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The Impacts of AI to Staff Screening



Introduction

• The Era-Silicon 
Generation

• Automation …. paperless,

e.g. email 

• Key drive - AI



Adoptions & Embrace

• AI-already here, Staff Recruitment -
screening, the earliest date back
to 2014 

• Soft skill job is growing 2.5 times 
faster, will make                                        
up 2/3 jobs in 2030， researched 
by Deloitte Australia

• HSBC- Taleo,

• McDonald- Taxtio



Offer cheaper, faster, 
more efficient ways to 
connect people to job

Increase chance of 
successful recruitment 
by pre-screening them.

Cyber-snooping

Predicting biased 
outcomes - Amazon



Challenges
Company level:

Building a Talent Pipeline

Shifting Roles

Personal level:

Fear of losing job to AI

Resist to change
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