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A Study to Examine the Level of Employability Skills among Students

[bookmark: _Toc39323447]Abstract
The research is to carry out employability skills and the level of business students. employability skills of business students are determined by different factors such as gender composition, age grouping, universities, area of specialization, current CGPA, internship experience, etc. 12 hypotheses are developed to determine Employability Skills among Business Students. By framework of ACCI/BCA, a questionnaire was manufactured with some modifications. 300 respondents were selected and a random sampling technique was made. In order to perform statistical analysis such as Mean, Standard Deviation, t-test analysis, and Analysis of Variance (ANOVA) by use of Statistical Packages for Social Sciences (SPSS). The results indicated that business student processes all those abilities required for employers. 

[bookmark: _Toc39323448]Introduction 
Whenever there is a demand for university students in the job market students would easily find any job. Moreover, the student of universities has a tough course due to which they are more reliable to conduct any job when there is any change in the market the labor also changes. Moreover, it changes the organization and place due to the latest education. By entering the labor market many university students are experiencing different problems. Everyone needs to be updated about success as the world is changing rapidly. In the modern era, many different things are updated from their previous version to newer ones. “the world of problems” (Barnett, 2006), “risk full society” (Beck, 1992), and “era of the unforeseen event” (Bauman, 1996) are some of the phrases used by authors to define the world. the two purposes of conducting this research are the demand for the labor market among business students and the development of employability skills in universities. According to Hillage and Pollard (1998) state term has several meanings. The accurate meanings could be examined by transparency and accuracy. The relationship of Higher Education with concepts of employability is defined in this report. According to Robinson (2000) the betterment of a particular job by obtaining, maintaining, and working better, the basic skills are known as employability skills. There are three main groups which are: “skills of basic academy skills of higher thinking and personal qualities of individuals”. To obtain and maintain a job the basic skills required are known as Employability Skills. But in the modern era, its definition is modified as “at foundation level the description of groundwork or skills. These skills are related to a job so a person develops such skills. Just like the preparation of the report of sales (Satterfield & McLarty, 1995). Zinsser (2003) describes the word in the following words “the different skills such as managing resources, team working and problem-solving skills, interpersonal and communication skills to obtain the job.” De la Harpreet al (2000) demonstrated that a variety of lifetime knowledge specialized skill which is used to solve problems is worldwide distress. These are necessary for the success of any career. Robbins Report (1963) defines objectives for skills and division of labor becomes easier and plays an important role. Skills vary according to qualification related to nature and emphasis and it is different in different industries. 

[bookmark: _Toc39323449]Methodology
Collection of data including business students is from private universities i.e. LSE, FAST, UCP, and government universities i.e. IBIT, IBA, IAS. Primary data is gathering by the survey through (questionnaire) to determine comprehensive data on graduate employability skills. The framework ACCI/BCA is used to manufacture the questionnaire. Likert Scale is developed to determine respondents. Total 200 questionnaires from solved, 150 from the private sector, and 150 from the government sector. Data for employability skills Is collected for analysis. The technique used is Statistical Packages for Social Sciences (SPSS). To obtain inferential statistics T-test of independent samples and Analysis of Variance (ANOVA) are used. 
[bookmark: _Toc39323450]Results 
In SPSS the data is entered.to examine the normality of the data set normality test is conducted. the descriptive statistics (mean, standard deviation) are shown in a table containing a level of employability skills in government and private university students. The mean values of employability skills are greater than 3 and approximate to 4. the results interpret that the skill obtained is present in students. due to the greater value of team working skills (4.01). the skills in business students are obtained during their curriculum. In table 2 T-test is conducted among different demographics to obtain personal attributes. gender, education, university (public and government), and internship experience are some of the factors which indicate a high difference in values. These values are less than 0.05. the ANOVA is used for the determination of personal attributes according to different age groups Table indicates it and explains the value of 0.000. which needs to be less than 0.05 there for different age groups have different attributes. 
[bookmark: _Toc39323451]Discussion
The concept of employability was given in 1990. for employment, employability is the best tool. it does not depend on this rate of employment. The following skill care crucial and important for employability 
· cross-curricular skill 
· key skills 
· core skills 
· transferable skills
· soft skills 
· basic skills
· more newly employability skills
· generic skills 
The main purpose to view education as training for the working environment and duty of graduated students at the workplace. (Holland & Hager, 2006). Get initial employment, sustain employment, and get new employment if required. (Pollard & Hillage, 1998) are major purposes of employability. Transformation of accomplishments in any university to seek their job (Yorke & Knight, 2004). This skill could be difficult to see explain and evaluate in university. Smith and Comin’s (2003) proposed that the workplace is the best place for the evaluation and implementation of these skills. According to York and Harvey (2005), the process of employability is long, and time is required to carry out this process. The two functions of employability are discussed training of individuals to run the nation provision of a strong foundation to research a wide range of information. (Jarvis, 2002). To prepare students for work universities should pay special attention to teaching employability skills. (King & Cox, 2006). For the development of these skills, Australia has planned an extensive developmental program in order to promote these skills. It is carried out in three different segments firstly in school, secondly vocational training, and last is higher education. ACCI and BCA have developed a future report in which funds are carried out by DEST and ANTA. Report Employability Skills for the Future (2002) developed eight employability skills 
· “Learning skills  
· Technological skills
· Planning and organizing skills 
· Self-management skills
· Problem-solving skills 
· Communication skills 
· Team working skills 
· Initiative and enterprise skill.”
[bookmark: _Toc39323452]Operationalization 
The most crucial aspect discussed in this report is the employability skill. The different dimensions are analyzed by researching the topic. study of ACCI and the BCA describes the operationalization of employability. 
[bookmark: _Toc39323453]Learning Skills
By adopting new and different learning this the improvement is made it is known as learning skills. To learn new things motivation and dedication are required.
[bookmark: _Toc39323454]Technological Skills
Effective execution of tasks is included in technological skills. News ways are adopted in the modern era due to advancements in technology. To manage and organize tasks IT skills should be applied. 
[bookmark: _Toc39323455]Planning and Organizing Skills
The long term and short-term planning of business are included in this task. The two other factors on which it is based are time management skills and project management skills. 
[bookmark: _Toc39323456]Self-management skills
Evaluation of performance by managing themselves is known as Self-management skills. The description of two important aspects are who we are and what we want is included in this task. 
[bookmark: _Toc39323457]Problem Solving Skills
To tackle problems in the task is known as problem-solving skills. Problems are easier to identify by the person who has the skill to solve the problems. Multiple solutions are developed to solve the problem. 
[bookmark: _Toc39323458]Communication skills
The relationship between employees, customers, or another person in business premises is discussed in this task. Expression of ideas could be done in a better way if a person has good communication skills.  
[bookmark: _Toc39323459]Recommendations         
Researches are conducted and analyzed on which different recommendation are proposed to increase students and workers in the employability sector. The different recommendations are categorized 

[bookmark: _Toc39323460]Federal and State Policymakers (Berryman 1988, 1989) 
· To earn a decent living by employability skill a national goal should be established 
· Learning from different programs should be encouraged for better experimentation. 
· The Federal should provide direct resources to enhance this program. Such as teachers should be increased to teach employability skills. (Spill and Tracy 1992; Stasz, et al. 1990, 1993)
· To certify levels of employability national assessment should be introduced
· Career awareness activities should be promoted to encourage students.
· In the small and district school’s employability skills should be developed 
· Moreover, certain facilities like designing of curriculum classroom design, and instructional approaches should be managed 
· Different internship programs and offering common
· preparation periods to plan interdisciplinary projects should be introduced in order to motivate the students.
· employer-school interaction needs to be carried out so that students should be aware of the situation and create a better understanding. (SCANS 1992, p. 9).
· employability profiles that students can share with employees should be assessed and information should be provided regarding this task moreover, more teachers need to be hired to deliver the task in a better way. 

[bookmark: _Toc39323461]Conclusion
In business students’ different levels of employability skills are studied and determined in this report. Development of these skills in students. The authors are in favor of these skills and are taught as universities. But others disagree with this situation. The results indicated that employability skills are present in business students. Are those students are employed for a job who have employability skills. There are two different aspects following factors are required for personal attributes: gender, age, education, universities, and internship experience. Moreover, according to the following factors Employability skills could be determined: gender, age, internship experience, CGPA, education, area of specialization, and universities. As CGPA Changes the employability skills also change according to research. This platform helps students to determine their strengths and weaknesses through self-evaluation and reflection due to which self-development and improvements could be possible. To prepare a person for interviews, designing personal statements, or CVs this strategy is an excellent strategy. The student can develop decision-making abilities due to which they can advance further. Moreover, learning and development, participation in curricular and extracurricular activities, and life long learning are facilitated. To take care of their development by achieving excellence in their skills is offered by employability skills.  
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