Reflective practice modles 
Donald Schon was born in 1930, (Kotinsky, no date). In 1951, Schon graduated from Yale with a degree in Philosiphy, (Kotinsky,no date). After he decided to become a Philosiphy lecturer in which he decided to change the development in reflectice practice in 1963, (Kotinsky, no date). 
Accoding to Pitsoe (2013) Donald Schon not only provided a framework for for cognitive and organisation barriers but Schon also provided for an illuminate practice reflectivity. According to Edwards (2007) Schon’s reflection in action is more of an aim than a reality.
According to The univerisity of Edinburgh (2020) Gibbs’ model of reflection is a model created to work through experiences such as questioning what happened?, where did it happen? and how can this problem be solved. In addition, The university of Edinburgh (2020) tells us that when an insitdent occurs, the practitoner can use the Gibbs’ cycle emthos to therefore easliy imporve and provent the insident from happening again. 
The university of Cumbria (no date) breaks down the Gibbs reflective cycle. In addition, the university of Cumbria (no date) tells us that when a practitioner includes feelings, they must incluse how they were feeling at the time of the situation and after and the impact it had on their emotions and their values. The university of Cumbria (no date) tells us that when a practitioner includes evalution they must include the positive and/or negatives contributions of the situation, how it went and how the situation was resolved after. Once the practitoner has included evalution, the university of Cumbria (no date) tells us they must then analysis of the situationwhich would include why the situation happened?, the practitioner could look at models to help the situationand what may have improved the situation?. The university of Cumbria (no date) tells us a conclusion must be added such as what has the practitioner learnt?, how can they improve the situation in the future? and what skills could have been used betrer? In addition, the action plan. The university of Cumbria (no date) tells us that an action plan would include improvement on skills, knowlaedge and what would the practitioner do defferently in the future?.  
Similar to the Gibbs reflection cycle is the Kolb’s cycle of reflective practice. According to the university of Hull (2022) Kolb’s refelctive cycle was created to help practitioners learn from their mistakes and experiences. The university of Hull (2022) tells us that when a practitioner uses the Kolb’s reflective cycle, they must start with concrete experience. In addiotion, university of Hull (2022) suggests that practitioners must discribe their experience and what they were thinking at the time. The univeristy of Hull (2022) also suggests reflective observation therefore the practitioner would reflect on their thoughts and feelings and therefore acknowledge which skills could have been used throughout their experience. 
The Professional Practitioner 



Introduction 
According to Birth to five matters (no date) a reflective practice includes practitioners planning activities and refllecting on the environment. By reflecting on this, it allows practitioners to know what works well and what does not in their practice, (Birth to five matters, no date). Birth to five matters (no date) tells us that the main reason practitoners reflect on everthing in their practice is for practitoners to improve their envrionment. 
According to Gunning (2022) reflective practice is important because reflective practice helps practitioners to improve and develop in their enviromnet. Gunning (2022) suggests that everyone makes mistakes, therefore reflective practice allows practitioners to reflect on previous mistakes and therefore practitioners can learn how to improve and and develop them. 
According to Longford County Childcare Committee (2017) having an improved reflective practice not only benefits practitioners but also the children in the environment therefore it helps children to be able to achieve their best outcomes. Longford County Childcare Committee (2017) tells us that having a reflective practice also allows practitioners to reach their highest goals while working to their fullest potential, (Longford County Childcare Committee, 2017). 





According to Pacey (no date) as a practitioner wants the best for the children in the setting, practitioners must be able to self reflect. Pacey (no date) suggests that practitioners must be able to reflect on every experience that happens in the setting, pactitioners mest be able to make changes and be able to improve their skills and practitioners must benefit from the changes therefore the setting is made a safe and comfortable environment for all practitioners and children, this will also allow families to feel comfortable sending their children to the setting, Pacey (no date). 
Qualities of a reflective practitioner 
According to General medical council (no date) every practitioner must have the best qualities to ensure they meet the child’s needs. General medical council (no date) suggests that a practitioner should develop ways of coping with stress therefore the children in the setting feel comfortable and reasured while they are attending. 
General medical council (no date) also suggests that all practitioners can manage their own learing and development. By being able to do this, general medical council (no date) tells us that children would be able to develop and learn better when the practitoner is anle to do it themselves. 
According to general medical council (no date) all practitoners must respond to all feedback, this will ensure that parents and other memebers of staff have their own opinion and allows the practitioner to improve on any experiance that may have occured in the setting correctly. 
Development and Communication
According to Collins and Smith (no date) practitinoers use an effective professional development in their practice to be able to improve techniques and be able to gain motivation in their practice. Collins and Smith (no date) suggests that by a practitioner developing techniques, it allows practitioners to arrange social supports, provides feedback and allows allows practitioners to learn new skills. 
According to department of education (2016) a professional development is most effective when a practitioner use a clear outcome of activities an make sure that every activity has an overall objective to all peactitioners, students and the school, Department of education (2016). 
According to Early years HQ (no date) communicating in an early years setting is a crutal part of deveopment for practitioner and children. Ealry learning HQ (no date) suggests that practioners should give their full atention to students by ensuring the using eye contact to ensure that the child knows that the practitioers attention is only on them. Practitioners must be aware of their body language. Early learning HQ (no date) suggests that body language can allow practitioners to communicate with non verbal children. On the other hand, early learning HQ (no date) tells us that practitioners should also be aware of their social expressions and should also avoid inturupting children and listen to everything the child and other members of staff opinions to be able to meet the needs of each child. Early learning HQ (no date) suggests that practitioners must respect children’s space to provent a negative response from the child. According to early learning HQ (no date) practitioners must be sensitive towards children while they are communicating which would inlude again onstant eye contact to ensure that the child is getting the attention they need which would lead to the practitoner meeting the correct needs of the children, Early learning HQ (no date). 
Abstract conseptualism would include what the practitioner has learnt from their experiences. The university of Hull (2022) tells us that the absract conseptualism is when the practitoner should focus on the possibilities and the things that went well and not well throughout their experience. The university of Hull (2022) explains that the final stage in the Kolbs reflective cycle, active experimentation, is where the practitioner uses the skills they have learnt in their practice and how the action plan will help moving forward in the future. 
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