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1. Relevance and Timeliness: In recent years, issues related to police-community relations, racial justice, and diversity in law enforcement have garnered significant attention both nationally and internationally. As such, investigating the impact of police diversity on community trust is highly relevant and timely (University of Surrey, 2022).

2. Social Significance: The relationship between law enforcement agencies and the communities they serve is fundamental to public safety, social cohesion, and justice. Understanding how diversity within police forces influences community trust can inform policies and practices aimed at improving police-community relations and promoting social equity.

3. Policy Implications: Findings from research on police diversity and community trust can have direct implications for policy development and implementation within law enforcement agencies and government bodies. Policymakers and practitioners can use this knowledge to design strategies for recruiting and retaining diverse police officers and enhancing community engagement efforts (Government Events, 2024).

4. Potential for Impact: Addressing issues of police diversity and community trust is essential for promoting fairness, accountability, and legitimacy within law enforcement. By conducting research in this area, more contribution to ongoing efforts to reform and improve policing practices can ultimately foster safer and more inclusive communities.

5. Interdisciplinary Perspective: The topic of police diversity intersects with various fields, including sociology, criminology, public policy, and ethnic studies. 

Overall, exploring the relationship between police diversity and community trust offers a chance to delve into an important and multifaceted issue with real-world implications (College of Policing, 2022).



	SUMMARY OF RESEARCH AIM & OBJECTIVES: 
Aim:  The aim of this study is to explore how the diversity of serving police officers influences community trust across different regions in England and Wales. By comparing areas with varying levels of diversity within their police forces, this research seeks to assess whether greater diversity leads to higher levels of public trust. Through analysing public perceptions and attitudes towards police diversity, the study aims to provide insights into how different demographic groups experience and respond to diversity within their local police forces. 

Objective 1: Explore the relationships between serving police officers and community trust in           England and Wales. 
· What is the relationship like now? Looking at sources like the Crime Survey for England and Wales. 
· How does community trust vary across different regions in England and Wales? 

Objective 2: Assess the current level of diversity within serving police officers and forces. 
· How diverse are serving police officers across England and Wales now? What are the latest statistics on race, ethnicity, and gender? 
· Quantify levels of trust across diverse demographic groups and geographic areas. 
· How do diversity levels in police forces compare in different major cities? (e.g., London vs Cardiff)

Objective 3: Evaluate public perceptions attitudes towards the range of diversity within their local police force and examine the impact on the community trust. 
· How do members of the community perceive the diversity of their local police force? 
· How do different demographic groups (Women, ethnic minorities, younger/older individuals) perceive police diversity, and does it affect their trust? 
   

By pursuing these objectives, the research aims to provide insights into the complex dynamics between serving police diversity and community trust, ultimately contributing to evidence-based approaches for enhancing police-community relations and promoting social cohesion.


	THEORETICAL CONTEXT:
I plan to utilize textbooks, journal articles, government reports, organizational strategic plans, academic papers, and theoretical frameworks as essential literature sources for my research. These sources are expected to provide reliable and credible information to support my work, offering a diverse range of perspectives and insights on the topic at hand.

Textbooks:
Barlow, D.E. and Barlow, M.H. (2018). Police in a Multicultural Society: An American Story, Second Edition. [online] Google Books. Waveland Press. Available at: https://books.google.co.uk/books?hl=en&lr=&id=iYVXDwAAQBAJ&oi=fnd&pg=PR1&dq=police+diversity+textbook&ots=TzMCBcZaoM&sig=mGQOK4VbxCac9TN8bXcsi4uPgfI#v=onepage&q=police%20diversity%20textbook&f=false
Journals and Articles:
   - Ray, V., Ortiz, K. and Nash, J. (2017). Who is Policing the Community? A Comprehensive Review of Discrimination in Police Departments. Sociology Compass, 12(1), p.e12539. doi:https://doi.org/10.1111/soc4.12539
Reports:
 Home Office (2023). Police workforce. www.ethnicity-facts-figures.service.gov.uk. Available at: https://www.ethnicity-facts-figures.service.gov.uk/workforce-and-business/workforce-diversity/police-workforce/latest/.
Organizational Strategic Plans:
College Of Policing (2021). Diversity, equality and inclusion strategy 2021-2024. Available at: https://assets.production.copweb.aws.college.police.uk/s3fs-public/2021-10/Diversity-equality-and-inclusion-strategy.pdf.
Metropolitan Police (2024). Met diversity and inclusion strategy (STRIDE). Available at: https://www.met.police.uk/police-forces/metropolitan-police/areas/about-us/about-the-met/met-diversity-and-inclusion-strategy-stride/

	SUMMARY OF RESEARCH –SURVEY METHOD: 
The research will primarily utilize quantitative methods and survey techniques to gather data on people’s perspectives regarding diversity within the Police forces. A structured questionnaire will be developed based on the research objectives and survey questions outlined earlier. The questionnaire will include closed-ended questions only for ease of analysis allowing for straight forward statistical analysis to identify correlations. They are also more efficient due to being generally quicker for respondents to answer (Allwood, 2012).

Survey distribution methods may include online platforms or email invitations. Additionally, efforts will be made to ensure diverse representation within the sample to capture a broad range of perspectives and experiences. Data collected through the survey will be analysed using appropriate statistical techniques to identify patterns, correlations, and trends, thereby informing the findings and conclusions of the research.

 


	SUMMARY OF SAMPLING FRAMEWORK: 
General public: A general questionnaire will be used to gauge perspectives from members of the public who may have indirect experiences or perceptions of corruption and diversity within the Police. This broad sampling approach will capture diverse viewpoints and enhance the validity and reliability of the research findings (Allwood, 2012).


	INITIAL REFERENCE LIST:
Allwood, C.M. (2012). The distinction between qualitative and quantitative research methods is problematic. Quality & Quantity, 46(5), pp.1417–1429. doi:https://doi.org/10.1007/s11135-011-9455-8.
Barlow, D.E. and Barlow, M.H. (2018). Police in a Multicultural Society: An American Story, Second Edition. Google Books. Waveland Press. Available at: https://books.google.co.uk/books?hl=en&lr=&id=iYVXDwAAQBAJ&oi=fnd&pg=PR1&dq=police+diversity+textbook&ots=TzMCBcZaoM&sig=mGQOK4VbxCac9TN8bXcsi4uPgfI#v=onepage&q=police%20diversity%20textbook&f=false (Accessed: 1st October 2024).
College of Policing (2022). Diversity and inclusion. College of Policing. Available at: https://www.college.police.uk/support-forces/diversity-and-inclusion (Accessed: 3rd October 2024).
College Of Policing (2021). Diversity, equality and inclusion strategy 2021-2024. Available at: https://assets.production.copweb.aws.college.police.uk/s3fs-public/2021-10/Diversity-equality-and-inclusion-strategy.pdf. (Accessed: 2nd October 2024).
Government Events (2024). Police-Community Relationships: Importance & Strategies • Government Events. Government Events. Available at: https://www.governmentevents.co.uk/ge-insights/the-importance-of-police-community-relationships-strategies/ (Accessed: 2nd October 2024).
Home Office (2023). Police workforce. www.ethnicity-facts-figures.service.gov.uk. Available at: https://www.ethnicity-facts-figures.service.gov.uk/workforce-and-business/workforce-diversity/police-workforce/latest/.
Metropolitan Police (2024). Met diversity and inclusion strategy (STRIDE). Available at: https://www.met.police.uk/police-forces/metropolitan-police/areas/about-us/about-the-met/met-diversity-and-inclusion-strategy-stride/ : (Accessed: 28th September 2024).

Ray, V., Ortiz, K. and Nash, J. (2017). Who is Policing the Community? A Comprehensive Review of Discrimination in Police Departments. Sociology Compass, 12(1), p.e12539. doi:https://doi.org/10.1111/soc4.12539
University of Surrey (2022). The Copper and the Customer: an Examination of Police Officers’ Attitudes toward Neighbourhood Policing in a Changing Landscape. Surrey.ac.uk. Available at: https://openresearch.surrey.ac.uk/esploro/outputs/doctoral/The-Copper-and-The-Customer-an-examination-of-police-officers-attitudes-toward-neighbourhood-policing-in-a-changing-landscape/99513846002346 (Accessed: 8th October 2024). 
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