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[bookmark: _Toc92228657]Introduction 
[bookmark: _Toc92228658]I attended an interview taken by my teacher who has taught me for a few weeks. The teacher has newly joined our institute and is given a free choice to write a project in her analysis of the student. Our new teacher was really a good lady and the way she carried on the interview process with me was really exciting and I enjoyed every part of it. I was asked about myself and many more things. The teacher allowed me to express my feelings and opinions about certain things. Below there is an analysis of the experience that I gathered through the interview.
[bookmark: _Toc92228659]Reflections on the role play
With a view to share the personal experiences that I have gathered I have applied the Gibbs reflective model. I chose this reflective model as I have learnt a lot of it and I thought I would get the best understanding through it if I can give practical application to the model. The gibb’s model was taught to me in the early years of my college days by a completely different teacher and when I thought of presenting a reflective analysis of my Report. I really enjoyed using these models. The Gibbs Model incorporated six stages or steps that are mentioned below (Magni et al.,2022).
· Descriptions- The whole Interview process was really taken with care. The questions that were asked were really made and framed with care where a student will find scope to present his/her own ideas and beliefs about the topic chosen for the question. The most striking part is that the scope and topic of discussion was not the same throughout the interview. The whole interview process was classified under different sections and each section dealt with a topic that is completely different from the other topics. I tried to apply Gibb’s model of description. The model of description includes the timing and venue of the event, the purpose behind the event, other persons who were involved in the event, what happened in the event what were the other people doing in the event and what was the result of the process (Nance, et al., 2022).
· Feeling-What I felt while the interview was going on is the accurate and appropriate presentation of the teacher. I felt that the interview was really taken with utmost care and I really enjoyed it. My personal feelings and opinions were noted in her project report which I liked thinking that the teacher is taking care of the feelings of the students. Initially I was a little bit worried and tensed thinking about what she would ask. But gradually as the interview was going on I gained. confidence and Loved the way she presented everything to me. The feelings stage of Model includes Feelings before the event took place, feelings when the event was taking place, other people’s feeling about the event, feelings after the event, feelings after the completion of the event, other people feelings about the event after its completion (Haider   2022).
· Evaluation I was really not mentally and psychologically prepared to face such a nice interview. The things that I noticed was an unique and innovative way to gather data and a different style to approach the young minds. The teacher was a middle-aged lady. But she was quite friendly in her approach and very expressive in her way. The only thing which I found to be missing and which could have enriched the process was the need to take photographs. I feel the interview process will go better if the teacher would have taken the effort to arrange a photographer who would take good quality snaps to substantiate with the thesis. The Evaluation process is based on the positive things about the event, the negative things of the event, which things worked well, what went wrong and other people’ contribution to the event (O’Brien  2022).
· Analysis-While the interview was going on I analyzed and realized that it was a good approach and through this event I personally got the analysis of the thinking pattern and the whereabout due to various incidental questions that were asked to me. She was frequently asking questions that needed. The application of analytics. My personal view about a topic and what I am leading me to think about. To some of her questions, if I think that there is one problem with any situation and the present system, she was giving me the scope and chance to find out the reason and to opine some precautionary measures that could be adopted to bring out a solution of the matter. The Analysis part deals with the analysis of the event (Guo  2022). 
· Conclusion While giving the interview and answering her questions I adopted and learnt to a certain extent the way personal interview questions can be formed and how the interviewer should behave in an interview process. The most important thing is that the body language and the voice modulation should be professional but modest and flexible according to the demands of the situation and the way of asking questions should be such which is conducive for the interviewee to feel comfortable. Generally, I am a shy natured introvert. person. But due to her flexible and friendly nature I was also gaining confidence to express my views and opinions and I felt quite relaxed as the interview was going on. The conclusion deals with the experience that is gained both positive and negative, the way of performance expected to give if similar situation comes in the future ( Singh et al., 2022).
· Action Plan I think this interview has taught me many things which I need to brush up and exercise to gain a better and more relaxed idea of the various topics which I feared to interact about. This interview led me to realize certain shortcomings and problems that I had about my nature and behaviour. I think I need to develop to acquire more knowledge in the future. If I get a chance to interact in a similar situation in future, I surely feel much better than How I performed today. I also gathered more information about certain global incidents which I was unaware of. The action plan deals with the possible development and stages involved (O’Brien 2022). 
[bookmark: _Toc92228660]Self-evaluation review 
· Self-motivation I felt really motivated and encouraged about my personal feelings after the execution and completion of the project. The interview gave me an insight into the various processes of the mental reaction that I feel. The ways in which I feel about different situations led me to think and analyze in different ways after the interview. I felt really motivated and I also encouraged myself to do and carry out similar interviews where I would like to be playing the part of an interviewer asking questions and gathering knowledge. I would also liked to read different scholarly items of different researchers about the different global incident that  I heard of
· Learning Styles-I feel that by learning the topics that I discuss, I can also develop my own style and techniques to initiate execute and carry on an interview. I learnt the strategy of questioning through the answer of the interviewee how data and knowledge is created and developed. I also learnt the technique of fabricating and forming questions and I learnt the way and style that should be unique and innovative which would lead the interviewee to share their personal ideas and feelings and feel relaxed. I also learnt to develop my personal body language and unique presentation skills that will be praised.
· Swot analysis The swot analysis is the amalgamation of the Strengths Weaknesses, opportunities and Threats (Voukkali and Zorpas 2022).

	Strengths
	Weakness

	· Confidence 
· Capability

	· Lack of knowledge about global incidents
· Inability to organize and present thoughts

	Opportunities
	Threats

	· Adoption of personal thinking and cultivation of imaginative skills
· Willingness and eagerness to learn new concepts
	· Ignorant about others relevant issues of the world
· Lack of specific knowledge for the execution of a work




[bookmark: _Toc92228661]Smart objectives
Specific: I was able to prioritize my goals and give them specific direction. The interview has given me insights to understand the importance of particular ease of a work and taught me to follow a sequence and arrangements  of  the work.In Order to achieve an output the goals of the work should be specific and particular
Measurable: I got to understand the computation and calculation process of the raw materials used and the amount of spending and money involved for execution of a work. The goals must be quantified and should be accessed keeping the affordable budget in mind. If the goals are properly measured they are easier to track our progress 
Achievable: I feel that I have checked my progress and have reached that point which can be achieved and which I planned to achieve.Therefore it should be kept in mind that goals should be made conducive to its ability. Goals should not be too high to achieve neither it should be too low for acquiring
Relevant: I think that the work I undertook is quite relevant and suitable in accordance with the prevent needs. The goals and the work must be relevant.Irrelevant work is of no use and a waste of time . Therefore before starting a work it should be analyzed to which extent will it meet the present needs 
Time bound:  I have quite successfully reached the time limit that I had set for the work to be achieved. For a work to be successfully executed a specific time should be set within which particular work should be completed (Fang et al., 2022).
[bookmark: _Toc92228662]Johari window 
	Self Known 
	Self Unknown

	Area that is open
Gathering experience about customer 
	Blindspot
Problems as support is not provided to fellow workers

	Are that is hidden
Possibility of having more work pressure from the higher authority
	Unknown 
Clearcut communication about security concerns to consumers and colleagues


(Albuquerque et al., 2022).

[bookmark: _Toc92228663]Review of understanding the world of employment 
In this assignment I described my performances as I interviewed for the job in future security, and I recognized various problems which would be disadvantages for my career. I need to acknowledge my weaknesses like overconfidence, or the communication which affects my career goals. For this reason, I have improved myself and developed my personal skills, in the future it would be beneficial for my job and professional career. Firstly, I need to find out my strengths and skills like good communication, quick learning, maintain a positive attitude among the employees, learning ways for my future career developments, have to be patient in the work pressure, work consistency like all personal development attributes (Robert et al.,2020). 
[bookmark: _Toc92228664]Career planning and ambition
Personal development will help me to increase my skills and it would be beneficial for my future professional career. It will help to achieve aims, expectation, successful career, which would have career planning and goals. The professional career has various parts like team leader, human resource manager, customer servicing manager. All in these career segments I have selected for the human resource manager, I will learn about the management of the employee or the recruiting of worthy employees for our organization. It would be helpful for creating the workforce in the organization (Stebleton et al.,2019). 
[bookmark: _Toc92228665]Personal development plan
 
	Skills
	How will I get them?

	What resources or
support will I need?

	What can
prevent me
from
achieving my
goals?

	How long should it take?


	Management skill
	Continue practicing and recognized discrete situation 
	Need to spend more time with the employee of my team
	Cultural difference or the languages 
	7 months

	Communication skill
	Improved on the eye contact and well body language when I communicate with another employee
	Face to face interaction, spend more time with family or conversation with others
	Absent for sickness
	2 months



[bookmark: _Toc92228666]Conclusion
From the discussion it would be beneficial for increasing my personal skills, help me to be practical in my professional career and upgrade my skills by the interview session. I will be successful in my future professional career. 
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