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                 INTRODUCTION

In the last 2 years , loads of changes happened in our life. Due to a virus, most of business got closed, restriction appeared, and BREXIT changed a few things. With all this changes the importance of professional carrier development got even more important and essential. Everything from documents to bills , from jobs and even to education and classes , everything passed from paper and actual contact to online. So main workers like waiters ,cleaners, retail sellers have to go get an remote job. For that, all the request changed and more and more people hade to train and develop their skills.
Self-awareness is the ability to become the focus of one's own attention. In this state, the individual actively identifies, processes, and stores information about himself or herself.
(Alain Mori.” Self-Awareness Part 1: Definition, Measures, Effects, Functions, and Antecedents” Volume5, Issue10 October 2011 Pages 807-823)
It is very important to self improve my working skills , if I want a better future for my self and my family. Because the working market is a complete change I need to work on my internet and pc skills. 
For all  the changes , to improve myself and be more aware of me and the future I will speak and analyse myself with the help of SWOT , TOWS , Johari window , I will do a brief analyse using vark and Honey and Mumford.



SWOT ANALYSIS 
The term of SWOT comes from the acronym Strength, weakness, opportunities and threats. 
SWOT Analysis, developed by Albert S Humphrey in the 1960s, is a simple, straightforward model that assesses what an organisation can and cannot do, as well as its potential opportunities and threats. The SWOT analysis method divides information from an environmental analysis into internal (strengths and weaknesses) and external issues (opportunities and threats). (Alan Sarsby, 2016, #8
-p.3) 5/8
Also a SWOT analysis can be used a person / individual . A personal SWOT analysis can do the same for someone pursuing their career goals. It gives you insights based on your personality strengths and weaknesses, the challenges you see ahead of you, and the opportunities that are available to you now and in the future.
I can easily say that a SWOT analysis is a tool that can be used in daily bases.
With the help of the swot I will do a analysis on myself, so I can identify better and improve myself for my carrier and business .
strength and weakness are internal factors, that I have control over them.
Opportunities and Threats are external factors that I do not have control over.
Strength supports the Opportunity to overcome the Threats .
Weakness doesn’t let me take advantage of the opportunity  and makes me more vulnerable in front of threats.
STRENGHTS	Punctuality	Good at learning really quick about technology and mechanics 	Determined 	Able to communicate to different types of persons 	Full of energy	Multitasking 		WEAKNESS	Stubborn 	Dedicating 100% to family 	Too critical with my self	Anxiety 	Too focused 	
OPPORTUNITIES	Able to use technology in advanced mode	Always have a back up plan 	Able to understand a couple of languages					THREATS 	Lack of time 	Anxiety	Online studying	Children 








           TOWS analysis 
After getting a SWOT analysis on me I will use TOWS analysis 
Threats to Opportunities 
Getting more help with my baby’s  by sending them to nursery , I will be able to find more time for my self , my family business and my studying. Also I have spoken with an specialist on working on my anxiety , so I will be able to redefine my confidence and self esteem
 Weaknesses to strengths 
Because I am a very stubborn person and I like doing all my self I will use in my  free time to dedicate my time on getting much better in my business to over come my weakness and evolve me as a persons as the same time with the business 




  THE JOHARI WINDOW
The Johari window was studied and applied by Joseph Luft and Harry Ingram in 1955,  to help people to understand their self’s and improve communication with other individuals.
The Johari window is a self-awareness method that can help me to know myself better.
All the information I've gathered and everything I already know about myself are organised into four categories: what I know and what I don't know about myself, what others know and what they don't know about me.
I will employ a model known as The Johari Window. This type divides personal awareness into four quadrants, which can be compared to a window divided into four hidden, unknown, blind, and open quadrants.


KNOWN TO SELF					UNKNOWN TO SELF
     Good listener	Adaptable 	Friendly			 Smart 	 Practical 	 Fast 	
Confident 	Good at reading people 		Independent 	Shy	Modest					

	
                    VARK
VARK is a learning style discovered by Neil Fleming in 1987, and with the help of mills in 1992, they were able to present four ways that can help people to know something that they didn’t knew before about them self’s, and  what strategy is best to apply in the future,.
VARK comes from the acronym visual , aural , read(write) and kinesthetics. 
I fill out the VARK questionnaire to determine how I work with information that I research and what learning style I employ to understand and apply the information. 
With the help o f VARK learning style , I have discovered about me that I am a Kinesthetics learner. That means I like getting down to business ,  I like to try and do what I learn with my own hands.















     HONEY AND MUMFORD LEARNING STYLE 

The Honey and Mumford learning style is built up on the Kolb learning style , and has four distinct learning styles :
Activist : is the type of person that learns by doing the job ,he has an opened mind  and must get deep inside of the situation. He is e good at problem solving , communications and competitive
Theorist : the type of person that needs to apply different theorist to different situations , he needs facts before starting to learn something new and different , or doing a certain type of job. They are good at stories , background information
Pragmatist: prefers to apply knowledge theories. He y learns easier if he  does experiments, and afterward they put things in action. 
Reflector : before taking action, he likes first to observe , listen , look at things from different angles . they do not	act before overthinking it a few times . 
 After I did the questionnaire attached, I have discovered that I am a reflector . I tend to observe and listen before taking actions . 






KOLB’S LEARNING STYLE 
Kolb experimental learning theory (1984) is a foyr stage learning cycle
Concrete experience
Reflective observation of the new experience 
Abstract conceptualization
Active experimentation 
Kolb discovered that different subjects prefer a certain learning style. Agter I have applied these learning cycles to my self , I have realised:




1 working on the retails for a while in Romania , helped me  easily identify what people are looking for or if they are interested in what I have to offer by just reading their body language. This comes really useful the moment the people  come to view a car.
2 as a car sale for the first time , at the beginning it was a little bit awkward for both sides to see a woman with a baby in her arms talking and describing the product to a man (who suposly knows more about cars then a woman ) but  my way to be as a person , secure of her own powers , confident , friendly and knowing my way to people hearts made this easier with each sale. 
3. in the present I want to evolve my business by getting a secure list of client
















        Personal development plan  

In the last 5 years I have faced loads of changes and situations that made me think more about my future and my family’s future .  I have changed the country I livid in , I moved from Italy to UK , more specifically in Wales .
Moving here was one of the best things I could do. Being here among more opened minded people and less judgemental , made more aware of the possibilities I have in life , like opening our own business , buying own house and even more putting all together our own family.
Managed to have our own house and family , we have started the base of a business called SAL Logistics.
SAL Logistic is a 2-way company. One part takes care of my husbands work as a lorry driver and the other part is a second-hand car sale .
The business is located in our own house , I have dedicated a room for the desks were the clients are welcomed , to sign the sales contract or speak about possibility’s of purchase or the wanted car. 
It is a small family business in which is involved me and my husband for the moment and for raising it more and getting ahead or at as close as possible with the big competitors on  that are all ready on the market , we need bigger investments that we will obtain by starting with small and secure sales , so we don’t have big time losses.
To be 100% sure about the gains and the losses , and to compensate the fact that my husband is working , we buy cars from auction that have small damages ,  mostly exterior ( like a bump on a side wing or broken mirror etcetera ) so he can have the time to fix it.4
Sometimes surprises may appear , as it happened with a broken clutch , and we got stuck with the investment for a little bit longer than expected .
It is a very secure business because people will always need cars to move around , even we talk about cheap beginner cars  or even big expensive cars . a car is a must in each house , for having a safe , fast and easy way to go to classes , to work and of course to  go in holidays in the United Kingdom and abroad.
My job in this business is to find the car , auction for it , speak with different dealers and make sure the car is delivered home or can be picked up In my husband  free time. 
Seeing that we survived the breakdown that happened , I know for certain now that in the next 6 months  at least we will have a growth in our company , and will make a sure investment of a business space. 
In the mean time I will develop my skills in the online sales , I will improve my way getting in touch with people and the collaboration between other small and medium business.
I will have to work really hard on my it skills and my time management , because I will have to split  the time with my family , work and courses. 





	Skill/Behaviour		Action 	Needed	Resources Needed (including people)	Date(s) for Action	Date for Review (i.e. next opportunity to practise and demonstrate skill)	Aspirational Goal (Specific, Measurable, Achievable, Realistic/ Resourced, Time-based) 
Graduate university 													Understand and research information for a more effective presentation.	Pass the exam and write an excellent report	Peers 	Books 	Online resources	PC	Lecturer		Attend the online and campus classes each Monday and Wednesday 						Graduate first year on April 2022	Take all





              CONCLUSION 
Personal development plans are essential because they help you develop skills that you will need throughout your life. To make your dream a reality and to be successful in life, you must devise a strategy. A good PDP will assist you in translating your goals into action plans. Permanent learning opportunities are an essential component of motivation. People are inspired to perform when they are involved in the development process, and development plans assist them in doing so.
Self-awareness is the first step in personal development. Then we assess our strengths and weaknesses, work to improve them, and set goals. It is critical to identify the area in which we want to grow and then determine how we can improve the situation. To better understand the cyclical process of our personal development, we begin to know ourselves, where we are going, and how we can continue to plan and develop a personal strategy
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Scoring And Interpreting The Learning Styles Questionnaire

The Questionnaire is scored by awarding one point for each ticked item. There are no points for crossed
items. Simply indicate on the lists below which items were ticked by circling the appropriate question

number.

2 74 1 5

4 13 3 9

6 15 8 94
10 16 12 19
17 25 14 21
23 28 18 27
24 29 20 35
32 31 22 37
34 33 26 44
38 36 30 49
40 39 42 50
43 41 47 53
45 46 51 54
48 52 57 56
58 55 61 59
64 60 63 65
7 62 68 69
72 66 75 70
74 67 T 73
79 76 78 80

TOTALS 10 17 9 12
Activist Reflector Theorist Pragmatist

Learning Styles Questionnaire Profile Based on General Norms for 1302 People
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1b.  Ignore question 1.

THE VARK QUESTIONNAIRE SCORING CHART

Use the following scoring chart to find the VARK category that each of your answers
corresponds to. Circle the letters that correspond to your answers.

Eg. if you answered b and ¢ for question 4, circle R and V in the question 4 row

4 A v K

Scoring chart

Calculating your scores:
Count the number of each of the VARK letters you have circled to get your score for each VARK
category

Total number of V's circled =
Total number of A's circled =
Total number of R's circled =
Total number of K's circled =

Your scores will give an indication of your preference for some of the different ways of learning
ie: - by Visual Study Strategies

- by Aural Study Strategies

- by Read/Write Study Strategies

- by Kinesthetic.Study Strategies

P> <

Use the information sheets provided which give advice on how you may improve your
performance.

You can also find the information on the website www.vark-learn.com

Visual Study Strategies
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