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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this task, I will be evaluating the coping strategies that I have used to develop resilience and minimise stress during the twelve-week tutorship as a constable for South Wales Police. 
I will be using a reflective tool known as Gibb’s Reflective Cycle GIBBS (1988) to analyse and explore my experiences. Unlike other reflection models, Gibbs’ Reflective Cycle includes focusing on feelings experienced at the time that gives an extra level of detail to the process of reflection. 
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 Fig.1 Gibbs’ Reflective Cycle (Society of Radiographers, 2021)

A recent booklet by the mental health charity Mind (2017) states 91% of police have experienced stress and poor mental health at work, but went on to state that Police are less likely to take time off work compared to other professions. This demonstrates the importance of applying coping strategies in order to develop resilience and minimise stress in my role as a police constable.

For a twelve-week period, a police constable tutored me. During that time, I had to adapt to new ways of working including having a new shift pattern. For the first time I was required to work night shifts. This is something that I was not required to do in my previous job role as well as working a pattern of different shifts, which included working unsociable hours. This is completely different from my previous office role and at times can be very stressful.
 
To help minimise stress I made a conscious effort to look after my physical health by managing my sleep pattern, especially before and after night shifts, eating healthily and regularly attending the gym to maintain physical activity. I expected that implementing a new sleeping pattern would be tough however; surprisingly it was finding the motivation to keep up with physical exercise and healthy eating that I found most difficult. 
I found getting used to the new shift pattern one of the more challenging aspects of my new role. I felt nervous about ensuring that I had enough rest before a shift. Having experienced working a shift pattern for some time, I do not feel as apprehensive. I am still conscious that if I do not use the coping mechanisms I have developed this could increase stress.
The thing that worked well was the fact that I had put in place a good sleep routine to make sure I was well rested before each shift. The things that did not work well was that I was unable to maintain healthy eating routine and did not take food with me to work. Furthermore, I struggled to exercise regularly either between shifts or on my rest days. Therefore, I found it difficult to minimise stress during this period.
I think the reason that my sleep routine went well was that I invested in a sleep mask, blackout curtains and earplugs to improve the quality of my sleep. I would also take an extra nap before a night shift to accommodate for being up all night. Having not experienced working nights before I utilised all the recommendations provided to me by the team to maximise the efficiency of my sleep. 
I did not prioritise healthy eating and regular exercise because I thought that they were already part of my daily routine. This would often result in getting food on the go or in some cases not eating during a shift at all. I realised that the impact of shift work had a detrimental effect on my motivation to prepare meals and exercise regularly. I think that the fact that I did not plan what I would be eating and when I would be training led to this situation.  
I did some research and found this helps me understand the situation. The Sleep Foundation (2021) outlines that getting enough sleep on a regular basis can alleviate stress. Using other measures to relieve stress is useful, like regular exercise and a balanced diet. Furthermore, Mind (2017) adds that being physically active is also important for our mental health and developing resilience.
I learned that it was difficult to exercise regularly without a structured plan due to my shift-pattern. I also learned that without preparing meals to take into work or meal planning through the week I was likely to eat unhealthily and on occasion skip meals. All of this can affect my stress levels and resilience in my new role.  
I will continue using my existing sleep plan as it is working well. However, I will allocate set times to exercise, making a timetable to plan my exercise to help motivate me. Going forward, I will prepare meals in advance and take my own food to work, this should ensure I do not skip meals and means I can avoid eating unhealthy foods. I have also learnt that regular exercise is an important tool to combat stress and that even something like a short walk can help reduce stress levels and build resilience in the long term.
(825 words)
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

 TASK 2

I am going to be analysing a policing incident that I recently attended. The incident was a domestic violence disturbance between a male and female. Their three children were also present during the incident. The male was alleged to have pushed the female into a door contrary to Common Assault, Section 39 Criminal Just Act 1988. The male was arrested and conveyed to custody whilst officers remained with the victim to progress the investigation. 

The victim was very upset by the whole experience and at first hesitant to talk to officers. The victim answered questions from the Domestic Abuse Stalking Harassment (DASH) tool and provided a full account of the incident. Officers actively listened to the victim in order to demonstrate empathy and reassure the victim. The children were sighted safe and well and details recorded to submit the relevant partner agency referrals.   

There is no legislative offence for domestic abuse in the UK, but he Welsh Government (2021) defines it as,

“as any incident of controlling, coercive or threatening behaviour, violence or abuse between those aged 16 or over who are or have been intimate partners or family members, regardless of their gender or sexuality.” 

The family lived in a deprived area of South Wales and poorer households typically experience higher rates of domestic abuse. Child Poverty Action Group (2019) says that there is an association between poverty and domestic abuse. A female’s exposure to abuse is prolonged because they are unable to leave the relationship due to them being unable to provide for themselves financially. Police officers need to be aware of this important consideration when conducting a risk assessment of the victim’s vulnerability.

The College of Policing (2021) notes that effective use of communication skills by officers increases the availability of information; obtaining details of offences committed and risk assess the victim’s vulnerability. The victim was emotionally upset and initially reluctant to provide any information to police. By demonstrating empathy to build rapport and actively listening to the victim’s concerns gave them reassurance to cooperate with the investigation. Had these skills not been effective the victim could have refused to engage with officers potentially concealing offences and their vulnerability from police?

When officers deal with incidents involving vulnerability, they must consider the personal vulnerabilities of the individual involved, including the situational factors. Vulnerability is defined, as “A person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves from harm or exploitation.” (College of Policing, 2018)

This illustrates how a person can be vulnerable owing to personal circumstances such as learning disabilities and mental health needs or situational factors including social isolation, presence of abusers or poverty. It’s vital that officers recognise situational factors to avoid leaving vulnerable people exposed to risk of harm. 

It is vital that officers consider the impact of their presence and behaviour when dealing with incidents involving vulnerability. This can influence a person’s reaction when dealing with police. The College of Policing (2021) highlights that officers should understand that misinterpretation of their behaviour can cause unease and distrust that increases risk. It is imperative that officers consider their presence and behaviour to safeguard that person against the risk of vulnerability.

The main priority for police is to ensure everyone is safe.  At incidents involving domestic abuse, College of Policing (2018) stresses the importance of positive action to make sure the victim and any children are safe. It is the police’s responsibility to safeguard them from significant harm. Officers must always risk assess by utilising the National Decision Model (NDM). If a risk of harm is identified then some form of positive action must be utilised. This may involve arresting the suspected perpetrator or taking other positive steps to guarantee safety, such as arranging alternative accommodation. 

In this instance, the positive action was the male being arrested which removed the immediate threat posed by him. To safeguard the children, police officers have to assess the safety and wellbeing of all those present at the incident. The police do have statutory powers to remove children to a place of safety under section 46 Children Act 1989, if the officer believes they would otherwise be likely to suffer significant harm. 

It is also a statutory obligation of the police to identify vulnerability and act. In domestic related incidents, the DASH tool helps front line officers identify high-risk vulnerability. This is used to decide which incidents should be referred to MARAC (Multi-Agency Risk Assessment Conference) and what other support might be required. The level of risk can then be managed by the police and partner agencies at MARAC. They safeguard adult victims, address the behaviour of perpetrators, and make links with other public protection agency in relation to children. What works: Crime Reduction (2016) identified that frontline officers did not apply the DASH risk tool consistently. They often used discretion not to submit a form, altered or omitted specific questions, and the recorded information was either inconsistent or missing. It is vital that front line officers conduct the DASH risk tool at every incident to ensure that risk of vulnerabilities can be assessed and managed. 

Where a victim of domestic abuse is identified as being at high risk of harm, potential escalation and/or repeat incidents, they should be referred to MARAC. The one-off meeting combines up-to-date risk information with an assessment of the victim’s needs. The MARAC process establishes whether the offender poses a significant risk to any particular individual or to the general community and links the victim’s needs to the provision of appropriate services for the victim, children and perpetrator.

A key product from this process is the construction and implementation of a multi-agency risk management plan. The risk management plan should provide professional support to all those at risk, reducing risk of harm and repeat victimisation. MARACs should also improve agency accountability and support for staff involved in high-risk cases. (College of Policing, 2020)

I will be using Gibbs’ reflective cycle GIBBS (1988) to reflect upon my actions in this instance. This model will allow me to explore and learn from my experience in a structured format by going through a six-stage framework. Using this cycle should encourage me to think in more detail and to better understand my actions and whether I need to adjust and change my behaviour in future.
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Fig.1 Gibbs’ Reflective Cycle (Society of Radiographers, 2021)

I attended a domestic related incident where we took positive action and arrested the perpetrator. The victim’s vulnerability was risk assessed and safeguarding measures were implemented. I felt the actions we took were necessary and proportionate to the offences disclosed. Despite having limited experience dealing with domestic incidents, I felt content with the outcome. The process of implementing the DASH risk tool was effective. The positive action went well however, it took time to make the victim feel comfortable in police presence. Taking positive action in the first instance is valuable as it means the victim and children were safeguarded. College of policing supports this. I believe the communication style could have been adjusted to help build rapport with the victim faster. Use of verbal and non-verbal communication skills and de-escalation techniques could have been beneficial in this instance. I learned that effective communication is vital when communicating with vulnerable people, and the importance of positive action in cases like this one. 
In future, I will continue to complete the DASH risk tool when attending domestic incidents. Moreover, I will remember to consider how my presence and behaviour can influence others. Finally, I will consider the personal factors as well as the situational factors of vulnerability. 
(1274 words)














Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

The interview that I have chosen to reflect on involved an individual who had been arrested on suspicion for affray contrary to Section 3 of the Public Order Act 1988. The male was further arrested for Possession of Cannabis contrary to Section 4 of the Misuse of Drugs Act 1971 after they were searched under Section 32 of PACE 1984. They were conveyed to custody and awaited interview. During the interview, the detained person was asked questions in relation to his involvement in a fight between three males and one female. The male answered “no comment” to the questions relating to the affray but did provide a full and frank admission to the possession of cannabis. Subsequently, the male was charged for possession of a class B drug and bailed pending further lines of enquiry in relation to the affray. The male was part of the travelling community, and the family is well known to the Police. Tensions between the Police and the local traveller community have always been contentious as the HM Chief Inspector of Prisons (2020) inspectors found that prisoners of Gypsy, Romany or Traveller backgrounds are over-represented in prisons with one in twenty inmates identified as Gypsy, Romany, or Traveller in 2020.

When planning and preparing for the interview I needed to consider the needs of the investigation, suspect vulnerability, and legal requirements.


First, considering the needs of the investigation, which included gathering evidence and ensuring all priority lines of enquiry had been pursued such as obtaining witness statements and CCTV depicting the incident. I established the interview objectives, which, in this instance was the relationship between those accused, circumstances surrounding the points to prove. It was also important to consider the suspects vulnerability including his age, cultural background, disability. The male was illiterate and therefore deemed vulnerable. This meant that despite being regarded as fit for interview an Appropriate Adult was required to be present. Their role is to support the detainee and help communicate between the police and the detainee.

The consideration for legal requirements by the Home Office (2019) sets out the requirements for the questioning of suspects. Code C states that the interview must always be carried out under caution and at a police station. The Aide Memoire that has been adapted to accommodate COVID-19 regulations sets out the expectations and objectives of the interview for the detainee. 

For reflection, I will be referencing Driscoll’s Reflective Model. The model focuses around three questions and is one of the more simplistic tools of reflection. The advantage of its simplicity is that there are three steps. These are easy to remember, which mean it is more likely to be used compared to more complex reflective tools. Using this model, should encourage me to think in more detail and better understand my actions. Moreover, whether I need to adjust and change my behaviour in future.
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Fig.2 Driscoll’s Reflective Model                                               
(Charles Drawin University, 2014)

                                                                                     Fig.3 PEACE model
                                                                                     (College of Policing, 2020)

I am going to be explaining and reflecting upon the interview described in the introduction. Specifically, I will be reflecting on my responsibilities when conducting the interview in accordance with the PEACE process. 

The PEACE process is a national framework for investigative interviewing. The model consists of five phases that guides the user from planning through to evaluation

The Planning and Preparation phase allowed me to write an interview plan. This consisted of a summary of aims, topics and questions for the interview.  The purpose of this stage is to decide on the interview aims and objectives to achieve the best possible outcome from the interview for the investigation. My lack of confidence meant that I found the experience of planning the interview quite stressful. Although by the time, I arrived at custody I was no longer as worried because I was able to produce a structured interview plan and had given myself enough time to prepare for the interview. After reflecting on this aspect of the interview, I’ve learnt the importance of time management. My confidence continues to grow as I lead more interviews.

Next, is the Engage and Explain phase, which involved me, delivering the aide memoir. The detained person (DP) was from a particular caravan site that I had dealings with recently and he recognised me from that occasion. The purpose of this stage is to encourage conversation, building rapport by explaining expectations and routines of the interview. I felt positive that I was able to control the pace when reading the aide memoir. Although I had interacted with the travelling community previously it did not affect my ability to remain impartial when conducting the DP’s interview. I will continue to control the speed at which I deliver the memoir to ensure the DP understands it. I will make efforts to factor in their personal characteristics to help build rapport.

The Account, Clarification & Challenge phase consists of the actual interview questions. Using effective communication skills such as active listening by not interrupting the DP and using simple prompts for example, ‘go on’ would encourage the DP to continue providing their account. Furthermore, utilising open-ended questions such as ‘tell me, describe, and explain’ will allow the DP with an opportunity to provide a full account without restrictions. These open-ended questions are followed by specific closed such as ‘where was this?’ and ‘who was there?’ This is because it allows the interviewer to elaborate and clarify information that was not specified in with the open-ended questions.

Challenging the DP after they have had an opportunity to provide their account by putting to them opposing statements made by victims or witness that differ to DP’s account is integral part of the interview process. The challenge phase allows the interviewer to reveal detail that contradicts the DP’s account and ask them to account for the inconsistency, probing for further details.

I utilised a strong selection of open-ended questions followed by specific closed questions. It became clear to me that this was an accomplishment based on previous interviews I had been involved in. I found the experience quite challenging, as the DP answered no comment to many of the questions. I feel that I rushed some of the questions because of this. I will continue to incorporate open questions into my interviews as well as specific closed questions. In future, I will own the silence by leaving longer pauses between questions even with a ‘no comment’ answer because it gives the opportunity for he DP to answer the questions.

The fourth phase is the Closure, which provides an overall summary of the DP account, formally end the interview, and explain to the DP what happens next. I felt happy that I was able to provide a good summary of the interview surrounding the DP’s responses. What did not go so well is that I forgot to write down the time of interview upon ending the recording although I did say it verbally for the recording. In future, I will fill in the prompt as the interview ends. 

The final phase is the Evaluation. This is an opportunity to reflect on how well the interview went and whether it achieved the aims and objectives set out in the initial phase. I felt apprehensive and nervous with this being my first experience leading an interview but on reflection, I now feel it has given me the confidence to lead interviews independently.

I was happy that the DP admitted to one of the offences and was charged, but due to outstanding actions relevant to the investigation, he was released on bail with conditions.
I felt at times the pace of questioning was a little fast and I could have slowed down to give the DP more time to provide an answer. I found it challenging to own the silence when the DP provided no comment as an answer. 

In summary, I felt I conducted the interview professionally and confidently. I will continue to develop these skills as I perform interviews independently.

(1331 words)
































	
	Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

I’m going to be analysing a policing incident that I recently attended. The incident involved anti-social behaviour (ASB) whereby a couple had been targeted by youths throwing stones at their house. The female had learning difficulties and was suffering because of these attacks. I attended and spoke with the victim who stated that she had ongoing issues with a local resident but in this instance had not been able to identify those responsible. I took photographs of the damage caused and conducted house to house and CCTV enquiries however were unable to obtain any witnesses or footage. I submitted a task to our crime reduction team who would contact the victim regarding ‘target hardening.’ This would look at ways in which to increase security and deter further ASB offences such as, cameras and locks on windows. I also requested our Neighbour Policing Team to conduct patrols within the local area. Following the incident, I provided updates to the victim as the investigation progressed.  

CrimeStoppers (2020) defines anti-social behaviour as a variety of unacceptable behaviours, including harassment, verbal abuse and vandalism that can not only cause annoyance, harm and distress but can also ruin people’s lives and devastate their communities. It demonstrates how important it is for police to understand the social context around this incident and not automatically treat it in isolation. This was highlighted by the Fiona Pilkington incident, which teaches police how they should not deal with anti-social behaviour incidents. (College of Policing, 2021)

ASB cannot only have a detrimental effect on the victim but also impacts upon the wider community. The continued fear of crime can stop people going about their daily lives and make them vulnerable to becoming a repeat victim. Often members of the community will feel a sense of powerlessness. This can lead to the degradation of the local area with business and residents leaving which in turn can cause a further rise in ASB or crimes that are more serious. 

Therefore, it is important for the police to take effective and appropriate action. South Wales Police achieve this by following the GET OUT standards for every incident of ASB. It provides a structured approach to ensure that police deal with ASB incidents professionally. It outlines that officers must go and speak to the victim, examine the scene and take details of all individuals involved. This information can establish if they are a repeat or vulnerable victim. The officer can then offer advice on what to do if it happens again, update the occurrence log on actions taken and keep the victim updated. 
The police demonstrate this by taking the incident seriously and empowering the victim to relinquish their sense of powerlessness. 

If the police provide effective and appropriate action this, will boost community confidence and potentially lead to the community reporting more ASB and crimes/ to the police. Failure to deal with ASB will have a profound effect on the way the community perceive the effectiveness of the police. 

When responding to anti-social behaviour my responsibilities include enforcement, prevention activity and partnership activity to tackle the issue. Police enforcement incorporates supportive interventions and enhanced powers. Supportive interventions, issued by Police and Local Authorities include verbal and written warnings as well as Acceptable Behavioural Contracts. These early interventions outline what is acceptable behaviour and can be an incentive to change behaviour. If the issue persists then enhanced powers can implemented by the police, such as Community Protection Notice or Criminal Behaviour Order. Breaching these would constitute a criminal offence and could potentially result in a custodial sentence and/or a fine. 

In addition, encouraging neighbourhood policing teams to work with the local community to identify their concerns and develop a working strategy to target the ASB is an effective prevention activity. The Neighbourhood Policing Team can engage and prioritise those in most need, tailoring their activity to the needs of local communities.

Furthermore, a report by the Victims' Commissioner (2019) notes working with partner agencies, such as schools, the local council and housing association all have a responsibility to work together to tackle ASB and help victims in their communities. 

When dealing with this incident it was essential to treat the victim with impartiality and to consider how they would want to be treated. Due to the victim’s vulnerability and needs, there was the potential impact of bias on my decision-making process. College of Policing (2016) states that police officers must be aware of their own potential bias on their decision-making and not consciously use their powers in an imbalanced or discriminatory manner

It was important to treat the victim fairly and with respect. Furthermore, it is important to understand that not everyone should be treated the same, on this occasion it was important that the victim was clear about my responsibilities as a police officer and felt supported. Integrity was also an important policing value to consider. Rather than treating this as an isolated incident of criminal damage it was vital to understand the anti-social behaviour element and the effect of alarm and distress felt by the victim. This type of offence is also about public service as it does affect the whole community. It is in the interest of the public to deal with anti-social behaviour effectively to protect our communities.

I am going to be explaining and reflecting upon discretion and decision-making. As well as the potential impact, it can have on wider police community relations. I will be using Gibbs’ reflective cycle GIBBS (1988) to reflect upon my actions in this instance. I will be using its six-stage framework to understand what went well and what could have gone better to create an action plan to address any weaknesses that may become apparent. 
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Fig.1 Gibbs’ Reflective Cycle (Society of Radiographers, 2021)
I will be reflecting on how my experience of policing the night-time economy has influenced my perceptions of the wider community. Since becoming an operational officer, I have experienced several after dark shifts policing a busy city centre. The night-time economy benefits the city financially however it does not come without its costs such as crime, increased burden on the emergency services, street cleaning and underage drinking.
Whilst patrolling the city centres bars and clubs I have dealt with a variety of incidents including public drunkenness, bar brawls and anti-social behaviour.
One of the most recent incidents was an incident of public drunkenness on a Friday evening. A male had been asked to leave a club and had been escorted off the premises. The male was unhappy with the decision and was attempted to regain entry back into the premises and in doing so was disrupting other members of the public in the near vicinity. Officers issued a section 35 dispersal order. However, the male attempted to return to the premises and therefore was arrested for breach of the section 35 notice.
When I was introduced to policing the night-time economy, I was unsure of what to expect. I felt apprehensive about how I would handle interacting intoxicated individuals and lacked confidence in conflict management due to my limited experiences so far. One of my initial interactions involving conflict was with an intoxicated male. I believe the approach I took utilising my powers of discretion and decision-making were proportionate and necessary. When I realised how difficult it was dealing with individuals from the night-time economy, I got quite frustrated. I did not realise how different it would be compared to my usual policing activity. I now feel that I must make a conscious effort not to let my interactions with the night-time economy influence my perceptions of the wider community. I feel satisfied that the more exposure I have with the night-time economy the less influence it will have. 
The experiences that worked well were our involvement with community groups such as the street pastors and the student safety bus. Both groups use trained volunteers to assist with the welfare of individuals of the night-time economy. Working with them enables the police to concentrate on some of the more serious incidents that occur in the city centre. Moreover, it demonstrates the involvement of the wider community in supporting the consequences of the night-time economy. Using discretion initially to deal with incidents such as public drunkenness allows police to prevent many individuals from being arrested. What did not work was how easy it was to be negatively influenced by the behaviour of few individuals.
I think the reason I could potentially become influenced by policing the night-time economy is because of how alcohol influences the publics behaviour. Alcohol Change UK (2020) states that in 2018-19 data by the Office of National Statistics shared that 2 in 5 people in England and Wales witnessed anti-social behaviour in their local area. Of those, 12% of people stated that there is a problem with drunk or rowdy people in public places.
Researching through some literature on the impact of the night-time economy I have found that there is an emphasis on tackling alcohol-related crime. The Office of National Statistics (2019) provided statistics on violent crime in England and Wales and discovered that most violent instances occurred over the weekend. They identified that 61% were alcohol-related and occurred during the night between the hours of 10pm and 6am. This stresses the importance of effective policing of the night-time economy and tackling violent crime.
I learned that when the police cooperate with local community groups it has a positive impact on the way the night-time economy affects the wider community. Working together to tackle issues such as alcohol related crime and safeguarding vulnerable members of the public means that potential crime is reduced. Moreover, it strengthens the relationship the police have with the local community providing reassurance in tackling the effects of the night-time economy. Lastly, I have learnt that it is vital not to be influenced and continue to utilise my discretion to allow a positive outcome when dealing with incidents.   
When I am working an after dark shift next time, I will continue to reflect on my experiences and not let them negatively influence my perceptions of the wider community. I will achieve this by obtaining a better understanding of why people attend the night-time economy. Potentially, I will also discuss how the night-time economy has influenced my colleagues perception of the wider community. This will enable an open platform for where colleagues and myself can voice our own experiences and concerns and benefit from sharing these. Lastly, I will engage more with the night-time economy such as, taking pictures with members of the public and having friendly conversations. This will create more positive experiences and building better relationships.
(1775 words)
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