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1.INTRODUCTION
The covid-19 pandemic is first and foremost health crisis. Many countries have decided to close companies, schools, and universities. The crisis crystalises the dilemma policy makes are facing between closing companies and universities to reduce contact and saving lives.
Allowing workers to work from home to maintain the economy. The pandemic caused many problems to families and societies around the world. Working from home is a measure issue for employability and production. When people are working online its difficult for the company to employ staffs also affects productions due to lack of staff at work. Many employees started to work online without a proper knowledge of online system. The pandemic sweeping the world, covid-19, has rendered a large proportion of workforce unable to commute to work, as to mitigate the spread of the virus. This has resulted in both employers and employees seeking alternative work arrangements. The covid-19 a pandemic  spreading across the globe, has challenges society in ways once considered unimaginable, forcing people to consider a wide variety of practices, from work, to leisure, to basic travel and daily tasks. Not only has this individual impacts, but it has also impacted countries as a whole from an economic stand point, bringing an array of economic sectors to a complete standstill. While there was a lot anticipated and there were countless warnings, especially from those working in public health such as doctors, nurses, care and support workers… the challenge remained as a substantial change which requires planning, training, and facilitating. While the society did mentally prepare, the extent and solution still remained unthinkable and remains to be challenge. Covid-19 is a new disease that has begun circulation in the human population since December 2019 till nowadays. Currently, the known main mode of transmission is through respiratory droplets, and hence is considered to spread through close contact with other people. At present, the only tools to combat the viral spread are using masks properly, introduction of social distancing measures, and practice of good hands hygiene protection.
2. IMPACT OF EMPLOYABILITY SKILLS
The impact of employability skills during covid-19 pandemic is huge and I will like to discuss that in three ways :
2.1 Why employability was important before covid-19?
Going to work daily is a good policy for the employee to develop or raise his employability skills and social awareness.
 To boost productivity across many workers in a sustained way we need to go beyond personal productivity and examine how we work together (Crowley;2018; P.15 ). Employability was good before covid-19 because the employer needed the employees therefore, working on daily bases was better for employees to developpe their skills and the productivity. Also its helping to know how leaders, managers, and team members communicate or collaborate and ensure that everyone understand the important of team work. While work time can be fun and can develop social skills. 
Working together can help you to achieve your goal and everyone on the team will demonstrated a willingness to see the task accomplished ( Parker; 1938; P.2). 
People need to know where they stand in relation to others if they are to succeed in establishing working relationships. ( Belbin; 2010 ; P.48 ). Authors find that participations of everyone at work place can increase productivity, develop skills and  help worker to know each other also build a good relationship among them. Putting all of them together can contribute to the company  success and good reputation. We need to know what skills the employer wants from the employee and how the skills can help develop the work place. As employee the most important skills employer wants are, communication, team working , reliability, problem solving and leadership … All those skills are important and contribute for the development of work place. Moreover, as employee it required that your skills match the needs of the employer to accomplish the goal. Lots of employers will make decisions based on what others skills candidate can bring to the job. 
Most employers adopt some form of employee performance review, the aims of the performance review process are objectives feedback and evaluation. (Neugebauer and Evans-Brain; 2016; P.105). 
2.2 IMPACT OF EMPLOYABILITY DURING COVID-29
During covid-19 I realized the difference in experience also impacts on digital practices.
Affluent families use digital devices to develop their knowledge while middle class families use internet for entertainment and for social network ( Heinz and Bynner ; 2021; P.13 ). 
Our society has two different social class, we can see how high class families have good knowledge about digital and social network already because they were able to buy digital devices due to their financial stability and use internet. Many of these high class society were also able to work online. In comparison to the middle class families to have internet is a big financial issue because they could not afford to provide those facilities for themselves. This situation leads most middles class families who doesn’t have knowledge on digital skills to have problem to work online during covid-19. In fact, as a result many were out of work others sacked due to lack of knowledge on digital skills. 
Scholars have made several suggestions from human resource management might be useful to overcome the uncertain times (Sato; 2021). The impact of covid-19 pandemic affected our society and many companies were  closed due to lack of labour leading to significant revenue loss. Furthermore, its not everyone how have the kits to access the best online material and a good amount of knowledge. You can find that its hard to help yourself when you don’t understand something. To accomplish a goal you need to make sure you have a full understanding of what you’re doing also the knowledge of what you need to achieve but that shouldn’t  stop you from learning when you don’t understand. When we observe those inequality the consequence will lead to increase of unemployment and that can affect the work place. Depending on the duration of the covid-19 pandemic, we will observed many company closed around the world, and the number of unemployed people will raised significantly. 
According to Khan (2021; P.2 of 17 ). The fear of being laid off from their ongoing jobs is higher then the fear of being infected. This showed how people lose control because of threat of losing their income and employment. Covid-19 pandemic has impacted individuals, economies, societies and nations all over the world. Many businesses closed due to pressure posed by covid-19 pandemic. 
2.3 WHAT IMPACT COVID-19 HAD ON INDIVIDUALY LOOKING FOR THE EMPLOYEMENT (DOES THIS MEAN THAT ITS HARDER TO GET A JOB?)
Of course this situation has a huge impact on individually looking for work or employment. The increase of job applicants will first reduce earning for labour market ,this is costly individually and also to whole society in terms of living standard. When you are earning less it’s difficult for you to enjoy a decent life and experience good time with your family and people around you. 
According to Oreopoulos (2012). Poor market conditions at labour market cause workers to accept lower paid jobs.
Covid-19 pandemic has triggered one of the worst crises around the world. There is a danger that the crises will increase poverty and inequality in our society with the impact felt for years to come. Countries now need to provide work opportunity to his population to ensure a better life for the population and their families , we know well for a country to develop economically , the number of employment need to be high. Countries also need to do everything to stop jobs crises from turning to social crises. 
The term opportunity refers to favourable or advantageous combination of circumstances that present an individual with chance to chose among valued alternatives. As an employee you need to bring more chance on your side by doing different skills training as you can. When the job opportunity is there, you can be selected or employed. Having more employment skills can convince your employer to  hire you because he could use those skills in different places. Developing a career is a process of focusing learning activities including work experience and developing yourself with a focus on career advancement. It refers to continue education and career training after a person has entered the work place in order to help them develop new skills and advance their career, but it also allows opportunities to learn and share the professional experience with others. All it’s about getting a job, have a better life and enjoy what you’re doing. According to Tang (2019; P.28). job is an activity people do to satisfy basics needs for instance, to pay there bills so that people can support themselves and families for a living.
Young people have been hard hit by wild reaching labour market and social impact of Covid-19 pandemic. Youth unemployment has increased, education and work based learning have been disrupted; and many young people are suffering from financial insecurity because of unemployment reaching its high level. Having job skills that are marketable means that an employer will be willing to hire you on the basis of those skills ( Hirsch; 1950; P.2 ). 
Requitement is the prosses of identifying, attracting, interviewing, and onboarding employees, this process is attractive on quality and quantity. As employee you need to know what you want for your career and to see if that job matches your quality and it’s the job that you want to do for your career. According to Bibb (1963; P.8). Your work is going to fill a large part of your life, and the only way to be truly satisfied is to do what you believe is great work. And the only way to do great work is to love what you do as work. 
Countries need to put on place for youth the job skills that can make them successfully in labour market and convince the employer to hire them. Study shows that young people are facing serious challenge or competition in labour market with unemployed older workers and immigrants. In this situation work experiences play a big role for the employer. In nowadays with this overwhelming of unemployment the employer recruiting or selecting is according to work experience that is also the main reason of youth unemployment.
The experiences of youth entering the labour market were also shaped by the family background ( Sulluvan;2018; P.60). As parents, we need to encourage and direct them to skills witch can help then find jobs easier. By doing so it can help have a good social life, when you are working and earning a good amount of money you will be able to afford your needs and look after people around you that you care for and directly you are contributing to the boost of the economies. It’s difficult In nowadays to find the job that you want but to maximize your chances on labour market you need to learn different skills and different trainings which can sell you to an employer. Develop many skills is helping youth to find jobs easier and reducing unemployment also to be important in the labour market.


3 CONCLUSION
As we know that covid-19 pandemic brought many problem on our social, health and economy. Which makes many companies to close their doors due to financial situations and that increase unemployment. The question we need to ask ourselves is: what can be done to change this negative impact? Government and private sectors need to rebuild the labour market and target unemployed people especially youth, by offering them work opportunities, encourage them to learn different employability skills. This procedure can help our young generation entering labour market to avoid unemployment periods. Leaders in the public, private, and social sectors are already taking urgent steps, to manage the fast-evolving crisis of jobs and work. but we believe there is room and need for greater focus, speed, and motivation in this effort. Our worldwide research on emerging strategies and best practices suggests that governments and their partners need to take urgent action in following key areas as employment.
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