Team formation processes in new ventures
Held L., Herrmann A., Mossel A., (2018) Team formation processes in new ventures. CrossMark. Vol. 51:441–464 
The current research work represents the theoretical building blocks information in the team formation processes of the new ventures. In the literature review, the different types of team formation were summarised, 3 main dimensions these were the founders of the ventures, the employees, and service providers that were formed. The first theory was that the distinct types of team formation in each dimension, the second theory was interdependent approaches. And the third theory was about the possibilities of the impact of structural characteristics in team formation which were mainly found in labor-market regulation, the nature of venture and innovations.
The main area of the research work is ‘Team formation processes in new ventures’, the research discussion is about new start-up ventures and how the formation of the team is accomplished in new ventures and in labor-market organizations. 
Team formation - starts with understanding the concept of how individuals cooperate with each other and separately. Communication and working in a team and conflict management skills are the main priority to be known. The next is to introduce the working patterns and personal skills and collaboration with team members. Collaboration means the strengths and weaknesses of team members, to form a systematic support structure considering the strengths, weakness points and personal requirements (Harper H., 2018). New start-up ventures – are usually a newly founded company, developed by entrepreneurs. They are typical shoestring operations, self-funded companies (Fontinelle A., 2020).
The core purpose of the research was to find out how the entrepreneurial processes and team formation processes are accomplished in present ventures by considering the founders and employees and hiring providers. Application of the optimal matching techniques, the researcher’s main findings was a representation of the differentiation of the formation of the team processes at different times. Moreover, the application of the binary logistic regressions identified the extent of national labor market organizations and their differences. The researcher identified 7 various ways of founder's contributions to venture creation, 6 distinct techniques of hiring employees and 5 different approaches of involving the services providers. 
These approaches are all different from each other, the statically approaches are distinguished by founders, employees and service providers of venture creation. And dynamic approaches are characterized by development and increases in the team size. Part-time founders of venture creation refrain from hiring new staff while similarly, ventures with low growth hire slowly as well.
The well-developed nature of the product or service has a huge impact on team formation approaches, whereas the labor market organizations and innovative ideas of the ventures business functionally influence team formation and procedures. However, even rigid labor market organizations experiencing minor growth of hiring employees and rely on external services providers in the completion of the work.  

The limitation of the research work was a lack of sufficient database which would required a broad database and as well as the limited geographical locations. The suggestions for future research work, the limits of the research work, it is clear to what extent to focus, which were the different drivers of team formation, precisely to achieve internal and time-dependent characteristics such as the funding acquisition of venture success. Furthermore, the differences in Varieties Capitalism Performance (VCP) among countries, difficulties in understanding how to design VCPs in the optimal blueprint for improvement of entrepreneurship or to adapt the policies of VCPs which are designed by national organizations. Moreover, in reasoning 3 theory,  the regulated labor market organizations impede the hiring of employees was not supported by any supportive evidence and in reasoning proposition 5c, the influence of innovative venture business in service engagement was not supported respectively.

The research data were obtained through samples and operational interviews. In these methodologies, the researcher applied to a subset of the Bperfect Timing^ (PT) database, which is based on interviews with business founders during the period between 2012 and 2016. The obtained data, accurately enabled the researcher to analyze patterns in team formation entrepreneurship.  
The obtained data collected during the 32.6 months, enables the accuracy of the obtained results. With the help of the standard approach of the Varieties-of-Capitalism literature contextual factors of Team Formation Performance (TFP) were measured. However, the researcher analyzed the innovativeness of ventures' business ideas where products and services were analyzed, in three steps. The researcher over-estimated the bias of obtained results from the interviews, yet the relevance of checking performance was not sufficient. The monitoring and analyzing procedures of the results were accomplished based on online information about the venture's business ideas which makes the results not reliable.

The core question of the research work was to find out what distinct types of team formation processes is existing, how do they differ and what kind of structural characteristics can be provided. The deep analyses of the research work's question focused on how the team formation procedures were deployed and the factors in formations of labor market organizations impact the evolvement. With the help of optimal matching techniques, the main question of how team formation processes formed and hiring processes carried out has been analyzed. 

The structure of the research work is specific and accurately planned. The Literature review has been analyzed the entrepreneurial processes and discussed team formation, by identifying the stage and activity-based approaches. Methodologies and discussion section describe the theories and findings and the application of the results in the research main questions. In conclusion and recommendation, the researcher suggests new opportunities for future research works.
The questions focused on how the team formation procedures were deployed and the factors in formations of labor market organizations impact the evolvement. After studying the literature review the author realized that there's a lack of information and knowledge about VCP, which leads to the question does the entrepreneurial activities differ between countries and how national organizations form VCP whether it is based on an Optimal Blueprint or entrepreneurship policies which are adapted to VCP.

The research work is well articulated and presented in a highly professional manner, the well-planned structure of the work provides detailed research results, yet the flow of the sentence structures is not balanced and has grammatical mistakes. 

The given research work was not able to provide innovative ways of organizing new team formation in venture processes. However, its determined that in severe labor-market organizations the increase of the founder team was slow, lack of influence on hiring processes, by substantially depending on exterior services to obtain the accomplishment of the work. The innovative contribution of the research work was to suggest new methodological approaches of analysis of the venture creation processes, by optimal comparison techniques and the new mode of determinations the social processes lengths.



