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SKILLS SHORTAGE
SOLT & UK Theatre conducted a survey to assess the skills shortages within the industry. The report found that most technical
roles had skills shortages, with sound and lighting technicians having a major shortage. Survey respondents stated that they felt
that gaining practical experience is more important than a degree. 30% thought that their organisation/industry weren’t doing
enough to support offstage technical positions. Many said that they didn’t have the time or funding to train people on the job.
Another reason that respondents felt there was a shortage of required skills was a lack of awareness, with people often thinking
only about performance roles rather than off-stage roles. Improving technology is also adding to the shortage as they become
more specialist and require more training to work. Having a technical education was seen as a good starting point as a way of 

Mori, K., Gimlette, L. and Dzro, A. (2025) SOLT & UK Theatre skills shortages research: final report. Available at: https://www.gatsby.org.uk/app/uploads/sites/2/2025/08/solt-and-uk-theatre-skills-shortages-report-final.pdf (Accessed: 20 January 2026).

getting a foot in the door, however much
more is then learnt while on the job. “Some
believed that as technology advances, it can
be harder to learn on the job, particularly in
sound, lighting and automation roles and as
a result specialist technical qualifications
are more useful in these areas. However,
others felt that students should get more
generalist qualifications and practical
experience before specialising.” Mori,
Gimlette, Dzro (2025).



HALL FOR CORNWALL
HFC
The main theatre in Cornwall is the Hall for Cornwall. Over summer, I was
able to get in contact with them about working as stage crew. However, by
the time they were able to get me on the system, it was the end of
summer, and I wasn’t able to do any shifts. The theatre was originally built
as a municipal centre in 1847 and is a Grade II* listed building. It was then
converted to a theatre in 1997. A £30 million investment allowed the
theatre to be refurbished between 2018–2021. The funding came from
nine separate funders because of the absence of a single capital fund for
performing arts venues. This included Arts Council England and the
National Lottery Heritage Fund. The refurbishment resulted in a brand new  
1,251-seat auditorium, which is fully accessible and has a modernised
backstage infrastructure. Since reopening, audience numbers increased
by 54%, youth theatre and dance participation has doubled, and local job
opportunities have risen by 29%. These changes have also led to an
increase in touring shows on a larger scale at the venue. Although there
has been an increase, there is still a limit on the size of the show as they
are only able to unload one truck at a time into the venue due to weight
limits outside the theatre. The trucks must also be unloaded via ramp and
through a thin corridor, which can also limit what set can fit in the venue.

Society of London Theatre & UK Theatre (2025) The State Of British Theatre In 2025: Growth, Risk And The Urgent Need For Public Investment. Available at: https://uktheatre.org/wp-
content/uploads/sites/2/2025/05/SOLTUKT-State-Of-British-Theatre.pdf (Accessed: 20 January 2026).

TR2
THEATRE ROYAL, PLYMOUTH

TR2 is Theatre Royal Plymouth’s Production and Learning Centre. Since 2014,
their scenic workshop has grown its turnover from £534,000 to £2.4 million.
Despite this, they are limited by their capacity, having to regularly turn away
high-profile UK and international commissions. An estimated £30m is needed
for the theatre to grow and sustain its business. An additional manufacturing
pod at TR2 would have many benefits, allowing them to work on more projects
and to create training pathways in areas such as carpentry, welding and
costume making, which would help to reduce the skills shortage.



20/1/26
CARBON LITERACY TRAINING 

While at the training, I was sat next to Torben, the head of prop at WNO, this was great for networking
as I was able to have many conversations with him about his work and my own. I got his contact details
and was able to use him for research for my independent project. I also invited him to come and see
our showcase, but unfortunatly he wasn’t able to attend the afternoon time and was unable to travel to
Carmarthen.
By doing this training, I am now able to put on my CV that I am certified carbon literate.

The course was run by Ruth Stringer, who I had already been in contact with as part of my research for
my independent project. Because of this, she already knew who I was, and we were able to have a
conversation about the materials that I had asked her about.

After the training everyone had to fill out a form to demonstrate that they now know about reducing
carbon emissions. As part of this everyone had to make an individual and a group pledge for how they
are going to reduce CO2 emissions in the future, as well as explaining an impact of this action.
For my individual action I said -
Explore more sustainable materials within prop making and begin to swap out harmful materials like
foams where possible.
Finding alternatives to foam will reduce the amount of offcuts going to landfill and reduce the
embodied carbon of making props. When there are no suitable alternatives I will reduce the amount of
foam that I use and reuse offcuts where possible.
For my group action - 
Encourage the use of the theatre green book and carbon calculation in the next show at uni. I will also
ask for sustainability to be point of discussion within production meetings.
Mentioning sustainability in production meetings will help to remind others within the production to
consider the impact of their work on the environment. Calculating the carbon produced by the show
and keeping people updated will help the team to be more aware of how much carbon their choices
actually produce. Making the team more aware should help to encourage each person to make
changes to reduce carbon within their own work.

Stringer, R. (2026) ‘Design Futures’ [Training]. SBTD Carbon Literacy, Cardiff. 20 January.



Sedgwick, L. (2026) ‘Production Calculator’ [Webinar]. Theatre Green Book, Online. 11 February.
Theatre Green Book (2026) Productions Calculator. Available at: https://theatregreenbook.com/productionscalculator/ (Accessed: 11 February 2026).

PRODUCTION CALCULATOR WEBINAR 11/2/26
THEATRE GREEN BOOK
When doing the SBTD Carbon literacy training, I said that my group goal moving forward was to do carbon calculation for the next show. To help with this goal, I have
completed a webinar run by Theatre Green Book about using their production calculator. By doing this training, I now feel confident using the calculator for future
productions both in and out of university. The calculator works with the estimated weight of items and focuses on where the item came from and how it is used after
the show, rather than how much CO2 is created. The most sustainable items, according to the calculator, are those that are reused elements with minor
modifications, which, after the show, are reused or recycled immediately. The worst items are those that are new and unsustainable materials, which are then
disposed of as general waste.



PROGRESS ON PAST PDP
PDP

Objectives Actions Resources Measures Timeframes Progress

Drivers licence 
Find instructor
Book lessons

Book test

Money
Time 

Pass test 2027
I haven’t had the money or time to start
learning to drive but I plan to start over

summer

Scenic painting
techniques

Texture pattern
marbling etc

Find Workshops/courses – wood
graining, marbling etc

Experience
practice

Money – Personal development bursary
Time

Connections 
Materials (Paints, Brushes, etc)

Improvement of skills and
knowledge Continuous

I have practiced painting when I have had the
chance, but I would like to find more time to

work on painting or take a course.

Plastazote
patterning

Find Workshop/courses – Nick
Barnes

Practice

Money – Course cost bursary
Time

Materials – Course cost bursary
(Plastazote, Contact adhesive)

Create plastazote items with
my own patterns/adapt

patterns
Graduation

While I haven’t taken a course on this I have
practiced over summer, creating a custom

chest plate from plastazote.

Food
handling/props

Food handling course Money
Time

The ability to handle food
props

Graduation
I haven’t taken a course, however working on
Blood Wedding has allowed me to work with

consumable props.

Paint/Material
knowledge 

Find Workshops/Courses/Online
Courses

Experience

Money
Time

Improved knowledge of
paints and materials

Continuous I have continually tried new/different materials
and will continue to try more.

Confidence
Work on presenting and sharing

ideas
Gain experience

Time
Experience opportunities

Improved confidence
Feel more comfortable

presenting and networking
with people

Continuous

I feel like I have improved on my confidence a
lot, particularly through my role of ASM on
Blood Wedding. I plan to continue to push

myself to improve.

Sculpting Practice
Courses

Materials – Course cost bursary
(Sculpting tools, sculptex/clay)

Time

Ability to sculpt more
complex objects

Continuous I have had a small amount of practice over
summer but plan to continue this.



UPDATED PDP
PDP

Objectives Actions Resources Measures Timeframes

Drivers licence 
Find instructor
Book lessons

Book test
Money
Time Pass test 2027

Confidence
Work on presenting and sharing ideas

Gain experience
Practice networking

Take on more roles with management elements

Time
Experience opportunities

Improved confidence
Feel more comfortable presenting and

networking with people
Continuos

Sculpting skills Practice
Courses

Materials – Course cost bursary
(Sculpting tools, sculptex/clay)

Time
Ability to sculpt more complex objects Continuous

Polystyrene Carving skills Practice
Courses

Materials - Course cost bursary and workshop materials
Time

Ability to carve and texture more complex
polystyrene props Continuous

Scenic painting techniques
Texture pattern marbling etc

Find Workshops/courses – wood graining,
marbling etc
Experience

practice

Money – Career Development bursary
Time

Connections 
Materials (Paints, Brushes, etc)

Improvement of skills and knowledge Continuous

Plastazote patterning Find Workshop/courses – Nick Barnes
Practice

Money – Course cost bursary
Time

Materials – Course cost bursary (Plastazote, Contact adhesive)
Create more plastazote items with my own

patterns/adapt patterns Graduation

Food handling/props Food handling course
Continue to work with consumable props

Money
Time The ability to handle food props Graduation

Paint/Material knowledge Find Workshops/Courses/Online Courses
Experience

Money
Time

Improved knowledge of paints and
materials Continuous

Casting and moulding skills Courses
Practice

Materials
Time

The ability to mould and cast more
complex props Continuous

Management skills Practice
Gain experience

Experience opportunities
Confidence

Ability to lead a team with confidence
Taking on roles with management elements Continuous

Professional Materials
CV

Buisness Cards
Website/Portfolio

Cover Letter

Time
Money - Course cost bursary

Complete professional materials that are
kept up to date March

Complete / In progress / Yet to start



STRENGTHS

SWOT



STRENGTHS

SWOT

Adaptability
Problem Solving
Prop making
Scenic Art
Organisation
Sewing
Time management 
Sketching
Commitment
Willingness to learn
Good work ethic

Having no drivers licence limits the jobs that I can have as
some require a licence or are inaccessible by public
transport.
Living in a rural area limits the jobs near me, I am planning on
relocating after graduation however I am unsure where
currently.
Limited money for courses to develop my skills
Limited money to fund unpaid work experience

Confidence
No drivers licence 
CAD
Construction
Adobe programmes
Tech roles 
Managerial roles

I will be working Footloose in the Lyric, Carmarthen on 8  &
9  of April

th

th

I will hopefully be working Forge’s show in the Lyric,
Carmarthen in May
I have applied for a theatre maker work experience in
Basingstoke at Scratch Built Productions at the end of June
I have completed Design Futures, Carbon Literacy training 
I have gained more contacts within the industry, in Wales
and Cornwall.

WEAKNESSES

OPPORTUNITIES

THREATS

While my listed weaknesses are the same as my last
SWOT, many of my listed weaknesses I have worked on
and improved.
While my confidence is still a weakness, I have improved
a lot particularly during Blood Wedding. I have tried to
speak up more and speak to new people for networking
and I plan to continue working on this.
I have improved my construction skills while having the
role of construction manager for production for screen.
This role also helped me to work on my confidence and
managerial skills. While I have improved I still feel that it is
a weakness.
I have tried to work on my tech skills, helping with the
lighting get in for Blood Wedding and watching the Sound
tech for Beauty and the Beast at the Lyric, Carmarthen. I
don’t enjoy tech roles, however I am trying to improve my
skills as they can be beneficial when working backstage.
I have improved my managerial skills through the role of
ASM on Blood Wedding, this allowed me work on stage
management skills while also working in many different
areas. While I feel that I have improved I’m not sure if I am
ready for a stage manager role.



SOCIETY OF BRITISH THEATRE DESIGNERS
BECTU
Bectu is a union, representing almost
40,000 staff, contract and freelance
workers in the media and
entertainment industries. Members
work in a range of areas including non-
performance roles in live events,
broadcasting, film and cinema, digital
media, independent production, leisure,
theatre and the arts.
Members have a range of benefits,
including exclusive access to financial
and legal services, discounts on your
energy bills, as well as a range of
lifestyle benefits.

SBTD ASAM
ASSOCIATION OF SCENIC ARTISTS AND MAKERS

The Society of British Theatre Designers is a
professional association run by designers for
designers, founded in 1976.  They advocate for
designers and work closely with the
Association of Lighting Production Designers
(the ALPD), the Association of Sound Designers
(ASD), Stage Directors UK (SDUK), and with the
trade unions Equity and Bectu. Anyone can be
a member, whether a student, graduate,
professional or retired designer
I have a student membership with SBTD, I have
also done Carbon Literacy training through
them.

The Association of Scenic Artists and Makers was
formed in the Summer of 2020.  It was created
during the COVID-19 pandemic so that UK
theatre designers could meet to start a dialogue.
It has then become a community of scenic
artists/painters.
They have information on a range of areas,
including training, sustainability, suppliers, health
and safety, and events.

ASAM (2026) Association of Scenic Artists and Makers. Available at: https://asam.org.uk/ (Accessed: 3 March 2026).
Bectu (2026) Bectu: The union for creative ambition. Available at: https://bectu.org.uk/ (Accessed: 3 March 2026).
SBTD (2026) The Society of British Theatre Designers. Available at: https://www.theatredesign.org.uk/ (Accessed: 3 March 2026).

https://www.thealpd.org.uk/
https://www.associationofsounddesigners.com/
https://stagedirectorsuk.com/
https://www.equity.org.uk/
https://bectu.org.uk/


TAXES AND FREELANCE WORK
UTR - Unique Tax Reference
All records and receipts should be kept for 5 years
When self-employed, you must always submit a tax return, even if you earned
nothing
PAYE - Pay as you earn
Business costs

Cloud storage
Work clothes
Travel
Possibly theatre tickets
If you employ someone, the invoice is submitted as a work cost
Laptops/iPads can be claimed
A car (Capital Expenditure) 

Joining a Union means they will support you legally
Bectu
Costs of a union can be submitted as a business expense

If you submit your tax return in April, the tax cost can be spread out. If you
wait until the January deadline (31st January), it must all be paid at once

Keep money for tax aside so that you have the money to pay
There is accounting software that can be used to help

Sage
Quickbooks
Xero

Making friends with your suppliers and speaking to them when buying can get
you a discount
You will need public liability insurance and professional indemnity insurance
You can set up a pension or pay money into a high-interest savings account 

Bectu has rate cards
Society of London Theatre (SOLT) has rates of pay for London
Fringe rates are different
Get an accountant who knows the industry/freelancers, get recommendations
from others
Sort out receipts at the end of each month rather than waiting to make things
easier
Have a business bank account
Payment on account - paying for the next year



EQUITY
Equity is a trade union

A trade union is a group of workers who join together to make their
conditions of employment as good as the possibly can be
They exist to protect you, fight for your rights, organise and represent you
at work.
They campaign for laws and policies that will benefit you as a worker in the
industry
The power of a trades union comes from the strength of its membership

Equity is the trade union for performers and creative practitioners
It has 50000 members
There are various benefits to being an equity member

Public liability
Accident and backstage cover
Equity pension scheme
Legal services and court fees paid
Workplace support and representation
Social security and tax helpline
Equity card and name
Discounts
Professional training

Student membership costs £49.50 a year
It includes insurance protection and legal advice
Prepares you for work
Includes student voices in membership

Graduate membership costs £99 per year

CVs
Generally don’t use humour in applications

There are some circumstances where it is appropriate 
In your opening sentence, acknowledge the department you want to work for
Be positive
Don’t be subjective
Make it clear it’s not spam

Title your CV with the role you want
Make it easy for the employer to see your highlights
8-second rule - get it checked
Keep it to the bare bones
Use a standard font style and size
Make it a PDF
1 side of A4, 2 sides max
Save with a job-specific title and your name

SAW
SCREEN ALLIANCE WALES

Interviews
Do your research

What shows has the company
done
Who is the director, etc

Call or email companies
Send a CV
Some companies don’t have a HR
department to advertise jobs
Don’t be afraid to follow up/chase
things

CV details
Personal details

Name, phone number, etc
Personal statement 

Mention the company’s
name/the job you want

Work experience
Paid or unpaid

Awards
Skills
Education
Hobbies and interests

Relate them to the job



INTERVIEW PREP
Research is important

Company, director, etc. What have they done?
Find people on LinkedIn

They will be notified that you looked at their profile
What was the last thing that they directed
Evidence problem-solving

Even if only a discussion point
Show that you can work collaboratively
Tailor what you say to the director/script
Mention your creative process

How do you tailor it to a script
Show you can step up to a challenge
How do you work within a team

Respect
Communication
Know when to step forward and when to step back

Why do you want to work in this industry/this script, etc
Understand the work/style of their stuff
What interests you about their style
Look at the job description
Consider

Risk assessments
Short deadlines - what did you achieve in that time
Problem solving

Be on time, let them know if you will be late
Don’t waffle
Be enthusiastic

They don’t owe you the job
Networking matters
Don’t have overly theoretical answers
Don’t make excuses
Be mindful of saying bad things about other people/companies
Don’t be overly negative, find the positive
Prepare a list of questions for them

Ask about previous work, etc
Shows they enjoyed
Specific questions about a script

Have a good understanding of how you will benefit the company
What will you bring to the table
What are your unique selling points



LIKES AND DISLIKES
CV

I like that this one is colourful and has a unique text while still being
easy to read. I personally don’t really like the skill ratings. 

Friend, I. (2025) Isabella Friend Petty Cash Buyer. Available at: https://www.crewmanchester.co.uk/wp-content/uploads/listing-uploads/my-cv/Isabella-Friend-Petty-Cash-Buyer-CV-25.pdf (Accessed: 27 January 2026).
Green, N. (2025) Nicole Green Props Models Artwork. Available at: https://static1.squarespace.com/static/677ebcc630efaa5adebfb4ed/t/68ed7ac27d313f2cf4badace/1760393922395/NICOLE+GREEN+_+CV+2025.+%285%29.pdf (Accessed: 27 January 2026).
Welp, E. (2025) Elisabeth Welp Scenic Artist Prop Designer. Available at: https://www.nebrwesleyan.edu/sites/default/files/inline-files/elizabeth_welp_-_resume.pdf (Accessed: 27 January 2026).

I like the 2 columns and clear layout.
There is no GDPR statement or a
statement about references.

I don’t really like the layout of this CV, I
prefer when the page is split into two
columns, as I find that easier to read and
include everything needed.



LIKES AND DISLIKES
CV

I like that this CV has colour and includes their logo, however, the logo is not the
same one as on their website. I don’t like the photos as they don’t show much of
their work, as the photos are small. I think they are unnecessary as their website
with a portfolio is included in their CV.

George, M. (2025) Meg George CV. Available at: https://www.meggeorge.com/cv (Accessed; 27 January 2026).
Rodger, A. (2024) Amy Rodger Scenic Artist. Available at: https://static1.squarespace.com/static/66321bb53e22ba14f42b1149/t/664329a8168bf30cf6406e63/1715677609348/Amy+Rodger+CV+19.04.2024.pdf (Accessed: 27 January 2026).
Rodger, A. (2024) Scenic Art. Available at: https://www.amyloucreates.com/scenic-art (Accessed: 27 January 2026)

This CV is my least favourite. I find the light grey and yellow hard
to read. I also don’t like that all the text moves outwards from the
centre rather than left to right like a standard format.



LIKES AND DISLIKES
CV

I like that the first page has two separate columns; however, I feel that there is too
much included, as it includes work dating back to 2013 rather than just recent
work. I also don’t like the format of the second page.

Gould, E. (2025) Ellen Gould. Available at: https://www.ellen-gould.com/pagecv (Accessed: 27 January 2026).
Shelley, C. (No Date) Caroline Shelley. Available at: https://www.carolineshelley.com/_files/ugd/39b5f7_96686e41bd204d8e8b314d1742872192.pdf (Accessed: 27 January 2026).
Richardson, R. (2026) CV. Available at: https://www.rhyannon.co.uk/cv/ (Accessed: 27 January 2026).

I don’t like CVs that are light text on a
dark background, as I find them hard
to read.

I don’t like that the text size changes
halfway through the list of experience.
The work at the bottom of the list is
also in a very different format from
the top, which I don’t like.



LIKES AND DISLIKES
CV

I like that this CV has images to
make it more interesting,
however, I find it much easier to
read when there is a plain light
background with dark text.

Rolfe, M. (2019) Curriculum Vitae. Available at: https://www.melissarolfe.co.uk/cv (Accessed: 27 January 2026).
Thomas, H. (2023) CV Henrietta Thomas. Available at: https://www.henriettathomas.com/c-v (Accessed: 27 January 2026).

While I like that it has been
separated into different
categories, such as film and
theatre, I don’t like that it is
all arranged in rows.



MY CV FROM LAST YEAR

CV
I like the CV that I made last year, so rather than
making a new one, I am just going to update and edit
my old one.
Changes -

Add my logo
Swap scenic artist/prop maker to be prop
maker/scenic artist as my preference is prop
making
Add training. Carbon literacy and Albert
Add Blood Wedding
Update profile

Norwood, I. (2026) [Instagram] 7 January. Available at: https://www.instagram.com/p/DTNPDJyjKWD/ (Accessed: 20 January 2026).

MY UPDATED CV

As Norwood (2026), a lighting dep/stage manager on
the west end, says, your CV should have your name,
location and contact details at the top. She has a
different CV for each role she wants. The bio/profile
should be short, the cover letter is where you can add
extra. Your skills listed should be relevant to your job.
When first starting in the industry, she says that
credits don’t have to be overly relevant, instead they
just need to show that you are willing to get
experience. Most relevant experience should be at
the top. Whether you put education at the bottom or
top depends on how relevant it is and what
experience you have. As you build up more credits,
the less relevant ones can be removed.



We have printed out all of our CVs to critique

My opinions:
I don’t like how the green has printed. It looks
much more yellow than it did on my laptop.
The top of my logo has been removed when
printing, is that because of this specific printer
or do I need to move it away from the edge.
I don’t think the Instagram logo is quite lined
up with the rest.

Group feedback:
Mention the director for shows
BA Hons
Make the gap down the centre of the page
smaller
Move skills further up
Add Georgian House
Add CAD to skills
Remove basic from construction knowledge
Change Work experience to Experience

CV
CV CRITIQUE 

UPDATED CV



I tried finding a green that was less yellow so that
it would be closer to my website. I tried two
different greens, but these ended up printing
much more blue than I intended.
I also updated the font at the top of my CV as I
updated my website font and wanted them to still
match.

CV
UPDATE



The colours weren’t coming out quite how I
wanted them to. My laptop screen shows the
colours slightly different, so I created some colour
swatches to test print before deciding on my final
colour.
I wanted the colour to match my website,
however, the green that I have used is very dark
and so won’t work for my CV. Instead, I have tried
to find a lighter green that goes with the green on
my website.

CV
UPDATE

Upcoming work experience -
I will be working Footloose with After Forge at the
Lyric over easter.
At the end of May, I will be working Annie Jr with
Forge Drama at the Lyric



CV LAST YEARS CV FINAL CV



BUISNESS CARDS
I want to have my logo as the main focus on the front, with a clear font for my name and job role. The green is the same green as my website so that there is
consistency. I went with white as the background on the back of the card as I find having light text on a dark background harder to read and didn’t want the
green to be too much. The font that I am using is the same as the titles on my website and CV so that all 3 are linked. I wanted the back of the business card
to have more than just my details but having the logo would take up a lot of space and may look too much. Instead I have taken the leaf from my logo and
added just that. I feel that the leaf frames the details nicely. 



BUISNESS CARDS
Because I was making the layout for my business cards on Canva, I was able to see what the cards may look like once printed. From looking at other
people’s business cards, I found that I preferred the rounded edges and standard size cards.
I also ordered a business card sample pack from Vistaprint and decided that my favourite feel was the soft touch cards. I also liked that the card wasn’t
too thin like some of the other samples.



BUISNESS CARDS

I decided to add QR codes to my business cards so that it is
easy for people to access my website and Instagram. I decided
that I would order from Vistaprint, so I put their template over my
design to check that it fit well as my Canva document was a
slightly different size.
Using the template also helped me to make the spacing even.



BUISNESS CARDS
I wasn’t sure if the white background on my business card was too plain, so I used the green from my CV on the back of my cards (I later changed the
green on my CV). I didn’t like this as much, and I got feedback from others in the class who agreed that the green didn’t look as good as the white. 
I also tried different spacing of the QR codes. I tried to make them as large as possible so that they could easily be scanned. I then printed out the
business card to test the sizing. When doing this, I found that the Instagram QR wouldn’t scan. After getting others to try, I found it only works for
iPhones, and so decided to remove it as I didn’t think it would look professional if it didn’t work. I tried different layouts with just the website QR but I
felt that it looked unbalanced and so I decided to remove it and make my details larger.



BUISNESS CARDS
I decided to change the font on my website and the white background, and so made the same changes to font and colour on my business card so that it would still
match. I tried various off-white options on my business cards before updating my website. The biggest challenge that I found was that colours looked very different
on my laptop than on other devices, which made it hard to know the exact colour. The two on the right look very red/orange, whereas on my phone, they look cream.
In the end, I decided that I liked the colour on the left the most.
I also tried different sizes for the prop maker & scenic artist line. I decided on the smaller option as I felt it looked best when smaller than my name.
I updated prop maker and scenic artist to prop maker & scenic artist as I felt it looked better. I then also made this change on my website to match.



BUISNESS CARDS
Before ordering my business cards, I looked at various places to buy
from. While I did like the quality of the Moo business cards, they
were the most expensive. I looked at Printed, and while they were
cheaper, they didn’t have the finish that I wanted. After ordering a
sample pack, I decided that I liked Vistaprint, specifically their soft-
touch finish. Vistaprint was good quality while still being affordable. 

Moo (2026) Original Business Cards. Available at: https://www.moo.com/uk/business-cards/original (Accessed: 17 February 2026).
Printed. (2026) Business Cards. Available at: https://www.printed.com/business-cards (Accessed: 17 February 2026).
Vistaprint. (2026) Soft Touch Business Cards. Available at: https://www.vistaprint.co.uk/business-cards/soft-touch (Accessed: 17 February 2026).



BUISNESS CARDS
I’m really happy with my final business cards. The colours were printed how I wanted them, something that I was concerned about when ordering them.



EXAMPLES
WEBSITE

I like the simple layout and colour scheme. I don’t like that you have to scroll
through each project on her portfolio to get to the next, I prefer it when you
can click into each.

Rodger, A. (2024) Scenic Art. Available at: https://www.amyloucreates.com/scenic-art (Accessed: 27 January 2026).
Shelley, C. (2024) Caroline Shelley. Available at: https://www.carolineshelley.com/ (Accessed: 27 January 2026).

I like that it’s very clear who she is and what her job role is. I also like that she
has videos of her working in her portfolio.



EXAMPLES
WEBSITE

I like that the website is very easy to navigate, with separate sections for her
portfolio, CV, etc. I also like that within her portfolio she has separate sections for
prop making, metal working, and backdrop painting, so it is easy to find each
type of project.

Blagden, G. (2026) Prop Maker and Painter. Available at: http://www.graceblagden.co.uk/portfolio/prop-making/ (Accessed: 27 January 2026).
Rolfe, M. (2024) MELISSA ROLFE. Available at: https://www.melissarolfe.co.uk/ (Accessed: 27 January 2026).

I like how simple this website is. It is very clear what they do. They also have
their portfolio separated by type of job. 



THINGS TO CHANGE
WEBSITE

I created a website last year, which I liked, and so I used that as a starting
point. 
Things I need to update/change -

Find a professional photo of me, headshot or working
Remove ‘I’m a student’ focus on what I am aiming to do
Update Georgian House cover photo, add a more final photo
Add IP 
Add Blood Wedding
Add CV
Update photo descriptions/title
Add more detail to project info
Change the green
Change the font
Change the white to an off white colour

My website at the start of the module



THINGS TO CHANGE
WEBSITE
I decided to change the colours on my website. While I liked the green, I didn’t like the white, as I felt it looked too bright and clean. I looked at Pinterest for options on
colour schemes and found one that had a vintage look. I didn’t like the colours, however, I did like the font, and so found a similar one to use on Wix. After experimenting
with different off-white colours on my business cards, I found a slightly grey one which I really liked. Initially, I looked at cream colours, but I found that I didn’t like the
warm colours and they often looked yellow. I then update the green to be slightly cooler than my initial one to match the grey.
As well as updating the font, I chose to add a CV tab, initially I only put work experience and education. I then felt that my training courses were also important to add,
especially since sustainability is important to me.

Pinterest. (2026) vintage font for media. Available at: https://uk.pinterest.com/pin/596234438211494604/ (Accessed: 11 February 2026)



FINAL WEBSITE
WEBSITE

Final changes
And → & to match business cards
Update about me
Cut down making photos in portfolio, only show the key steps

I chose not to change the colour of the leaf pattern as the lighter green matches
my CV and makes the pattern a little more subtle than using the dark green.
I removed the pattern from some pages as only some was visible, making it
distracting.

Ryan, A. (2026) Prop Maker & Scenic Artist. Available at: https://www.ashlingryan.com/ (Accessed: 2 March 2026).



INSTAGRAM

I have a production Instagram, which I have kept up to
date since my first year. Unfortunately I had some
technical difficulties and haven’t been able to post my
latest projects. This issue has now been fixed, so I will
be updating it. I will also be adding a better photo for
my profile picture once I have my headshots.

ash.r.production (2026) [Instagram] Available at: https://www.instagram.com/ash.r.production/ (Accessed: 17 February 2026).



HEADSHOTS
I had headshots taken by Nekorrah Raynor to use for the showcase programme and for things like my
website. I went in with a Pinterest board of headshots that I liked. I mainly liked the ones that looked more
relaxed and casual, rather than the ones that looked overly formal. I also liked the ones that were generally
darker colours, particularly green. I chose to wear green for the photos as it is a colour/outfit that I feel
comfortable in and it matches my website/CV.
Biography for the programme -
Ashling Ryan (she/her)
Ashling is a prop maker and scenic artist based in Cornwall and South Wales. She is currently studying at
UWTSD doing Set Design and Production. Throughout her study she has gained experience on various
shows including 3 months at French Woods Festival, a performing arts camp in New York. Through these
experiences she discovered her passion for scenic art and prop making as well as working as ASM
backstage.



SHOWCASE INVITES
I invited Torben Schacht, the head of props at the
Welsh National Opera, who I met at the Carbon
Literacy Training, to see the showcase.
Unfortunately, he wasn’t able to attend either of
the times/locations. 
I have also previously emailed him as part of my
independent project research, as, while at the
training, we discussed the sustainable practices he
already follows in the workshop.

Imogen and I also decided to invite Elizabeth
Marcussen, who we met while shadowing the art
department on a film. Unfortunately, she was away,
however she did ask that we send her photos of
our tables. We also sent her our websites.
Nina and I decided that we would invite Penny
Harvey, who works in the art department at
Casualty. We met her at an outreach day. She
initially said that she would come to see the
showcase, however, she had to cancel last minute. 
Nina, Imogen, and I also invited Aaron Taylor, who
we met at Beauty and the Beast in the Lyric when
he was DSM.

Schacht, T. (2026) Email to Ashling Ryan, 18 February. 



SHOWCASE IDEAS
What would I like to show:

Buisness Cards
CV
Website
Stone tablet from my IP
Candle holder from my IP
First blade recreation
Possibly Ma Nelson costume 

What do I need:
Stand for the blade
Shelf and/or backboard for stone
tablet and candle holder
CV stand
Business card holder

After testing possible layouts, I
settled on my final one. I ended up
needing to order an iPad stand as it
sat too low behind my blade to be
seen from a distance.
I chose to include the Ma Nelson
costume because it shows that I can
sew and use/alter a pattern, even
though costume isn’t my focus.

I chose to include my stone tablet as this shows
carving, texturing, and painting skills, as well as
highlighting my interest in sustainability.
The Candle holder also shows carving skills as well
as a different paint finish to the stone.
I wanted to include my blade as it shows some of
my work with foam and my sculpting with foam
clay.
I painted my backboard the same colour as my
website so that everything was linked. 

I was worried about networking at first, but soon
started to improve. I spoke to various people,
including representatives from Bluestone, Bay
Productions and the Torch Theatre. I also got to
speak to Aaron Taylor, someone who I have
previously worked with at the Lyric. Speaking to
him was very beneficial as I was able to discuss the
two upcoming shows which we are both working
on, Footloose over easter and Annie in May. He also
said that he would try to get me a trainee/standby
props role on an upcoming historical drama.

My final showcase table



FINAL UPDATED PDP
PDP

Objectives Actions Resources Measures Timeframes

Drivers licence 
Find instructor
Book lessons

Book test
Money
Time Pass test 2027

Confidence
Work on presenting and sharing ideas

Gain experience
Practice networking

Take on more roles with management elements

Time
Experience opportunities

Improved confidence
Feel more comfortable presenting and

networking with people
Continuos

Sculpting skills Practice
Courses

Materials – Course cost bursary
(Sculpting tools, sculptex/clay)

Time
Ability to sculpt more complex objects Continuous

Polystyrene
Carving skills

Practice
Courses

Materials - Course cost bursary and workshop
materials

Time
Ability to carve and texture more complex

polystyrene props Continuous

Scenic painting
techniques

Texture pattern
marbling etc

Find Workshops/courses – wood graining,
marbling etc
Experience

practice

Money – Career Development bursary
Time

Connections 
Materials (Paints, Brushes, etc)

Improvement of skills and knowledge Continuous

Plastazote
patterning

Find Workshop/courses – Nick Barnes
Practice

Money – Course cost bursary
Time

Materials – Course cost bursary (Plastazote,
Contact adhesive)

Create more plastazote items with my own
patterns/adapt patterns Graduation

Food
handling/props

Food handling course
Continue to work with consumable props

Money
Time The ability to handle food props Graduation

Paint/Material
knowledge 

Find Workshops/Courses/Online Courses
Experience

Money
Time Improved knowledge of paints and materials Continuous

Casting and
moulding skills

Courses
Practice

Materials
Time

The ability to mould and cast more complex
props Continuous

Management
skills

Practice
Gain experience

Experience opportunities
Confidence

Ability to lead a team with confidence
Taking on roles with management elements Continuous

Professional
Materials

CV
Buisness Cards

Website/Portfolio
Cover Letter

Time
Money - Course cost bursary

Complete professional materials that are
kept up to date March

Complete / In progress / Yet to start

Since the beginning of
the module I have
improved various areas of
my PDP. I have now
created business cards
and updated my CV and
website. I have also
worked on polystyrene
carving as part of my
independent project,
resulting in a complex
polystyrene candle
holder. I have continued
to improve my plastazote
patterning, creating an
archway over a window
for Imogen’s castle set. I
have also decided to take
on the role of stage
manager for the next
module, something that
will help me to improve
my management skills
and my confidence.
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