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Description 

This essay is aimed at describing my experiences at the interview as well as what I will do in the future in order to increase the likelihood of me succeeding at interviews in the future as well as what I will do to ensure that they are successful

Introduction

I attended a simulated interview for the position of Restaurant Manager on the 14th of August 2022 
 As part of this interview, I provided the interviewer with a hard copy of my CV and letter of application
My experience with the application was very valuable for a number of reasons. The first thing I learned was that
My application letter and CV should demonstrate my ability to perform the job and explain why I am the best candidate for the position
I learned that the letter of application and CV should demonstrate the specific skills required for the position
With evidence, describe your experiences related to the job. According to the job advertisement,
This position requires a variety of skills, including communication skills, practical skills, and work experience. As a result, I would like to
In the letter, I discussed the relevant skills separately with examples and provided an explanation of how I applied each skill
By working with different people, I gained communication skills, for example.

Gibbs refection 
Learning from your experiences can be achieved through Gibbs' Reflective Cycle.
The experiences you have had have shaped who you are today. It is important to note, however, that experience alone is not sufficient to develop as a person. In order to become better at your job, you need to reflect on your important experiences in order to form theories, rules, and principles.
Gibbs' Reflective Cycle is a simple six-stage process designed to help you reflect on your work experiences. During this process, you will be able to determine what went well, as well as what could have been improved, and you will be able to formulate an action plan to address your weaknesses.





Description 
Throughout the week 7 of our program, we provided a variety of materials to the participants in order to create a network-based and in-depth learning environment
An interview can be conducted in a number of ways depending on the circumstances. In order to practice this method, we role-played an interview process in which we used evidence derived from the past work or acquired skills that could be used in the interview process.
I played the role of an interviewer during the role-playing activity, which is very relevant to the application process for a job in the real world.
Feelings 

In contrast to my usual role as an interviewer, I was in the role of an interviewee.
As an interviewer, it was interesting to put myself in the interviewee's position. In the course of the interview, I encountered
Due to the fact that I was primarily in control of the conversation, I felt relaxed/comfortable
The one who asks the questions.
The scores I acquired in these tests made me feel like I discovered something that I had been searching for quite some time as they revealed to me
My personality is very important to me, and it plays a very important role in my life. The top quality that I possess is conscientiousness, which indicates that I am devoted to my work
The characteristics that characterize me are discipline, organization, conscientiousness, and like to pay attention to details. Furthermore, it comes with a number of advantages
Additionally, it indicates a strong sense of duty on the part of the individual. When I am assigned a certain task, for instance, I consider it as a challenge
My main duty in life is to fulfill this duty to the best of my abilities and to do so until it is complete. Next on my list of top traits is,
I am open-minded, experimental, creative, and imaginative, which indicates that I am open-minded, experimental, creative, and imaginative.
The ability to solve problems is one of the most important skills. As for my next trait, agreeableness, I have a score of 46, which would suggest that I am highly agreeable
There is a degree of compassion in me and I prefer cooperation to conflict to some extent. According to my extraversion score, I have the following:
The number 34 is low, which is considered to be a low number. This shows that the majority of the time, I prefer to remain reserved and prefer to keep my opinions to myself
Having to work on your own. The last trait, natural reaction, scored extremely low, demonstrating a lack of resilience in this trait,
An equanimity and calmness that can be felt.


Evaluation 

My overall impression of the experience was that I had a positive one, and I was pleased with the way I had conducted myself during the interrogation
During the role-play, I was pleasantly surprised at the level of professionalism and realism that was involved. It goes without saying that all of the participants played their roles to the best of their abilities and did an excellent job.
It was due to the fact that they had prepared and done extensive research that they were able to achieve high performance levels. Due to the competitive nature of the market, the company faced a number of challenges
A competency-based question was asked to the interviewee during an interview, and at first, she hesitated, but in the end, she was able to give a good response to the question
An in-depth response was provided by using the method described above.

Analyses 
Due to our cooperation and cooperation as a group, we were able to assist each other in the role play and contribute positively to its success as a result of our cooperation and cooperation
The ethical code I adhere to when conducting an interview is to make sure my questions align with the research question, as doing so will make the interview more effective as a result
Thus, I will be able to formulate what I want to understand better as a result of doing this. Since I had been a police officer before, I took the fact that I was an ex-officer into consideration when I was interviewing
The way I present myself and the way I come across is a result of the amount of pressure, the pace, and the volume that I use, as well as the way I posture when I present
Therefore, I believe that in order to set the general tone of the interview, it is important that I maintain a balance between my emotions and the tone of the interview during the interview.


Conclusion 

The following are some important points to keep in mind when expressing interview questions:
It is interesting to note that the interviewees did not reply with the usual theoretical language, but with the language that they use every day in their everyday lives, and that this is something to be considered. While there is an interstate agreement in place, there are still some issues that need to be resolved before the agreement can be considered effective
Despite my formal point of view, I recognize that in order for my point of view to be effective, it is necessary to obtain the necessary information
It is important to keep the conversation casual and friendly in tone. In my opinion, the interviewee felt at ease because I was reciprocating a positive and constructive energy, which made him feel at ease at the end of our interview. It will be my ability to use my interpersonal skills to make the interview go smoothly that will make the process run smoothly
It will ensure the protection of the environment and the smooth running of the process.

 Action Plan 

If I were interviewed again, I would prepare a personal plan that would include everything I need to do before the actual interview
It will not only help me to practice and assess my progress, but it will also help me to develop my soft skills (behavioral skills) as well.
As part of my interview process, I will be asked about my skills (competences) as well as how I will handle a difficult situation if I was to be hired for the job in the future. Within my future interviews, I will use CAR or STAR techniques in order to demonstrate to the interviewer how well I understand the subject matter
In addition to my skills and knowledge, I'm able to apply them to a range of my previous experiences: volunteer work, extracurricular activities
There is a relationship between curriculum and employment. It is important to consider how to structure a response to the question when thinking about how to answer it
As a result, instead of stumbling over my words, I will be able to articulate myself more clearly with this technique.
In an interview, it is important for me to come across as an employable candidate.

Professional career development 


	Contribution to organize 
	Development 
	Manager role 

	How does this help the college or department meet its needs?
	What steps will I take to achieve this?
	What resource or support do I need ?

	By learning how to monitor my emotions and the emotions of others 
	Reed the book what makes a leader. What emotional intelligent matters.
	Provide time at work to complete the online course.

	Learning how to delegate task effectively among my team will enhance the department  productivity and improve my leadership skills, 
	Attend the LEAD 2traning course, Effective Delegation, offered by Organization and professional development 
	Time away from work to attend and complete the course 

	Help employers develop their knowledge and skills to help the department be more successful  
	Complete IDPs for each employed in the next 30 days. Work with each employee to create development galas and complete the IDP from 
	Work with each employee to set goals and work towards goal completion. Look for opportunities to encourage development for each employee.







 Conclusion 
To improve my interview skills and to ensure that I achieve my goal of getting the job, I found it useful to use the Gibbs reflective cycle (1988) as a way to improve my interview skills.
My ability to perform well in interviews has enabled me to perform better in the future, and it has also made the whole process less stressful for me as well.
There are several ways I can use Gibbs reflective cycle (1988) as a tool to help me reflect and become aware of my own actions in order to help me make better decisions.
For me to be able to make sense of situations so that I can be able to understand how I will handle similar situations in the future, and to be able to prepare for them accordingly
Can you tell me how I can approach this situation differently in the future and what I can do to make sure that my approach will be effective in the future? Our goal is to improve the current situation by doing this in order to make things better
There are many types of interview experiences and questions that may be asked during an interview, and I am confident that I can deal with them all
At the time of my interview, I may be asked the following interview questions by my potential employers.
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Appendix 

Interview Feedback Form
Date:   14/08/2022  
INTERVIEWEE:    	Florin Adrian Fizesan			INTERVIEWER:    Ashfak Miah

SCORE:    5= Excellent,    4=Very Good,    3= Good/Average,    2=Poor,    1= Very Poor

	
	5
	4
	3
	2
	1
	Comments

	ARRIVAL, APPEARANCE & POISE
	
	
	
	
	
	

	      Firmly shook hands of interviewer, smiled and greeted
	
	x
	
	
	
	The role play was done online some of the features could not be assessed but you must use my oral comments in conjunction with this feedback.

	      Maintained eye contact
	
	x
	
	
	
	

	      Hand and facial movements were natural
	
	x
	
	
	
	

	      Posture (sat up straight, etc.)
	x
	
	
	
	
	

	      Displayed confidence
	x
	
	
	
	
	

	
	
	
	
	
	
	

	SKILLS PRESENTATION & DELIVERY
	
	
	
	
	
	

	      Demonstrated knowledge about the company
	
	x
	
	
	
	

	      Aligned answers with the needs of the company
	
	x
	
	
	
	

	      Demonstrated skills with examples 
	
	x
	
	
	
	

	      Acted in a polite manner
	x
	
	
	
	
	

	      Answered questions in full and in a timely manner
	
	
	x
	
	
	Overall, this was brilliant performance. You have answered your question brilliantly, try to focus more on the interview question. Some of your responses were so brief. You are free to give detail answers this will show to what extent is your knowledge on the job. Do not ask question about the salary unless it highly necessary. 

	      Understood the position
	
	x
	
	
	
	

	      Displayed enthusiasm
	x
	
	
	
	
	

	      Focused on strengths; avoided weaknesses
	
	x
	
	
	
	

	      Referenced specific items on CV
	
	
	x
	
	
	

	      Emphasised qualifications
	
	x
	
	
	
	

	      Asked appropriate questions of the interviewer
	
	x
	
	
	
	

	      Spoke clearly and at a reasonable volume
	x
	
	
	
	
	

	      Limited the use of filler words such as "um" or "like"
	
	x
	
	
	
	

	      Did not talk negatively about previous employer(s)
	
	x
	
	
	
	

	
	
	
	
	
	
	

	OVERALL PREPARATION
	x
	
	
	
	
	LECTURER: PLEASE SIGN AND DATE IN THIS BOX TO CONFIRM COMPLETION OF THE INTERVIEW. 

FAEDU
14/08/2022



	
	
	
	
	
	
	

	                                     POINTS AVAILABLE  100
	
	
	
	
	
	

	                                            POINTS EARNED  ___
	
	
	
	
	
	

	                                                 GRADE  76__
	%
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