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 Does having mental health problems affect the ways one functions in their jobs? Discuss further.
One in four people in the UK will have a mental health problem at some point. While mental health problems are common, most are mild, tend to be short-term and are normally successfully treated, with medication, by a GP. Mental health is about how we think, feel and behave
Having mental health problems affects the way an individual functions in their job role. Mental health issues may include Depression, Stress, Anxiety, PTSD and Bipolar Disorder, which can have a lot of different symptoms and signs. Different mental health issues affect individuals in different ways. A person may be suffering from mental health issues which may or may not be work related but also may be due to personal circumstances, poor physical health or a breakdown in a personal relationship. 
It is important to recognise signs of mental health issues at work. These signs may include but limited to, lack of motivation in completing basic tasks at work. Feeling tired or having a lack of energy. Distancing yourself from your colleagues, making mistakes which a person would not normally make and becoming angry over small issues. According Boston University’s Centre for Psychiatric Rehabilitation, a person may experience lack of stamina, difficulty in multi-tasking and coping with time pressures. A person may also have issues in handling any constructive criticism or negative feedback and adapting to or responding to change.
It is important for a company to recognise and support an employee with mental health issues. Evidence suggests companies who promote good levels of mental wellbeing have more productive staff. Research by Benenden Health has found only 24% of employees have stated their organisation regularly engages with them on issues regarding mental health. Less than one in ten would confide in their employer if they were having any mental health issues. Also 14% of employees have experienced suicidal tendencies.
More awareness of mental health is being promoted, however people with mental health problems still face discrimination and often neglect, which results in not being able to receive the required vital help and support. Employers have a responsibility to take all steps that are reasonably practicable to ensure their employees’ health, safety and wellbeing. However, often an employer can be unaware that someone is suffering from mental issues, as employees have no obligation to disclose this. Coupled with the fact that mental health conditions are not always obvious to those around them, this makes it a difficult area for businesses. Employers should act quickly. Do not delay if you think something is wrong. Mental illness can escalate fast and taking swift action could make all the difference. Many companies provide support to their employees through an employee assistance programme or independent confidential counselling service. If somebody has a mental illness, they could be considered disabled under the Equality Act 2010. As a result, companies must consider reasonable adjustments. Failing to do so could result in a disability discrimination claim.






