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Question: Why are graduates able to change jobs during the pandemic. Explain your points.


A fundamental reason for graduates to find new employment opportunities is that they have a broader skill set. A wider skill set can help graduates because they could have more knowledge and experience compared to those who are not graduated in the labour force due to higher level of human capital they possess as stated by the National Statistics. For example, an individual working as a warehouse operative all their working career and not graduated, may find it difficult to find other employment due to the impact the pandemic if they had lost their job due to having experience on one job. Whilst graduates because of their wider skill set can find jobs easier, such as jobs that are online which became more popular due to lockdowns being set by the government compared to those who are not graduated.

The pandemic has also changed how work is conducted. The lockdowns set by the government has made working remotely from home more popular. As stated by the National statistics, due to the nature of graduate’s jobs, working from home is made easier due to educational requirement they possess, resulting in them being able to change jobs easier than those who do not have the requirements.

The skillset graduates have has also helped them adapt into finding job opportunities elsewhere. They can move from highest-skilled jobs into intermediate and low-skilled jobs because of the knowledge they have at hand. Graduates taking on jobs that are below their skillset could mean unemployment increasing for workers that fit low-skilled job requirements.

Graduates can also appeal to businesses when it comes to the recruitment process. Some businesses may prefer someone who has a degree, which mean graduates finding it easier to get the job then those who are non-graduated. Businesses hiring graduates is also a proven method for businesses to discover top rank talents for their work force and generate a robust and dependable channel for upcoming business leaders.

Graduates can also find jobs through the method of graduate’s scheme set by businesses. They can train as they work and gain better knowledge of the job. Businesses have the chance to mould graduates into what they desire, because graduated tend to have little work involvement, they do not have to unlearn bad habits that experienced individuals might possess from there time in employment.

The pandemic can also make graduates adapt to jobs that are more digital due to knowledge they have learnt from education and work placements. Younger graduates are more familiar on how to use technology then the older generation, which also can make them easier to change jobs due to the pandemic. Moreover, they are more up to date with social trends due to them being active on social media sources, which means they can also find jobs that are digital based such as selling items online which has become popular due to the pandemic. Online businesses have flourished, a graduate can start a business on E-bay or be hired to sell online. Amazon profit has increased to two hundred percent during the pandemic, which is evident enough that online selling is the way forward during the pandemic, meaning graduates may profit by starting businesses this sector.    





