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[bookmark: _Toc141467376]Introduction
In the course "Introducing the Modern Workplace" at the university, we are required to prepare a group presentation where five of our group members are required to discuss the following topics: describe the organisation’s profile (i.e., background, performance, competitors, etc.), explore the relationship between the organisational structure and its performance, discuss the tasks and skills that a manager uses to run this organisation, explain how leadership theories can be applied to this organisation, and discuss the factors that influence group and team behaviour. I have prepared the part about modern managers' tasks and skills. In order to make the presentation, we collaborated within the team, helped each other collect data, analyse and interpret it, and made PowerPoint slides. This individual reflection reports on my experience with the group project. This report will also describe how I created an impact on them and how others impacted me.


[bookmark: _Toc141467377]Individual Reflection Writing 
My participation in the group project "Introducing Modern Workplace" with the other people in my class was a wonderful and informative experience for me. To successfully complete the many aspects of the presentation, we worked together effectively and relied on our individual knowledge, abilities, and experiences. The comprehensive and well-organised presentation that we produced as a consequence of our combined efforts addressed all of the pertinent topics in an appropriate manner.
First, we got together as a team and distributed individual reading material. I committed to writing the section titled "The Obligations and Abilities of Contemporary Managers." I carried out extensive research and gathered pertinent facts as well as examples to substantiate my claims. For the purpose of ensuring that the material was accurate and cohesive, we included our research, cross-referenced the data, and provided constructive input.
During the course of our routine meetings, I took an active part in the conversations, with the goal of fostering open communication and demonstrating respect for the viewpoints expressed by others. My team-mates on the team valued my capacity to actively listen as well as acknowledge different points of view, which contributed to creating an environment that was friendly and cooperative.
The work done by my team-mates helped me understand the other concepts better as well. During our conversation on the organisation's profile and performance, I gained additional knowledge about the company's history as well as the current competitive climate. This information was helpful to me as I framed my section on the duties and talents of contemporary managers.
In addition, listening to presentations on leadership theories and how they can be applied to the organisation provided me with fresh insights on practical leadership techniques that I was able to incorporate into my presentation. The analysis conducted by the team into the factors that influence individual and group activities indicated the necessity of developing an atmosphere that is supportive of teamwork for the purpose of achieving organisational success.
The team complimented both the in-depth research that I had done and the way that I had organized the materials that I was going to deliver. During the course of our practice sessions, I was in a position to articulate in a way that was understandable even the most complicated of ideas. During the phase in which we were planning, the members of the team expressed their gratitude to me for the constructive remarks and advise that I supplied.
On the other side, the other members of my team were a positive effect on my life. Their many perspectives and ways of thinking have provided me with a greater understanding of the business as well as the management practices it employs. Their dedication to the assignment as well as their attention on it amazed me, and as a result, it motivated me to give it my best as well.
In general, working on this group project was a great educational opportunity that not only broadened my understanding of current business practices but also improved my ability to collaborate with others and communicate effectively. Working alongside my teammates has provided me with invaluable lessons on the importance of collaboration, attentive listening, and mutual support. My opinion is that our ability to work together effectively contributed to the presentation's overall success. I am very appreciative that I had the chance to work with such a talented and committed group of people, and I can't wait to use what I've learned to the future projects that will involve teams.
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Technique for self-reflection and learning based on experience that is widely used and proven to be beneficial is called a Gibbs reflection (Gibbs and Andrew, 2001). The methodology is structured in a way that is broken down into six distinct stages, which are as follows: description, feelings, evaluation, analysis, conclusion, and action plan. By applying this technique to my own self-reflection throughout the "Introducing the Modern Workplace" group project, I was able to investigate my thoughts, feelings, and behaviours throughout the course of the activity.
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Figure: Gibb’s reflection model (Source: Erickson, 2008)
I was in charge of authoring the section of the group assignment that was titled "Modern Managers' Tasks and Skills," and during the phase of the group project that was titled "Summary," I delivered a detailed description of my work. I discussed my responsibilities, the tasks that I had finished, and the overall contribution that I had made to the efforts of the team.
During the Feelings component of the task, I was allowed to assess how I was feeling at several points throughout the activity. I was able to acknowledge both my excitement and my initial anxiety over the prospect of speaking on such an important topic. After giving some thought to how I felt, I was able to comprehend how the state of my mind impacted not just my performance but also the way I worked with the other members of my team.
During the step labelled "Evaluation," I gave careful consideration to my section preparation work. I was aware of my talents, which included conducting considerable study and communicating my ideas in a concise manner. When I was working on the task, I also saw several areas in which I could have improved, such as my ability to manage my time more effectively.
The step that involved analysis called for a more in-depth look at both my experiences and my behaviour. Throughout the entirety of the project, I was responsible for doing an analysis of the factors that drove both my strengths and limits. For instance, I found that the depth of my study as well as my level of interest in the topic were factors that contributed to the quality of the presentation that I gave. On the other hand, I was aware that better time management and establishment of goals would have enabled me to more successfully handle the amount of work that was assigned to me.
During the conclusion phase, I compiled a summary of my findings from the reflection phase as well as the knowledge I gained from those findings. I spoke about the most important things that I had learnt, focusing on how important it is to be an attentive listener, to respect other people's opinions, and to encourage open communication among members of the team.
During the third and final step, which was called "Action Plan," I documented the ways in which I intended to implement what I had learned in subsequent academic and professional settings. For instance, in order to strengthen my skills in working in a team, I want to actively seek out opportunities to do so with a variety of teams, and I also intend to work on improving my ability to manage my time effectively.


[bookmark: _Toc141467379]Conclusion
My individual perspective on the required schoolwork entitled "Introducing the Modern Workplace" was enhanced by the methodical approach to writing reflections that Gibbs advocates, which places an emphasis on introspection and growing as a result of one's experiences. Throughout the entirety of the assignment, I utilized the Gibbs reflective model to explore my thoughts, feelings, and behaviours. This allowed me to provide a thorough and comprehensive understanding of my contribution to the formulation of the section on "Modern Managers' Tasks and Skills." Through this process of self-reflection, I was able to identify areas in which I needed improvement, such as actively listening to others and respecting diverse points of view, both of which made a significant contribution to the overall effectiveness of the team. My knowledge of the topic has been increased, and my ability to apply the things I've learned in the past to my future academic and professional endeavours has been enhanced thanks to the adoption of the Gibbs reflective model. The Gibbs reflection framework has proven fairly helpful to me in conducting my own self-reflection, which makes it an excellent instrument for learning to continue throughout one's life and for personal growth.
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