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Part 1: Assessment of Personal Skill Set and Competencies
	The goal of assessing personal skill sets and competencies is to identify inadequacies in skills and competencies that may require further improvement. Lejeune et al. (2021) observe that enhancing personal skills and competencies requires the application of tools, such as SWOT analysis, Johari window and personal development plan. According to Pluchevskaya et al. (2017), personal SWOT analysis helps individuals to evaluate their strengths and weaknesses, and ultimately, opportunities and threats. The personal SWOT analysis (see Appendix 1) indicates that I need to work on my ability to work effectively under pressure, ability to work well in rapidly changing environments, and interpretation skills. On the other hand, PDP helps individuals to reflect on their learning, performance, and achievement, and plan for personal, educational and professional development. Lejeune et al. (2021) define PDP as a structured plan aimed at developing critical personal, educational and professional skills and competencies. The PDP (see Appendix 2) outlines training as an interpreter as my short-term goal and becoming a freelance interpreter as my long-term career goal. Notably, this indicates that the two tools are critical to assessing oneself, regarding skills, attributes and competencies in particular areas, promoting career planning. 
Part 2: Learning Style Theories
	Learning styles entail a range of competing and contested theories that aim at accounting for differences in an individual’s learning. An and Carr (2017) indicate learning styles are used to explain differences in how students approach learning. The learning style theories covered in the module include Neil Fleming, Honey and Mumford, and Kolb's learning style theories. The theorists believe that every individual has a specific learning design that matches them, allowing them to gather and process information effectively to find out, making it critical for instructors to incorporate different learning styles in their teachings to ensure efficient learning. Therefore, this section reflects the three learning style theories covered in week 2 of the module.
	The first learning style theory introduced in the module was Kolb's learning style theory, which holds that learning is a circular process in which learning occurs through concrete experience, reflection and observation, abstract concepts and generalisation, and active experimentation. According to Kolb (2007), the theory is based on the experiential theory and is designed to help students learn from experience, implying that effective learning occurs when a learner progresses through each of the stages. Kaushik (2017) indicates that Kolb’s learning style theory was developed to promote experiential learning among students. The discussion on this theory allowed me to identify my learning style, promoting my learning in personal and professional contexts. Therefore, as a student pursuing a business course at the university, I intend to continue applying this theory to different learning scenarios due to its beneficial impacts. Admittedly, before this discussion, I thought that experiential and reflective learning was preserved for nursing contexts; however, after the discussion, I discovered that they apply to various learning contexts. Therefore, this learning style theory has significantly improved my learning at the workplace since I now understand the progressive stages through which effective learning must go through.
	The second learning style theory covered in week 2 of the module is the Neil Fleming Learning theory which suggests that students have different learning preferences. I had no idea about this learning style theory before the week 2 discussions, making it a critical concept covered during the module.  According to Fleming and Baume (2006), Neil Fleming introduced the VARK learning style model to identify an individual’s sensory modality preferences in learning. The VARK denotes visual, aural, reading or writing and kinaesthetic, which describes the sensory modalities through which learning occurs in different individuals. Notably, under this model, students are classified according to the four sensory modalities. Bastable (2017) indicates that visual learners prefer graphical presentation, while aural learners enjoy listening to lecturers, need directions, read aloud, and prefer discussing topics and forming study groups.  On the other hand, read or write learners prefer the written word exhibited through reading or writing concerning additional sources of information. Finally, kinaesthetic learners enjoy doing hands-on activities, such as role-play and return demonstration (Bastable, 2021:150). The four sensory modalities reflect how students process and assimilate information. The discussion made me identify my learning style as kinaesthetic since I prefer being hands-on in my learning. Admittedly, understanding my learning style will significantly promote how I acquire and process information in my personal and professional life. The current business environment is highly dynamic requiring individuals to learn continuously to keep pace with the changing business landscape. Therefore, the discussion on the VARK learning style theory has significantly improved my ability to learn in the workplace, since I now understand my preferred style of learning.
	The final learning style theory covered in the module was the Honey and Mumford learning style theory. According to Swailes and Senior (1999), Honey and Mumford's learning style theory is among the critical measures of individual learning styles. Notably, the theory is based on Kolb's work and identifies four different styles that individuals depend on to learn something new. According to Van Zwanenberg et al. (2000), reflector, theorist, pragmatist and activist are the four learning styles proposed under Honey and Mumford’s learning style theory. Notably, reflectors view things from varied perspectives, allowing them to plan ahead, attend to detail, and seek the meaning of different things. Theorists are individuals who learn through theories and logical analysis of ideas within a structured environment. Pragmatists, on the other hand, learn better through the practical application of activities. Finally, activists are individuals that enjoy new and challenging activities and learn through experience and working with others. The discussion of this learning style theory has significantly improved my understanding of the different learning styles in the workplace, and their critical benefits to an individual. Moreover, I have learnt that effective learning requires individuals to apply all four styles of learning proposed under this theory. Therefore, this learning theory has enabled me to identify mainly as a reflector; thus, allowing me to try the other critical learning styles to become a knowledgeable individual in the workplace. 
Part 3: Assessment of the Concepts Learnt from the Module
	The module was to be completed in 10 weeks and covered various topics and concepts on professional and career development. Therefore, the assessment of these concepts will be through Gibbs' reflective cycle. According to Gibbs (1988), the model has six stages through which experiential learning occurs, including a description of facts, feelings, evaluation, analysis, conclusions and action plan. Therefore, the reflection will be structured around the six stages of Gibbs' reflective cycle. 
Description of Facts
	The module, professional and career development covered various concepts and topics aimed at helping students improve their personal and professional skill sets, and competencies. The module covered various topics, including self-awareness, CVs and Interviews, mock interviews, career development, and alternatives after graduation. As a student taking a business course at the University of Wales Trinity Saint David, I considered this module critical to my career development and progression. The module was scheduled to run for ten with different topics covered in different weeks. For instance, week 1 involved the development of a personal development plan, where students wrote down their short and long-term goals. Week 2 of the module covered the concept of self-awareness during which students learnt about the three learning style theories, and the Johari Window. Notably, this course concept enabled me to understand different learning styles, as well as the learning style that best matched my learning preferences. I also took some quizzes on self-awareness with the lecturer. The module also covered Gibbs' reflection model in week 3 to help students learn effectively through experience. Week 6 of the module covered CVs and Interviews during which students were required to go online and compare their CVs to three other CVs, with regards to skill sets and critical competencies. The discussion enabled me to acknowledge the different style of CV writing, and their relevance in the job market. Despite the limited time allocated for the module, the lecturer covered all the topics and I managed completely all the activities and assignments provided in the module. 
Feelings 
	The module had a lot of topics and concepts to be covered within 10 weeks. At first, I felt unsure about my ability to grasp everything within the set time. However, as the module progressed I realised that it was possible to grasp everything easily once I understood my learning style. Week 2 of the module covered different learning style theories, which allowed me to improve on how I assimilate and process information, helping me to learn effectively. For instance, I learnt that I am a kinaesthetic learner based on Neil Fleming learning style theory, and that I am a theorist learner based on Honey and Mumford’s learning style theory. Moreover, Kolb's learning cycle enabled me to understand the progressive stages of effective learning. Therefore, understanding my learning styles from the two Neil Fleming, and Honey and Mumford learning style theories, and understanding the progressive stages that effective learning significantly boosted my confidence throughout the rest of the module. Moreover, comparing my CV with those of others in the same field boosted my confidence since I realised that I had the needed skills to become a competitive candidate for various positions available in the job market. Finally, developing a personal SWOT analysis and a PDP at the beginning of the module enabled me to appropriately focus on different concepts, making the learning enjoyable despite the heavy workload. Therefore, I learnt that applying a preferred style of learning and understanding my strengths and weakness, regarding skill sets and competencies are critical to developing the confidence required to succeed in challenging learning situations. 
Evaluation 
	The module exposed me to positive and negative experiences that allowed me to understand my strengths and weaknesses, regarding the skill sets and competencies required to achieve a successful career in the business field. The module allowed me to identify communication, IT, time management, leadership and team working skills as my strengths. Admittedly, the module had a lot to cover within a relatively short time, making the above skills critical to achieving all the learning outcomes. However, the module was not short of challenges, which enabled me to identify the limited ability to remain effective under changing environments, limited ability to function best under pressure, and insufficient interpretation skills as my areas of weakness that require further improvement. However, the lecturer simplified the topics making it easy to capture numerous concepts within a relatively short time. Therefore, through the lecturer's support and my skill sets, I managed to attend the classes and complete the activities and assignments within the stipulated timelines. 
Analysis
	The module was successful due to my excellent skill sets and competencies, which matched its demanding nature. Moreover, my success in the module is attributed to the critical support from my lecture DR, King that always paid attention to all the student's needs, including mine. The lecturer provided students with critical feedback regarding their progress, which significantly helped me identify and improve on my areas of weakness, ensuring successful outcomes. Sallang and Ling (2019) indicate that the timely provision of constructive feedback helps students to take control of their assessment, making them active players in the assessment process. Moreover, the lecturer's feedback and learning about the different learning style theories allowed me to significantly improve my learning. Therefore, the demanding nature of the module allowed me to improve my communication, IT, time management, leadership and team working skills, which are critical to academic and professional development in the current rapidly changing business landscape. 
Conclusion 
	The module improved my understanding of the essence of different skill sets and competencies in effective learning and successful career development. Notably, due to the competitive nature of the current business landscape, individuals require particular skills and competencies to succeed in their academic and professional lives. The module allowed me to particularly acknowledge the essence of effective communication and IT skills in academic and business contexts. According to Khan et al. (2017), effective communication skills facilitate the transmission of information from one person to the other in different contexts, implying that effective communication is critical for successful learning. Notably, with effective communication skills, challenging tasks become simple, reducing the time required to complete different tasks. Moreover, Toader et al. (2018) maintain that knowledge in IT has become increasingly critical in academic and professional fields, due to its capacity to improve research quality, which is a critical part of learning in the digital age. The two skill sets enabled me to access different materials on the module allowing me to complete different assignments on time. Moreover, the module enabled me to identify skill sets that require further development, such as interpretation skills, which are critical for success in the increasingly diverse business landscape. 
Action Plan
The module has significantly improved my understanding of professional and career development. The current job market is highly competitive requiring students to acquire particular skill sets and competencies to succeed. Particularly, the workplace is becoming increasingly diverse, making interpretation skills critical for the attractiveness of any student in the job market. Therefore, I intend to further my interpretation skills to help me work as a freelance interpreter in the future due to the growing opportunities for interpreters in different sectors, including governments, law firms and healthcare as the business landscape becomes increasingly diverse. 
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Appendix
Appendix 1: Personal SWOT
	Strengths 
	Weaknesses 

	· Communication skill
· IT Skills
· Administrative skills
· Time management skills
· Leadership skills
· Team working skills
· Customer Service
	· Inability to remain effective under changing environments
· Limited ability to function best under pressure
· Insufficient interpretation skills

	Opportunities 
	Threats 

	· Access to resources
· Networking
· Training opportunities
	· Changes in technology
· Competitors with superior skills
· Changing organisational cultures




Appendix 2: Personal Development Plan (PDP)
	Objectives
	Time
	Activities
	Success Criteria
	Resources


	SHORT-TERM
Training as an interpreter

	1 year
	1.Taking a short course in interpretation at the university 
2. Interacting with
 successful interpreters

	Ability to teach children the best Spanish
	1. Language service products
2. Health translation dictionary
3. Library

	
LONG-TERM
Working as a freelance interpreter 


	3-4 years
	1. Taking internship opportunities in different organisation
s
1. Seeking employment opportunities 
	Securing an employment opportunity in a law firm or government departments
	1. Networking in different countries
2. Training and workshops
3. Digital technologies




