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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Andrew James
	Observer: Marion Phillips

	Date: 25/09/2023
	Time: 9am-12pm

	Topic: Terrorism
	Group: PCET

	Setting (classroom, workshop etc): Classroom
	Number of learners: 5 - 10



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	N/A









	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	· Engagement with the class
· Use of the PowerPoints
· Communication








Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
· Clear detail to your lesson planning structure.
· Appropriate range of aims and objectives evidenced.
· Range of teaching and learning strategies and activities planned for that are appropriate to your group setting.
· Scaffolding PowerPoint prepared that includes embedded digital activities to increase learner interest and engagement.
· PowerPoint presentation – good balance of text to images on your slides. Images are of an excellent quality, clear, appropriate to the topic and large enough to be clearly viewed from the rear of the class. Font style and colour contrast is clear, however take care to ensure that the size is clearly readable from the rear of your classroom and that your format is consistent throughout i.e. avoid capitalising every word within your sentences.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
· You clearly outlined the aims and objectives of the session and very quickly settled into your confidence, which increased your voice projection and your presence within the classroom – well done.
· Take your time to introduce tasks clearly and slowly, that will help to make sure that everybody fully understands what it is they need to do.
· Good use of open questioning to engage and draw responses from learners – don’t be afraid to use their responses to challenge and stretch your learners further – this became richer as the presentation proceeded and your confidence grew.
· It was really good to see you acknowledging and validating your learners’ responses, however try to avoid over using OK and maybe consider introducing words like, good, well done, excellent and attaching their name to your response – this works well to really increase your learner confidence and self-worth within your classroom.
· You maintained good eye-contact throughout and were not solely dependent on your notes.
· You developed a good pace to your delivery as your confidence grew, in particular when you were working through the example organisiations.
· Professional slide set-up, content appropriate to the topic images are clear, in focus and large enough to support the information you were conveying. Text colour and style excellent – clearly visible against the light background – see my comments above on text formatting.
· Good rapport developed with your learners, and your learners felt comfortable responding and asking questions.
· You developed well into the session and I observed some very good examples of you challenging your learners to think and consider. This was achieved through the pace and delivery of your questioning in the latter stages of your lesson – very well done.
· Kahoot used to assess knowledge and understanding from the session – good fun and energy observed within the room.




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
· Excellent up-to-date subject knowledge, you welcomed questioning to clarify understanding and showed good depth of knowledge to the responses you provided.
· Effective use of questioning – well pitched to this level of learner – may be useful to divert to directed questioning where you have one learner who is particularly engaged and motivated to respond.
· Good links to case studies to illustrate examples – this was excellent to engage and raise interest in what could have been a very dry topic – well thought through.
· Good awareness and engagement of professional standards pertinent to this learning session evident in your lesson plan and during your delivery.




	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
· Good to highlight and prepare your learners that they will need access to a digital device at the start of your session – this will give everyone time to log in and access your material before you begin freeing you up to maintain momentum.
· I would suggest that you consider including a trigger warning to the  learners prior to a session such as this just to make sure that no one is adversely affected by the content.
· Slide set-up – for future reference it may be better to introduce the slide title and throw the question out to the learners to see what they know about the organisation before running through the slides to consolidate.
· May be worth using flexibility with questioning, perhaps introducing directed questioning where one learner is particularly engaged
· Take care to explain unfamiliar or new specific terminology e.g. Sharia Law to make sure everyone understands




Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	· I think the lesson went really well; I was nervous at the beginning but grew in confidence during the lesson.
· I agree with the feedback given especially regarding trigger warning about the subject at the start of the lesson. This is something I will keep in mind.
· Use slightly different slide set up, so that not all the information comes up on the screen at the same time.
· In future I will ask more directed questions, especially for students who are engaged with the lesson.
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