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My Career Journey and Future Development Using Gibbs’ Reflective Cycle
My career journey has not been straightforward. For a long time, I focused more on getting through each day than thinking carefully about where I was heading. Confidence has shaped many of my decisions. There were periods when I doubted whether I could build something meaningful, and career development felt like something other people seemed to understand more easily than I did.
Starting university marked a turning point. Enrolling was not just about gaining a qualification; it was a conscious decision to invest in myself and to believe that I was capable of more.
Through studying the Professional Career Development module, I began to see career development differently. It is not simply about achieving a job title, but about understanding who you are, what you value, and how you can intentionally shape your future (Watts, 2006). During my first term, I often questioned whether I truly belonged in higher education. Tinto (2017) highlights how belonging influences persistence, and I experienced this personally. However, through continued participation, reflection, and engagement with theory, I gradually noticed growth in my confidence, organisation, and willingness to contribute.
Using Gibbs’ Reflective Cycle (1988) has allowed me to explore not only what has changed, but why it has changed. This structured reflection has helped me connect my academic development to my longer-term goals, including reopening my dog business and eventually establishing an animal sanctuary.

Description
Before university, I often prioritised immediate responsibilities over long-term planning. When confidence dipped, I focused on coping rather than progressing. Entering higher education therefore required me to step outside my comfort zone. I clearly remember sitting in early seminars feeling unsure whether I would be able to keep up, especially when others appeared confident and articulate.
The Professional Career Development module introduced frameworks that made growth feel structured rather than overwhelming. During team-building activities, Belbin’s Team Role theory helped me recognise myself as an Implementer. I naturally organised tasks, suggested timelines, and ensured deadlines were clear. I also recognised qualities of a Team worker, particularly when maintaining calmness during uncertainty.
Initially, I did not see these traits as strengths. I associated professional confidence with being outspoken and dominant. However, learning that employability includes reliability, collaboration, and self-awareness (Yorke and Knight, 2006; Pool and Sewell, 2007) reshaped my perspective. Through reflective discussions and feedback, I began to understand that consistency and dependability are not secondary qualities but valuable professional attributes.
One moment that stands out was during preparation for a group presentation. Everyone was working independently, and I suggested we rehearse together. That rehearsal improved our collective confidence and strengthened the final outcome. In that small decision, I noticed something shifting within me. As Moon (2006) suggests, reflection turns experience into learning. For me, it turned hesitation into quiet confidence.
Feelings
Initially, I experienced anxiety, comparison, and fear of failure. I often questioned whether I was academically capable. These feelings reflected low self-efficacy. Bandura (1997) explains that self-belief strongly influences how individuals approach challenges. When belief is low, self-doubt and avoidance are common.
However, through repeated engagement, my perception gradually changed. Completing tasks successfully provided evidence that I was capable. Bandura (1997) describes mastery experiences as the most powerful source of self-efficacy. My confidence did not appear suddenly; it developed through small, repeated achievements.
That steady progression from self-doubt to cautious confidence represents one of the most significant changes in my academic journey.


Evaluation
The most important outcome of this experience has been increased self-awareness and resilience. Although anxiety still appears in high-pressure situations, it no longer defines how I see myself as a student. This supports Tinto’s (2017) view that confidence and belonging are fluid rather than fixed.
Team-building sessions were particularly impactful. I learned that contribution does not require dominance. Reliability, preparation, and accountability matter just as much. The CIPD (2023) identifies collaboration and dependability as key employability skills, reinforcing the value of these attributes.
At the same time, reflection has highlighted areas for continued growth. Performance anxiety shows that confidence remains context dependent. Recognising this honestly is part of my ongoing development.

Analysis
Applying Gibbs’ Reflective Cycle (1988) enabled me to move beyond describing events to understanding their deeper impact. My development did not come from one achievement, but from consistent participation. Each small success strengthened my belief in my capability (Bandura, 1997). Action gradually reshaped self-perception.
Holland’s (1997) theory helped me understand why certain environments feel natural to me. I strongly identify with the Realistic type due to my preference for practical, hands-on work. I also align with the social type, reflecting my desire to care for and support others. This combination explains why I feel most confident in practical and caring contexts.
However, Watts (2006) reminds us that career development is influenced by broader social and structural factors. Recognising this prevents me from viewing personality as destiny. Instead, it becomes guidance.
Belbin’s (2010) theory further strengthened my understanding of my professional identity. Identifying as an Implementer and Teamworker confirms that organisation, loyalty, and collaboration are central to how I operate. What I once viewed as quietness, I now recognise as steadiness.
Savickas (2013) suggests that career development involves constructing meaning from life experiences. Through reflection, I have reframed earlier uncertainty as preparation rather than failure. Growth, in my experience, has been gradual, sometimes uncomfortable, but always meaningful.
These insights have clarified my long-term ambition. Reopening my dog business and eventually establishing an animal sanctuary aligns naturally with my practical and caring traits (Holland, 1997). This ambition is no longer simply an idea; it feels aligned with who I am.

Conclusion
Reflecting on my journey has allowed me to recognise how far I have progressed in a relatively short period of time. Earlier engagement with reflective practice may have accelerated my confidence, but resilience developed through persistence. Reflection has strengthened both my self-awareness and my ability to think strategically about my future (Moon, 2006).
My Myers-Briggs result identified me as an ISFJ, characterised by reliability, empathy, practicality, and organisation. For a long time, I interpreted these qualities as limitations because they did not fit traditional stereotypes of leadership or confidence. Through reflection, I now understand them as strengths. They reflect responsibility, ethical commitment, and genuine care.
Holland’s (1997) theory reinforced my alignment with Social and Conventional environments centred on service and structure. Reopening my dog business and ultimately creating an animal sanctuary now feels both professionally aligned and personally meaningful. Beneath the strategy and planning is something simple but powerful: I want to create stability and protection for animals because those values resonate deeply with my own journey of building resilience and confidence.
I now understand career development as an ongoing, reflective, and intentional process rather than something that simply happens (Gibbs, 1988; Watts, 2006). Growth has emerged through participation, reflection, and the willingness to challenge self-doubt.
Overall, my journey has involved uncertainty, resilience, and progressive self-discovery. I now approach my future with greater confidence, clearer direction, and a stronger sense of professional identity grounded in both theory and lived experience.

Action Plan
To ensure continued development, I have constructed a structured action plan informed by the theories explored.
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