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Introduction
The aim of this assignment is to discuss digital skills and research methods. This report will help to understand the effectiveness of the use of modern technologies in workplace and this report will also explore social media as a tool for marketing. This will also help to gather information on communication in any workplace. This will also help to help in finding different evidences regarding this report. This report will also make a review on digital skills. In depth analysis will be done in order to get sufficient results. The assignment will help to understand digital skills and research methods.
Digital Smart Device

The digital technologies that are used in the workplace for the execution of the functional operations and the communications include the hi-tech gadgets including smart phones, tablets and the like. This counts for the inculcation and the knowledge of the digital skills of the employees and the professionals. The use of the smart devices makes the tasks more efficient and thus the digital skills are required to carry out the tasks. The Communication process in the online platforms using the gadgets are evidently different that needs online communication skills and attitude as well to communicate through Emails and other chatting and communicating options highly in trend and used widely.  
Email

The Email as mentioned above is widely using that includes sending files through the use of internet. It is similar to the sending letters, notifications, and documents in letter format. However, this is more easy to use and takes fractions of seconds to send and receive. Even the storage of the sending and receiving of the emails are also stored. This is the easiest and fastest electronic way of sending and receiving the messages from one computing device to other computing device through internet network. One of the most used online gadgets is the mobile phones or rather smart phones to be more specific. The device is multitasking that includes sending mails, pictures, files. This is very useful mode of communication and the trendiest one since the users of these gadgets are worldwide and has become a factor in the daily life irrespective of personal or professional tasks. Therefore, digital skills are highly required for the use of digital technology.  
Knowledge and Understanding of Subject
This topic is based developing digital skills and the different research methods needed to conduct the research. It is important to understand the importance of digital skills in the current era. There are different ways that this knowledge can be implemented to the work and it can be done to understand the subject. In the modern world every organization seeks candidates with technical skills more than communication skills or other traditional skills. In the modern world employers always ask for different requirements from the candidates (Bowling, 2014). Those skills are basically related to the digital era and these skills also contains things like clear knowledge about cloud storage which is very important thing which are person should know because organization these tends to save their documents in the cloud. This helps the organization to save space and keep the files safely over the internet. File management is a very important factor for all organizations in the traditional method organizations used to store their files in paper form and were used to contain inside large files which used to take space and effort and techniques to find out those files (Thomas, et al, 2015). In the modern era organization tend to save every file digitally and this helps to save space and make less mess. All the documents are to be saved properly inside the PC and this will help the user to find that particular file easily. This is how technology has been able to put a big influence on the people of this era. Technology has helped to find easier ways to work and produce profitability in a larger rate. This has also increased the rate of usage of smart phones and accessories. This has made living very easy for any person in the modern age as they can get access to anything wherever they want and can communicate with anyone from anywhere. Technology has not only helped to help in communicating with people but also has helped in saving money. The emergence of technology has helped the people to identify different methods of earning money by acquiring different digital skills.
Analysis
There are many logical evidences which can be put forward to discuss how technology has helped mankind. Almost everything around the world runs with the help of technology so he need to have a minimum amount of skills which is important in order to survive in the age. It can be justified that having digital skills are important because without these a person will not be able to develop technical skills and different ways to make money. It is a very major factor which is important in our daily life (Léger and Freiman, 2016). It is not always necessary to have digital skills for doing something that would bring money but also for personal use in the daily life like communicating with friends or maybe to book a taxi. In the modern age there is a huge scope for people who are technically advanced to get a job in different sectors. There are many organization which runs from different countries and the employees are scattered all over the world and they are only connected with the help of technology. The business they deal with can be only done with the help of digital skills. There are different courses which are done online which help to gain knowledge on different applications. It can be said that having digital skills can be useful as this can be used to teach other on how to learn those skills in exchange of money. This analysis has helped to understand how digital skills have profited people and how it has helped to develop the society (Zikmund, et al, 2013). Almost everything in the today's world runs digitally like the workplace, the different products people use and many other products. People are being depended more and more on technology than anything else in the current era. It has been noted even the old people are getting attracted to the digital world. Digital technology has changed many things and on the same times it very addictive. People get addicted to their gadgets and forget about their work and family. These gadgets have to be used only to meet the needs of the human beings. It can be harmful if it is being accessed in excess (Flewitt,, et al, 2015). There are different theories on how to reduce this addiction of sticking to the gadgets and the digital appliances people have with them. Detailed analysis is being carried out to find out the reason for having such attraction in regards to technology. It can be now said that in the twenty first century the need for developing one's digital skills has become very important as this has helped to develop the society in terms of knowledge and capital.
Practical Application and Deployment
The importance for having digital skills can be put forward by setting an example of an organization where the need for having such skills is very important. It has been seen that  organization focuses on using technology to its fullest as it helps the organization to flow more easily and make profit easily. Earlier organizations used to depend more on traditional ways of working than digital ways (Lazar, et al, 2017). It was found out to be slow and time taking. This the reason why organizations started to use digital ways as it is lot more quicker and faster than the traditional ways. In the modern era organizations tend to follow different models which help the employees to understand their work and the skills which are needed to perform their task. Technology has flourished almost everywhere and it has influenced people all over the world to acquire different skills which can be very useful in a person's life. Evidences of real situations say digital methods are most likely to help society in bringing a new dimension of changes which can change the life of mankind forever (Patten and Newhart, 2017). This has been basically noted as a very serious statement. Organization sets certain benchmarks which have to be followed by the candidates in order to get a place in their organization. People more and more gives their effort in trying to acquire the skills demanded by that particular organization. Organizations have now understood the best ways of using the digital skills to expand their presence in the society. The emergence of technology has helped people to create innovative ideas in relation to digital skills. This has influenced a lot of people in creating new ideas and ways to develop technology (Padgett, 2016). These creative ways have also helped people to get different ideas which were not known to mankind at that point of time and this is the reason why technology has taken mankind and their ideas in a whole new level where every people have their own skill set and those skills are being produced with the help of research conducted by the people in the path of technology.
Skills for Professional Practice
An organization always carries a set of expectations and skills from their employees and they always want their employees to have them in order to work efficiently with the organization. The most important skill that a person should always carry is to easily cooperate with the co- workers to finish the task. Teamwork is an important factor which has to be kept in mind while working in a particular task (O'Sullivan, et al, 2016). Technology has helped to ease up the complete situation as it is a great way to connect with co-workers and sharing files while working on a similar project. It is very important to keep a regular practice on the skills which are required in the workplace. Organizations offer employees with a set of tools which can be used to develop the skills which the organization seeks inside their employees (Creswell, 2014). There are different approaches of team work like it can be just simple face to face communication, presentation and management reports. These are some of the common ways that an organization uses to achieve a stronger relation in between their employees. It is important for an employee to understand their duties and responsibilities in the organization they are working with. It is also important for that employee to have sufficient skills to help develop the organization they are working with(Greenfield and Greener, 2016). This can be said that it very important for an employee to practice their skills regularly in order to meet the expectations of the organization and also to secure a position in the organization they are working in. Organizations always seek for people who have the hunger to grow and adapt skills which are being provided by the organization because it is the only way to secure a place inside the organization and every employees working in the organization are concerned about making a secured future.
Conclusion
 It can be concluded that this report has helped to understand the importance of having digital skills while working in any organization. This report has described the how modern technologies have changed the way of communicating with people and how marketing has developed in the spread of technology. This report also highlights on how teamwork plays a key role in achieving success. The report gives a clear idea about the different research methods and digital skills.
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