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	DRAFT RESEARCH TITLE QUESTION: What impact does the role of a response police officer have on an officer’s mental health and its impact on officer retention.
INTRODUCTION:
Policing is a high-risk and high-strain profession (Valmari, E.G. et al, 2022). Hargreaves, et al., (2018) states that within the United Kingdom there is approximately 130,000 officers employed and that according to the Police Firearms Officer Association (2017) states that half of these officers have taken sickness leave in the last 5 years due to mental health illnesses. 
Within response policing, officers often face challenging and demanding incidents which can be quite traumatic. Research conducted in 2015 by Habersaat discusses that operational stressors combined with the high-risk nature of front-line policing means that officers are at a greater risk of developing a psychological illness. It is clear that even 10 years on from the research conducted by Habersaat that officers are still susceptible to the same stressors today. Therefore this research will look to add to research that has previously been produced, with specific focus within the South Wales Police area. 
Rudofossi (2009) states that during their career, police officers may be exposed to over 900 potentially traumatic incidents. As a response officer at the beginning of their career, it is crucial for the researcher to understand the impacts that this role may have on their mental health and the importance of managing stressors effectively. Discussing mental health within the police service can sometimes be seen as ‘taboo’ due to officers not wanting to appear ‘weak’ or ‘a burden’ within their teams (Bell, S and Eski, Y., 2016; Garbarino et al., 2013). The researcher believes that this needs to change to increase the retention of response officers within the police force. 
It is not lost on the researcher that these stressors are experienced by those in other areas of business such as Major Crime or the Public Protection Unit however this research is going to be specific to Response Policing. 





	[bookmark: _Hlk164192208]SUMMARY OF RESEARCH OBJECTIVES: 
The aim of this research project is to ascertain how the role of a response police officer impacts an officer’s mental health and how these impact upon officer retention within the force. 

The objectives are as follows: 
· To investigate how officers cope with operational and organisational stressors. 
· To compare the age of officers when they joined the force and how long they have been in the role of a response officer. 
· To determine the issues faced by response officers. 
· To analyse the number of officers considering leaving response for another department or considering leaving the role of a police officer entirely. 


	[bookmark: _Hlk164180097]LITERATURE REVIEW:
Bell, S., et al (2021) have identified that despite national initiatives such as ‘OSCAR KILO’, there is a gap within research into police officer’s mental health who are still working. A survey conducted by Cambridge University’s Sociology Department in 2018 states that one in five police officers and staff in the UK, display symptoms associated with PTSD. The survey however does not specify the role that the participant was undertaking at the time of the survey however it does state that repeated trauma exposure can increase the risk of long-term illnesses. This can be critical for response officers specifically due to the nature of their role and the exposure to a range of incidents. 

The Police Journal: Theory, Practice and Principles is a peer-reviewed journal which publishes research studies, articles and articles on good practice which highlights the diversity in the challenges faced in modern day policing. One of the articles published within the Journal was written by Phythian et al in 2022 is titled ‘Developments in UK Police Wellbeing: A review of blue light wellbeing frameworks’. This highlights that there is more recent research into the support for the mental health of police officers. 

The majority of research observed by the researcher in this project surrounds the negative impact on the physical and mental health of police officers and staff (Clements, et al., 2020; Demou et al, 2020; Home Office, 2019). 

Researcher has spoken with a member of staff who works within South Wales Police’s Occupational Health Department and has been advised that no research has been conducted on this specific area. There is a force policy named ‘Counselling’ in which the researcher as access to through their role within the force which outlines how the force supports officers who are struggling with their mental health (South Wales Police, 2021). 

Research conducted by Hilal and Litsey (2019) disuses reducing police turnover and makes recommendations to prevent the high levels of turnover that is occurring. This highlights that there is some research being conducted in to how the retention of officers is being affected due to officers leaving prematurely on either a voluntary or involuntary basis. 

From looking at existing literature, it is clear that there have been surveys conducted nation-wide in relation to the mental health of both police officers and staff working within the United Kingdom. There are also numerous initiatives such as ‘OSCAR KILO’ and the ‘Blue Light Programme’ designed as a result of research to better support and rehabilitate officers. However, there does not appear to be much research conducted in relation to response officers specifically and how this then impacts on the retention of those officers in post. 



	[bookmark: _Hlk164175671]SUMMARY OF RESEARCH –SURVEY METHOD: 
During this research project, the researcher will be looking to conduct an online survey as I believe this to be the most effective method in reaching a broad perspective from officers across the South Wales Police Area. As the survey is online, this will allow officers to complete the survey when they are able to, 24 hours a day. This accessibility is essential for response officers due to the working shift pattern that they undertake within South Wales Police. 
As the survey will be anonymous, this also allows officers to provide honest answers without the fear of repercussions. Using a survey allows the study of officer’s mental health by directly asking them questions during a stringent timeframe without having to observe individual officer behaviour which would be demanding on my own (Hulland, j. et al., 2017). 
The survey will allow for the collation of both qualitative and quantitative data which allows for officers to provide numerical and descriptive data which can be analysed to show a clearer image of how officers mental health is being impacted by their job role on response.



	[bookmark: _Hlk164188811]SUMMARY OF SAMPLING FRAMEWORK: 
The target sample for this research will be officers who currently work in the role as a response policing officer and will be targeted specifically at Police Constables, Sergeants, and Inspectors. These individuals are the intended participants due to being actively being involved in the response policing environment and experiencing the current pressures associated with this role. 
This sample is best for this research as it is targeted specifically for this group of individuals and to try and benefit them in the long term. 


	[bookmark: _Hlk164180780]ETHICAL ISSUES:
When conducting research, it is critical to consider the ethical impact and potential ethical consequences of taking part in the research on the participants. Resnik, D. (2011) states that ethics within research promote the “knowledge, truth, and avoidance of error” (pg. 1) and also protects against the falsifying and fabricating of data. This research will be conducted in line with the University of Wales Trinity Saint David Research Ethics and Integrity Code of Practice (2022) which expresses the University’s “commitment to ethical standards by setting out the general ethical principles which the University requires its researchers to follow” as well as outlining what is meant by ‘research misconduct’.  

It is important that all data collected is done so from those that have given their consent, In addition to this, it is important that those involved in the research are aware of how the information they have provided is going to be used after it is collated. During this research, the researcher will be collecting data anonymously to ensure that research participants feel comfortable in providing the most honest and accurate representation of the truth without fear of repercussions. No personal information will be taken from participants to further ensure confidentiality. This will be completed in line with the Data Protection Act 2018 and General Data Protection Regulation. 


	[bookmark: _Hlk164192251]TIME SCALE:
This entire research project is due to be completed by the 30th December 2024. Chase et al (2013) emphasis the importance of time management in allowing researchers to maintain focus on the work they are conducting to improve productivity.

The researcher will look to abide by the following deadlines for each stage of the research project:
Full Literature Review – 29th July 2024
Methodology and Planning – 9th September 2024
Analysis of Results – 28th October 2024
Findings and Conclusions – 2nd December 2024

These deadlines have been provided by the university however the researcher will be looking to stick to these deadlines to maintain focus on the required work due to also actively working on Response.
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