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[bookmark: _Toc23267887]Introduction
Employability skills are necessary for a graduate to trade through the competitive market to shape oneself suitable for any job (Collet et al., 2015). The report aims to critically analyse the employability skills and its significance. The top five employability skills are also discussed in this report with a brief and contemporary analysis of those skills. Finally, the skills that employers want in their employees are also encompassed in this report.     
[bookmark: _Toc23267888]A brief concept of employability skills and its significance in the workplace
Employability skills can be defined as an array of skill sets that are required for any and every job.  These skills are generalised in nature and shape the candidate desirable from the perspective of any organisation (Suleman, 2016). Recruiting managers always seek these skills or characteristics attributes in the promising candidates. Another name of the employability skills are foundational skills since it makes the candidate ready for the job.
The significance of the employability skills with context to the job are hereby listed below: 
· It aids a candidate to remain competitive; since the job market of today's world seems very competitive where even the highly qualified individual also has to face burdensome menace. However, if an individual is characterised by certain employability skills it hardens that candidate to crack any job interviews (Messumet al., 2017).
· Employability skills aid the candidate to accomplish the goals in a convenient way. The foundational skills make the candidate flexible to adapt to any circumstances. Therefore, even if the candidate changes from one job to another, these skills will guide the candidate all along the way. 
· Foundational skills broaden the mental horizon of an individual. It assists the individual to pursue on the education to sharpen the mind which will help the candidate in the long run. Thus it is always recommended to instil the foundational skills in a person from an early age. Katz's three-skill approach and Mumford's skills model of leadership is effective to determine the most effective skills in the corporate sector which are human, technical and conceptual skills. 
· Job-readiness skills gauge the performance of an individual; since these skills are cognitive in nature employers value them so much. Lacking these set of skills clearly denotes that the performance of that individual is not up to the mark (Collet et al., 2015).
· Form the outlook of a recruiter, employability skills are kind of a service that an employee shares with the organisation. Furthermore, if these skills are present in the bulk of the workforce, the overall efficiency of the company increases vehemently. 
· The recruiter opts for these skills because if an employee possesses these skills then the organisation can conveniently accomplish the vision of the company. Besides, the overall knowledge base and the efficiency of the workforce of that organisation are also enriched drastically (Tsitskariet al., 2017). 
· During adverse scenarios, certain employability skills come in handy to resolve the impending menace. Thus these sorts of circumstances necessitate an organisation to recruit employees characterised with foundational skills.  
The aforementioned points substantiate the significance of the foundational skill in the workplace.        
[bookmark: _Toc23267889]The course through which employability skills as changed over the past decade
In the previous generation, people opted for a career and acquire fundamental knowledge relevant to that career. Gradually, as time elapses, the personnel gather valuable experience and get promoted in the workplace (Messumet al., 2016). However, the paradigm has taken a new cure since then. Of late, flexibility is the key essence in the job market since career pathways are leaning towards an unpredictable approach. A sense that expertise in every corner of the market is needed to handle the business has emerged nowadays. Nowadays, graduates have to embark on new ventures and navigate different workplace prior to making a lifetime commitment.        
[bookmark: _Toc23267890]A brief comparison of the top five skills of employability and how they have changed over time
The primary employability skills and its coherent changes are hereby listed below: 
Problem solving: This skill is one of the most sought after skill in any organisation since it aids the company to resolve any problems that hinders the normal workflow of the company (Asonitou, 2015). The skill to solve problems has prevailed for a long period of time however; certain dynamics of the skill has undergone some serious changes.
Time management: Time is the most important commodity in any business, managing the time effectively also reduces cost and human capital in a firm (Suleman, 2018). That is why, recruiters always seek that employees are well versed in the knowledge of time management. In comparison to earlier times, the skill has radically changed because a company can lose millions within a fraction of time. Thus several organisations havein scripted strict policies to implement certain amendments that will aid them to manage time more seamlessly. 
Communication skills: Effective flow of communication is another necessary employability skill that is required in an organisation to maintain a proper equilibrium of its working function. Of late, communication plays a pivotal role in the process of decision making. Therefore, this skill is considered to help the company strategically. For this purpose, 7Cs of communication needs to be determined by the employees to flow proper information. 
Technological skills: Technological skills are a new paradigm of the employability skills. For obvious reasons this skill is absent in the olden days. Today the entire world is infused with technology; organisation cannot even operate a single day without it. Scholars have argued that in the 21st century, a person without the knowledge of technology is analogous to lame person in the earlier times. This skill is recently developed and incorporated in the employability skills thus a comparison with previous time frame is not possible for this skill.    
Organisational skills: Finally, the skill to organise is mandatory for effective management of the organisational resources. It aids the firm to regulate the materials that are required to process or manufacture the finished product. This skill also contributes in effective planning prior to undertaking any project by a company. This skill has developed multiple branches within compared to previous days. 
All the above mentioned skills play an immensely important role in the working function of an organisation.   
[bookmark: _Toc23267891]The primary reason that exhibited the change in the employability skills
The factors that catalysed this change in the employability skills are mentioned hereafter: Competition: The competition is aggravated with respect to the previous times. Skills Like managing the time and organising the available resources are completely by product of the competitive edge (Abas and Imam, 2016). Competition has infused the organisations to out beat one another by any means necessary thereby mending drastic changes in the foundational skills.   
Utilisation of the resources: The availability of abundant resources has bound the organisations to utilise them as seen fit. Utilising these resources aid the companies to get ahead of the competitive curve. Thus organisations are inclined to devise new means to exploit those resources and in order to do so the skills need to be developed and enhanced as per the needs of the organisations.    
Technology advancement: The technological breakthrough inhibits the organisation to look for a new set of skills that will aid them to gain a competitive edge.
Thus an inference can be drawn that the aforementioned skills changes the paradigm of certain existing skills. At the same time, it creates scope for new skills to be developed.  
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The skills that an employer seeks in the current employment are as follows:
· Time management: Planning and segregating time efficiently aids an employee to complete the assigned task well within the time limit. Employees should focus towards time management since often times, improper time management causes misbalance in the professional and personal life equilibrium (Tsitskariet al., 2017). This is the only reason time management occupies the pristine position on the employability skills. Employees must be aware of distinctly define the time frame prior to undertaking a project. Setting milestones aids employees to schedule the projects in a convenient manner. 
· Negotiation: business deals are the lifeline of any organisation. Sometimes these business deals come at a great price which needs to be negotiated. The art of convincing someone to view from their own perspective is known as negotiation. Thus, negotiation is necessary for any firm to secure deals that will aid the company to broaden its business horizons.   
· Interpersonal communication: The spectrum of interpersonal communication skills entails skills such as listening skills, verbal skills, openness and body language. All these skills cumulatively form the interpersonal communication skills. These skills are necessary to maintain the effective flow of communication within the organisational hierarchy of a firm. Employees should be affluent in these skills because minute infarctions in body language can cause massive impact that may even result into conflicts. It also assists an individual to build a strong rapport with the superior officials.     
· Critical thinking: The term critical thinking refers to analyse a piece of relevant information and interpret is accordingly, in such a manner that organisation gets benefited from it. Those employees who can reason and think logically is more preferable that an ordinary one.    
· Problem Solving: A recent study by the Dartmouth University has revealed that 62% of the jobs require skills that can solve problems that the company is currently facing(Asonitou, 2015). Organisations face problems on a daily basis and sooner they solve it; better they can thrive in the competitive market. Thus a firm always seek employees who are expert in resolving difficult scenarios; so that the firm does not need to hire additional external force to resolve the menace from their behalf. The continuum of problem solving includes developing contingency and risk assessment plans to prepare for the future.  
· Adaptability: The course of the market is ever-changing. The onset of technological advances has set the dawn of a new era. Every firm needs to be adaptable and flexible to thrive in the changing landscape.However, organisations cannot change it, and the underlying workforce should be flexible so that diverse circumstances can easily be tackled by the existing staff members. This is another most looked for criteria amidst employers.  
· Collaboration: The most common buzzword in the corporate sector nowadays is collaboration. An employee should be able to work with people from different cultural backgrounds. Irrespective of religion, age and gender employees should focus on the assigned task that needs to be completed. Recognising the positive aspects as well as the shortcomings is also another spectrum of collaboration. Finally resolving conflicts with the members of the group and accepting accountability for the outcomes of committed actions is another dimension of collaboration (Abas and Imam, 2016). Since it is a versatile skill, employers prioritise it above anything else; thereby promoting a notion of collectivism rather than individualism. 
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It can be concluded that employability skills play a significant part in shaping the nature of candidate that will suit the workplace. It makes the candidate to handle diverse circumstances in the workplace. It also prepares the candidate to brace for emerging and upcoming impediments. However, the skills are no same as previous times certain aspects and dynamics of those skills has been changed over time. This report also includes the factors responsible for those skills to undergo changes.
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