develop a professional identity grounded in care, respect, and ongoing learning, which are essential in Health and Social Care (Nicecjournal.co.uk, 2025).


	Action Plan and Timeline 
	My long-term goal is to become a Clinical Nurse working with adults and, in the future, to progress into adult critical care. As I am currently studying at Level 5, my focus is on building foundational knowledge, gaining experience, and developing the skills required to pursue my nursing career. Still, for this to happen, I need to address some skill gaps and improve my clinical skills to become more efficient as an adult care nurse. As a healthcare student, I don’t yet have specialised clinical skills like administering medication,
advanced patient surveillance techniques and venepuncture (Melnyk et al. 2021). Training will help me acquire these skills to become a successful nurse. I have limited experience in decision-making under high-pressure conditions, such as in adult critical care.
Volunteering in healthcare organisations can increase my decision-making and problem-solving skills. Adult care nurses are required to have resilience and emotional intelligence. Adult nursing, particularly critical care nursing, is emotionally challenging (Henriksen et al., 2021). I need to focus on developing strategies for mentoring and enhancing self-well-being, given limited experience in healthcare settings, limited confidence in communicating with others, limited clinical knowledge, and limited professional networking experience.

To help me achieve this goal, I have developed this action plan using SMART criteria. This means my goals are clear, realistic, and time-limited. I will use SMART goals for my plan. Atlantic International University (2025) states that George T. Doran introduced SMART goals in 1981. They help turn goals into clear plans instead of vague wishes. By being specific, measurable, achievable, relevant, and time-bound, SMART goals make objectives clearer, more realistic, and easier to achieve. SMART goals help me stay organised and focused in achieving my career path. My action plan is realistic for my Level 5, and I will continue working towards my long-term goal of becoming a Clinical Nurse. By studying, gaining experience, and learning from others, I will slowly help me build my confidence and skills to succeed in my nursing career.
                                             Action Plan
                                         
	Goals
	Actions
	Resources
Required
	Year
	Measuring
Success

	Complete
Healthcare
Degree
	Complete all
modules and
submit
assignments.
	University Study
Materials
	Year 1 to Year 3
	Accomplish the
Degree with
high grades

	Increase my
Healthcare
Experience
	Volunteer in hospitals and care homes 

	NHS
volunteering
websites
	Year 1
	At least 100
hours of
volunteer work.

	Develop my Clinical
Skills
	I need to participate in workshops.
And attend classes. Reflective
practice can
help in
improving
decision-
making.
	University
Workshops
	Year 3
	Positive
feedback from
mentors.

	Attend to Adult nursing
Training
	Achieve
competencies
for adult
nursing.
	Training
programmes of
NHS trusts
	Year 4 and Year
5
	Accomplishing
Certifications

	Long-term
Career Plan
	Identify my future
job roles
	Mentorship, skill
development
programme and
workshops.
	Year 5
	Successful
development of my 
career plan

	
	
	
	
	

	
	
	
	
	





	Conclusion 
	This report examines the career role of a registered adult nurse in UK healthcare and how my current profile aligns with this role. My long-term goal is to become a Clinical Nurse working with adults and, later, to transition into adult critical care. My values, such as kindness, empathy, responsibility, and respect, align closely with the requirements of nursing and support patient-centred care.
This report examines professional identity development and the importance of networking. This report concludes with an action plan and a suitable CV for this job post.
During this journey, I experienced many difficulties due to personal situations, and at times I felt like giving up. However, this journey showed me that nothing is easy and that my passion for helping others in the best possible way continues to motivate me to move forward. The Changemaker: Build Your Brand module helped me become more aware that I still need to improve some areas, but it also helped me recognise strengths and areas I did not know I had. I learned that success does not come only from hard work or only from luck, but from a balance of both, supported by care, commitment, and love for others.







“I acknowledge the use of Grammarly. “
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Individual task: work values
oy Marinela De Madureira Gomes Braganca - Saturday, 22 November 2025, 1:14 PM

When | look for a job in the health and social care sector, | will look for work that align with my work values. My intrinsic values are helping people, feeling
espected, and making a difference in people’s lives because | want to feel proud of my work. I will also look for a job that helps me to grow both personally
and professionally, as this is a key factor in my career planning. I will look for a job that | feel safe in and that offers a fair salary. On the other hand, with time,
 will gain more experience, and when my children grow a little more, | would like to look for a job that gives opportunities to travel( extrinsic value). My
ifestyle values is having a good work life balance. I will look for a job that allows me to care for my family but also gives me the chance to help others and
grow professionally, because | value spending time with my children but also | have passion in help others if I can combine this I will feel very happy.




