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PGCE/Prof GCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Gareth Edwards
	Observer: Mark Flagg

	Date: 25/11/2024
	Time: 18:28 

	Topic:Historic Environments in Wales 
	Group: Microteach 

	Setting (classroom, workshop etc): Class
	Number of learners: 5



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	









	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	










Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
Gareth had produced a lesson plan that had all of the key information on it. The lesson plan has clear learning objectives. The learning objectives are clear , and structured. What is helpful in the way the learning objectives are written, is that they follow through the way the lesson developed, from a definition of what historic environments are to the activity using Archwilio. The lesson was based on the Archwilio site/app. This was excellent of a very engaging resource. This is a very logical and well thought out use of a resources for learning.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	A very clear start to the lesson, with clear voice projection. The beginning of the lesson was clear, and logical. Gareth had very clear classroom presence and good presentation skills. The logic of the lesson was clear and therefore held the learner’s attention.  The pace was ideal and covered all of the learning objectives. The subject was very interesting, and I believe we all learned a great deal, and the impression I got was that this site would be of interest after the lesson. I believe the demands on the learner was ideal and the lesson had a natural flow. There was a great deal of engagement with clear interest with questions, which you took time to explain with patience and expertise.



	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	It is clear Gareth that you have a high degree of expertise, which provided for a really informative lesson. You set very high expectations for what was expected for the lesson. You provided clear formative feedback, especially to correct some misconceptions amongst the learners. In my view you exemplified the professional behaviours expected of teachers, and took time, with patience to deliver a very effective lesson. Gareth encouraged contributions and delivered an inclusive lesson in a supportive and positive environment.








	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
· Don’t be too self-critical- take on board what the learners fed back
· Review the logic of your lesson
· Practice with tech so it doesn’t get in the way -or stick with what you know works for your teaching style
· You have a very calm and supportive teaching style
· I think this website/resource is superb-you used it superbly to frame the lesson.







Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	I think the dynamism of a lesson threw me a bit, my initial response may have reflected that. From a distance I can recollect elements better than the whole and it takes an effort to view the mixed bag it was. Feedback is, genuinely, surprising and welcome to me. 
[bookmark: _GoBack]I have adopted the development points on self criticism and tech in my action plan. I did review the logic of the lesson and I think it would have been better served by reducing the elements in the microteach and extending the learner led assessment. The other points have been taken on board and are appreciated.
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