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Personal skills:
Confidence – Camp America
Through experiencing camp America I developed multiple skills one of which was confidence. Throughout the entire processes I became more confidence within myself to grow and become more independence from filling out the application form to running the last campfire. Each part of this process allowed me to feel more in self-confident and able to take on challenges that I didn’t think I would be able to prior to. Mclntyre believed that self-confidence comes from a positive attitude towards your own self-concept (McIntyre, 2024). He believed that you gain self- confidence through taking on tasks (McIntyre, 2024), this will help to gain self- confidence as there is no reliance on other individuals and is able to self-evaluate the outcomes. When at camp I feel that I used this theory a lot as I was put into situations where I had to depend on my own decisions to get the desired outcome which helped to me to become more self-confidence within my decisions.
Planning – Duke of ed 
When taking on Gold Duke of Edinburgh I committed myself to training plans and practice expeditions with my group. These practice expeditions took place in our own time and was done off our own back and took a lot of planning to ensure that we were all able to participate as a group. According to P. Davidoff and T.A Reiner there are 3 stages to planning first selection of ends and criteria, second stage is to identify alternative approaches, and the third stage is an action towards the end goal (Davidoff and Reiner, 1962). When planning out our practice walks we took each stage one by one in order to be left with a well-structured plan that fitting the needed of the rest of the group. From this I became more confident in making well-structured and organised plans. 
Team working – Dementia café
After volunteering for a number of months at the dementia café I felt that I became a good team player and developed my team working skills. When we look at Tuckman’s stages of group develop there are 6 stages, forming, storming, norming, performing and adjourning (Jones, 2019). The forming stage is where the group first comes together and gets to know each other, the storming stage is where individuals in the groups start to discuss feelings and emotions but still work as individuals rather then a group, the norming stage is where the group is more formed and we are able to take on others viewpoints, the performing stage is where the group becomes one and is able to work as a team, lastly the adjourning stage where the group is able to finish the task given and departure ways (Jones, 2019). This was seen a lot in the dementia café as it took time to get to know each other within the team and understand each other’s strengths and weaknesses and how we can utilise these to get the desired outcomes. 
Professional skills 
Leadership and team working – Safe light x mas 
While working at Safelight images I took on the role of main photographer as I was the most experienced one of the group which lead to individuals depending on me for support while working within the company. I took on this leadership role as I felt comfortable directing people of where they needed to be and how they could improve to become more successful. After looking at the Great man theory which states that strong leaders are not made but are born through intelligence, sociability, confidence and charisma (OTO, 2025). While working at safelight images I felt that I did achieve this as I showed confidence in the knowledge I was providing and was extremely sociable to my group making sure that I was dependable. 
Academic skills 

	Personal Qualifications & Skills Audit

	Personal Skills
Strengths:
Confidence – going out to America to complete Camp America on my own Organisation – Organising school fundraisers and events in secondary and sixth form
Planning – Duke of Edinburgh practice expeditions and training
Initiative –  Moving into Uni and working out bin and cleaning rotas make sure everything was in a clear order 
Creativity – Volunteering in my local primary school doing arts and crafts 
Multi-tasking – Volunteering at surf school Wales, signing people, keeping people safe and answering questions 
Working under pressure – meet university deadlines 
Team Working – Volunteering in the dementia café with a big team 
Weakness:
Time keeping
Time management
Self-motivation
Self-awareness


	Professional Skills
Strengths:
Work Experience – Volunteering at surf school Wales before going to camp to gain more experience with younger children. 
Team-Work – Working at safelight images in a small group to get a desired outcome.
Leadership – Taking main lead of a group at camp and delicate jobs to other members of staff
Problem Solving – Working at a restaurant and an order was taken down wrong and I needed to correct it
Decision Making – making a final decision on what route we were going to take for duke of Edinburgh 

Weakness:
Presentation
Networking
Task Management
Digital Skills
Motivation

	Academic Skills
Strengths:
Social Media – Lucy B tiktok training 
Hospitality – Institute of hospitality
Guest Service -institute of hospitality
Events Experience – Swansea Arena
Placement & Volunteering – Swansea Arena
Event Planning – Swansea Arena
Event Tech – immersive room and VR 
Marketing – Safelight images

Weakness:
Management understanding 
Application of theory in practice 
Understanding of event management
Event delivery 
Event Reviews & Application of Theory in Practice



Stage 2:

	Training Needs Analysis / Skills Gap Analysis

	Identify Skills Gaps
· Time keeping
· Time management
· Self-motivation
· Self-awareness
· Presentation
· Networking
· Task Management
· Digital Skills
· Motivation

	Identify Training Needs
· Motivation – Power guid to motivating yourself and others (Alison.com, 2025)
· Communication skills – persuasion and motivation (Alison.com, 2025)
· Understanding the essentials of communication and public speaking (Alison.com, 2025)

	Placement Aims & Objectives
Motivation
· I aim to become more motivated and invested in tasks 
· I will do this by setting reminders on my phone when deadlines are due weeks in advance 
· I will set clear goals to know what I am working towards and present this in a mood board.
By having this aim and objective will allow me to improve my personal skills as it can help to keep clear goals in mind to get tasks done. I will know if I have achieved this goal if I become more motivated to start and finish assignments earlier.

Communication skills
· I aim to step out of my comfort zone and communicate with a wider group of people 
· I will do this by offering to work in different groups to get to know more people 
· I will also spend lunches getting to know more people within the campus
· I  will also aim to communicate more with my lectures when asking for support on tasks.
Communication skills with help to grow and develop my academic skills, this is because it will help me to communicate me ideas and opinion to other individuals. I will know if I have hit this goal if I become more talkative in class and putting in my own input in group discussions.

Public speaking 
· I am to become more confident when speaking to large groups of people
·  I will do this by speaking out more in class and contributing during lectures
· I will put myself forward to speak during group work when reflecting back to the class
This will help with my professional skills as it will help me to become more confident when speaking to a large group and can boost my confidences and abilities. I  will know if I have hit this goal if I put my forward in roles which require public speaking and management roles.
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	Key Placement Aims & Objectives

	Planned Placement Experiences / Training to achieve Learning Outcomes
	Measurable Learning Outcomes
	Practical Application of Academic Theory 

	Camp YMCA Ohiyesa 
Better my creativity skills 
	Planned placement (01/05/2025)
I will gain higher creativity skills by 22/08/2025 by taking on more arts and craft roles around camp. 
	I will measure this success by seeing how many kids turn up to each class. 
	Tuckman’s stages of group development. 
This theory links closely to the creativity skills as I will need to work well in the team in order to gain my creativity skills. While working at camp and we all share our ideas in order to succeed. 

	Camp YMCA Erdman
Improve my confidence and public speaking skills 
	I will improve my public speaking and confidences by working in a new camp with new staff and throwing myself at any and every opportunity. 
	If I am able to work well within the team and able to contribute ideas and share experiences 
	Maslow hierarchy of needs 
In order to develop these skills I need to feel that I belong in the camp I am in and feel loved by the people I work alongside. By feeling loved and belonged will help me to feel a higher sense of self esteem to step out of my comfort zone (McLeod, 2007).






Reference List 
Alison.com. (2025). Motivation - Power Guide To Motivating Yourself & Others. [online] Available at: https://alison.com/course/motivation-power-guide-to-motivating-yourself-and-others#google_vignette [Accessed 4 Feb. 2025].
Davidoff, P. and Reiner, T.A. (1962). A Choice Theory of Planning. Journal of the American Institute of Planners, 28(2), pp.103–115. doi:https://doi.org/10.1080/01944366208979427.
Jones, A. (2019). The Tuckman’s Model Implementation, Effect, and Analysis & the New Development of Jones LSI Model on a Small Group. JOURNAL OF MANAGEMENT, [online] 6(4), pp.23–28. doi:https://doi.org/10.34218/jom.6.4.2019.005.
McIntyre (2024). CHAPTER II THEORETICAL FRAMEWORK 2.1 The Nature of Speaking. [online] Available at: https://repository.uir.ac.id/4331/5/bab2.pdf [Accessed 2 Jan. 2025].
McLeod, S. (2007). Maslow’s Hierarchy of Needs. [online] Available at: https://www.craigbarlow.co.uk/_webedit/uploaded-files/All%20Files/Risk/simplypsychology.org-Maslows%20Hierarchy%20of%20Needs.pdf [Accessed 5 Feb. 2025].
OTO, W. (2025). The Great Man Theory of Leadership. [online] Scribd. Available at: https://www.scribd.com/document/362280172/The-Great-Man-Theory-of-Leadership [Accessed 2 Feb. 2025].

image1.png
Prifysgol Cymru
Y Drindod Dewi Sant

University of Wales
Trinity Saint David




