



Table of Contents
Introduction	2
Main Body	2
Conclusion	9
References	9



















Video Link https://youtu.be/6Cqfo8ENUso
Slide 1 	COVER PAGE
[image: ]









Slide 2 	CONTENTS

[image: ]
Slide 3 	INTRODUCTION
[image: ]



Slide 4 	MAIN BODY   
   [image: ]


Slide 5 	GIBB’s REFLECTIVE MODEL
[image: ]
Brief explanation: The Reflective Cycle of Gibbs provides a six-stage framework which starts with description followed by feelings and evaluation and analysis and conclusion and action plan to help students perform structured reflection which enhances their learning process [1]. The model will guide my work in Assignment 2 to describe the chosen experience briefly while I will study my emotional reaction and assess my abilities and limitations and apply theoretical concepts to understand the factors which influenced my experience and identify essential learning points and develop strategies to enhance my performance in the future. The framework helps me maintain a focused critical analysis through its structured approach to reflection [2].
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Brief explanation:  My ability to organize work effectively stands as my main organizational strength because it helps me complete tasks quickly while always reaching my target deadlines. The system enables me to stay concentrated while keeping everything clear when I need to manage various duties. My decision-making process faces a major drawback because I tend to think too much about my choices which leads to delayed progress and excessive mental pressure. I understand this situation so I will work to build my ability to trust my decisions while learning to decide faster. I will enhance my productivity and work performance by fixing this weakness which I can use together with my organizational ability.
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Brief explanation:  Self-reflection has helped me develop better understanding of myself while I learned to read my emotions better and became more skilled at critical thinking. I have developed three new skills which include better reception of feedback and improved ability to identify my personal habits and enhanced purposeful approach to making choices. The combination of my characteristics enables me to handle difficult situations with careful consideration while I work to enhance my self-development and work performance.
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Brief explanation:  The following professional development plan includes three SMART goals which focus on better time management and improved oral communication skills and greater willingness to learn new methods. The goals contain specific steps which include making weekly plans and presenting practice and new setting participation and users can access these steps through calendar applications and feedback systems and tutor assistance. The program tracks progress by monitoring finished plans and decreased anxiety levels and students maintain reflective logs which follow established time schedules from 10 weeks to 4 months to support controlled development.
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                                      Introduction                         Hello/Good Morning my name is Fabian and I study computing Today, I will present my summary on “Unpacking Experiences” I also identify the skill gaps. I describe the steps I will take to improve the skill gaps.
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Main Body

| applied Gibbs' Reflective Cycle to analyze my most recent learning experience which helped me
understand how my academic growth resulted from my actions and emotional responses and final results.
The reflection process helped me discover my learning behavior through the identification of my main
strengths and weaknesses. My ability to organize tasks stands out as my most important strength because
it enables me to handle my academic work successfully. My decision-making process includes a major
flaw because | spend too much time thinking about choices which leads to delayed decisions and
decreased self-assurance.

The process helped me develop three essential qualities which include better self-knowledge and
enhanced emotional perception and enhanced analytical abilities. The combination of these
characteristics enables me to handle obstacles through positive assessment which leads to purposeful
responses.

The information | collected helped me create my Professional Development Plan which contains three
specific measurable achievable relevant goals to enhance my ability to manage time better and boost my
oral communication skills and develop my willingness to learn new methods. The goals contain particular
execution steps together with helpful resources and quantitative targets which help track advancement. |
will achieve my learning habit development through the combination of structured reflection with
planning activities which will help me build skills for future academic and professional success.
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                                                Main Body I applied Gibbs' Reflective Cycle to analyze my most recent learning experience which helped me understand how my academic growth resulted from my actions and emotional responses and final results . The reflection process helped me discover my learning behavior through the identification of my main strengths and weaknesses. My ability to organize tasks stands out as my most important strength because it enables me to handle my academic work successfully. My decision - making process includes a major flaw because I spend too much time thinking about choices which leads to delayed decisions and decreased self - assurance. The process helped me develop three essential qualities which include better self - knowledge and enhanced emotional perception and enhanced analytical abilities. The combination of these characteristics enables me to handle obstacles through positive assessment which leads to purposeful responses. The information I collected helped me create my Professional Development Plan which contains three specific measurable achievable relevant goals to enhance my ability to manage time better and boost my oral communication skills and develop my willingness to learn new methods. The goals contain particular execution steps together with helpful resources and quantitative targets which help track advancement. I will achieve my learning habit development through the combination of structured reflection with planning activities which will help me build skills for future academic and professional success.
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Reflective Model

The structured model known as Gibbs' Reflective Cycle (1988) enables people to analyze their experiences while promoting ongoing learning
development. The model provides six stages which help users describe their actions before they evaluate and enhance their per formance [1]. The model
serves multiple fields including education and nursing and business and professional development because it offers simple yet effective guidance [2], [3].

« 1. Description

* Ashort summary of events should be written without any personal interpretation.

» 2.Feelings

* The model requires users to examine their emotional reactions together with their mental processes during the experience.
3. Evaluation

* The evaluation process assesses successful elements against unsuccessful ones.

* 4. Analysis

* The model helps users understand why their results occurred by connecting their experiences to theoretical frameworks [3].
» 5.Conclusion

» The model shows essential learning points and describes how to handle situations differently during future occurrences.

* 6. Action Plan

e The model helps users create detailed plans to enhance their performance when dealing with identical situations in the future [1]

» The model helps users develop better critical thinking skills and emotional intelligence while creating structured plans for imp rovement [2], [4].
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                                      Reflective Model • The structured model known as Gibbs' Reflective Cycle (1988) enables people to analyze their experiences while promoting ongoing learning development. The model provides six stages which help users describe their actions before they evaluate and enhance their per for mance [1]. The model serves multiple fields including education and nursing and business and professional development because it offers simple yet ef fective guidance [2], [3]. • 1. Description • A short summary of events should be written without any personal interpretation. • 2. Feelings • The model requires users to examine their emotional reactions together with their mental processes during the experience. • 3. Evaluation • The evaluation process assesses successful elements against unsuccessful ones. • 4. Analysis • The model helps users understand why their results occurred by connecting their experiences to theoretical frameworks [3]. • 5. Conclusion • The model shows essential learning points and describes how to handle situations differently during future occurrences. • 6. Action Plan • The model helps users create detailed plans to enhance their performance when dealing with identical situations in the future [1 ]. • The model helps users develop better critical thinking skills and emotional intelligence while creating structured plans for imp rovement [2], [4].
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                                       Task 1: Self - Evaluation  Strengths  • High conscientiousness • I am organised • I am responsible • strong interpersonal skills  Weaknesses  • limited confidence • trouble, with learning methods and new approaches. • Time management • Communication skills
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                                                                                                                          Traits gained from the self - reflection Self - awareness: I gained better knowledge about my personal abilities and limitations through self - assessment which helped me identify my weaknesses in time management and communication skills. Emotional intelligence: I developed better skills to identify and control my emotions when dealing with difficult circumstances like presentations and deadlines. Adaptability: I became more receptive to different learning methods while making changes to my approach through feedback and reflective practice.
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                                      Task 2: Professional Development Plan with SMART Goals                                             Expected  Completion Date  Performance  Measurement  Development  Opportunity with  Professional  Qualification  Resources and  Support required  Personal Action  Plan  Goal to Achieve  12 Weeks  Completion of  weekly plans  Study Skills  Development  Programme  Calendar App  Create weekly  study  schedules  Improve Time  Management  Skills  4 Months  Reduced anxiety  levels noted in  reflection  Communication  Skills Certificate  Peer and tutor  feedback  Practise  presentations  twice monthly  Develop  Confidence in  Oral  Presentations &  Communication  10 Weeks  Reflection logs  show improved  engagement  Study Skills  Training  Tutor guidance  Engage in new  learning  environments  Increase  Openness to  New Learning  Approaches
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Task 3: Unit 4 Topic Summary

* The topic Unpacking Experiences looks at professional events. Asks what we learned from them.
Unpacking Experiences links to practice. Unpacking Experiences supports learning. The key concepts
include the following: Critical Reflection looks at the experiences. Critical Reflection helps you see what
happened why it happened and how it can shape the behaviour (Moon, 2013). | learn from the successes
and the challenges. | see that the positive experiences and the negative experiences each give lessons
that help me improve. Using Reflective Models - Frameworks like Gibbs' Cycle help structure experiences
to improve self -awareness and decision -making (Gibbs, 1988). Transforming Experience, into Knowledge
Kolb (1984) says that reflection turns experience into learning. | have seen that reflection turns experience
into learning. Reflection also supports development. Understanding how to unpack experiences helps me
see the patterns in my behaviour. Understanding how to unpack experiences builds my self -awareness.

Understanding how to unpack experiences shows the areas that | need to improve.
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                                      Task 3: Unit 4 Topic Summary • The topic Unpacking Experiences looks at professional events. Asks what we learned from them. Unpacking Experiences links to practice. Unpacking Experiences supports learning. The key concepts include the following: Critical Reflection looks at the experiences. Critical Reflection helps you see what happened why it happened and how it can shape the behaviour (Moon, 2013). I learn from the successes and the challenges. I see that the positive experiences and the negative experiences each give lessons that help me improve. Using Reflective Models – Frameworks like Gibbs’ Cycle help structure experiences to improve self - awareness and decision - making (Gibbs, 1988). Transforming Experience, into Knowledge – Kolb (1984) says that reflection turns experience into learning. I have seen that reflection turns experience into learning. Reflection also supports development. Understanding how to unpack experiences helps me see the patterns in my behaviour. Understanding how to unpack experiences builds my self - awareness. Understanding how to unpack experiences shows the areas that I need to improve.
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Conclusion

In summary, my key development areas include improving time management,
building confidence in presentations, and becoming more flexible in how | learn. My
SMART PDP provides clear, research-based actions to address these gaps. By
applying reflective models and unpacking experiences, | will continue to grow as a
lifelong learner and enhance my personal and professional effectiveness.




image20.svg
                                      Conclusion In summary, my key development areas include improving time management, building confidence in presentations, and becoming more flexible in how I learn. My SMART PDP provides clear, research - based actions to address these gaps. By applying reflective models and unpacking experiences, I will continue to grow as a lifelong learner and enhance my personal and professional effectiveness.
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