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                                     THE INDUSTRY 



  
                            Local opportunities 

                                        film, facilitation and theatre.  

             These are Some of the work opportunities local to me -   
                                                     
 Film                          
                    [image: ] 
 
‘Its My Shout’(It's My Shout, 2024).  
Whilst this isn’t paid work, I feel that it is a good foot in the door, you get to work in a professional environment and have your work aired on the BBC. You also may get to meet professional actors, so it is good for networking, making connections and gaining experience.   


 Anna Arrieta is the Director of Production, Talent & Operations and Roger Burnell is the Managing Director.
 
 
Red and Black Films – Cardiff  
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“Red and Black films is a dynamic Welsh production company, run by producer John Giwa-Amu and writer/director Caradog James. Their company makes feature films, high-end television drama, interactive movies and documentaries.” Red & black films (2019) 
 
Some of the films they’ve done include Don’t Knock twice, Little White Lies and the Call Up.  
 
You can contact them via their website. They generally have independent casting directors for each project. Roles and opportunities for them tend to be posted on Mandy.  
  
Facilitation 
MESS UP THE MESS THEATRE COMPANY   (Mess up the Mess 2026)
Mess up the Mess is a theatre company that makes brave theatre with, for and by young people.   
I have been a member of Mess up the Mess for 9 years. They have strong links with industry professionals such as actor Ioan Hefin and writers Daf James (Lost Boys and Fairies) Hefin Robinson and Kiran Fitzgerald.   
Mess Up the Mess often hire people who used to attend their sessions and often get funding to hire other creatives, so even if you are working as a professional and not getting much work, Mess up the Mess is an excellent connection to have.   
 I worked a 4 month paid internship with Mess Up Mess theatre company in 2024, and I have continued to volunteer with them and have maintained strong connections and friendships within the company. I think that I have a good chance of being able to work with them again. I feel this would be a really good job for me, it suits my skillset of working with young people and being creative whilst also linking in with my passion of creating inclusive theatre.   
  
  
  
  Theatre
    
  
WELSH NATIONAL THEATRE   
[image: ]  
The Welsh national theatre is fairly new, it was founded by Michael Sheen and he is the artistic director.   Their past productions are ‘Our Town’ and ‘Playing Burton’ they are currently working on Amadeus starring Micheal Sheen and Callum Scott Howells.   
  
“All casting for our productions are managed by independent casting directors. When these are known for a specific production, we will share their details on this website.”   
“We also post any open casting calls or opportunities on our website, newsletter, and social media channels.”  Welsh National Theatre  (2026)

They also have a “See My Show” section on their website where you can fill out a form to have a Welsh National Theatre representative come to see your show. 

  For ‘Our Town’ the casting director was Sam Jones, who has also done casting for companies such as the ‘Royal Shakespeare Company’ 
I think keeping up to date with their website and social media would be beneficial for casting opportunities. They seem to be producing a lot of work and I think working in this kind of company would be an outstanding stage experience.  
  
The Sherman theatre   
The Sherman theatre in Cardiff has a constant stream of work throughout the year.   
The Artistic director for the Sherman Theatre is - Francesca Goodridge.  

They Debut roughly 4 plays by Welsh playwrights each year.   
Have a Christmas show for 7 years and up and tour a Christmas show for 3 – 7 year olds.   
And run multiple training programs for artists.   Sherman theatre (2025)

I think that considering children's theatre could be a good option for me. I feel I am good at playing energetic fun characters that tend to be in children's theatre and I enjoy working with children, so I wouldn’t feel put off by the unpredictability of having them as an audience. I think I would find it really rewarding.   
  
                                  	
THE WALES MILLENIUM CENTRE   
  
The Wales millennium centre is largely a receiving house although they do produce some of their own work.   
Graeme Farrow – Chief Creative and Content Officer.  
They have many touring shows throughout the year including a lot of major musicals. Some of the plays they have produced include, ‘The boy with two hearts’ and ‘The Making of a Monster’.  
They also offer training programmes for young creatives and volunteer opportunities. I think getting involved in as many training classes and volunteer opportunities in creative spaces as possible, is a good way to meet other like-minded creatives whilst growing your knowledge and understanding of the industry.  
 Wales millennium centre website  (2025)
  
 HIJINX THEATRE 
The Wales Millenium centre is where  Hijinx theatre is based. 
I think Hijinx is something I should look further into as they provide opportunities for learning disabled and autistic artists and I think working with other autistics would be really beneficial to me as a creative. Hijinx provides a lot of work for people like me, whilst also protecting them. I also already have links to them through Mess Up The Mess Theatre company which means I could  get involved more easily. I think this would be a very strong avenue for me to explore.   

“Hijinx is one of Europe’s leading inclusive theatre companies, creating outstanding performances with learning disabled and/or autistic artists on stage and on screen, for Wales and for the world.” - Hijinx theatre (2024) 
  
They are contactable through their website.    
Artistic director – Ben Pettitt-Wade   
Agency manager – Ellen Groves   
  
  
  
 Network   
Networking and word of mouth is a huge part of being a successful actor or creative. Being able to talk well to people and build creative connections is a hugely important skill. Through Mess Up The Mess Theatre, I have begun to build up a network of creatives such as writers, directors, actors and facilitators who know who I am and have seen my work.  
 
 I think taking part in as many opportunities as possible such as training programs run by theatres and film companies is a great way of building a network.  
I intend to continue volunteering and sign myself up for some more training opportunities so I can begin to meet a wider variety of people. I also intend to practice how I present myself and sell myself without being egotistic, I think finding a balance there is important.  
 
 
Area based agencies 
A list of agencies I could approach in future. 
 
Oren Actors Management (2024) - their clients have been on channels such as S4C and BBC. As well as in productions with the Sherman theatre and theatre Clwyd.  
When looking through the actors that they represent I realised that I know one of them personally, so I could talk to him about his thoughts on being represented by them and gain some insight from him.  
 
Location – Cardiff  
 
 
“Oren is open to applications from all actors, though it prefers those who have trained at an accredited drama school”. Murphy (2025)
  
You have to be a member of spotlighting before applying to be represented by them.  
 
HOW TO APPLY  -Whilst not having trained at an accredited drama school could lower my chances of being represented by them, you can invite them to see a performance or apply with a headshot, showreel and CV.  
 
 
 Emptage Hallett talent agency  
 
What their clients have been on – platforms such as: ITV, national theatre Wales, bbc, S4C and shows like Dr who, Holby city and Poldark. Emptage hallett (2026) 
 
Location - Cardiff 
 
How to apply -   send an email to cardiff@emptagehallett.co.uk Including your CV, cover letter and show reel and headshot.  
 
They have a huge variety of actors on their website with many impressive credits for some of the biggest stages and channels in the uk.  
 
 
 

 
 
JK’S management  
This Seems to be a trust worthy agency they clearly state that they will never charge any  clients until they’ve booked their first job. They appear to work with a limited number of people in order to keep things personal, which could be really nice but would also make it harder to get accepted by them, especially since I haven’t trained in a drama school. Whilst they seem very friendly and personable I worry about the lack of showing what their clients are up to on the website, there isn’t much information at all about what the people represented by them are up to.  
 
Location- south wales 
 
How to apply - send an email to info@jks.management   with a CV, two in colour headshots and a mp4/.mov link with a bit about who you are and  a short showreel or monologue. 
 JK’s management (2026)
 
Casting directors  
I researched some casting directors for the shows I enjoy and I found them to help me be aware of who some of the people making important decisions in the industry are.  
 
Kelly Valentine Hendry - was the casting director for shows such as Broadchurch, Fleabag and Bridgton. I found her spotlight profile which stated her casting expertise were, Television, Film, Comedy, Stage, Children/Teenagers.  
 
Andy Pryor  - was the casting director for trainspotting, beautiful things and some episodes of Dr Who.  
 
Whilst looking into Andy Pryor, I found the Casting Directors guild CDG (2025)
which allowed me to look at many different casting directors in the uk and all their notable castings and contact information.  
 
  I think following these casting directors on social media, to get a better insight of what they do would be beneficial to me.


                              Funding and how things are funded   
 
Whilst working with Mess Up The Mess I helped them apply for funding.  Through working with them I have learnt about how to adjust projects to fit what the brief for the funding required and  the best places to apply for funding, such as The Arts Council of Wales and the National Lottery fund. 

I have asked them to include me when writing their next funding bid so that I can further learn about the process for future projects.  
 
 
 
 
                                                     Taxes  
 
Whilst I am not entirely confident in my knowledge of taxes, I have picked up some important points and I am also friends with an accountant and a qualified book keeper, both of whom are willing to guide and coach me and help me understand further. 

Useful things to remember are: 
 
As a self-employed person you will have to do a self referral.Most people have PAYE jobs but for actors and other self-employed people you have to do the self referral. The deadline is usually January 31st.  
It is important to keep all receipts – this is something I am already in the habit of which will make things easier for me.  

I think, being a rather unorganised person, having a set, secure  place to put all my receipts is going to be really important for me.  
Overall I think I still have plenty to learn in terms of tax but I also have people who will be able to accurately help me learn.
 
                                           Spotlight & Mandy  
 
Being on spotlight is essential as an actor. This is the place that casting directors will come to when looking for professional actors. 
  
“Casting directors like Kristina Erdely (The Brutalist, Love, Death & Robots) emphasise that Spotlight is where they go to find virtually any professional actor, no matter their age or experience level.”   (Spotlight 2026 )
 
 
The criteria to join spotlight is that you must have 
 “At least one featured role with an Equity or equivalent union contract or two contracted professional performance credits”  (Spotlight 2026 )

Or   
 
“completed at least a year of full-time professional performance training equivalent to an RQF level 5 or two years of part-time training.”   (Spotlight 2026 )

 
Or finally if you are recommended by someone who is part of  
“Personal Managers’ Association, Casting Directors’ Guild, Casting Society of America, Casting Directors Association,  Co-Operative Personal Managers Association, the International Casting Directors’ Network, Association of Talent Agents”   (Spotlight 2026 )


You do not need an agent to join Spotlight, you can join as someone who is ‘self represented’.
 
The membership for spotlight costs approximately £205 per year.  
 
 
Mandy is another useful site to be on. Their website states that  
“167,542 employers and casting directors use Mandy to find cast and crew”  
 
They post a lot of jobs and have plenty of useful resources on their website. I found their website was less straightforward to use than spotlight.  
The annual cost is around £150.  

 
  
Headshots – how they work, where to get one.
  
You need to get a new headshot every time you physically change.  
I looked into some headshot photographers - it is also good to look for up and coming photographers who may be looking for experience and offer cheaper headshots.  
I looked into some of spotlights tips on headshots  (Spotlight 2026 )
 and found that ideally you want them to be as natural as possible (no heavy makeup) and to avoid things such as props or hats, ensure that the photo is an accurate representation of how you look. 
When researching I found that the majority of sources recommended coloured headshots as that is a clearer representation of who you are and what you look like.  
 
I found a couple of headshot photographers local to me.
 
Simon Ridgway – Simon is based in cardiff and mentions that he does headshots for Spotlight on his website, meaning that they would meet the requirements needed for Spotlight. I liked the photos of headshots displayed on his website. 
For a half day shoot (4 hours) and 10 retouched images the cost is £500, which would most likely be well out of my budget for the foreseeable future. 
 
Another headshot photographer I found was Geraint Todd –  as an ex actor himself he    knows the requirements for headshots really well. He offers different types of headshot sessions in natural and studio lighting and his prices vary from £195-£325 which is a lot more affordable. His website also states “Spotlight Ready. All final images are formatted and cropped to meet the technical requirements for Spotlight and Equity, ensuring a seamless upload.” (Todd 2026)
 which is a huge positive. Overall the headshots on his website looked very good and professional.




                          PERSONAL DEVELOPMENT 
 
 
                                       	My Brand 
 
 
I think a type that I play well and that really works for me is the funny, usually ‘a bit ditzy’ character. This is something I could lean into as I do really enjoy playing comical characters. However I would also like to explore other areas, maybe some more serious dramatic characters  as I feel with some work I could do that well. 
  
I think there is also an element to be explored about how I present myself and how I want to be seen, around being a neuro divergent woman, that is a strong part of who I am and something I would like to showcase in a professional manner. 

 A lot of being an actor is how people view you and if you’re the kind of person that people would want to work with, I think whilst I feel I work hard and I am always polite, there are areas I need to continue to push myself to work on. Such as 
I feel I would benefit from working on professionalism skills such as being more friendly and approachable. I feel I am friendly, but my face doesn’t always correctly represent my feelings so I need to work on showing my approachableness with my face and body. I also want to work on being more confident in talking to people as I think that will make people more inclined to want to work with me.                          
                        

                                           Casting + playing age  

    In class we looked at casting each other based on appearance alone.  
  Mine was mostly – roles such as older sister, funny characters, jobs in caring roles  such as midwife or jobs like scientist or chemist.  I think it is useful to be aware of  how people see you, so you can play it, or subvert it depending on the roles you want to aim for. My general playing age was between 18 and 24 which was also good for me to know so I have a better idea of what roles would work for me.  
 

                                           Having a CV
Creating clear and correct CVs is essential as this will be the first thing employers see. I did struggle with knowing what to put in my acting CV as I don’t have much experience, and whilst making the CV I realised that I would benefit from picking up some more skills as I feel having a good list of interesting skills can help to set you apart from others. I would like to learn British sign language and Welsh. I also think learning some more instruments could be beneficial. My CV can be found in Appendix A.   
  
  
SWOT ANALYSIS, GOALS AND SMART TARGET. 
  
In class we took some personality tests - the Myer Briggs test (16 personalities 2025) and an emotional intelligence test. (LEADx 2025) This helped me to identify my strengths and weaknesses for my SWOT test, and what I need to work on. In the emotional intelligence test I found that myself management was an area for enrichment - the test stated that this means I may “Have difficulty controlling my emotions and may act impulsive”. This is something I have struggled with a lot in the past and would like to work on. In the Myer Briggs test I found that I am highly compassionate. The full results of these tests can be found in Appendix A.

                                            SWOT analysis   


                 Strengths  
· Open to feedback 
· Empathetic  and compassionate 
· Hardworking   
· Punctuality   
· Creative   
· Open minded   
· Respectful  



Huge sense of justice. (this can be a strength OR a  weakness depending on the situation)

  
Weaknesses  
· Low Confidence  
· Stamina (mental and physical)  
· Stress management  
· Focus  
· Motivation   
· Networking and selling myself  
· Organisation  
· Communicating clearly   
· Financial literacy   
· Impulsivity in decision making 
· Strong emotions 
 

Opportunities  
· Organisation – use sticky notes and alarms to help me keep track of classes and tasks. Contact study support to help me explore strategies in organisation and help me to  keep on top of written tasks. Create a strong achievable routine that allows me to spend a set amount of time typing up each class.   
  
· Stress management- utilise free internet resources to help me deal with stress. Ensure that I include time in my routine to practice stress relief activities such as breath work and meditation.  
 
· Focus –  attend ‘Problem Shared’ ADHD seminars to help me find strategies that work for a neurodivergent brain. 
  
· Confidence – in class I can work on pushing myself to speak more and utilise the stress management  techniques.   
  
                                                Threats   
                          Lack of time and time management.   
                          Motivation to commit to these things.  
                                                  Anxiety.   
  
 
SMART Target  
   

· SPECIFIC - I would like to improve my stamina and wellbeing. To do this I plan to walk at least 10,000 steps every day and for at least 4000 of them to be outside.  
· MEASURABLE-  This is easily measurable as I can track my daily steps using my phone.   
· ACHIEVABLE- I intend to achieve this by going on a daily walk and swapping out some journeys that I would normally catch the bus for with walking.    
· RELEVENT- This is relevant to me as I want to build my physical stamina in a way that I will be able to stick to. I also want to work on building coping strategies to help me regulate and deal with anxiety, which walking is proven to do.   
· TIMEBOUND- I would like to see improvement in my stamina by 23rd April.   
  


COACHING MODELS   
  
Frame – frame the question or goal.   
The goal I would like to work on is dealing with audition nerves. - I think some nerves can be helpful but not to the extent I feel them.    
 
Understand - consider the reality of the situation.  
I think this is relevant to me as  it will help me to be able to push myself to attend more auditions and to present better in auditions. I think that this is a realistic goal for me and would help me professionally.   

Explore - what are your options to achieve this goal. 
I think I can achieve this goal through calming breathing techniques, such as square breathing, to limit my body's reaction to the nerves. I also think  forming a warm up that works well for me to do before an audition would help me to relax. I feel that preparation will also help me to feel calmer – I like doing things such as ensuring I thoroughly know the relevant text,  uniting it and finding my given circumstances and finally  practicing  responses to any questions that may come up. I think for me, as an autistic person, a lot of anxiety comes from worrying about small talk or questions I don't understand. By going over the potential things that might be asked and rehearsing my answers, I feel more confident that I will be able to cope with what is thrown at me. 
   
Layout – action plan.   
My plan to achieve this is to work on using square breathing everyday, so that when I do need it before an audition or interview  it comes naturally to me and is not something I have to think about or forget to use. I also intend to use grounding techniques whilst waiting for the audition or interview, such  as the 5 senses technique.  NHS (2022) 
  
On top of this I intend to work on getting into a strong routine when I am given material for an audition, in which I ensure I am fully prepared and know as much about the given text as possible and have learnt it to the best standard possible. I also intend to continue to work on practising my small talk and presenting myself well. I will do this by simply practising in normal everyday situations.   
  


                                 
PROGRESS REPORT  
 
I managed to maintain my 10,000 steps a day goal well, and have seen improvement in my physical fitness and stamina. I have also enjoyed getting to spend more time outside and feel that it has had a positive effect on my mental wellbeing and my ability to focus in class. I am enjoying feeling stronger mentally and physically. This is something I would like to become a permanent habit and I intend to increase the step count to 12,000 daily. 
 
My goal to work on my audition nerves has made some progress but not  as much  as I would have liked. Of course this was expected given the nature of the goal and the small amount of time I have been working on  it.  


                                   Own planning to get work  
Whilst I hope to gain work as an actor and join an agency to get auditions, my plan for a more stable income in-between times, is to try to gain work as an Arts Award advisor. During my internship at mess up the mess I took my Arts Award advisor training and became a fully qualified advisor. Arts Awards are a practical based qualification, which is extremely popular with the home education community as it is a more accessible qualification for them. As I was home educated, I have strong links to that community and feel there is a sufficient amount of interest for me to be able to do this.  
As well as this I hope to work towards building a company that uses theatre skills to help neuro divergent young people gain communication and life skills. I hope to achieve this by gaining mentoring from the artistic director of mess up the mess and taking part in some training classes that I have found online such as the ‘seeds for change online workshop facilitation course.’ (Seeds for Change, n.d.). 

                               
 

 
 
evaluation of assessment   
 
  
I struggled to take on the feedback accurately; Generally, I feel that in a rehearsal room one of my strengths is being able to take notes quickly and effectively. However, I felt that in the mock audition I did not take the feedback in as effectively, I think this was partly due to nerves and also the fact that I wasn’t as familiar as I could have been with the text, so adding a note on top of that was a lot to think about.  

Before this mock audition I took on Andrew's feedback from our practice audition and did a warm up beforehand (which should really be done before any kind of performance). This is a habit I am really trying to get into.    
I used a warm up I found online (Backstage 2022) mixed with a couple of things that  I know work for me.   


 

This helped me to feel more in control of my voice and body. I also did some square breathing whilst I waited to be called in for the audition which grounded me and helped me feel less anxious. However, I still felt more nervous than was helpful. I think this is something I need to continue to work on. I appreciate that feeling nervous and a touch of adrenaline can be really helpful to fuel your performance but the level of anxiety I feel before an audition hinders my ability to perform well, so I need to continue to work on finding techniques to relax. I did find that doing the breathing exercises helped me to feel more confident in myself and kept me grounded.   
  
I felt  that I answered the questions less well in the actual assessment than in our practice. When asked what I was up to at the moment – I made tit sound as though I would have limited availability due to being in university, in hindsight I should have said that I had an arrangement with the university to ensure I would be able to take part should I get the role. 
I also didn’t feel that my answer as to why I chose the play was particularly enthralling, I didn't have a well thought out reason other than I enjoyed the play and I think it would have been nice to show a bit more passion here.  

My performance of the monologue was better than in our previous practice. However I do think I struggled with knowing where to look, I  ended up looking above Andrew and Sam's head, but in hindsight I think I may have been looking too high up in a way that may have appeared quite strange.  
I felt my delivery of the monologue was a little fast. I felt I was able to embody the character and the energy  well, however I do think that my physicalisation was a bit jolty. Although I think it worked for this speech, the jolty Ness was not entirely  intentional so I need to work on that for future. I also managed to contain my nerves better during the speech which meant that the flow worked a lot better and was less stop starty.  
  
During the sight reading part of  the audition,  I think what I did well for this section was my preparation. I looked over the character breakdowns deeply and went through the given circumstances. I also learnt the lines to a good standard  quickly. However, I did get the last line wrong both times, which was frustrating. The main issue for me here was that I didn’t just get the line wrong I said a jumble of words which didn't entirely make sense and because I had done that the first time it got stuck in my mind. This meant that when we got back to that line in the second read through I panicked and jumbled the line up even more. I think that the reason I forgot the line was because I started to panic, so I think again I need to work on keeping my cool and trusting myself.  I did however manage to keep in character throughout which was a positive.  I felt that I could have pushed the character for the sight reading a bit more, I think I have a tendency to play things safe and avoid making bold decisions, which then leads to me playing roles in quite a generic way. I think something for me to work on in future is making stronger character choices.
   
I think an element of the mock audition that is more challenging for me, being an autistic person, is the small talk moments – these things do not come naturally to me.  
I didn’t feel that my answers to the questions were as calm or precise as they could have been this is something I feel that I need to work in future. 
Although still anxious, I did feel more in control of my nerves during this mock. I was still more  nervous than was helpful but I was more able to persevere and this improved my overall delivery.  I think this will become less nerve wracking with time and practice.  
.   
Self tape  
I felt that my performance in the practice self tape, that we did the week before, was a lot better than the one turned in for the assessment . I really struggled to learn the lines of this script. And in the end doing the self tape became more about just getting a take with the correct lines than the performance. I think I need to work on balancing my workload, I feel that because I was prioritising the material for the face to face audition I was then left scrambling to get the selftape in so I feel that working on my time management would be beneficial for my professional life.   
I feel that because the lines were more complex and less emotion driven I struggled to convey the character behind the text. I was dissatisfied with how my selftape turned out but because I had prioritised my other work I didn’t have enough time to reshoot my self tape. I think this was a really important lesson for me, before this assessment I felt that I was very efficient with learning lines quickly as I am usually the first off book . However when I’m required to learn three separate pieces with different stories and characters my ability to contain all that information is a lot less. I found that all of the text we were required to learn for this assessment took me longer because my brain was having to work harder to remember all the different information. This could be something that improves with practice and repetition, or it may be simply the way my brain works, in which case I will have to  explore ways of learning that complement the way I process information.   
  
  

To help me continue to improve I have set myself a smart target to work on for future development. 

Specific - I would like to work on my time management, specifically in terms of balancing different work projects like multiple scripts. 

Measured - I will be able to measure this by how well I am balancing the different areas of my work.

Achievable - I intend to achieve this by working on building a routine each evening that allows me time to work on everything that needs doing without overloading my brain. To help me learn how best to work on my time management I will also take part in the ‘problem shared’ ADHD post diagnostic course which will give me tips that work for brains like mine. 

Relevant - this is relevant to me and my professional practice as  it will help me be more prepared for auditions and other work related things.  

Timebound - I intend to work on this for the foreseeable future and hope to see some improvement by the end of our next module  (may 22nd)



  
  
APPENDIX  



Appendix A - personality test results 
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 Appendix B CVS
  
  
Acting CV – I don’t yet have a professional headshot so I have written where this would be placed.  
  
  
Erin Ibbotson                                                 	HEAD SHOT   
  
  
  
Tel :07514xxxxxx        Email: erinibbotson@gmail.com  
Spotlight no xxx  
  
  
Training - University of Wales trinity St Davids, BA (hons) in Acting. Studied 2024- present   
  
  
EXPERIENCE WHILST IN TRAINING   
	Production  
	Role   
	Director   
	Company   

	   Rage  
	Policeman 2   
	    Samantha Jones  
	   University of  Wales Trinity St Davids   

	  T his Place  
	  Lola Jones  
	   Shane  Nickles
	University of Wales Trinity St Davids  

	    Wasted  
	   Danny 
	  Lee Mengo   
	 University of Wales Trinity St Davids  

	  
	  
	  
	 University of Wales trinity St Davids  

	  
	  
	  
	  


                                             Film  
	   Down The Rabbit   Hole   
	    Jay Lewis   
	   Kerion Self   
	University Of Wales trinity St Davids   

	  
	  
	  
	  


  
  
                                                 	Skills  
  
	    Accents   
	 RP, Welsh (general )       American (general)  

	   Singing   
	   Mezzo – soprano   

	   Instrument's   
	Ukelele and recorder   

	         Other   
	Enhanced DBS,  
 theatre in education skills.   
Roller skating   
  
  


  
  
  
  
  
  
Normal CV  
  
	Erin Ibbotson 
 
	Carmarthen, Carmarthenshire 
SA31 3EP 
 
07514xxxxx   
 
erinibbotson@gmail.com   
 
 

	EXPERIENCE 
 
Cleaner  
St Teilo's Church, Llandeilo | Llandeilo, carmarthenshire | October 2024 - Present  
Swept, vacuumed, polished and mopped hard floors within the establishment. 
Used a variety of cleaning equipment to carry out tasks, including hoovers, mops, dusters and other cleaning tools. 
Followed cleaning checklists to match quality specifications for each space. 
Reported breakages and damages for prompt item replacement. 
Reported any damages or maintenance issues to the facilities manager for prompt resolution.  
 
 
 
Youth Arts Intern  
Mess Up The Mess Theatre Company | Ammanford, Carmarthenshire | May 2024 - August 2024 
Facilitated comprehensive workshops to enhance planning and execution skills. 
 
Facilitated engaging workshops for 11 to 25-year-olds to foster creativity and confidence. 
 
Reported updates to management to ensure transparency and alignment with organisational goals. 
 
Ensured well-being of young people through proactive engagement and support. 
Collaborated effectively with the team to achieve project objectives and enhance overall outcomes. 
EDUCATION 
Coleg Sir Gar,Llanelli - Extended diploma|Distinction 
September 2020 -  June 2023 
University Of Wales Trinity St Davids, Carmarthen — Degree 
September 2024 - Present 
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AWARDS and achievements  
I was Awarded student of the year two years running in college.  
certificate for 50 hours of volunteering with Mess Up The Mess Theatre company.  
Arts Award in peer Leader volunteer training  
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All that is gold does not glitter; not
all those who wander are lost; the
old that is strong does not wither;
deep roots are not reached by the
frost.

J. R. R. TOLKIEN

As an INFP (Mediator), you possess a rich inner
world brimming with imagination, empathy, and
idealism. Your compassionate nature and deep-
seated desire to understand the human
experience make you a natural confidant and
source of support for those around you. You
approach life with a sense of wonder, always
seeking meaning and authenticity in your
experiences and relationships.

Your creativity is a wellspring of inspiration, often
manifesting in unique ideas and innovative
solutions to complex problems. However, this
same creativity can sometimes lead you to
become lost in daydreams, making it challenging
to navigate the more practical aspects of life. You
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conversations and work through your conflict.
(See RM2 and RM3 in the LEADXx 52 Strategies
book for more details.)

TAKE ACTION!

1. Out of the four core skill areas, which was
your lowest score?

2. Think back to times when this skill hindered
you in some way at work. Reflect on each
situation. What were you doing? What were
you thinking? How did being
underdeveloped in this skill area negatively
impact your performance or outcomes?

3. List specific ways you will develop this skill
in the next 3 months.
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1t's My Shout is an independent film production company, based in Wales,
providing hands-on training for all ages interested in gaining experience
film. Each year we produce short films for BBC Wales, and S4C. We offer a
‘wide range of opportunities in the creative industry, sharing experiences,
skills and confidence with everyone. We are extremely passionate about
nurturing, developing and discovering new talent

Mae Its My Shout yn gynilun hyfforddi, wedi' leoli yng Nghymru, sy'n
darparu hyfforddiant i bobl o bob oed a hoffai gael profiad yn y byd Ffilm.
Pob biwyddyn rydym yn cynhyrchu ffilmiau byrion ar gyfer BBC Cymru, a
S4C. Rydym yn cynnig amrywiaeth o gyflecedd yn y diwydiant creadigol, i
rannu profiadau, sgiliau a hyder & phawb. Rydym yn frwd iawn dros feithrin,
datblygu a darganfod talentau newydd.
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Your LEADx EQ-i Scores

Scores range from 10 to 50.
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CORE SKILL 1: SELF-AWARENESS

As someone who is effective functioning in self-
awareness, you may not be as aware of your
emotions and how they affect others as someone
with enhanced skills. You may recognize the
influence of some stronger emotions on your
behavior but not recognize others. Example: A
mid-level manager understands her strengths
and weaknesses but may not be fully aware of
how others perceive her.

Recommended Strategies: (1) Identify and Quash
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