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Reflection Task

Reflecting honesty on abilities is one of the  most important skills during  learning phases. It helps  identifying gaps, encouraging growth of professional performance,  critics performance, evaluating  and developing critical thinking in next steps .  reflective writing   according to Sasidharan (2018) is an  essential part of the learning process: 
 The strengths of reflection writing as a practice to promote critical thinking, creativity, engagement, active participation and autonomy in constructing one’s own active learning as sought in education.
Critical thinking is a practical method  that analyses, observes and evaluates  information through observing , reflecting and experience . Furthermore, reflective writing develops listening skills,  communication and comments criticising skill. as Attard (2017) states “ I have come to realise that narrative writing, reflection, and observation could not be separated in my action research process; they were inextricably linked”
Presenting skill is one of the  most important communication tools for employability and academic life ,  as it demonstrates the ability of the person in  expressing ideas, needs and opinions.
Effective presentation skills are among important skills that not only allow transferring information effectively to the audience in scientific meetings but also help increase quality in educational settings.( GÜNÜÇ, S. et al, 2014.PP 93-109)
Applying the Gibbs’ Reflective Model on a work group of a recent presentation about  contribute of values, beliefs and attitudes in organisation.

Description :
The group was formed from four members , tasks were assigned to each one as the topic was split up among the members to give the chance for quick start . Members  were required to provide a speaking note  and a poster showing their group work .
Feeling :
Although I had previous experience with work group at the university, but it was the first time we were required to make a presentation. It  seemed  a new challenge.
My task included the first section of the presentation, definition of  values, beliefs and attitudes and their benefits to the organisation. I was pretty sure and confidence of my part. Also, I was satisfied of my performance after the presentation too.
Evaluation:
Working in a professional manner demands a continuous process of reflection, which involves looking at your practices, ideas and actions, then evaluating their effectiveness in order to make improvements both personally and professionally.( Erasmus,2012. PP 57-65)
On one hand , within a cooperative atmosphere each member of our group started  the assigned part while communication was  happening  through a phone app. There was a deadline for every members to provide all related ideas and points that  were going to be included in the poster and send them to the group leader, who finalised   the poster and printed it out.
On other hand , due to working circumstances  there was a delay from a member, but that did not affect our performance as the poster was successfully printed out. 
Analyse:
Altogether, the performance was well, and we could achieve our objective to  present our ideas to  our friends in the class.  
We can identify some factors  which contributed to support us such as previous experience , assistance provide by our lecturer, group consulting, good teamwork and communication.
My contribution included assistance with some research  to my group regarding links between personal  values  and organisations values
lack of time management   and preparation beside  some  external factors had  influence over our group work, they were  beyond our control.
All these notes were exchanged through our communicating  via the phone app.
Conclusion :
As a result of  this poster  experience, our skills such as   presenting, confidence , teamwork and communication have developed .We could  have practice some  group presentation  if a place was available in the university . Researches were fundamental in  supporting our ideas.  
Action Plan:
Tackling any sudden issue during a teamwork is a skill can be built and practice more through personal experience, training is a crucial element  too. This will  help members to fell more  confidence and organised.  
Reviewing and evaluating group work is  useful too as it links  languages skills together , enhances teamwork skills, enables transforming practice from classroom to workplace,  Živković (2014) Citied Girard   and Trapp (2011) summarises:
“ Students can gain knowledge not only from the research they and other students perform, but also by observing the other presenters' strengths and weaknesses to develop better communication and presentation skills” 
There were some strength points in our work:  it was distinguished among other poster as innovated style , colourful , remarkably. The participants  were enough confident  to demonstrate their  knowledge and understandings of the whole topic and present the subject in a straightforward way to the audience . The group leader was successful to produce a positive atmosphere in the group , maintaining  active communication , providing technical support in printing the poster , updating the group with notes and asking for any comments or changes. 
Responses to any enquiry within our group were quick answered an all participants took equal responsibility.
Weaknesses : time management regarding commitment to the deadline or to  presenting should be improved  to avoid any lack of coordination. We should do training and work  more to move forward  in: class activity ,  learn from our errors, public speaking, patience , further research to provide the best type of  resources, keeping the audience more engaged .
Comparing our work to the rest of the class:  our presentation started with a brief introducing the members , it was well divided  into sections and we did our best to  make a clear beginning , argument, examples and conclusion. The visual components of our poster were pretty good  and creative comparing to another poster . All gropes used both posters and PowerPoint slides. Due to some factors there was absence in  a group. 
Some points to improve our skills and performance for  next presentation: 
Practice presenting with  more body language  and timely  sticking,  adhering to deadlines and maintain active communication .
Paterson  and Chapman  (2013) citied (Moon, 2004) about  the importance of reflective learning:  
“The purpose of reflection is to work out what is already known and add new information with the result of drawing out knowledge, new meaning and a higher level of understanding”

Aligning personal believes  and values with organisational 
Our values and believes contribute to our daily work , implanting them in  our decisions  and  fundamentals. Familiarising  ourselves with organisational and sharing them is an essential part of mutual  continuous success   as employees can make better decisions , stronger team , employee retain ,loyalty,   managers can expect the kind of work and management  (Titov and Umarova,2017 ) . If these values are mismatch and widely different then employees are more likely to leave. 
Personal values combine and take shape in early stages and  can not be changed so easily , in this meaning human tends to expect organisation values to change and fit within the total beliefs and values (Kumar, 2012) .  in the light  of that, organisation should recognise values such as belonging, equal opportunities, fairness , justice and cooperation as a vital part of job satisfaction.
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