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Social media tools such as LinkedIn and Facebook in recruitment
Introduction
Recruitment has been changing with different technological progresses. In this report, we will talk about how recruitment has changed over the decades and how new social media applications like LinkedIn and Facebook can help the companies and the people looking for jobs with the recruitment. This report will give details about how these apps work and how they help people to look for jobs. 
Recruitment background
According to (Robbin, 2023), companies used to publish job roles in newspapers and the candidates used to submit their CVs. Companies also used to give flyers and posters to different people to apply for different kinds of jobs. This process was difficult and would take a lot of time. Now the world is changing, and new technologies are coming out very fastly. “Jobs are advertised online, and candidates can apply with the click of a button”(Robin, 2023). People nowadays used websites, applications like indeed and job today are also used to apply for job roles. This is a very quick way to recruitment, and it saves a lot of time and money. In this report, we will be talking about the new apps that are being used for recruitment which are Facebook and LinkedIn.
LinkedIn’s role in recruitment
LinkedIn is considered as a very important application for recruitment of people. People can make their profiles on LinkedIn with their professional pictures. People can also write a small paragraph about their favorite career and some hobbies. After that there’s a section of education where people can write about their education and after that, there is a section where people can write this job history. People can also write their skills and the companies they are interested in. people can follow different companies who will post different job positions and people can apply using their LinkedIn profile as their CV.
Here are a few advantages of LinkedIn recruitment:
· According to Marrone(2024), LinkedIn analyses job applications and gives best job candidates to the company who is recruiting. This process saves a lot of time and money.
· Kratz(2024) believes that LinkedIn is a great way of making connections with different people of different companies. This helps people talk to professionals and they will have a connection without a paper business card. 
· If you get an interview for a job, you can also search the company on LinkedIn and read about its culture and background. This will help you very much with the interview.
· People can also apply for jobs using their LinkedIn profile because it acts as a CV for you.
 Here are a few disadvantages of LinkedIn:
· According to (Raymond, 2024), LinkedIn users add a lot of information on their profile which people can see, this information is a big privacy problem and people can sometimes use this information illegally.
· “Popular content is more likely to be shown, overshadowing valuable but less ‘engaging’ content” (Raymond, 2024). This is a huge disadvantage for people who don’t post a lot of times and have less likes or comments.
· A lot of people post their achievements on LinkedIn and they have a lot of connections. Sometimes people lie about their achievements to get some connections which is dangerous for companies.

Facebook’s role in recruitment
According to Wonderkind, Facebook is the second largest application used by companies to hire people. Different to LinkedIn, Facebook is a personal and social application. Instead of putting your career information on profiles, people add relationship status and this kind of private information on Facebook. People post private picture, make friends with different people and its recruitment is also very different compared to LinkedIn. Facebook uses job ads to hire people and not post. These job ads are different in different locations and people can also message recruiters to give them their information to apply for the job.
Here are some advantages of Facebook recruitment:
· According to Herrendi(2024), Facebook is the most popular social application with billions of people using it, which is why companies can hire more people using this application.
· (Marrone, 2024) suggests that Facebook helps the people to search for jobs in a specific location, company and for specific experience. This is great way of people finding the job they really like.
· Herendi(2024) suggests that companies post ads in specific location and for specific users and when they connect with the, the ad is taken down which saves a lot of money for the companies.
· Companies hiring on Facebook don’t just target people who are looking fir jobs but also target people who are not looking for jobs. This helps then get more people apply and companies can get good candidates. 

Here are some disadvantages of Facebook recruitment:
· According to Swinarski (2023), if you post a job on Facebook, sometimes, you don’t get many applications unlike LinkedIn and then you have to post an ad for the job which will cost companies money.
· As Facebook is a huge platform with a lot of users, sometimes companies get a lot of applications which is very difficult to go through.
· People don’t add their skills in their Facebook profiles which can be very difficult for recruiters to match the job with the applicant.

Conclusion
In this report, we have seen that looking and hiring for jobs has changed a lot. It is much easier with new technologies, but they all come with their advantages and disadvantages. They can help the companies a lot but can sometimes hurt the person looking for the job. Sometimes, people can easily apply for the jobs, but it can be very difficult for the companies to find the right person for the job. As the times goes, there will be solutions for these problems as well, but they will also come with their disadvantages.
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