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There are many types of Discrimination this is the unjust or prejudicial treatment of different categories of people, especially on the grounds of race. Sex, age, or disability {bias}
The word discrimination was borrowed by English speakers from the past participle of the Latin verb   
Discriminare (meaning to distinguish or differentiate} which, itself, is derived from the verb discrermare, meaning to distinguish between discernment, in turn, was formed by combing  
The prefix dis {meaning apart} and cermere ( to shift}
https//www.merriam.webster.com
According to the Law, there are different types of unfair treatment. discrimination is one type of unfair treatment and for example, be direct or indirect other types of unfair treatment 
Include bulling. These are called protected characteristics, under the Law (the Equality act 2010) discrimination based on any of these protected characteristics is usually against the law Yasmin has a case to answer and should consider taking legal action against her employee dealing with problems at work first raise the problem with someone this should be handle before it goes to a formal grievance procedure, making a claim to an employment tribunal should be the last option if she  has tried to resolve the problem employer without success Acas  experts is one of the ways employers, can fine particle solutions to challenges in their organization Yasmin has the right to mediation at work
There are three basic rights of workers including concerning pay hours and discrimination. Workers are entitled to these rights through the law and may declare their employer if they do not respect these rights. Protection against unlawful deductions from wages, the statutory minimum level of the paid holiday  the statutory minimum length  of a rest day to work on more than 48 hours per week or opt-out  of this night if chosen, and the right to speak up about work conditions, the right to say no to unsafe work, the right to be consulted about safety in the workplace, the right to workers compensation 
The law makes it illegal for an employer to make decisions for workers
